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PART II—Section 3—Sub-section (ii) 


Wd 4Uc|»K % hViHFT ( T^T TtFTHF Fit ) ]JRT Wfr fcRTT TUT uifrlfaFi 3TT^T 3ftT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


*> r flre , ft usrro ^ %tf rfiwf 

M fFcrft, 9 F$, 2006 


3TFFF)' ^ 3T^rpTT/3^nTH FTTFt $ I 

[TT. 228/19/2006-H^.^-n] 
VS3WW1, 3TFTTTfFF 


W. 3TT. 1905. —3>FtF TTCFTR, i<a^SKi Tsertnl 

FTO atfqfWT, 1946 (1946 F& 3#m F. 25) FT) 
Fki 6 F> 7FF FfBcf FTTT 5 Fit 3FF1TT (1) FTF TIFF FTf^RTFt 
Far OTT FTT^ FJTi^Fi^ 7FFF TTTFiTT % ^ faFiF Fft 
srfFTJFFT U Fa. IF. 3U. 156^/^ltW7234/2006 fFFTFT 8 
2006 FFT TUFT Ffn^ FT^ TOF FWT Fft F?Ffu 3 
iFcrft f^FtF ^f^RT TFTFFT % TTF^Ff 3?ft SlfFFaftUT Fa iFTFR 
tUJpf Ffnj TPF FT ^jf^TTT TTtTTF VIlfK FF, "4' 
F"f 3TFTTF TT. 20/2006 iFFIFT 14-3-2006 3TcUf?T FTTT 67, 
TJFFT T? hd tfF F» t SlfafFFF, 2000 (3lfafWT-21) % FFFF 3 

afo ' HF ' jFa stuff 3 tffTfct s?*tft wtf> to, 

sift WTF FFT ^ ft FSFFfTT % 3Tg«SF if 3TFFT F^t F«ff 
^ FF^jT fFTFT FFT 3TFF7 If^F FF tFTTTt 3FF STUFF 3TFFT 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 9th May, 2006 

S. 0.1905. —In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Jammu and Kashmir Civil Secretariat Home 
Department Srinagar vide Notification No. SRO-156/Home/ 
ISA/234/2006 dated 8th May, 2006 hereby extends the 
powers and jurisdiction of the members of the Delhi Special 
Police Establishment to the whole of the State of Jammu 


1387 GI/ 2006 
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and Kashmir for investigation of case FIR No. 20/2006 under 
section 67 of the Information of Technology Act 2000 (Act 
No. 21 of 2000) registered at Police Station Shaheed Gunj, 
Srinagar and attempts, abetments and conspiracy in relation 
to, or in connection with the said offence, and any other 
offences committed in the course of the same transaction, 
or arising out of the same facts. 

[No. 228/19/2006-AVDn] 
CHANDRA PRAKASH, Under Secy. 
fefrT TO1 
( (WW fa*TFT) 

-ScqR 

PldPIdl, 8 Pf, 2006 

4. 02/2006 ) 

W. 3TT. 1906.-PRflP*PK,f^ 

M iwt % Pfal srfqfwr 1962 p] PRT 152^3RRfr 
Rift 37ft^SRT P. 33/1994 Pt.?£. (Tpr.zt.) fRRTRT 
01 1994 y<cd PT RPR P<'d tRi, #PT 

STfafom, 1962 ( 1962 ^ 52) Pt PRT 9 % cT«TT pp. 
Rqt.Tl.m RfPTR P. 31 /2003 Pt. fPTTP 7 srfcr, 2003 
^ cTPcT 3TR. ^P^T m ^fTcrTPT 

Rd. RP.-6, ^T, R.-l, PRTt 

wrt, fsnrwrET 4 m , prp -711 411; rItpr «et^t p) 

PtRT PfafRRR, 1962 (1962 % 52) % ^TORT-9 % 
'(1?CI 3^|^=K1, Ri'lTdl f^TTR 3Tff?^Fqifui^ 

W PIPR SRI 100% frafa 3i^5 RpTZ pt 

P4IH-1I ITTSlP 7 ! ptfpT 1P4l RRTT T? I 

[~ p. rv( 16)1 ^ir^^i /2004 ] 

PPR 3TTRd?T 

MINISTRY OF FINANCE 

(Department of Revenue) 

OFFICE OF THE COMMISSIONER OF 
CENTRAL EXCISE 

Kolkata, the 8 th May, 2006 

No. 2/2006-CUSTOMS (NT) 

S. O. 1906.—In exercise of the powers conferred 
under Section 9 of the Customs Act, 1962 as delegated by 
Notification No. 33/1994-Customs (NT) dated 1st July, 1994 
issued under Section 152 of the Customs Act, 1962 (52 of 


1962) read with MFDR Circular No. 31 /2003-Customs dated 
7th April, 2003, the factory premises of M/s. R. J. Tackles 
Pvt Ltd. at Jalan Industrial Complex, Junglepur, NH-6, 
Right 3rd Lane, Gate No. 1, Begri Panchayat, 
Biprannapara Mouza, Howrah—711 411 in the state of 
West Bengal are, hereby, declared to be a Warehousing 
Station under Section 9 of the Customs Act, 1962 (52 of 
1962) for the purpose of setting up of a 100% Export 
Oriented Unit as approved by the Development 
Commissioner, Falta Special Economic Zone, Ministry of 
Commerce, Government of India. 

[C. No. TV( 16)/1 /CE/Tech./Haldia/2004] 
KAMAL JYOTI, Commissioner 

#RT RcT ^JPSR TJT§GT 3TTRdrT W 

cFTPfpRT 

30 PT^, 2006 

P. 01/2006 Pf/$£ ( TTRTf. ) 

PT. 31T. 1907.-W PTTtfacT 3?f*R£=RT P.-14/2002 
Pt.^J. <RR.zt), fplTP 7-3-2002 % PTO Rfed PtPT 

1962 Pt *IRT 152 ^3^ (R) % 3TcRRT RTPT 
PTPK, fpcT pVlcH4, IMP? faPFT, fprft #T fpTRFT 
1 1994 % STfPTJRP WIT 33/94-Pt ^ (RR.zt.) % 

3T%PTTSRt p) *lfad4T PT RRRT PT* ?TtT, 

3TTRPT, PtRT RR RcRK 

pl4W<J3 RcR(gKT f^RTT, 



PtPTJ^SrfqftRR, 1962 R?t RRT9^ 3RRRf^ Rl'UP'OK 
^ PT^RRP "^TR % PR PlfRfl 

RvRTT ^ I 

[m p-vm/40/2/2006 pt. - ^. (Tj3 tt.pt.)] 
TH3. itm, '5P4 3F^T 

OFFICE OF THE CHIEF COMMISSIONER OF 
CUSTOMS AND CENTRAL EXCISE 

Coimbatore, the 30th March, 2006 
No. 01/2006-CUSTOMS (NT) 

S. 0.1907.—In exercise of the powers delegated to 
the undersigned vide Notification No. 33/94-Customs (NT) 
dated 1st July, 1994 by the Government of India, Ministry 
of Finance, Department of Revenue, New Delhi, under 
Clause (a) of Section 152 of the Customs Act, 1962, read 
with Notification No. 14/2002 Cus.(NT) dated 7-3-2002, as 
amended. I, J.M.K. SEKHAR, Chief Commissioner of 
Customs and Central Excise, Coimbatore, hereby declare 
“MASA GOUNDAN CHETTTPALAYAM VILLAGE AND 
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KUNNATHUR VILLAGE, in AVINASHI Taluk, in the 
District of COIMBATORE, State of TAMIL NADU, to be a 
Warehousing Station under Section-9 of the Customs Act, 
1962 for the purpose of licensing of Private Bonded 
Warehouse. 


MMrT °FT Mr RlM TRRTR RTtMR 3R*jf%TR 

RfM^ 3 WRl R# M RRRTcf ^3RR M¥RRR M RRR 



^3RR M 


[F. C. No. vm/40/2/2006-CUS (CCO)] 
J. M. K. SEKHAR, Chief Commissioner 
(anfM rM (Mmi) 

(^rf^nr»TFT) 

RfIMM, 12 Rf, 2006 

RRT. 3TT. 1908.-RKR1R fMfa 3TIRR1 M M^fRRR, 
1981 ( 1981 RR 28) R7t RTR 5 RitWRR (2) % 3RS (Rl) 
BRTRRfM RTR 6 M1BRTR ( 1) (R>) (2) ‘SRI 

y^rd I fad 41 R>T yd) 1 ! RRRRT, l(d<^*KI RRMr 

Mi 3TRTTcr M % 1 to fMi^ % ^r 3 M M. 

M. Mid RR RR4“hid fan* 30-4-2006 “Ft RRFR 

MR % RTRRf Ml fMfa 3RRTR M % 31^ RR TO 
Pd^ l R % ^R R M RRRJBR R>T R>lMld 30 SlM, 
2006 % RTR 31 STR^RT, 2009 RR> M Ml % 31*M 

ddM STfaldfadI “hi 3TFJ &14 RR1 31RRT 3TR^TT 33T^?T sH 

cRR, ■sit M rM M, ■araitft t 1 

[RfR. U 9/10/2005-3#!^ l ] 
3T^f W ITR, Pd^lR 

(Department of Economic Affairs) 


(RO MM “ rh-miri^i PrProhi a#n M (^Mrtrt^ 
Mr (2) 4f viMRsid) M 3RPfa “RTR1R ^<ld ^[MP4<il/M 
Mr rt^r 7 pRTd M M, MM afsfe rrt 

MM * m‘4Wbi M M 4#i’ (fM Mi Mr (3) M 

^r i #M) M 3Rpfd rM Mm M rtr, 

fdHfalfGd Mr ^TTtRTT, •“ 


( 2 ) 

( 3 ) 

‘ ‘ STRcR RTRT MMM 

(Mr M it M/c^rt Mr 
IMh/cRrMr, ifM M 
Ml RR Mr) RRT 

MMM/MMMrvi 

rr.M. (Mr M RT M/fRRT 
Mr Mrr/crrtRr, Mtr rr rr 
^3 Mr) rrt M M M/M M M 

Rvf (R^RRi RFRRTRTRT fMMRT 
3 #fT Mnt rIR R ^ - 1986 M 31 RRT 


cRM RIR fMt M RRT 1984 

M fsmlHI M RRTR M Rf 

M) 


(3R)MM“RMdiyik1 PlMl 3#Tl” 

Mr (2) dMfeld) M 3 RtM‘rMj PdVdfd3ld4 ” 

M rtr 4, MM vMfe rrt MM * rMrrrt M fM 4M 1 

C^M 3tMctMr (3) dfeviRsid) M srMctrM 

#1(1 yfafe M rtr, fMMIw Msr rtmt, :- 


(BANKING DIVISION) 

New Delhi, the 12th May, 2006 

S. O. 1908.—In exercise of the powers conferred 
by Sub-section (1 )(a) and Sub-section (2) of Section 6 read 
with clause (a) of Sub-section (2) of Section 5 of Export- 
Import Bank of India Act, 1981 (28 of 1981), the Central 
Government, after the expiry of term of Shri T. C. Venkat 
Subramanian as Chairman & Managing Director of Export- 
Import Bank of India on 30-4-2006, hereby extends the 
tenure of Shri T. C. Venkat Subramanian as Chairman and 
Managing Director, Exim Bank beyond 30th April 2006 for 
a period upto his superannuation on 31 st October, 2009 or 
until further orders, whichever is earlier. 

[F. No. 9/ 10/2005-IF-1 ] 
ATUL KUMAR RAI, Director 

bttcszt Mr vfr*R rirrtrt rrtbr 

(p*n«Et Mr #ir dRc-cnm (Mm) 

# 1MM, 8 #, 2006 

RR. 31T. 1909.-RTBTR 3Rgf%R RfM\ MMMR ; 
1956 (1956 R>T 102) M RTO 11 M RR^TO (2) ^R1 RRrd 


(2) _(3)_ 

* ‘rhrrt wrt MfM rr.M. (m M Mr/ 

MtRRtMrIMM) (RRRRl MMdTSTlRT Pdf+oHI 

stM Mft Mr r^ - 2004 

M 31RRT M RTRTc^RRTR M 
R|M) m _ 

(R) MM'^Mdiyikf PdferH! Mr” (fMRTRRf 
Mr (2) ^b 4 MM) M 3 riM 

3RR7 ^RR BrMh, ORRRlRf fMMRJTvTR ) ’ M RTR4, 3 MtR 

yfMB rri MM ‘rMrrr M tM r#i’ (^M 3rMo 
Mr ( 3 ) ^ 4<rdfeci) ^ 3 rMcT #ra Rfafe 
M RTR, fMMfed Mt RMTT, :- 

(2) (3) 

M -. e ••:-- - tm-M. (MN. f#0 

r .... . (R^-q^RRRcnRP-d f#P?Rl' 

a#n M R^ 2001 M viTRRT 

"37# RTRTc^RRRT M R^ FI) " 
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W 44 HWdi«im vdm" 

(2) % $ ilVvifbJd] H 

f^rf^iTcTi” arfcm'sifafe: 

fcTlJ ■?T8^T TI T ’ [ 5^«t> 3Ftl4d TTf*} (3 ) dfirtfftsid] 

^ 3FtFfcT TTra TRffacT yfafkd ^ fa=T%fecf 
*TTtFTT, 37*4^ :— 


(2) (3) 


"■Rfgr^R PcIMPlH (^^ry^t) 

(«<lcl 7^7 ^44) M.'+i Hl^dly I'-d r^fcbcHl 

3i^cfi sl'A <lR fVlcl^l 1993 
■qrt sisrai T TT^i^ y<qi 

[U 4t-l 1015/16/2004-^.i oqt-n) ] 
h37- 4>. fh?7T, 3T3T 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 8th May, 2006 

S. O. 1909.—In exercise of the powers conferred 
by sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely 

In the said Schedule — 

(a) against “South Gujarat University/Veer Narmad 
South Gujarat University” under the heading ‘Recognized 
Medical Qualification’ [hereinafter to as column (2)], after 
the last entry and the entry relating thereto under the 
heading ‘abbreviation for Registration’ [hereinafter referred 
to as column (3)], the following shall be inserted namely:— 


(2) (3) 


Doctor of Medicine MD (Skin & VD/Dermatalogy/ 

(Skin & VD/Dermatology/ Derma. Vene. & Leprosy) and 
Derma. Vene. & Leprosy) DVDDDVL 
andDVD/DDVL (This shall be recognized 

medical qualification when 
granted on or after 1986 for 
degree and 1984 for Diploma.) 

(b) against “Saurashtra University”, under 
the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry 
and the entry relating thereto under the heading 
‘abbreviation for Registration’ [hereinafter referred to as 
column (3)], the following shall be inserted namely :— 


(2) 

(3) 

Doctor of Medicine 
(TB & Resp./Chest 
Diseases) and DTCD 

MD (TB & Resp./Chest 
Diseases) and DTCD 
(This shall be recognized 
medical qualification when 
granted on or afterDecember 
2001) 


(c) against “Manipal Academy of Higher Education 
(Deemed University), Manipal” under the heading 
‘Recognized Medical Qualification’ [hereinafter to as 
column (2)], after the last entry and the entry relating thereto 
under the heading ‘abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall 
be inserted namely :— 


(2) 

(3) 

Doctor of Medicine 

MD (Anatomy) 

(Anatomy) 

(This shall be recognized 


medical qualification when 


granted on or after 2001) 


(d) against “Gujarat University” under the heading 
‘Recognized Medical Qualification’ [hereinafter referred 
to as column (2)], after the last entry and the entry relating 
thereto under the heading ‘abbreviation for Registration’ 
[hereinafter referred to as column (3)], the following shall 
be inserted namely:— 


(2) 

(3) 

Magistrar Chirurgise 
(Paed. Surgery) 

M.Ch. (Paediatric Surgery) 
(This shall be recognized 
medical qualification when 
granted on or after September, 
1993) 


[No. V.-11015/16/2004-ME(P-II)] 
S. K. MISHRA, Under Secy. 


tt^t? 3frr ^crt ’sftertfrraft toj 

(tJERt lAdIPm) fttWT ) 

10 T*i, 2006 

^T. 37T. 1910,-^TR^K 7DPTTTT (TR^ 

■srql4H'f^%T3RTftT) fwi, 1976 10 ^^9 

IWT (4) ^ 3FJOT 4f, ftTRFT ^ SRFfcT 

3Tlft cfir4 37%^TT TFTf TTRFT Vm H fa&H, 

6, 3TPK#*Xf, ^ 80 

TTf%TTcT ^ SffsRFT ft 3TT WcT 

T7 IftPTT ^fl. 3rf%Rjf^cT Wt f I 

[U 7(2)/2005-tF.3T.] 

ftt. ftt. WeT, f4^i«b 
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MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Information Technology) 

New Delhi, the 10th May, 2006 

S. O. 1910, —In pursuance of Sub-Rule (4) of 
Rule 10 of the Official Language (use for official purposes 
of the Union) Rules, 1976, the Central Government hereby 
notifies the ERNET India, an autonomous society of the 
Department of Informaiton Technology, located at 
Electronics Niketan, 6 CGO Complex, New Delhi, more than 
80% staff whereof have acquired the working knowledge 
of Hindi. 

[No. 7(2)/2005-H.S.] 
B. B. BAHL, Jt. Director 

froqrr miHii 

Ef iTOTOTt, 15 Vi , 2006 

TOT. 3TT.1911.—TRD3FR W (TOnfETOcT 
srfimTftmt' to! ) srfafroE, 1971 (1971 ^rt 40) to! e 

TO-3 '5TO TTqTO TOfTOFTf TOT il4l J l TOT^ q.ci^Skl, fatgh 
tfsTIcTO, TOTcT 7KTOR TOt srffcTTJTOTO TEsTO TOT. TO. 1760, fc'flTO 

30 ^r, 1990 , 3 totTO t, 3 ^ 

3TfsT7JTOTT TOt tU< u il ^ shH TRs 6 !! 1 3^17 TOTE 
7tTOTOt qfTOW TO feHldfisra TOrTTrofror froro wttttt, 

“ 1. ^tf^eTOT 3TO^TO, fTO. tjmt 

-jq WITO (TOTOf ETTTTO5), TOcR TOlTTO, facTT 

TOTTO ^TO ETTO (^TOtTOT^) TO 

y,Tdl Ml ft) Rifn^-s •wifnrq to q<TO totTO 3TJ7 

fTOrTO TOt TlTO i^fTOTT, TOlTOT, 

4h h Tn -h t sftr 3TOT 
3TlTOTTr’ 

[TOT. 71. 8/6/1992-*TTfa-I] 

^rtro tos, TOjtot TOTOr 

fZTORTft : t^T srfTOjTOTT TOTO TO V*m $ TOsTO TOT.TO. 

1760,'f^lTTO30 7[fT, 1990 TO#07 y^ifeld TO) M 
TO 3TO '37TO fTOM) TOT TOjTRJTOTT TFsTO TOT. TO. 

327 , tqroro 25 ITOttot, 2004 TOTOTOTOTOrorfroTO 

TOTO TOI 

MINISTRY OF POWER 

New Delhi, the 15th May, 2006 

S. O, 1911. —In exercise of the powers conferred 
by Section 3 of the Public Prermises (Eviction of 
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central 


Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Power number S.O. 1760 dated the 30th June, 1990, 
namely:— 

In the said notification in the Table, for serial number 
1 and the entries relating thereto, the following shall be 
substituted, namely :— 

“1. Shri Wilson Abraham, All lands, quarters, estate 
Deputy Manager (Human properties and other 
Resources), Korba Super accommodation owned or 
Thermal Power Proj ect, leased and rented by NTPC Ltd. 

NTPC limited. Korba Super Thermal Power 

Station, Korba, District Bilaspur 
(Madhya Pradesh)”. 

[F. No. 8/6/1992-Th.-I] 

HARISH CHANDRA, Jt. Secy. 

Note: The Principal notification was published in the 
Gazette of India vide number. S.O. 1760 dated 
30th June, 1990 and last amended under notification 
number S.O. 327 dated 25th December, 2004. 

M f^TOt, 15 2006 

■TOT. 3TT.1912.-TOHfl4 777TO77 TUTOR) 7TO7 (3TOTf^cT 

srfaTOfqqf to) 1971 (1971 tot 40) to) 

TOTT-3 HITT ETOrT TOfTOTTO TOT OTT TOTO ftr q^gTO, 
TOnroq, ettottttott to! srfTOjTOTT TOsro tot.to. i 28, fTOrfro 
27 TOtTO), 2001, TO [HTOPdfeid 7TTOTOT TOTtft t, 

TfTOT 3TftJTJTOTT TOt TTITTOt TO TOE TOsTO 2 TOft T57TTO 
TOTOTOt qfTOTOro TO froq fTOTOTOfercr TOTOrrofTOT fTOro TOron, 

“ 2. TOt TO tjtt. TOTOs TOTO? sTOtott fTOTO tott, frororr 
W-TTO (EFTO 7TOE), 1TOTO 7THES, TOT 3T^T TO TJET 
7jqr toTO^t qmr TOTO^, to% qror TOroe, TO^qtEt 
UHilMlyl % TO TTOfro^ TOTOT TO qTO 

TOTTl 3^(7 ITOtTO TOt TTEt ^jETO, 
^TOT, TORfe TfqfTOTO 3^17 
TOTO7T l” 

[TOT. 7T. 8/6/1992-TO^T-I] 
7T^TOT TrfTO? 

froruft- : -^qt 3Tfq7fron TOT?! TO TFim 4 TOT.TO.TEsTO 128, 
frorfro 27, totot), 2001 ^^ 

TO^T 3<h 4 Iwft TOT 
2178,lTOTiTO 2 TO1TO, 

TOTT TOt 
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New Delhi, the 15th May, 2006 
S. O. 1912. —In exercise of the powers conferred 
by Section 3 of the Public Prermises (Eviction of 
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Power number S.O. 128 dated the 27th January, 2001 
namely:— 

In the said notification in the Table, for serial number 
2 and the entries relating thereto, the following shall be 
substituted, namely :— 


“2. “Shri K. S. Murthy, 
Senior Manager 
(Human Relations), 
Rihand Super Thermal 
Power Project, NTPC 
limited. 


All lands, quarters. Estates, 
Properties and accommodation 
owned or leased and rented by 
Rihand Super Thermal Power 
Porject, NTPC Limited, at Post 
Office Rihand Nagar, District 
Sonebhadra, Uttar Pradesh.” 


[F. No. 8/6/1992-Th. I] 
HARISH CHANDRA, Jt. Secy. 
Note: The Principal notification was published in the 
Gazette of India vide number S.O. 128 dated 27th 
January, 2001 and last amended vide notification 
number S.O. 2178 dated the 2nd August, 2003. 


Rf M#, 15 *rf,2006 

RT. 3JT.1913.—W (SWTfRfRT 
^ -^ 4 fekrft) MrMr, 1971 (1971 ^140) 
RRT -3 5 TTT *ir*wT ^ ^ MjS 

rrct trrr rtt wm 1590 , Mrf 

24 1993, 4 fMffOTcT 7T7TPRT RRcft 3?^ 

RRrT SfMjxRT RRRlt ^ 7 Rsqi 3 3 jR 
tMPT ^ fHHfdfisId tMMRT MlT ^TmjTT, 


“ 3 . 9 ft T*. 

(RHR 7TRRR), 
7077^7 TpR 7W 
Riw, % 

rt. 3ff. rtMt, Mn 

Trim) 


3?81^T RRR tMrT 3T8RP 
R^2 TC ftpr ^ 3^7 
dlvl4< TfR Met RT^7 yt-oM 
4lRi 3TTfRiR ebfH$l, Uieil 3RJcT, 
f^R-759101 (MtRT) ^ 
WRfRRT ftWT ^ 3fcFfcT RRt 
RfRRl” 


[RR. 7T. 8/6/1992-«P#T-I] 

TTtTT TlfRR 

fe q trft : tp Mr^RTT RRcT ^ RTO 4 RlsRT ^].3TT. 

1590, t^Tf^24^vTlf, 1993 Wf?T<TRfT 

'3R4 fwft RR 3Tf^RJ«RT 7RsRl RT 
3TT. 235, MTRT 29 "Helfl, 2000 3F MrrrPET 


New Delhi, the 15th May, 2006 
S. O. 1913. —In exercise of the powers conferred 
by Section 3 of the Public Prermises (Eviction of 
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Power number S.O. 1590 dated the 24th July, 1993 namely 


In the said notification in the Table, for serial number 
3 and the entries relating thereto, the following shall be 
substituted, namely :— 


“3. Shri A. K. Mishra, 
Senior Manager (Human 
Reesources), Talcher 
Super Thermal Power 
Project, NTPC Limited, 
P.O. Kaniha, District, 
Angul (Orissa) 


All premises owned or 
belonging to or taken on lease 
by NTPC Limited and under the 
administrative control of 
its Talcher Super Thermal 
Power Project at P.O. Kaniha, 
District Angul Pin. 759101 
(Orissa).” 


[F. No. 8/6/1992-Th. I] 
HARISH CHANDRA, Jt. Secy. 
Note: The Principal notification was published in the 
Gazette of India vide number S.O. 1590 dated 
24th July, 1993 and last amended vide notification 
number S.O. 235 dated 29th January, 2000. 

fcm\, 15 r£ 2006 


chi. 3TT, 1914.—3RRR RTRRTf T^TH (-^iOf^chd 
R7 Mtskdt) MrMr, 1971 (1971 RfT 40) Rft 
RR1-3 SKI RRRT 7!f4rRTf TrRfR TOT 1RT H'cT^KI, MjcT 
RRTRRf, RRR TRTbK R7 Mr^rTI 7R§RT RT1.3TT. 1257, tVli°h 
13 Sf&R, 2002,4 fanfold TRIM RRRt 3?^ 

RRrf MRJRRT -EFT RTJRnt ^ $FR TRsRT 6 sfft 3Rtf 
tMrT RMRRt c£ iRTR fHHfdftsId RMMRT I^FRfT ^hRR, 

“4. # rM Metret, 1/4^9141 %. ^ tMet 


rr*ef (Mq), reeiUr 
itii, 

7 M 1 ^k-7, 


sm SKT m RTI 3^7 
'T<K k fl\d R27, 

RTR7 RrRR[7YH RRR, MlH 

RTTRTto fRRRUT. <F 3RRfrl 
7TNTRfRR l” 


[Rfi. R. 8/6/1992-sRfe-I] 

RfM 

ftotufl : RRcT ^ TDm 4 RTsRI R7.3R. 

1257, 13 3T^f,2002 ^TOf?RTRft 

Tjt «fll 
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TOTT TO TTTOFT ; TT? 20, 2006,'^ITTI 30, 1928 


New Delhi, the 15th May, 2006 

S.0. 1914. —In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby makes the following amendments in the notification 
of the Government of India in the Ministry' of Power number 
S.0.1257, dated the 13th April, 2002, namely :— 


“6. 4to.to farot, 

JTWJT (TOT TTS TOT), 
TOtffri FT# W 


%. ^ Jpsfife ^t 3TTOT 

tftTto 3Ttott to to fro; 
TO; TOT fTFE TOf^T TOT 

TOTOTO, TOfFTT fam fTOTTTTJT, 

to totto ■qfrrro ” 


[TO TT. 8/6/1992-TO#M] 


In the said notification in the Table, for serial number 
4 and the entries relating thereto, the following shall be 
substituted, namely :— 


“4. Shri P.C. Vishwanathan, All premises belonging to or 
Manager (Law), Corporate taken on lease by NTPC 
Centre, NTPC Limited, Limited under the administrative 

control of its Corporate 
Centre at National Thermal 
Power Corporation Bhawan, 
Scope Complex, 7, Institutional 
Area, Lodhi Road, New Delhi.” 


Scope Complex, 
Core 7, Lodhi Road, 
New Delhi. 


[F. No. 8/6/1992-Th. 1] 


■grtro tfz, trjtotttPtot 

feujtjft : Tjef TOTOfTOTT TOcT TO 7RTOT R TOsTO TOT. TO. 

1257, fVit'h 13 3T5tcT, 2002 TO RTOfVlcT TO 
M TO 3ffT TOriT fqwt TO STf^TJTOT WTT 
TO.TO. 3122 iTOTTO 11 iTOTO, 2004 TO 
TTOtTOT fron TOT TO! 

New Delhi, the 15th May, 2006 

S. O. 1915. J —In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Power number S.O. 1257, dated the 13th April, 2002, 
namely:— 


HARISH CHANDRA, Jt. Secy. 

Note: The Principal notification was published in the 
Gazette of India vide number S.O. 1257 dated the 
13 th April, 2002. 


15 *T i , 2006 

TO.TO, 1915.-4S-4I4 TOTO<I TOFT (TOTTfTOfcT 

STfrTOfTO'f TOt ) STftlWT, 1971 (1971 TO 40) TOt q 
TTT-3 TOT TOfTORt TO JPfpT gy, y.fl'jgki, fri£}d MdlcTO, 
*fK<T TRTOTT TOt 3TfTOJTOTT TTTsTO TO.TO. 1257, fTOTTTO 13 TOfo, 
2002, 3 fdHfdftTO tMto TOTOt t, TO4f<f 


In the said notification in the Table, for serial number 
6 and the entries relating thereto, the following shall be 
substituted, namely :— 


“6. Shri P.K. Tiwari, 
Manager (Resettlement 
and Rehabilitation), 
Koldam Hydro Power 
Project, NTPC Limited. 


All premises owned 
belonging to or taken 
on lease by NTPC 
Limited and under the 
administrative control 
of its Koldam Hydro 
Power Project, Bramana, 
District Bilaspur, Himachal 
Pradesh.” 


[F. No. 8/6/1992-Th. I] 
HARISH CHANDRA, Jt. Secy. 


TOTOT 3TfriT£TOTT TOt 7TTTOt ^ TOT TTTOT 6 ^T 
TOfTO yfrif^T ^ PdHPdfetf TTfoTOTfro fTOTT TOTO, 
3T«Tf^ 


Note: The Principal notification was published in the 
Gazette of India vide number S.O. 1257 dated 13th 
April, 2002 and last amended vide notification 
number S.O. 3122 dated the 11th December, 2004. 
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34fafa4r 4T7fa, 7srrer afhr fu^fHcb ffarTur 

(fa>TT4 ) 

fa #fat, 1 fa, 2006 

44.311. 1916. -fafa# 717447 4=4, fafa TnffafUTt ’£171 3# ppl ftfa2 47 #T417 417# fa 4 34 1 ^ 4F 7141414 fa 4411 fa 
^44 far# 4 fa% 4fa4 (fa# fa fa 34^4 fa£) 413 3#7 414 41441 37faf444, 1976 (1976 44 60) 441 413 faft 414 41441 
(4fafa 44 3TptP) fWT, 1987 fa 344# fa 3Tp4 t 3#7 ?4 414 fat 441441 t % 4FTT4T7 314# fat 374f# 4 fa 444 41P 
441#41 4447 71441 -S# f#f4H MflfT^lRlfa' fa 754444 44T ’*44 H °FT4T T^TTj 

■314:, 314, fafa# 71741R, 344 3fafa#44 fat 4171 36 fat 34-4171 (7) 3#7 (8) £171444 fafalfa 4444#4174 p #4# 
#434 #far ffa734, H4<(fa fa#47 T# 74141, tfalP 7fe, 44^7, 344441 £17T fafacl 4*44 (441*fa 44-III) 41# 

* 4 ^T^4T’’#7PT fa 314541 7J44 7lfF4 31744lf#4 4#14 34<*7<J[ (<#34>l4MR) fafalP 44, ffalfafaT 44414 'fa 
t (fafa^'?7fa4Tp344 4fP41£144lt) 3#7 fafa 3Tpfal ffa 3fap 41/09/06/141 714faf#4 fa4T44lt, 3 i p# 4 
44T4-44 ^T7t 3#7 444#14 417# tl 



'344 4TTrT 441 #4## #4 4447 44 *717 fa^ 344lf74 3T744lf#4 #414 3M4>T«I (fad4>l4 31447) tl ^774# 3lffacRT4 
W1 1000 fa. 74. 3?t7 ^444 $7441 2 fa. 771. tl 7144m MIMMH 3F47141 fa) 44 414 100 74. fl W$ P 37lfai|pH Tjfal t 
fa7144 414 3Jffal4 =4^4147417441 4lf74 31lfa4pT4 31414 tl 31444T 377P3fa TlfalT (pi i Tl) 314# #414 fafaT4 39<f$ld 41741 
tl 3M4<u| 230 4144 3#7 50 317414# 4171 fap 31*04 47 41# 41741 tl 

73lffal 4T1 7lfa 4174 fa 3Tf#744 4#4 44 414 Spf o44Slfa fa fair 7## 41# fa #4# fa fair fa fa fa*K fa41 
314711 3#7 4TT41 fal 344# 744#, 44T«fa, ffaJHp, Tlfas T147TT4, fa4K4, fkgfa 34# 4?! 41# 47 ###4 4# fa4T *144111 

3?fa 4##4 7T741K 344 3fa#444 fat 4171 36 fa 34-4171 (12) PT 31P fafa# 4H 314# 4174 p W WH 417# t 
fa 344 FfScT # 3ip#4 # fTT 31444 44 # 3fafcl 3# fafalfa pT 3# %5T4, ffalip # 37^47 3# 3# 7447lt ^ ffafa 
31^Hl#d 4TTeT 44 fa#4 fa41 4411, fafafa 3# fapl # ft fan, 44#74 3^7 44#lim # 4#R 344144 # #t fa 
5 74. 41 3Tfa 3lf«141 fa “t” 414 fa ffaj 500 ^ 10,000 441 4# fa 4 7174144 4H (44) 3147141 7ift4 50 fa-74. ^ 3rf441 3# 
5000 fa. 74. 441 fa 3Tf44!44 31441 41# t 3^7 "t” 4H I xIO *, 2 x10^ 41 5 xIO*, fa t, fa 4417441 41 4(<J|lrM4) pfa 
41 "?Jf4 fa 714p4 11 


[44. 71. T^p-21(09)/2006] 
fa. IT. ffa?141, ffa441 4N ffalH 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 1st May, 2006 

S.O. 1916. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of ‘ ‘AWP” series of medium accuracy (Accuracy class-III) 
and with brand name “AWS” (hereinafter referred to as the said Model), manufactured by M/s. Active Weighing 
System, Near Junior High School, Nanital Road, Rudrapur, Uttaranchal and which is assigned the approval mark IND/ 
09/2006/141; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 5000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for *e’ value of 5g. or more and with ‘e’ value of lxl0 k , 
2xlO k or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


1387 GI/06—2 


[F. No. WM-21 (09)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 1 2006 

W.OT. 1917.—ET<°hTC ^T, fqRd TJTf^mff ski UK^rl RsV ^TT fqqK ^ <T6 J iqi i? f^T 

"SRRT RhV "4 qPid Hps<rt (iH ^ ^ii'jiRi <a< 4) ^R 3fR hih ^1*1=6 stRiRi^h, 1976 (1976 60) cf*n ^R 3fR hih HMq> 

(Rfe#* 3^^) fm, 1987 it Rwtf it t sfR^r^ra^pt twrt i far wmi -srRt srafa R' r^rt RfeR 
^*n*fcn T^n sfR faf*FT qRP^M 4' qfar trh 

3R:, 3R W<m, R^T STfqfdTT «TTCT 36 TT-«TKT (7) ( 8 ) STCT 3^tT ?tRri*jT ^T WRt ^ ^ 

TjfeT ^T fTTTRR, ^Fm ^f, ^ftcTRT Tfe, Ts^T, 3xUNd £TTT faffa ROT RRT*faT (RRT4RT ^Pf-III) RRt 

f (f^^^T^-qT^TT^TTfeR^Twt) ^R 3TT^TTR ^t/09/06/142 T^^Pvid fa^Twt, 3EpiKd 

rrm-rst ^ afa 3j^rftR wt ti 



TW RTSR TT ' f^Rr iRi RcfTR ^T RR RTTRlfel cT^PT 34*<U| (#^T RR5R) f| ^TTFft RTpRROT STHRT 

60 RR 3?R ^£RR *T*> 200 fa. RT. ft R/T RTT^fajcR ^jfal t faTRPT m RfafR OTPTcRTRRF RiftR 3TT ^?H 3JRTR $1 
RcRTRR HIHHM 3RRRTR (^) RiTRTR 10 fa. TIT. ih y=hlJ(l drtn4=b -SnI-S CQ^T ^ l?t) 3R?f farPT x rR IJ IIH RR^facT '+><cM T> I 
230 qleti 3?R 50 634 yWfcfdT *TTTT Rp^cl RRRf T <t>l4 ^RcTT 'tl 

TRffa faR qrfa ^ 3 iRiR=m Tmft =h9i^4 o^ci^kT ^ ^ ^ ^ tor ^tt^tt 

4t -RfsTFr ^pt Tfe » Phukh wf tc nRciRid toT ^nii 

3^R 3?R?Rm «pt mi 36 ^Pt (12) sm 3i^r TTf^rrf ^t ^ 7 ^ ^tw wt t 

% R^RT RteR ^ 3T^rRET ^ fTT IRTM TT ^ 3m4d RRfP RfPHMfdl ^RT RTl fejd, fs^l^d ^ 3T^fR 3fR RTft TTRTTft R faTTR 
3gRtf^T TfeR ^T RtrPp f^rqi W f , Mdf^d RTlt *f^TT ^ M & ^*TT*fdT 3fR ^TpTRPT ^ RtcH RWTR ^ 
5 %. m -?IT RTtR 3Tf«T2p ^ l, i” 1TR ^ %T 500 ^ 10,000 C^T ^Pt ^3T R TT^FR TTH (Ti^) 3TdTRT Tfe 5 T 3Tf«RP 3^R 
200 TP 7T=P StR^kW Wen ^ t 3?R “i”TTR 1 xlO*. 2 xlO * ^TT 5 xlO*, ^f, 4t ~4T ^u il cHcP 

, [^. TT. - 5 ^Tnr 21(09 )/2006] 

■qp t Ph4vi«=p, 1¥srp ~m f^rn 











[Win—3(ii)] 
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New Delhi, the 1st May, 2006 

S.O. 1917. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of “AWW" series of medium accuracy (accuracy class-III) and 
with brand name “AWS” (hereinafter referred to as the said model), manufactured by M/s. Active Weighing System, 
Near Junior High School, Nanital Road, Rudrapur, Uttaranchal and which is assigned the approval mark IND/09/2006/ 
142; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 60 tonne and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. It 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for e' value of 5kg. or more and with ‘e’ value of 
lxl0\ 2xl0 k or 5xl0 k , where k is a positive or negative whole number c. eq,.a! to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials w ith which, the said approved 
Model has been manufactured. 

[F. No. WM-21 (09)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Rf Kcrft, 3 2006 

«RT.dTT. 1918.HWR 39, Me cl RlfRRTRt IIRl 379 977£3 f79t£ 97 f99R 97H «t MV3lc(RF 7IRIRR ^ w| 
■^33 ffe R 9f% Rfel (R^RtR^ 33T^f?T t^') 9T3 3fl7RT9R1997 3TM39R, 1976 (1976 33 60) cT«TT 9TZ afftRTqRHRT 
CRTST^Tif 33 3RJRfe) f9RR, 1987 ^ 399Rf ^ 3RJ379 t afR FT 913 7TRT991 t 1% 9PTRK 9fe 37t afe? f Rf 333 Rfe 

RRRfar rrtr t#ri 3^hr feRR Rftfefef f 39 ^ 7far rrr rttrt 7tRT; 

3R:, 3TR, 7K3>K,333 3lfRf99R37[ RT7T 36 3T[39-RKI (7) afft (8) {JR1 VKr\ '^ifacl-tf 33 99RRTlt 1Rfef 
^ feR 4»m7^H, 3.201, RTR Tfe, fel^ "M W<R, 3773T7T, ifWTl fJRT fefa 3^9 3«IT*fcTT (9SR*f9T fe-H) 9T^ 
“RRZt t" s J*3Rfe afe^ TJRR 7lft9 313991^ cftFFT 393V73 C^cTZFr WR) 33, fel3^ 9T59931R ‘‘"#TT M t (f3R 

FTR FT^ R73Tc( 333 Rfe 37RT R9T t) afo fcrR apprfe fet afl^ TR ^t/09/06/260 WJdf^R fen 39T t, aRRlTR 
9RM-R9 fe) afft ychiRfici RRcfl 'll 



333 Rfe R37 f9973 t^f 9337 99 RR "Rcr! Rife3 3R<T3lfef (t9R 799 93717) ^ 3l9R 393331 ft ^fe arffeRRR 
STR3T 30 feRT. t afo ^J33R STR31 100 91 tl 7R9199 RT9HH aiRRIR (^) 2 91 tl F^’ 337 an^RTRR ^33 t f37T99 3T3 
yfci^ici ^99973RT7R37 Rlf79 9R19 tl 333?1 3c7Rf97 ^T3fe (RR ^ ^t) 9F?f 3l9R 9fFTIR aH^ld 9773T tl 393733 

230 3fe atr 50973T37lf 3R1 f3^3 3RT3 9T 393 37731 tl 

73ffe -qfe % ^50373 ^ 3ffcif<=Ki R#9 37t RTRZ'Rf oq^Rf fRR <si)crlA R373 37 Ife Tlld^'A Rt felT 'dIORII 

aflT ^fel 7R37R 333 aifqffen 37t RTO 36 37tZ9-3Rl (12) ^R1 W3 ?lfe3T 39 9fel 3R3 1R 3F Rfell 3R3T t 
333 Rfe ^ 3T^ffe ^ FT W 93 ^ 3T339 373 fedRlR; ?RT 373 f77^f3, felfT ^ aT^TR afk 3Rt ‘RTRlft ^ 

333 arj^tfe RTSR 39 fek felT 93T t, fefe 377t a JTlRT ^ tR fl fe, 3^1«f3T afR 3)l49HH ^ cffel 393739 Rt tW 
9lt 1 ft. 3T. RT 50 fR. 3T. 7137 ‘4’ RR^ Ife 100 R' 50,000 337 R79T93 aiRRTR (R3) afR 100 fR. RT. 3137Tt 3lfR37 

^‘■f RR 5000 RT 50,000 337 37[^R 7139193 3RR1R (R3) 7Tfe 50 feRT. 337 37T aife3R ^1R31 31^ t ^7 ‘f 

RR 1 xlO *, 2 xlO * 3T 5 xlO % , ^ t, R\ 33I7R37 3T ^917937 RR^ ^ ^ ^ 7TRR33 t'l 


[93. 7f. 3^RR-21 (36)/2006] 
9t. R. RPEDTRjf^, rH^I^, fe-737 RT9 felR 





[■HFrn—*g^3(ii)] 
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New Delhi, the 3rd May, 2006 

S.O. 1918. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “STE” and 
with brand name “SEGA” (hereinafter referred to as the said Model), manufactured by M/s. Murti Sales Corporation, 
No. 201, Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/09/06/260; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms, m terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg. and with verification scale internal (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of lxl0\ 2x10* or 5x10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (36)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 3 2006 

^T.3TT. 1919.-^fcl Wlc[^ ¥¥11 

"3¥¥ RtR R -RfecT (¥^ ^ 3TTffcT %#’) W ^R FN FFFF 3lfaRm, 1976 ( 1976 60) cT«lT W 3lR PTC PFFfr 

(Pfectf ¥FT 3ppfa0 fPR, 1987 ^ ¥¥¥*# ^ f 3lR ¥TtT R*fmi t Rfr cPlkfTC Win 3T¥fa R *ft ¥fe?T 

T«TT«lrrT ¥¥T¥ T#TT #R RtfsR ¥RfMd¥f *f 3RJ3RT Rcfl ¥¥H FR?TT T#^TT; 

3PT: 33F ^Rl ¥PSK, 3¥¥ 3Tf«rf^m^t«TRT36^t^T-£fRT (7) ^R (8) £KT ¥¥¥ *|Rm4 F¥ ¥¥Rt ¥R^ {H* Rr? 
chml^H, ¥. 201, RIB 3k, t%T?^ \ ¥R¥TB, ^RfTOT, £RT Rrffo TTC2T*T ¥«HsRtt C^r«TT«J^TT *pf-III) 

‘TF Zt '^' J ^TT ^ 3BBT ^ER ¥%cl afWTllfdd cfe ^+<“1 ZB ¥¥R) F¥, ¥¥¥R‘rRti' t (RlR 

W^RT ^TT^eT ^1 ¥¥! f) $R RlR appR^T 3TT^ ^t/09/06/261 %^1 FFI t, 

Wm~TRt ^TRt SIR wfel ¥R<ft ti 



W Ffeef ^ R^ffi tRu F¥R F¥ ¥R im 3TMf7cl 3U<T3lfirfd clfcH <m<&R>\ (^B Zh TO) tl 3#Bum 
TO 30 %.T1T. t sfk W 100 m tl 3RFFR FIWH 3RRTB (^) 5 ¥T. fl WF ¥¥F 3n^l^R 3jRR t f^RTl ?TcT 
^rfcT^fd ^TO3TO Flfel amk^TO Y¥T¥ tl W?T 3ru4¥J ¥TYte (^ f ^t) ¥^f FftuiW TkRTcT ¥RcTI tl 3M«4,<U| 
230 k<r£, 50 ¥2*f y^lddT ¥RT f^T Y¥TF ¥7 ¥¥4 ¥R<TT fl 

fyRr Hd °fR ■hIqi f> 3irdR=Ki n^ili kf FRR’jyf o^skT ^ <siRri 'Sfk "¥ O'ti^ ¥t f^Prr 

WQ 7 TT 3TR PT5B ¥T[ ~XV&T\ TOCpft, ¥¥!?%, Tlfe ^FT¥R ¥f%¥ 3 ^ ^ ^ ^ mR^cIh ¥?f %¥T ^T 

sfR ^Rl 3lRlRFR¥7t qm 36 ^t^¥-¥TTT (12) £KT KB ^if^fd^T ¥¥ ¥¥B ^ W ^N^ll f 

% ^ pfsB ^ ^ mmi ^ 3ra% r#Rldi ^rt ^ft Rt^rt, fe^H ^ 3 i^tr sfR ^ft Rmt R RraR 

ar^Frtf^cT pfsB^FT RjRrW Rptt ¥¥it, MdfRr ^ Rt, ¥«n«fcn afk 4Jr4yieH ^ rtRr topi ¥t ^ 

100 f¥. m R 2 m ^ ‘f ’ ¥FT ^ Rrq 100 R 10,000 CBF ¥7t R RPTFB HIMOM 3?RRM (¥¥) 5 ¥T. ¥1 3lte 

¥H # trio 500 R 10,000 cPF ^1 R •MPTFH ¥H 3RRM (RT) 50 feiVjR. cBF 3 tR^kR apBT ¥1^ f 
3^: ‘f¥HlxlO^,2xlO % ¥!5 xl0*, ^ t, ^ ¥¥TR¥7 ¥T ^1TR¥T TJpTfe ¥T ^ ^ TOT^T #1 

[TT. R. ^^¥¥21 (36)/2006] 

¥t. T ^trjR, Pi^i+, RiRbf ¥H f¥TO 





[MFTH—3(ii) ] 


TO : Tff 20, 2006/%M 30, 1928 
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New Delhi, the 3rd May, 2006 

S.O. 1919. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (accuracy class-III) of series “STS” and with 
brand name “SEGA” (hereinafter referred to as the said model), manufactured by M/s. Murti Sales Corporation, No. 
201, Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/09/06/261; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2 g. and with verificatikon scale internal (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10*, 2x10* or 5x10*, where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(36)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fa fafa, 3 fa, 2006 

TOT.OT. 1920.-fafafa RRTOR TOT, fatcT TOfaTORT 5RT 3fa TORJd fafa TO faTR TOR fa TOTO?t TO TOTTTOT fa TOTT t fa 
TTOT ftfat fa fa% fafaTO (fafa fa fa 3Tlfafa fai') W 3far TOT TOTTO 3TfafWT, 1976 (1976 TOT 60) cTTO TO£ 3TR TOT TOTTO 
( hTsciT TOT 3^hMh) ffaTOT, 1987 fa TORTO fa 3T^TO t 3?R TOT TO fat faTORT t fa d J lldR W1 fat arafa fa fat TOR TOTOT 
TOTTfadT TOR TTOTT 3fa ffafaR mRI^M fa TOTTOTd fan 3TO TORT RTO; 

3TcT: 3^ fafafa FETOR, TOR 3lfafWT fat TOT 36 fat TOT-TOTT (7) 3fa (8) 5RT TO TOfaETT TOT TOr to |tt farofa 
faTOT TOTfafaH, fa. 201, WfaTO fTO^ fafat , TOM, ^ftTOlT, gRT Ifaffad TOR TOTOfdT (TOTOfdT TOfa-II) TO 

‘RE fa) fa^ellfa 3fa<*, 7JTOTT <Hfod 3TOTOTOffacTTOR TOTTORT ('-cfaTOifa 3TTOR) faTORTTOTfajRTTOTOTS'TOTTO 4 TFlTO* fa (ffafa TOR 
TOfa TOTOTOI "TOT fafarT TO TOTT fa) sfa ffafa 3R[fakd ffaf 3Tlfa R fat/09/06/262 FWjfaiOd from TO t, STATOR TOTOT-9TO 
TOKt afa TOTOTfeld TOt tl 



TOT fafSR TO fad/d fad TOR TOT TO TO 3TT«4TfTrr 3TFTOTOTfTOT TOR 39TORI OfaTORfa TOR) tl TOfTOt 3TpTOTOTOT 
WTO 1000 ffa.TOT. afa WTO 5 ffa. HI. tl FRTTR TOTOTR 3RRM 100 TO. tl TOlfa TO TOTfar^TOT 3}pR t faRTTOT TO 

tfdTO TOTOTOTOTRTTO TOlfR TOt^TO ^ETTO tl TOT7T TORfa Zifas' (TO fa fat) TOTO?f fatTOT faTOR d9fa$ld TOT tl TOTTORT 
230 facTO afa; 50 1?^fa TOTOTTOcff TOT fa%tf TORT TO TOTfa TORT 11 

RTffaT X ^Z TO) fafaT TOTfa fa TOfdftTOT TOfa TOT TORTOjfa <^111 fa far Tfafa TOlfa fa trot fa %T( fa TOfTOR faTO 

TOTTOI 

affa fafafa TOTTOR TOR 3fafafaW fat TOT 36 TOt TT-TOT (12) ‘gTRT TOR TOfafa TOT MFI TOR TO TORTT TORT t 

fa TO ■RfeTO ^ 3T^)4d ^ ^TT TOTOT TO ^ 3fafa TOt 'faMdl ?RT TOt faSR, faTO^T ^ 3T^TK str; TOt ^TTOt fsm 

3T^tfar t#sr tot ttfan faro tot t, fadtfa TOt ^jtsirt to tt tT tro ; to«tt^ctt 3fR TORfacR to cto tottoto *t tft fa 
100 fa m TOTOfa 3TfaTO^‘^ TOT ^ fa^ 5000 t 50,000 TTTOTOt fat TOTOTO TOT (TO) 3RTOT TTfaT 50 fa. TO. tl 3tTOT 
3tr 5000 fa. TO. TO TOT 3T0RTTO ajTOT'STfa t 3tT i f TOT 1 xlO *, 2 *10 * TO 5 xlO*, ^ t, fa TOTrTO TO ^TOcTO 
Tjyifro TO fa 7TTOJTO t'l 


[TOT. fa. TOT-21 (36)72006] 

fa. -q;. fafa^TTO, faro tot faro 



[^inn—■Q^3(ii)] 


^ 20, 2006/%TTsf 30, 1928 
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New Delhi, the 3rd May, 2006 

S.O.1920.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of high accuracy (Accuracy class-II) of series “SPE” and with brand 
name “SEGA” (hereinafter referred to as the said model), manufactured by M/s. Murti Sales Corporation, No. 201, 
Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/09/06/262; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 5 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

- In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1x10“, 
2x10 k or 5x10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(36)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1387 Gl/06—3 
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M 3 2006 

W.37T. 1921-^fa 7TTRR RT, faflR RfRRlft SIR 3IFc|R R fRRR RRf ^ FTRRR Ff RRT t % 

^ fr^R R RfeeT (Rt^RtT^ R^fR ^') RTH 3^ Rjq RTRR7 3TfafRRT, 1976 (1976 RT 60) RR R3 3^R RR r^R 
(Rferit RT 3T3RkR ) f^H, 1987 ^ RWTif R 3T>JFR t 3^T^fTRTR^ FRTRTT ^ % RFTTRR RRpT cfft 37 rTR 3 R RRT RTSH 
RRT^lRT RRTR T#R 3^ f3ff«R Rftf^fRRl' R WTRT ^RT 3TRR RTRI T#Rf. 

3R03TR RTRJR, RRT 3^RfRRR Rt RRT 36 Rt RRRRT ( 7 ) ( 8 ) 3RT RTR TI^TRf RT TJRtR W p; 

RihT^I' 1, R. 201, HKrf Tfe, fasi^ ^Rt FRTRTT, RTRTRT, f?fRTMT, £RT Pi ft cl R?RR RRTRRT (RRlRRT RR-III) RTR 

^TfefRRf^ f^ d l £ RTRTB < ^RT > t CfRpft 

TTRT^RRR RfecT RRT RR t) 3^ iRR 3FpTRT fRf 3T^ RT ^t/09/06/263 OR^Pvid fRR RR f, ^^HKH TTRR-RR 
RTCT 3ftT TTRiftKi rtr) ii 



RRR hT-ScI R Pq^Td TtR TIRR RT RR ^ 3TTRp(.d 3RRRlfRTR RfaR RBRTR (R^wf TIRT?) T?| ^rfRRiRR 
^RcTT 1000 fR.TIT. 3^R -^JRRR 3JRRT 2 fR. TIT. fl FTcRRT RTWR 3TRRTRT 100 TfT. fl ^TRf TRT 3TT*fapH ^fRR t f^RTRT RR 
RfRTTR ^q^eniCHq, RTfRT 3TT^^rR RRTR tl 3JRTR RoB^RT TTCfe (TRT f ^t) 3R?f RfaR RfRTTR RR#TR RTRT £| RRRTRT 
230 50 TIcRRff RRI fasJR 3JRFT RR RFf RTR[ tl 

FSfpRT Rfe RT[ 7#R RR^ RT 3iPaRRti R?flR R) RT IcR T§^ ^ TtRR RT Rt RhRsI^ iRRTT 

RTTRTT 3^r RfeR Rl RRRO RTRlft, RRRpR, P^^l^-1, Rfe 4MTIIH, iRW^R 3Tlf^ Rt ^ff RR RpT^ ' d RFf fRRT RTTTrnI 

3frT R^TR 7T7RR RRT 3TpRfRRR Rl RRT 36 R) RRRTTT (12) ?RT TlfRTRf RT TTRpT R7^ ^ 7TF RTRRT RTRT t 

fR RRT RT5RT R 3T^KR ^ WRRR ^ 3TRfd R*ft tRfdRTdl IRT RRt tRT^RT, feRT?R R 3T^TR 3TR RRft TRRTft ^ iRRF 
3T 3 l ^T Ffeod RT fRRfa fRRT RRT t, PdPdftd RRt ^fSRTT ^ ^ T\ RR, RRT^R 3Tk RI^MIdd R RtRR R MR<u | Rf IFf off 
5 RT. RT R7TR RfRR ^ RR ^ fRR 500 3 10,000 RR Rft if TRRRR RTR (TTR) 3TRTTR F%R 50 fR. UT. RfRR 3^ 
5000 tR. TIT. RR Rl 3Tf%IRRR SJTTRTRT^t 3fk 4 ^*TTTR 1 xlO*, 2 xl0 % RT 5 xl0 % , ^f, Rt ^RTtBR RT RRTrRR ^u i fR RT 
^ RRrfdR tl 


[RT. FT. ^R^^R-21 (36)/2006] 
Rt. R RW^, fRRRR, 1^f«IR RR f^TR 


[Win—3(ii) ] 


m Wl?: 20, 2006/%RI 30, 1928 
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New Delhi, the 3rd May, 2006 

S.O. 1921. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (accuracy class-III) of series “SPS” 
and with brand name “SEGA” (hereinafter referred to as the said Model), manufactured by M/s. Murti Sales 
Corporation, No. 201, Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/ 
09/06/263; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ '*aine of 5 g. or more and with ‘e’ value of 1x10“, 
2x10 k or 5x10*, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with w'hich, the said approved Model has 
been manufactured. 


[F. No. WM-21 (36)/2006] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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fepft, 3 P i, 2006 

1922,-pt^tp *KP>K PR, f^f%cT RTfppTRt £RT PP TTF^cT fPTT^ PT fppR prpt W P^I^P? - *RTPH Ft PPT F tpT 
PPP ftPt£p pf% HISQ1 (PTP FT Pf 3TFjrfd ^!P) PH 3tR PR PRP7 1976 (1976 PR 60) cT^TT PH 3^ PR PHPT 

(PfFHt* PR 3^Kd) Pm, 1987 ^ TJppqt ^ 3T-JPR f 3tk FP PIP ^ PPRRT 1fPI eFTT ciH RPfF pit ppfp ^ Pt PPP PTFH 
PPTsfcTT PFTRPitFT 3^T fpfPH Pftfelfpqf P PPgPF PPT RpH PRPT TFFT; 

3PT:, 3TP ^tP PTPR7, PpP PfafpPP pit PIP 36 pftPP-PTP (7) 3|r (8) ’SKI RFtT pfpPFT PR RPtP PiPT ^ ^IPP 
RH PlfPH PtP, PfPPI^ PF, ^4^6011-364515, 7 pRTP £TP fpf^TcT p«qp PPT«faT cRT (p*TTsfaT prf-III) PTH RH Pt Pt Pt-02 
*j*3HT ^ PPTPT ^PR pf|p 3RPPlfcld citHP 3M+RI (VH9 r 4 RPTR) ^PTFH PRt^RT^PTF PRRTP *RH Ht pt’ t(tp^fPp'^P^ 
RHPfRPPPPFFH pTFTFPrt) 3TtT fpp 3^HKd fpf 3TT| Pp^/09/2006/169 PP^tfPP fPTPT PPT f, STJPTRR RPTP-PP BRt 
3flT ypRf?H PRcft fl 



PPP PTFH fp^tP Tt^T RPTR PR PR 3TTPTfPT 3RPPlfHP ( WBRt RPTR) pt?H PPPRR ft FPPlt STfpPHP STPFT 
500 IpT.RT. 3^ ^JRcTP STPFT 2 fpR PT. fl PHTFH PRPH 3RRTH f PIT PH 100 PT. tl ^7P RPT 3TT*-}pc[tfH rIpr f fpppR PIP 
yfd?Id PPPPBHRFPT PTftP 3TT?tpRHR RPTP ^! RPRP 3<p4<* TFIPtF (RH. f ^t. ) PP?f ptpR PfHTTP 34<f$ld PRPT fl H9PRB 
230 PtcH afo 50 FRTif RcPTPpf PRT fp^p RRTP FT PR*$ PRFT tl 

PZlfaPT % R£TPH ^ 3lfdftpd P#3 Pit PRHRtf oilPFRf ^ fHR TpRFt P TTPH ^ fHR PM«K Pt fpRfT WqjTT 3TR 
nTscrl pit 3PPl PTPTft, PPT*t<IT, 'fePTfP, Pf%2 ^RillM fpRTpP Rl^ld 3Tlfp pit PTdt P7 Pftpf^P/pftpf^IP PFt fpTPI PIRPTI 

37R P^P PRPTR PPP PlfpfpPP Pit PRT 36 pit PPPRT ( 12 ) IRT PP?P VltPPPl' PR W1 PRP PF PtPPT PRPt F 
fpT PPP PTFB ^ 3^ptpp ^ fP RPM-PP ^ 3RPP PPT fpfH'HlVTT ?RI PPT fp^lp, fepIfR ^ 3T^RR 3TR PPt PRRTt P fpPP 
PPP -XT^Pttpp PTFB PR fpPfR fpRR PPf t, fefpftp PPt ^JTPBT «F FT PPT, PPt4fT 3^ P7PRTPH ^ cftBP PPPRB Pt F^ 
Rlt 5 TTL PI PPP srfppT^ 1 ^’ PR^IPTR 500 P 10,000 PPT pit TP P P cP'RP PH 3TcRTcT PfFP 50 IPT. PT. P 1000 1%. TFT. PPT 
pit 3 tTpPHP ^PPT PTH t 3|R 1’RR I x!0^, 2 x!0 % PT 5 x!0 % , P7 t, HT PPTP7PT PT PiRTrPPT ^ifpT PT PpT ^ 
PP^HT fl 

[PR. P. ^P^TTr 21 (28)/2006] 
Pt. R. ^^Il^fci, tPFPTPT, fpfPPT PR fPHH 






[Win—^F5 3(ii)] 


: '*7'? 20, 2006/^1175 30, 1928 
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New Delhi, the 3rd May, 2006 

S.O. 1922. —Whereas the Central Government, after considering the report submitted to it by the prescribed ( 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing 
instrument (Platform type) with digital indication of “LGVP 02” series of medium accuracy (accuracy class-III) and 
with brand name “LGV” (hereinafter referred to as the said model), manufactured by M/s. L. Govind Vira, Manibhai 
Road, Savarkundla-364 515, Gujarat and which is assigned the approval mark IND/09/06/169; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e* value of lxl0 k , 
2xl0 k or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials w ith which, the said approved model has 
been manufactured. 


[F. No. WM-21 (28)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3 Rf, 2006 

RR. 3TT. 1923.-%^tR HIRT TT, RlfaRTt £17T ^ YRpT fTT^ T tRRR % TrOI^R? RRTRH % TIT f 
% 3RR tr'TTS R RfRR RT3R (%R%R^ 3TT^f?r ^rir) RR •%! RR RFTT TfafTIR, 1976 (1976 TT 60) RRf RR 3^7 RR w 
(RT3R1 TT 3PJRkd) fRRR, 1987 % RRRRT % 3R^ i 3% W RTR R?T RRTRRT if% <rf J IMR Tit 7 ] Tt RRfa 3 % RRR RT5R 
rrt%tt rrr wtt affe Wr ^NNf R im r ttt rrrt t^tt; 

3R: ^ ^36^TT^RT (7) 3pkRqRRT (8) SIR RRR TNfetf TT Tit 7 ! RT% fR 

%RtRR. Rlf^ %R, RfRRT? Tte, R4+U4dl-364 515, ^RTT SRI ftfficT R*RR RRT%TT Tf (RRT%TT R^-III) RT^“RcT%% 
zt-01 ” %RRT % RTT 7£RR RfSR RTRRTfaR RlRR RRR>RT (I*RR ZR TR7) % RT5RT TT fRR% RT5 TT RTR “RcT ^ft %" 
i (f^R4 JR$> TIRT^TTR RfgRT TFT RRT f) 3% fRR 3RJR1TT fT? Rif RR ^1/09/2006/168 Refo l d f%RT TIT i, 

tjrttt wt rr m afn y^iftio ttr t; 




(§LGV 


Sfigital Wtighinc) *$ cults 

SAVARKUNDLA- 364515{Guj.) 


RTT RT5R fwfR RR TR7 TT RTC Td RTRlfcf 3RRR!fdd (2RR RR TFR) cftRR RTRR7 fl ^7%t STTtIkTR STRcTT 
30 TT.m 3TR R£HTT STRdT 100 TT1R fl R<RTTT WTR 3RRTT (f) TT RTR 5 TOR f I W$ TF RT^eH ^gfRfT f PdIH+1 W\ 
yfcisfld oWieRIM RTfel 3TO-T M cjcrlH RRTR 1? I TOTH RoRsfRi -SirW (mrUj.'St) 3R?f dlcrli yf< u iiH TRf^tlT *t>«ii ill TTRTRT 

230 rtrr 3 Ti 7 so toto ft rkt tti t ror rttt ti 

TRlfRlM TTR RT JJsTRT % Rftfftdd RRTt RT RRi^f oWKI % IrRRTFT RIRR % fR^leRR Rt fTT ^RpTT 3?R 
Rfg^T TT TR 7T7TJT, RRTsJt, TT^ffe Wl,^ feRT 3?lf^ Tt Rcff T Rf^#cT,RfN% R?t‘ %T ^RpTTI 

3tR %^RT 7RTR "STT 3lfRfTTR Tt RRT 36 Tp TIRRT (12) SKI 3RrT 'HTfTRff TT Tit 7 ] TRt ^Vo Rtm TRfT 'f fT 
r[5R % ^MKH % W W\mi % 3TTfa TR T^TTHtdl ?RT ^Tlt iR^R, f^T!^d % 3RRR ^ft TTRlt R f^RT^ TRT 
3T^RTlTT RT5R TT fRRRT fTT TIT f, fdfdWd ^RT ^RT % Fl ^», TTfsfaT 3]k TRfRTcR % cTRR 3TOR Rt #t ^lt 
100 fR. m R 2 TTTRRT ‘'I' RH%t7R; 100 R 1 0,000 TF % ^5T R RrRTI RRRR 3RRTR (R5) 3^ 5 TTTRRT <TR^ 3TfRT % 
‘f RFT % fcR; 500 R 10,000 cTT Tl T^T-R RrRTTT RH 3RRTT R%cT 50 iT.RT. TF Tl 3lf^im ^TRRT ^ f 3?R RH 
1x10*, 2x 10* RT 5x10*% t,# TTRRTRT %witrR+ TJRRP RT % RM^cR tl ■ 

[TT. R. 21 (28 )/2006 ] 

Rt. R. ^RRiJp, fd^lT, fRfRT RR f%TR 








C^TFin—3(ii)] 
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New Delhi, the 3rd May, 2006 

S.O. 1923. —Whereas the Centra) Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred bylsub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “LGVT-01” series of medium accuracy (accuracy cfrss-III) and with brand 
name “LGV” (herein referred to as the said model), manufactured by M/s. L. Govind Vira, Manibhi Road, Savarkundla- 
364 515, Gujrat and which is assigned the approval mark IND/09/06/168; 





•1 



digital Weighing Scales 

SAVARKUNDLA- 364515{GuJ.) 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operate on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this.certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
intervel (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range 
of 500 to 10,000 for V value of 5g or more and with ‘e’ value of 1 x 10 k , 2 x 10 k or 5 x 10\ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (28)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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F^ feft, 3 IT i, 2006 

■^T. 3TT. 1924.—FT, foiled FTfFFTft £T7T FF FF]F l7FT^ FT fFFTT FTt3 % FTF!d,F!r TETTER Ff FFT f 
iFT '3FF FTSFT FTZ aftTFTFFTFFT arftrppw, 1976 (1976 FT 60) 

(TfeRf FT aTJ^T) fTFF, 1987 % TR^ff % 3FJFF t afo SF FTF FTt t % ddldK W FTt 3TFfF 3 Ft TJFF FT5R 

FFT^IcfT FsPTT ^fl < IMfR HRlf^ld^T F 4H^jFd TFT FFR FTTFT FTFTI 

3FT:, 3TF %^FTFT7,FFF FfFfTFF FTt FTTT 36 FTtFFFTF (7) 3^7 FFFKT (8) £17T FFF I fdd FT FT FFTF FRF fF 

fFt#TF Fn?pt Rrff ft. ^pR-14, ^rr^-ii, fafe**) ^F^rfTFF fa ft <^RdFd ^&z, 

FR|-600 032 ^ fafacT F?FF FFfadT Frf (FFeItT FPfalU) FTR 3fa FF FF -Ft p jFFTT % 4cHlftr1d ffat 

FTfZFT f-MMO FTTH % FTFFT FT fdF<* FTF FT FTF “Ft c# 3TTZT" f (fafa ^FF ^far FFFIc^ 7JFF FT5FT FFI FFT f) 3lk falF 
3RFKT faRT 3fa FF ^t/09/2006/188 OH^Rld fFTFT FFT t, 3^FKd FFTF-FF Flft 3Tt7 FFTf^TF FRdt tl 

FFF FT^F! farjTfa FF FFTR FT FT7 FFT FTFlffa TFFlfad (M F)f?FT fafaF FFftF) tl fFFT 37faFTFF ^TFcTT 100 
faT.FT. 3^7 ^HdF 3TFFT 400 FTF tl FcFIFF FTFFTF 20/50 FTF ft FFTFT TdFFFT FTFfe (FR.t^t.) FFFf cTTFR FtFFTF 494^ 
FTTFT FI 



FETlffaF fafe % ^TFR % 3?faffaF FYTfF FT FF^F ^TFFTF % TFfcfa F 7tafa % faq FfcRF Ft fFTFT TR^TTI 

•3TK FAT 4 FTFTT TFT FfafaFF FTl FT7T 36 FTl TFFKT (12) SET FTF TTfFFFT FT FF1F FRF ft* F? FTTFT FFTT t % 
FFF FT5FT % SH^lKd % '5F FFFT FF % 3^rl4d FFT fciRlHIdl ^TF ^FT fFTJld, Is'dl^d % 3TJFR 3TTT TFT FTFTft Ff fFFTT 4 Fc 1 
F'^FtfFd FT^FT FT fFFTF iFTFT FFT f , M^fFT ^Ft ^TFFTI % ^F f[ FFT, FFT^fF 3fk FTfFTFR % FTRF TTFRFT Ft #t Fff 
1 iFT. FT. F 100 iFT. FTF FFT FTt 3TfFFTTF 8TFFT FTFt f| 


[FT. F F^FF-21 (164 )/2004] 
Ft. F- ^TFjf^, fTFFTFT, fFfFFT FTF 1 f?0F 
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New Delhi, the 3rd May, 2006 

S.O. 1924. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric 
Filling Machine of medium accuracy (accuracy class-III) of “INM-PWA-SFILL'’ series with brand name “PRO-WEIGH- 
AUTO” (herein referred to as the said Model), manufactured by M/s. Intelligent Micro System Pvt. Ltd., Unit 14, 
Block II, Sidco Electronic Complex, Thiru Vi Ka Industrial Estate, Gundy, Chennai-600 032 and which is assigned the 
approval mark IND/09/06/188; 

The said Model (see the figure given below) is a load cell based automatic gravimetric filling machine with a 
maximum capacity of 100kg and minimum capacity of 400g. verification scale interval (e) is 20g/50g. It fills with a 
maximum frequency of 80 cylinders per hour. The Liquid Crystal Display (LCD) indicates the weighing result. 



In addition to the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, and performance of same series with capacity in the range of 1kg. to 100kg., manufactured by the 
same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, 
the said approved Model has been manufactured. 

[F. No. WM-21(164)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1387 GI/06—4 
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TOT. 3R. 1925.-TOTOW 7RTOR TOT, fTOFR RlfaTOR) SRT TOR RRJcT TOrT^ RT fTOTR TOR) % "R^ RTTOTOR 

1% TOTOT TO *TfTOR TOfecl (TO^TO) 7 ^ afiRifRTOTO') W TOTO TOR TORTO 3tMTOtR, 1976 (1976 TOT 60) RTO TO£ a?R TOR TORTO 

(■jqrfe^rf tot a^TOkn) ITOrr, 1987 % *R*raf % t atr tor to) TOtotott t tro totorr to ^ 3rafTO TO TO) totot tosto 
wTOm tottt* nk ark fTOfTOro krfkiW TO* tor^^tot TOto rtor totot tort; 

TORT*. STO TO^#R TOTOR, TOTOT arfafwi TO) TOR 36 TO) TORTOR ( 7 ) a|R ( 8) SRI ^ TOfTOTTO TOT RR)R ^ 1RT TOrTO 
TTOTOTTOto HI?*) fTRTOE 3TT. faPR<U, '?jfTZ-14, TOT1TO-II, fTOfeTOT ^4dlPH4R TOTRM4R, fqR fa TOT ^FfTORTO ^&Z, tjs), 
TOto£- 600032 ^RT fafTOcT R*TOE TOTOTOcTT TO>f f^TOTOcTT toTO-III) W 3R 3r£ RR RRT-3R $ 3TR 76-1 TO 3RJRR “ 3Rf TRT RR-RT 
sor^-TOt % s®c^’ ’ ^TsTcil % 3TTOTO 7JTOR RTf%xT aTTTOTOfalff RiRH TOfTOR^ ( ^k^iPish TOto TO RTOR) TO hT-sci TOT fafRfa TO? TOT 
TOR "TOf-TOTt-anTO)” t (falTO ^TTR TRfa RTTO?t RTOT RfgRT TOWT TOR t) a?R faTO 3RJRKR fTOF 3TT$ TRT TOt/09/2006/189 
froro TOR t, 3RjTOfaR W1-7T *TK) 3TR RTOlPfM TO7TO tl 


rtot TOfecr f^rofci TOro tot tot tot TO?t anTOffa F^ronfRro TOto ^arr R?ftR ti ^rto) arfaroRR sttott 100 Ito.ttt. afa 

^TORT ^RTcTT 400 TJTR tl TOTORR TORTOR 3TRRTO (^) 20 TOR tl RTO17T RTRRfTO ^RTfa ) RRTO RfcTR RpTOim d^fTOd 

TO7TO t afa arfaroRR arorof 1400 fTO^/ Rfa wt ti 



TOlfTOR 1 kR % ^SvITOi % smm TORlR TO) TORRT^TO oRTORTO % o'lck k tfTOt % %R TTtcTR^ fTOTO TOT^TOI 
ak %rofm 7RTOR RTOT arfaRm to) tor 36 TO) RR-TOR (12) TOTO TORT TTfTOTTO TOT TOTRT TOlt 1R RF TOW TOTTO t 

Iro rtot Rfero % ar^RjcRT % ?tt rtoto-rr % arrofcT 3 rt RtThhicit "srt tor) Rr^&in, i^rTO^R % ar^TOT afR tor) ^wyi k T^m?i 

a«W ai^nlfsa hTsch fRRfTO fTORT RTO t, l^lFlWci TOR) ^RRTOT % tk t) ^TO, RTO^fTO atl «hi4sicii TO TTRTR TORTOTOT R) tt'O TO 
100 fa TO. k 2 TOR rTTO ‘f' TOR TOfTOj; 100 k 10,000 RTO TO k RTOTR'd TORTOR aRRTH (RR) afR 5 TOR TO TORR 3TfRTO TO 
1 1 ' TOR % fci*< 500 k 10,000 7TTO TO) k?T k RTOTRR TOR 3RRRT Rt%R 100 iTO.TO. RTO TO) aif^TORR TOTOT TO^ ^ atr * * TOR 1 x 
10* 2x 10*5xl0*%t,^ TOTTTOTOTOTOTOrRTO^lfTOTO^JTOTOlTR^ tl 


[TOT. TO TOTO^TRT-21 (164)/2004] 

r). -r. fTOTOro tor froror 




[^mn—■^?3(ii)] 
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New Delhi, the 3rd May, 2006 

S.O. 1925.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of the Non Automatic 
Weighing Instrument (Electronic Cheak Weigher type) with digital indication of medium accuracy (accuracy class-III) 
as per OIML-IR 76-1 and brand “PRO-WEIGH-AUTO” model series “INM-PWA-CKW” (herein after referred to as the 
said model), manufactured by M/s Intelligent Micro System Pvt. Ltd., Unit 14, Block II, Sidco Electronic Complex, 
Thiru Vi Ka Industrial Estate, Gundy, Chennai-600 032 and which is assigned the approval mark IND/09/06/189; 

The said model (see the figure given below) is a strain gauge type load cell based Electronic Check Weigher 
machine. The maximum weighing capacity is 100kg and minimum capacity of 400g. with maximum frequency of 1400 
cylinders per hour. The verification scale interval is 20g. The Liquid Crystal display (LCD) indicates the weighing 
result. In addition to the stamping plate, sealing shall also be done to prevent the opening of the machine for fraudulent 
practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity up to 100kg and with number of 
verification scale interval (n) in the range of 100 to 10.000 for ‘e’ value of lOOmg to 2g and with number of verification 
scale interval (n) in the range of 500 to 10,000 for e’ value of 5g or more anu with V value lxl0\ 2xI0 k or 5x10*, k 
being a positive or negative whole number or equal to zero manufactured by ■ manufacturer in accordance with 

the same principle, design and with the same materials with which, the appro eci model has been manufactured. 

[F. No. WM-21(164)/2004] 

P. A. '' TISHNAMOORTHY, Director of Legal Metrology 










4224 


THE GAZETTE OF INDIA: MAY 20,2006/VAISAKHA 30,1928 


[Part II— Sec. 3(ii)] 


M MM, 3 Ffi 2006 

471. 3TT. 1926.—MM TO747R 47f, Id fed TTOfTO4T(l 'gTTO 4TO yTOtd feyfe TOT fetTOK dvH % TO74Tc[TO? TOTOTTOH FI TOTOTi? 
f4 444MM TOfSR (MMMMMTOTfa^) 4R3ftlTORTOR4 SlfrofaTOTO, 1976 (1976 47T 60) 4TOT TOr Mt TOR TOR4 
(hT-SCII 47f TO^H'KH) 14TOTO, 1987 M 4TOW M 3TOp?R f 3^ ?TO TOR 47l TOTOTcRT i f4 60l!dK TOTOtTO 47t 3R4f4 3 TOt TOT3R 
^T^TT^fcn «H|i< UsOll 3Tfc fTOfTOR TOftfTOTfTOTOT ^ 3TO-JTOd Ml 3RR <Mdl T?TOTI 

3TcT: 3TTO MM TOT47R, 444 SlfTOfRTOTO 47t 4TTO 36 47t WTTTO (7) Mr (8) SKT TO44 M4d4 471 3TTOTTO 47TO) ^ M?TO 
tot?M froKro tot. Mfe, ^piz-14, ^Rfr-ii, r ^4difd4ro totfMtoto, froro fro 4 ti MMr tjM, 
600032 SET Ml TO*RTO TOTOtMt TO^ (TOTOT*fcn M ill ) TOlR 3TT 3nf in? 4R-4TTf TOR 76-1 M TO^TOK “ TOlf TOR RTO-M 
TO^4 3^ M % * 7JTR TO%4 3RTO4#R 4t4R 4TO4RI (iM 421)4+ M?7 #TOT TOT) % TOT5R 471 iTOTOM TOTS 

47 RTTO ‘MM TOM” t (fM ?TO% HVTOId.44T TOTSR TORT wt) 3ffr fM TO^TORR fM 3TT# 44 M/09/2006/190 
Wj^fM f4TOT TOR f, TOMTOM W1 TO4 TORt Ml TO4lfM 4T4t fl 

444 TOfeR fTOfTfa M TOR 471 TOR Ml 3TT4lf7?f #4^4+ M #TOT TO#! f I ?TO47t TOfTOTORTO S1TO4T 100 fel Mr 

^jtorto totort 400 totto i 3tu 3nMf 200 Mrst m f 1 rrtrr tortor 20/50 Tim fi toi 3oh4+ sMs 

(TJ^lfM) TOf Mr MRu]|H 3<-K$ld 4R4T fl 



WlPRO M % TOfdR«K1 TOR 41 44i4 ;| i oZTofFRf % %4 TTORR TO Mr M fM TOtRM M f44T TORTOH 

Ml MM TOT4TR444 TOfMRTOTO M TORI 36 44 (12) SUTT KR TffMM 41 #1 4TO1 ITi TO? M4TOT 4TOTt t % 

R4R TOfeR % 3 T^Mr % m WTO TOTO % 3 TMcI TTOf MdTORT ^1TO RTOT tTO^cT, "feTOTR M TO^TOR Mr rM TOFtM ^ fMlTO R4T 
31^H~ir4d TORgR 44 RMto f4TOT TOTOlt, fMfTOd TTOT V^TOT 4 4R7T M, TOSuMt Mr 444WR M Mr R44RTO M Mt M 100 
tro.m TO 2 TTTTO 447 ‘M TOR MfRR 100 TO 10,000 447 M M TO TOrTOFR TOTTOTOR 3RTOR (R4\ M 5 TOTTO TOT 4rM 3^447% ‘M 
TOR % fM 500 ^ 10,000 447 4TO1R TOR 3T4TO4 TOf?4 100 fM.TOT. 44 M 3TO4474TO TOI 4TR f 3^ ‘|’ TOR lx 10 % , 

2x10^ TOT 5x10 % M t, M 44T7TO4 TOT 4 7 4RTO4 ^^4 TOT ^TO M TO0d<r4 tl 


[TO7T. TO. 7?^4R21 (164)/2004] 
M. IT. ^uviiAifri, 14MT4, f4f447 TOR MTR 
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New Delhi, the 3rd May, 2006 

S.O. 1926. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the Non Automatic 
Weighing Instrument (Electronic Cheak Weigher type) with digital indication of medium accuracy (accuracy class-III) 
as per OIML-IR 76-1 and brand “PRO-WEIGH-AUTO” model series “INM-PWA-ICU” (herein after referred to as the 
said model), manufactured by M/s. Intelligent Micro System Pvt. Ltd., Unit 14, Block II, Sidco Electronic Complex, 
Thiru Vi Ka Industrial Estate, Gundy, Chennai-600 032 and which is assigned the approval mark IND/09/06/190; 

The said model (see the figure given below) is a strain gauge type load cell based Electronic Check Weigher 
machine. The maximum weighing capacity is 100kg and minimum capacity of 400g. with maximum frequency of 200 
cylinders per hour. The verification scale interval is 20g/50g. The Liquid Crystal Display (LCD) indicates the weighing 
result. In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 100kg and with number of verification 
scale interval (n) in the range of 100 to 10,000 for 'e’ value of lOOmg to 2g and with number of verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value lxl0 k , 2x10 k or 5x10\ k being a positive 
or negatice whole number or-equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials With which, the approved model has been manufactured. 

(F. No. WM-21( 164)/2004] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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ttcR), 3 zt 2006 

3FTT. OT. 1927.— ZTT, fzfZZ ZlfZZTRt £TZ Ztf ZZJZ fZTt£ ZT fZZTT ZZZ % ZZZRZZ ZZTZR 
tZTZZZftztefzftfzzfeR (Z^Zttz^ 3TTZjfzt^) ZTZ 3Tft ZTZ ZHZT 3TfzfzZZ, 1976 ( 1976 ZZ 60) cT«TT ZR 3?k ZRZT 
(ZfeRf ZZ f™, 1987 % ZZZZt % 3TJ^Z t 3Tft W ZTZ Z?[ Tf*TraFIT t fZT R'lklK ZZtz zft 3izfZ 4 zt ZZZ ZTSR 

ZZT4cTT ZZR T#Z sfh; fafzR zftftzfzzf ^ 39^°k1 ZZT ZZR ZRZT ZZTT ; 

m:, 3?Z,ZTZtZTRZZT,ZZZ 3TfzfzZZZft ZTZ 36 Zl) ZZZTZ (7) 3^ (8) SKT ZZZ RfzZZT ZZ ZZfr ZRt ^ tzz 
yHVH ZT. fa., 3/H, dl<rldiup ^Z, 14, 3Z44Z< Tfe, ffi-400031, HgK l ^ gTZ fzffa ZZZ wfor 

zt (ZZRfal zt-II) ZTR “3Tf 3TR -1 02 ’’ s pZRT % 3TZZT TJZZ T#Z 31TZZlfdd ZlRZ 394 )^| (tZR Zf9 1M) % ZfeR 
tRZ% Zfe ZZ ZTZ “ 3T1 4lt ZT TT” ,f (faZ ^ZZ ^Z% ZYZT<( ZZZ ZT5R ZTFT ZZT t) 3Tft fR^ 3 ^h)<H fz? 3TT^ ZZ 
7^/09/2005/1085 ZH^fold tZTZT Rif, 3FpfczZZRT ZZ Rift sffc UZZfe l d ZRcft tl 



rt\ 

ZZZ ZT5R fz^fr tR ZZZT ZZ ZR ZR 3TTZlfTZ WRZlfR'd (^ZR ZR ZZZT) ZlRZ ZWT tl ^ZZt ZfqZRZ JtfZZT 
30 fern. 3Th: ^jzzz szzrr ioo m ti wim wr 3rzr (i) i m ti w$ ^ szzzgRz ^gfzz t fzzzz ztz zfzsra 
<^ZZdHlcHZ ZlfTZ 3TT^RZ ZZTZ tl ZZZZ ZRRfZT ZTZfe (Zd-f^t ) ZZ^ z)RZ mR«IIH ZZZf^TZ ZRZT ti ZZZRR 230 ZtzZ 
3Tft 50 FTsf ZTZTZcff ZTZ fz^z ZZTZ ZT ZZ4 ZRZT tl 

WlfuR % TJsZZR % 3lfdRdd ZZfa ZZ ZRZ^f oZZFTtf % f^R 7ZtRZ ^ tzrt % fZR Z)dZ'< zt fZTZT RRZTI 
4l %^tz 3RZTR ZZZ 3lfzfZZZ zf[ ZRI36 Z^ZZZRT ( 12) SET 3RZ ZlfZZZf ZZ ZZh ZZt ^ZZ^ZRRT ZRZt t fZT 
ZZZ ZT5R % ZT^ZZ % w Wl ZZ % 3iztz Z^t fztZRfZT ^RT ZR[ fagR, t^TfZ % 3T^TR 3TR Z^t RFTTft ^ fZRZ 
ZRZtfZZ ZfeR ZiT fZZW fZTZT ZZT t, f¥zftz ZR[ »J?3RT % tt t) ^ZT, ZZ^tzi 3^ <=bl4M!rH % ZlRZ ZZZRR 4t tf4 RT 

l fz.m "t 50 fz.m zzr^’zR%fRZ loct 50,000 zzrzfl^R t'zzTrrz stzzr (zz) atr ioo ^r.m ztzr^ 3 Tfzzr%‘-f 

ZR%f^5,000^ 50,000ZZTZf[fRt'ZZ^ZR3TZZRRf^50%.mZZrz^3?fZZZPq^mZTZTRt3fh:‘4’ZTZ lx 10*, 
2x10* ZT 5x10* % t, Rt ZHIcHdi ZT Zt»llcMZ ZT ti 


[ZZ. R. ZRr^ZZ 21 ( 337)/2004] 

z). R tzzzTzr, Mzzr ZR fzZR 
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New Delhi, the 3rd May, 2006 

S.O. 1927.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “OR-102” series of high accuracy (Accuracy class-II) and with 
brand name “OCTA” (herein after referred to as the said model), manufactured by M/s. Atco Weighing Solution Pvt. 
Ltd., 3/A, Lalwani Industrial Estate, 14, G.D. Ambedkar Road, Mumbai-400031, Maharashtra which is assigned the 
approval mark IND/09/2005/1085; 




MS*. V.' 

f- v £?v£r-„.. * •• > . ‘ 

. ' V .r% . >. • 


n\ 


The said model is a strain gauge type load cell based non-automatic weing instrument (Table top type) with 
a maximum capacity of 30kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diod (LED) indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 5g. and with verification scale interval (n) in the range 
of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value lxl0 k , 2x10* or 5xl0\ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

■ ■ IF. No. WM-21(337)/2004] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 3 2006 . 

TOT. 3TT. 1928. —*K<*>kTOT, faltd FllTOTORt "gRT URJcT fTFlcf FT fTOTOT TORO TO FTTOTOFl» TTTOTOO tf TOO 1? 
fTO TOTO 3 FTTOO (0t3 309^ t^ ) TOO 3^7 RTF RTOTO 3TfafTOR, 1976 ( 1976 TOT 60) TT«TT TOO 3TtT PIT FTOTO 

( hTsci! TOT O^nKi) fTOR, J987 % TORTO TO 31^9 t 3Tt7 17? ^TcT TOt TTTOtoTT t % d J lldK TOTtF TOt 3Rfa R Rt OTOT RRTO 
fto^ot tottf Trior 3TTT Mor FfTfrorfoof r ift r for tori Toot? 

TOT: 3R TO-sfl'4 TERR, OTOT 37firf00R TOt TOTT 36 TOt TOTTOTT (7 ) 3TTT7TFTOTT (8 ) HT7T TOR VlfdddT TOT TOftO TOR ^ 
^TR ROTOT %n RTRJTOT FT. %, 3/R, W<hqNlt ISTOlOtf fT^O, 14, TOt ^t 3R^5TOT 7fe, '5^-400031, RfTTR* SRT foffo T5R 
FTO 9 RT TOT ( FRTTOTT TOf-II) TO<t "3Tf 30^-101 ” ^ 3TTOTO 7JTOT 7#0 ^W^llc-ld rffcTT TOFT (Fto wf FTOR) % 

FTTOO TOT TOTS TOT TOR “aft 7Tt Ot R” t (fTOR 17R 1R% FRTOTR OTOT RTScT TOFT ROT t) 3TTT froft 3^Fl<H 3TT^ TR 

St/09/2005/1087 RM^ifeld fTOTOT OFT t, R^HKd FRFT FF TOlft 3TtT FTOlfcm TOTcft tl 



OTOT RTSTO fOf id OTO 3M TOT OR ftp? 3UTOftcT 3TRd4lfdd (TOtOFRf FTOR) TORR TOFTOTO tl IRTOt 37fFTOcR SRcTT 

150 from aftr r^rr tort 500 ftp ti rcfttot rifrr mm (t) 10 or ti irr' oro 30^03010 ^fror t ^rttot too yfci^rd 

TOTOTRHTrRTO OrfR TOTORRO FRR tl FTOTTO 3 oh*Tto STFte ) FF?f ORR FRuiw 39<$ld TORT tl OFTOTTO 230 TOtrO 

3fR 50 FO^f yWlcjdT TOTT f^d 9TOF FT TOPf TOTcfT ti 

RTfRF TOte TO FfsOTOTO % 3Tfd'fT , TO1 #T TOt chMd^uf <^c|^kT TO %tr 7^|7TO Tf Ttrot TO %T fflcrl'^ FtfroTOTOI^lTI 

3^T 'TO^ftF TTTTOTT TTOT 3TMTOR TOl TOTT 36 TOtWTTTT (12) 'STTT TTTOd VlfTOlill TOT FFh TOTt ^ TO? TOTTO t fTO 
TOF TO 3^ife ^ ^ wq R ^ 3TTOfd ^ f^fdFfro ^ IRft fTT^, f^TT?9 ^ 3T^TR 3tr Wr TTRTft R'TTOT 
3T _ J4lf<cT TO1P1 TOT frorfFT iTOTO TOTT t, t^fdffi'd IRTt ^jTgpn ^ F( ^TO, TOTOsfdT 3Tt7 TOFfFTeR % TOPH TOTTOTOT ^ tft TO 
100 from TO TO9R 37f^TO % 'i' TOO % fpnr 5 ,000 R 50,000 OTO TO( F TOTOTOT 3TTOR (1^) TTf%0 50 fTO.TO. R 1 ,000 fTO. 
TO. OTO ^ 3^TTOR aRTO TOTOI t 3TtT ‘f TOO lx 10^, 2x 10 % TO 5x10* TO t, TO TOORTOTO FTOrTOTTO' T JTOtTO TO^TO TOTTTOJTO1 

tl 

[TOT. TO ^TO^^iT2i (337 )/2004] 
Ft. TO ^RFTTOf^, tOFTOTO, tO^TTO TOF fTOTTO 
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New Delhi, the 3rd May, 2006 

S.O. 1928. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of series “01-101” and of high accuracy (Accuracy Class-II) with 
brand name “OCTA” (hereinafter referred to as the said model), manufactured by M/s Atco Weighing Solution Pvt. 
Ltd., 3/A, Lalwani Industrial Estate, 14, G.D. Ambedkar Road, Mumbai-400031, Maharastra and which is assigned the 
approval mark IND/09/05/1087; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 150kg and minimum capacity of 500g. The verification scale interval (e) is lOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diod (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 1,000kg with 
verification scale interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value lxlO\ 
2x10* or 5x10*, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


1387 Gl/06—5 


[F. No. WM-21(337)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^>T, 3TT. 1929.-%^ RTRTR: R>T, RTfa^TTt gRT ^ R7<Jd ft^ R7 fRRTI RRft % RTRTRRF TOTOTR tt RRT t 
% 2RR ft^ R Rf% RTSeT (R^ft Rt Rf 3TT^fcT Vi) RTR 3ft7 RTR RTRR7 3TfafRRR, 1976 (1976 R0 60) RRT RT2 3ft7 RTR RHRT 
CRWf RR STJRkR) fftRR, 1987 % 2RR*ft % 3FJTO t 3ft?^RTRRft TTRIRRT t % WTTcTR #T Rft 3TRfaR' RT RRRRfSrT 
^R^TT^f^TT RRTR T^TT 3ftr fRfRFT Rfifwfci^Y "4* ^jm^ki 4<=11 "94m <Mdi TtRT; 

3^:, 3TR, %^tR 7TIRR7, 2RR 3TfaftRR aF>t RRT 36 R»t 2R-RRT (7) 3ft? ( 8 ) RT7T RRR RlfRdRt RR RR|R RRtf ^ ft^R 
RZRft ^T OT^H RT. %., 3/R, dl'^iuf) ^pRrl $722, 14, ^ Tfe, ^-400031; STCT ftfftcT RWH 

R8T«fm R*f (RRT*fRT Rft-III) RT^ “aft 3TR-101 " % 3RR?7 7£5TT 7Tf?R 377RRTfaR R^R 3W0 (^RR 2fa RRR?) % 

*iTsci RR f^PR 1 ^ Sl-8 RR RTR 4< 3ft ?ft " t (fVft §+i4 57T% RYRT<^2RR hYsci RRT t) 3ft7 ftRft STJRtRR fR?f 3TT^ TJR 
^t/09/2005/1086 70FjftfVld fRTRT RRlt, 3^44 RTOT-RR Rnft 3ff7 9R Rf$l d RTTfttti 



2RR Rfefl ft^T 7RR7 RR RT7 #f 3RRlf7R 3T7*OH!fKd 2fa TO) tflRTR 44ROJ| tl 3*ftRRTR STRfll 
30 1R7.77T. 3^7 WRRF 100 RTR tl TTcRTRR RTRRR 3TR7Tc7 (t) 5 TRR tl RRT 3R4 r^R T t frfRfrl RTR Rftmd 

*TP66HTm VTfa 3 Tt4r^R RTOT ti W1 '36H*f4> SFfrs (T^T.f^t.) RR?f ?ft?R RftRTR 3iqf$ l d ^TcTT tl mRI 230 
3^7 50 f^f Wmtfi RT7T fRS)R TO RT RRft RTTcTf tl 

WlfiRR ^2 % ^Sl't+R % ^ffiUtw R?fR RR «1 «| i BK')' % 1^7 TSfPfTt ^ TtRit % *f|tf«(4 vft %R1 TO37TTI 

®fl7 TTT^K 37fRfw? R)t R17T 36 «Ft ^R-RITT (12) 3HT 3TOT VlPW4l ^T 3RTW ^ RF RtW Wt t 
% TO RTTW % 3^Rt^T % |7T TTOr-R^ % 3Tcpfa ?7ft t^mftTT ‘gTTT fagM, few % 3R^TR 3^7 '37ft 77TRTft ^ fm$ 
Ztt STJR'lftfl’ RTSW ^FT f^TR^I %RT RRT t, 27ft ^0P?1T % tft tt ft^T, RRT«ftTT 3^7 RJpftfTeH % rftHR 2ReR7 u T 4t tfft 

ift 100 ftTm ^2 7ITR7RF‘f RH%%7100^ l0000^Rft^ft7FRNRRRRR 3^ (Ttf) 3^7 5 UTR RT 2Tf^ STf^W % 
‘t'HTRtyf^SOO ^ 10,000 TPS Rft ^ tf RRRTRR 3RT7W 77%R 50 %.m 7FF Rft STte^R «R?n ^ t 3^7 'f RFT lx 10*. 
2x 10* RT 5x10* %t, RT RTRTrRRi ‘pit^ RT "?J^7 % TTR'JHl t I 


[RO. 7T. ^c^RR-21 (337 )/2004] 
it. R. ^TOTRfft, MrF RIR 1R5TH 
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New Delhi, the 3rd May, 2006 

S.O. 1929. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of series “OR-101 ” and of medium accuracy (Accuracy Class-Ill) 
with brand name “OCTA” (hereinafter referred to as the said model), manufactured by M/s. Atco Weighing Solution 
Pvt. Ltd., 3/A, Lalwani Industrial Estate, 14, G.D. Ambedkar Road, Mumbai-400031, Maharastra and which is assigned 
the approval mark IND/09/05/1086; 



% 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g. and with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lx 10*, 2x10 k or 5x10\ where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(337)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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WO 3TT0. 1930.- 

t 14T Z44 17712 if Tfrfa Tfecl (4^4 ^ Tji SIFfTfq ^a) WZ 3frr 7T7 7T447 srfqfWT, 1976 ( 1976 47T 60) cT«TT 7TZ 3717 717 
7T447 (Tfejf 3^7kH) twi, 1987 % Z744l‘ % t 3?fc ^7 4T4 4?1 7T7T44T t f¥ 7471417 77t7 4?1 3T4fa 3 71 Z44 
7T§41 7*IT*l4T WR T#TT afa fsrf^FT Tfrl^lM ^ 3M^4d 74T KR 474T 7^71; 

3T7:, 374, <^7 7K4>K,Z44 srfqfwr qFf 7T71 36 471Z7-7T71 (7) 3?R ( 8 ) SRI774 VIH+rl^lT 47 WT T0 17 777 
Tpoft 3^7 3TR^H, 4741 ^4 ffe, TftTTT «4T4?, 7371, 4T747T47T 477, Wcfrr-560079 U171 f^rf^cT 7*47 W«}(il 47 

(W«fcn^f-III) 4141 ^44^7^ ^^77*' 3H*Mlf<rld, 4T44 3 WU| (7f44 74H7) % 

■*ter w, fsra% 47 4T7 t (1t7 w4 ttttt Z44 4ts<4 777 ttt t) afft fara 3^nkd It? 37 ^ 77 

^1/09/06/102 7H^ftld f4?41 771 t, 3^44 7717-74 7T7t 3?lT 747f?T4 4741 tl 



744 7T541 f^fd ^ 74H7 47 #5 741 374ll74 3T747lf4T4 4frR TWl (4^1 7<J 7477 47)t 1 w& 
3ll44i47 ^TRcTT 40 74 3717 8J74T 200 1%. 71. tl UC4H-1 HIMH'M 3i*mid (3) 47 714 10 14T.71. f I ^77 7^ 7T*I 4$<rM 

ffiRr t ?m Mfdv i d <^ 44 i<rHi< 74 i mfor 37*173414 ¥ 7 i 4 i\ 7477 (t^i |^t) wf tIttft 4741 

tl TWr 230 4l?Z 3fl7 50 ^ HWlWf 7T7I f^T TO 77 47*f 4741 11 

WlfHO 747 47 7^41 4174 % 3lfdf(4d 77Tt4 47 ohHd^yf oqqeid % tTTC; 7t 7t4FT^ % tTTC; ^ uld^ 14771 

siff^Ff 3^k mTs'c! W ZTTTft TTFrat, 7TKfT«fdT, , 7lf%7 SNilffl, Pi»Hiq'i fe«&Td 3Tlf^ ~atf[ wf 77 MPi^Idd ZFl P=hdl ^\NJW I 

gfk 7T747T7 Z47T 31^777 t& 7T7T 36 471 W-WT ( 12) ST7T 777T ^I^w41‘ 47 TTET 4FT^ ^ 7F ^ftw TRI t 
t^rT Z4Z hT'ScI "% 3|^h) qd % fTT yqi u l-77 % 3icl4d rf^Tl [otPinldl SI<1 ZT-ft f^ioSId, % 37^707 3ft7 Z7Tt 7TR7ft 7l t^T7T^ 

3T^rf^T iffecT 47 Wrfm 14771 77T t, fafaRfd Z7H ^74cn % ^71 ^ 4?TT8ldT 3ft7 <+|4 mI'<*H % 4^R Z74T17T #t ^fl 
5 fSF.TT. TT ZTT^ 3lf?77T% M i " 7H % 500 3 10 ,000 44? 4^^ 7 7777174 7T4 (T^T) 3TcT7IeT77%4 5 77 71 3lf?74r aft7 100 

Z7 447 471 3Tf«747cTq ^T74T 4Tc11‘ 3^7 “3" 7H 1 x!0 % , 2 xl0*7T 5 xlO^ % t, 7ft 44T4T47 7T 4i7TTc747 tjnrfT? TT ^7 % 

777347 f l 

[74. 7T. ?S4^TTq 21(35 0/2005] 
Tfr.tT. rd<VI4>, M747 TTR 14414 
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New Delhi, the 4th May, 2006 

S.O. 1930. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments (Weighbridge type) with digital indication of medium accuracy (Accuracy Class-Ill) of series 
‘FWA-LWS’ and with brand name “SUMUKA” (hereinafter referred to as the said model), manufactured by 
M/s. Fuzzy Weighing & Automation, # 47, the Main Road, 3rd Block, 4th Stage, Basweswara Nagar, Bangalore-560 
079, Karnataka and w hich is assigned the approval mark IND/09/06/102; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 40 tonne and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the pow-ers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ value of 
1 x 10 k , 2xl0 k or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials w r ith w r hich, the said approved 
model has been manufactured. 


[F. No. WM-21(351)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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f^FTt, 4 R^, 2006 

RF. 3IT. 1931.- 7T7RF7 RF, fafFR 'gHT RTTt WR-RR % 7T1R RSJR ftRtR R7 fRRTC R>TR 

% RRRTR; RF 77RTRH FT RRT t fRT RRR f7Rt£ Rf% RTFFT (Rhl Rt Rf ^TT^fcT ^7#*) Rl£ 3^ RTR RTRRT 3TfRfFRR, 1976 
(1976 RF 60) RRT RTR 3^R RN RHRT ( hTsci! RF 37^4)44) fRRR, 1987 %RRRR)' % 3Fp\Ri 3^7 F7T RTF Rrt TtRTRRT t fRT 
eFTTcTR RRTF Rrt 3TRfR R *ft RRF ?fel RRT*fcfT RRTR 77RR1 3?t7 f¥*FT RftfwM 3 39^44 7tRT RRH RRFT T^RT; 

m: 3TR <^J4 777RFT, RRR 3TfRfRRR Rrt RRT 36 Rrt RR-RT7T (7) 3jfc (8) FT7TTO RTfRFRT RF #1R57F TTTT 
sf^-sRl RT. %., 3RR fFc7T, RTRF fRFR TlF, Rfaf ( TJRf-400072 FT7T fRf^TF R*RR RRTstcfl (RRTRRT RR-III) RT7T 
** 8442 W 614044" *jTRcTl % 77T^RT 7JRR RfFR, 3TRRRTfFRT, cfTO TWRT (RRR1 RTF RRF7-R^RT ^RcT) % Mfed RF, f3RT% 
RTF RF RTR “T^cR teflF)” t (f^ F^f FR^> TOIc[RRR RTFTR RTF! RRT t) 3^ fRlt 3PptRF fW 3TT^ RF FT/09/05/656 
RR^frffi fW RRT t, SRprtRR WTO RTTt 3^ RRFfcld RRcft tl 



3=W RTF^T tR^fF RR RRF7 RF cfe 7t?R SFRlftF 377RRTfRTF (RRcT RTF RRF7- R^RT ^FTF) RkFR TFRvFR 7>| 

3TfectR mm 6 fern 3tR ^rrr mm 20 rt. it r?rtrr rtrrft mm ( i ) rfrtr 1 rt. ii w 3 r^r^r ^rr 

F fRRRF ^Tcf RfcRTF °RRRFRRTcRR>‘ Rlf7R 3TT^R^FT RRTR 't‘1 RRF7T ddR'jfR FTRlF (TR7 ^ Ft) cfteR RfRFIR 3M^f$lrl RRFf 't‘1 
TORR 230 RlcR 3fk 50 F^f RrFTRFf RRI fR^F RFH R7 RF^t RRFT tl 

TRtfRR % ^IRR % 3lfciR<w R?ftF RF RRRTJ^f oRRFRt % %R 13^ FTT^ ^ TtdV^ % %R Rt RteTR^ Rt f=6Rl 

FTTRTTI 

3fR Rv = FtR 7RRF7 "3FF 3lfRlRRR Rit RR1 36 R>t RR-RR1 (12) FRT RFR RlfRFRt RF RRtR RR^ RF RRFt ^ 
fm RRR RTFFT % 3RJRtRF % ^R WTO % 3TrFtF RRt ^fFRfcF FRT RRt fR£TF, f?W?F % 3^RR 3fk RRt RIRRt ^ f^TRR 
31^ir<F RfFFT RF fRRW fRTRT RRT f, MRfrfd RRt ^pRFTT % ^ Ft t^RT, RRT«fRT RF^RTFR % ctt^R RRRRRT Rt FTR Rt 
100 fR.RT. 7t 2 RT. RR7 44 ^ M RR % %R 100 3 10,000 FRT Rrt fR RcRTRF R1RRTR 3TcRTFT (RF) 3^7 5 RT. RT FRR 3?ffelR7 % 
“t” RH % %R 500 7t 10,000 RR? Rft R TTcRTRF RR R%F 50 %.RT. FR 5 Rlt 3?fRRTFR TO1 RT^t 3^7 44 ^’ RTF 
1 xlO % , 2 x 10* RT 5 xl0 % % t, RT RRTcRRT RT RtTOTRT ^RT RTTJ^R % 77R<JrF tl 

[RF. 77. F^Rr 21 (118 )/2005 ] 
Rt.R. fwn^, fTOTRT, WRRT RTF fRRR 
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New Delhi, the 4th May, 2006 

S.0.1931. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top Type-Black Eagle) weighing instruments with digital indication of “8442-F-614044” series of medium accuracy 
(accuracy class-III) and with brand name “METTLER TOLEDO” (herein referred to as the said model), manufactured 
by M/s. Mettler-Toledo India Private Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned 
the approval mark IND/09/05/656; 

The said model (see the figure given below ) is a strain gauge type load cell based non-automatic weighing 
instrument (Tabletop Type-Black Eagle) with a maximum capacity of 6 kg and minimum capacity of 20g. The verification 
scale interval (e) is lg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply, 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e* value of 5g or more and with 'e' value of 1 xK) k , 2x10 k or 5xi0\ k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which tire ..aid approved mode’ h.-'o be-m manuriiotuied. 


[F. No. WM-21(118)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 4 Rf, 2006 

3TT. 1932.- 4>*sQ^ 4U+K RT, RlfsRRTt gRT R7Rg R7 %RE RR^ % RRRTR R? RRTRR gT RRT f 
f% ^ R RfeR (RhlgtRf srFfjfo^') RR 3?RRTRRRR STfafRRR, 1976 (1976 RR60) RRR 

(RTSRf RR 3 ^h) 4H ) twr, 1987 % 3RR*jf % 3TR?R t sfrr ^R RR Rf[ 7TRTRRT f 1% RRRR RRtR Rf[ 3TRfR R Rt RRR RT5R 
RRRfal RRTR T#m 3fa M«R Rf7ft*lftRf 3 RWR RRT RgR RRcTT #Tf; 

m : 3tr ttcrrr rrr arfMfwr R^t rrt 36 r^ rr-rrt (7) 3^ cs) ■grn Rgg viHw^T rr rrRt rr 3 ^ -fcm 
fccR ^Rftt ifrgRT RT. Ik, 3RR %RR, 7TTRfl fR£T7 Tfe, RlRTf, ^-400072 gRT fafaft'd R?R Rif (RRT*fcTT Rif-III) ^ 
“8442 -3610 RR-044 Mjl j®RT%gte3}RRT^ 3RR7 7JRRT 7T%cT aiWRlfad, TfteR «m< u l (tPFT7%RRR7R) %RT5RR7T, 
fR77% RT5 RR RTR “t^R $$£'* f (fa3 fRR ^7T% R?RT^ RRR RT5R R^ RRT t) 3?f7 R Epl R ' d fw RR^ RR 
^/09/05/657 RR^ftld fRTRT RRT t, RTgRfgR RRTR RR *iRt 3^ RRRfRR RRdt f; 

RRR nisoi ( dl4 gt R| Td ^i) RR^ fa^d RR RR7R RTF RR RqT 3TFRlfRT gflRt tR RTeJT RRT dleld RRRTRR -fl 
fRRTt RfRRRR 8RRTT 15 f%.RT. t 3^ ^JRRR STRRT 40 RT. f! 7RRTRR RFRTR 3RRTRT (f) 2 RTR ^6 f%.RT. RRT RRT 
6 fRT.RT. R 5 RRT STfRRT afR 15 iRT.RT. RRT ^1 ^7T4 RRT 3RRRRcRT ^fad 1? fjRTRTT RTR yfcRM oRRcbdldlcHcb RlftcT 3R^R^R 
RR1R ft RRHRT ‘iW4‘+> (RRT ^) RR?f cftcRT RfTRTR RT7RI tl I 230 ^7 50 ^ 9rR | c{dT RRT tR^T 

RR1R R7 RTT^ RRrlT ti 



W|Th j I % rRiRrr R^flR Ri) RRTRRff oqR^lO’ % %R <si)crtA ^ <1 r>^ % 1VTR RtRTR^R Rl f=hRI RTRRl! 

^ 7RRTR RRrf RftffRRR Rrt RRT 36 RR-RRT (12) 'SRT RRR TTfRRRf RTT RRlR RR^ RR R? R^RRT RRRt t 
% RRR RTRRT % R^)<H % fR RRTR RR #T 3RpfcT RRt f¥RRfRT 'gRT RRt tTRglR, feR^T % ST^RR 3^7 RRt RTRRt ^ f^RTR 
3R[RttRR Rfe^T RR 1RRW fRTRT RRT f, fafaWd RRt ^RRRTT % ^ W«fRT 3f^ 4>|4 hMH % c4eR RRRRRT Rt #t ^Tt 

lOOfR.RT. ^2RT. RRT“-| h RB%%R 100 ^ 10,000RRTR <HcRNH 3RRM (RR) 3f^ 5 RT. RT^rf^RT% “^ M RFT 
% %R 500 3 10,000 RRT R7[ t^T R RcRRR mm (RR) R%R 50 feRT. RRT RTl RfRRRTR SRRFT RT^ f 3^7 RR 
1 xlO* 2 xlO^RT 5 xlO^ % f, R) RRT7RR7 RT R£RT7RR RRlf^ RT ^ % RRRRI t I 


[ RR. R. W^RR 21 ( 118)/2005 ] 
Rt.R. ^wil^fS, PH^I+, f¥RRT RTR fR^TR 
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New Delhi, the 4th May, 2006 

S.O. 1932. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Hanging Scale) weighing instruments Dual Range with digital indication of “8442-3610 H-044” series of 
medium accuracy (accuracy class-III) and with brand name “METTLER TOLEDO” (herein referred to as the said 
model), manufactured by M/s. Mettler-Toledo India Private Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400 072 
and which is assigned the approval mark IND/09/05/657; 

The said model (see the figure given below ) is a strain gauge type load cell based weighing instrument Dual 
Range with a maximum capacity of 15kg and minimum capacity of 40g. The verification scale interval (e) is 2g upto 6kg 
and 5g above 6kg and up to 15kg. It has a tare device with 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar series with maximum capacity up to 50 kg with verification scale interval (n) in the range of 100 to 10,000 
for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or 
more and with ‘e’ value of 1x10*, 2x10* or 5xl0 k , k being the positive or negative whole number or equal to zero 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 


[F. No. WM-21(118)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1387 GI/06—6 
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’Tf fa.rc'fl, 4 Tff, 2006 

3TT. 1933.- 4^14 RIKT ^RT, £RT 2^ 3T^1 K PRRTH tf KT t 

% 233 -$-^fofcT RT3B (4H ^ ^ 3TT^7fcT ttf) RR 3fR TJH3T 3TMKR, 1976 (1976 33 60) cT*JT 3T2 sffc RN TO 

(PTSVff 33 3Fjqfc3) f333, 1987 % 2q33f % 37f^q t 3^ V* 313 7TO33T t % WT lc TR Kfa 33 3T3fa R Rf 233 xff^T 

w«far ktr t^tt atr ■qftfeiM 3 dM^w ^ 3 T kb 3 R 3 T #b; 

3B:, 3T3 7R337, 233 3^f#m 3?t 3TTT 36 3^ 23-3RT (7) 3^? (8) gRT K3 ?lf333t 33 #T 3Rt fR 

f'TSRT 37f4imd 33^ f^S, 3. 86/1 R, KF 3. 13, ^fe, 3NnVfH0, 3fcRKS, *3^-411 038 ^ srt 

WiRn RBR 3*3*fal (3*KfaT3if-III) 3T3l “R3 R 10/ TTTO TT^q” 3T33* 1J33 3R3 re T fM 3, c?BH 2WBT 

(^ KF3T) % RfeB 33, f^TR% TO 33 3RT “RM^tRR ^Idl'-wW” t (fa£ RT3T^233 3fe^ 3^33Tt) 3^7 

3RpK3 f^R* 37T^ R3 ^t/09/06/213 TTP^fTTcT f%3T 33T t, 3^44 U¥I-^ ^ 3^T HfclftlH 3Rcft tl 



RtSB f^ -^T tsf KTR 33 #5 3331^3 1WI (t*7 TO 33) tl 3tf\*3Rm 

9TKT 30,000 ffcm 2U 3J33R *3KT 200 %.T3. tl WW WTB 3RTTTCT (^) 33 "RH 10 %.m tl W% 37T^?R ^RT 
t faH33 TO Tlftm WaWic-HIW* Rlfa 3n^?B R3T3 tl K3RT 3 oH 4» TBte (RB^) K?f RftTOT 3Kf$TcT 3R3T tl 
3WT 230 3R2, 50 F$3T 3lc3T3cff 3RT f^pT KB K 3>Ff TO tl 

^ifK *^2 ^rt % 3TfMw KfH ^ W^uf «k?'RI' % %q; 13^ ifft ^ % %Q[ vft f^BT ‘ 

jTIRB 3^ Rt5B ^ T?B?I TfFBft, W*fm, fe'^154., lTf%2 ^I4ill9,1^BTT4 3Tlf^ 3>t TTcfl K Riff ftBT IfHPTTI 

3tT^^ 7TBTR ^ RRT 36 (12) ^TTT Krl YlfspRff KfPT ^TRl ^ •sftw aRTrfT t 

3*cpfa Tfft 3RT ^ft fagffi, 1^n?4 % 3^R V 

Rt^T ^>T ftRfa I^BT KT t, f^Tf^frr ^=ft tt T^fT, W«f?TI 3^ % rfRB 2KTOI »ft t^t 3ft 

5%.m “t” ’TB % ftm 500 ^ 10,000 (T^) 3RRTB'Rftrf 5 ^ ^ 3TfW 3^T 100 

2^ cBT3it 37ffeTTOR TO ^ t «fk “^ ,r ^TB 1 xl0 % , 2 xlO % ^T 5 xlO*, % t,# TOW Wm* 7JB % 

tl 

[K. P. 2 1(264 )/2005] 

Rt.R. fKPp, 1¥iBr rttt fzm 
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New Delhi, the 4th May, 2006 

S.O. 1933, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instruments (Tank Weighing type) with digital indication of “MA 10/xx ” series of medium accuracy (Accuracy class- 
ill) and with brand name “MDS Autosoft” (hereinafter referred to as the said model), manufactured by M/s. Midas 
Autosoft Engineers Pvt. Ltd, No. 86/1 A, F. No. 13 ‘Drusti’, Azadwadi, Kothrud, Pune-411 038, Maharashtra and which 
is assigned the approval mark IND/09/2006/213; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tank Weighing 
type) with a maximum capacity of 30,000 kg and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. 
It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
Of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e* value of 5 kg or more and with ‘e* value of 
lxl0\ 2x10* or 5xl0\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance wjth the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21 (264)/2005] 
P. A. KRISFINAMOORTHY, Director of Legal Metrology 
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M feft, 4 2006 

^>T. 3TT. 1934.- I FF, fof?F FTfRFFTt SRT FRJF 1rqt€ F7 t^R FRF % FFFT^F?- RRTRTF Ff FFT t 
%ZFFft^it'Ff^Rt^ (^^F^ STTf^F t?#’) FTZ 3^ RR RTFFT 3lMFFR, 1976 ( 1976 FF 60) FRTFTZ 3?R RIF RTFFT 
(FfedT FF 31 ) fFFR, 1987 % Fwr)' % SPJFR f alfr ^R RTF FTt RRTFFT t fF7 d J IMK FFtF FF 3TFfF R Rt FFF RTSFT 

FRT*tFT RFTR R73TT atr fFf*FT FftfejM R ^FT FFTF FRFT TFFT; 

3TcT:, 3TF 7RFF3, ZFF RfRfFFR FSt RR7 36 FTt ZFRRT (7) 3tR (8) SRT FFR FlfFFFt' FF FFtF FTRt 

3tFR $£*$*1, 1-4/1, #fr^en, Fte TRcT, TFgrT MiZFRR, 3TR 3TR f^T-500 039 ‘SRI RR STT^ 

F^Ft’ % rfwt tjff r%f tff: tjfft pGT ^n/(^7f-ni) srPTFifaF, fRtf mpi rfz) Hte 3 <f mi % RfeFT 
FF, f*Hl^ WFFFFlR^^tFR" t (f^Wt'SR^FTFIRFFFRfeFTFTFTRFT t) sffT f^t ST^tFF f^PF 3Tff RF Ft/09/06/215 
RRR^lRTF fFFTI FFT t, 3i^Hl^d FRFT-FF *TRt 3fft y<=bfl^lcl FRcft tl 



FFF RTFPT R(?zt FTtF 3TTRTftF FRTF 7W1 (t FFTR FF t) I fRFTt 3rfRFFTR STRcTT 60 FT ^RRT SRTcTT 
400 tFT.FT. tl RRT1FF HIMHH 3TRRTPT (f) FF PR 20 fFTFT. tl RF7 3TT^eF ^fFF t %RFF RTF yfd^ld ^44>6HkH+ 
^TTftcT 3TT^Tgd4 FRTF tl FFFRT 3<R^F> FPlfe (RFT ^ Ft) FFTt FftFIF 3H«$ld FRFT tl 3W1 230 FtFZ, 50 R^T Fdllddf 
RRT tF^F FRTF R7 FF^ FRFT tl 

TdlfWq Rfe F>t 7% FPpt % 3TM7FF RRltF FF FFTFR^f <*143 kT % fFTR TFtFt FflF R 7TFTF % fFR Rt RtePR iFTFT 

FTRFTI 

aft? '#P#F 7RFFT FFF 3rfFfFFR Fft ^R1 36 FR-%IRT ( 12) SRI KF ^ifdddT FR 'SFRT ^ RF *ftW FRcft t 
% RTFPf % 3T3%F % fR 3RTM RF % 3TdtF FRT f^MdT ^R1 ^ fefcf, f^TTfF % 3^RR 3^17 FTTt TTRIT? 3 f^RRt 
3TJRtf^T RTFF1 FF fdRW f^PlT RFT t, MrftF FTft ^PTT % Ft RFT, R«IT«tFT sfft FTFfWPT % FFPT 3WI Rt Ft’t ^ft 
5 %.m FT FR^ 3qffefF7 % “^”RTF%l7TC.500^ 10,OOOFF7^tdR7Tf9144RH (RF) 3RRIP1 TT^FF 5 Fd 3 3Tf*F7 3^R 150 
ZF cRRFft 3tKfFRR : f 8RTFT 'FIFf t 3ifk << ^” RTF 1 XlO 2 Xl0 % "FT 5 xl0 % , % t, ^FFtRFT FI FpFTFRF Tjuife FT % 
RR^FF tl 

[RTT. R. F^TTR 21 (334 )/2005 ] 
Ft. R. ^y j u^ ) fR^^loh, fFTnFT RTF 1%FH 
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New Delhi, the 4th May, 2006 

S.O. 1934. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (multi load cell type electronic weighbridge) weighing instrument with digital indication of 
“WMI-EWB ” series of medium accuracy (accuracy class-III) and with brand name “WEIMAX” (hereinafter referred to 
as the said model), manufactured by M/s. Weimax Industries, # 1-4/1, Chengicherla, Post: Uppal, Mandal : Ghatkesar, 
R.R. District-500 039 and which is assigned the approval mark IND/09/2006/215; 



The said model is multi load cells based weigh bridge type weighing instrument with a maximum capacity of 
60 tonne and minimum capacity of 400 kg. The verification scale interval (e) is 20 kg It has a tare device with a 100 per 
cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing stamping plate, sealing shall be done to prevent the opening machine for fraudulent 
practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity above 5 tonne and up to 150 tonne with 
numberof verification scale interval (n) in the range of 500 to 10.000 for ‘e’ value of 5 kg or more and with‘e’value 
lxlO k , 2xl0 k or 5xlO k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


(F. No. WM-21(334)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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R? fgRRt, 4 Rf, 2006 

RTT. 3TT. 1935.- %RflR R7RTT7 RTT, fR%R RTfRRTTR gTR RR RRJR f^tZ R7 fRRR RT7R % R?RTgRF RRTRTR FT RRT t 
% FRR faR^ R RfafR RTSRT (RtR gT R^ RFJTfd gRT) RT£ rIt RTR TO RfafwT, 1976 (1976 RTT 60) RRT RT£ 3TT7 RTR RFTRT 
(TOSeff RR ^hM ) fRRR, 1987 % RRRRt % Rg^R t 3^R FR RTR RTt RRTRRT t % RTRTcTTT RRTR RTt RRfa R RT FRET RTFcT 
RRT^RT RRTR RRRT 3?lT f¥*FT RfifaRfaRT R W[4R RRT RRTR RRRT TgRT; 

3TR: m RRsfa R7RTR, RRR RfafRRR R>t RRT 36 RH RRRET (7) 3TR ( 8 ) gRT RgR RTfgRRT RR RRRT RRR ^ RTR* 
Rt % RRRyi^faM, RRT RJR, ^HO^-331507, faRTT rgt, TRRRTR gRT fdfdfad RTO RRT^RT (RRT^RT RR II) RT^ ‘RR i RT Rt 
*j71RTT% 3TRRT 7JRR RfFR, 3RRRTfRTcT, FRET RRRRR (RRrfZTR RRTR) % RfFRT RR, fRRRT Rfg RR RTR “RR ^ RT’t (fRR 
WR TR% WRTg RRR RTFcT RTFI RRT t) afft fRR 3E|RTgR fg=F 3Rf RR ^1/09/2005/420 RR^iRTR %RT RRT f, SRJRTgR 
RRTR-RR RRt 3fft RRRlRTR RRcftt I 



RRR RTFH RRT fR^Tfo ^ RRRT RR RRT RTRlfel REdRlfcid (RRRT RfR RRR7) cfRET RRRRR f| FRRfT arfRRTRR 
STRcTT 22 %.m ^ T^fcR 100 m tl RcRTRR RTRRTR RRRTcT (3) RR RTR 2 m tl gRtf RRT RTRRRcR ^f4R f faRRTT 
RRT RfdRTR ^TRRuRRTrRRT RlRd RT^RgRTR RRTR 'tl RRTTRT RcRTjfRT -S14I-S (ReT i* "Ft) Rg^f dlcdd RfERTR RRgf^TR RRcTT tl 
'3HWf 230 RfRR, 50 Rg*f TRRfddl RRT iR^d RRTR R7 RRR RRRT fl 

RRfRR 'Rte % % RfdRRd R^ftd RR RRTRR^f °RRgTR % %R 7§lRlT R T^RiR % IcTR RlRTR^g R^ tRTRT 'RTRRT 3^ 

RT5RT RR ^RRTl RTRtTT, RRTRcTT, fS4l^d, Rf%R ^TRRTR, RR4RRf[ fa4Id 37lfg % RRR R' RgcTT RFl' "RIRMII 

3fR Rr^tR RTRR7 TRrT RfafRRR R>t RRT 36 R>t RRRRT (12 ) gRT Kff RlfRRRf RR RRRI RRR RF RlRRl RTRfl f tRT 
RRR RTFRT % RRHK'd % ^R WR-RR % 3TRRR RRt faMdl gRT RRt fegRT, fe^T?R % 3TJRR sfR RRt RTRTft R fTOR 
R^Rlfgcf RT5RT fRfdfad fRTRT RRT t, f^RfifcT RRt *[7RRTT % ft RRT, RRT^fcTT 3?k RT|4 hIcTR % c^RTR ^RRTRR Rt FR[ RT 
1 fa.RT. R 50 tR.RT. RRT RRT % 100 ^ 50,000 RRT % R RTRTRR RTRRRT 3TcRTRT (RR) 3^7 100 tR.RT. RT Rifa 

3TfaRT RRT %tRTR 5000 ^ 50,000 RRT Rlt 4f R?R19d RRT R%R 50 fRT.RT. RRT R>t stf^IRTRR «3RTTT RT^ f f ’ 

RR 1 xlO % , 2 xl0 % RT 5 xl0 % % t, Rft RRIRTRT RT RRTRRRT T JR?RT RT ^R % RR7|rR tl 

[RR. R. ^^RiT-21 ( 102 )/2005 ] 

. RtR. tgg^TRT, fRfRRT RTR fRWR 
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New Delhi, the 4th May, 2006 

S.O. 1935.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “MECT” 
and with brand name “MEC” (hereinafter referred to as the said Model), manufactured by M/s. P.K. Enterprises, Naya 
Bass, Sujangarh-331 507, District-Churu, Rajasthan and which is assigned the approval mark IND/09/2005/420; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 22 kg and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘c’ value of lmg to 50mg and with verification scale interval (n) in the range 
of 5000 to 50,000 for 'e’ value of lOOmg or more cud with V value of lxl()\ 2xM> or 5xl() k . where k is a positive or 
negative whole number or equal to zero manufactured >'•> the same mar ui,leaner in accordance with the same principle, 
design and with the same materials with which. Uv co I \p;rw. .vd Men,' ■« beet* manulacuncd. 


[F. No. WM-21 (102)/2005] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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M iRTOTT, 4 R^ 2006 

TO. SIT, 1936.- ^K=tiK TO, fR%R RlfRTOTt 'gRT "3^ TDRjcT ffttt RT fRTOI TO7# % RRTRR T?7 TOT t 

1% TOR iTHt^ t Rftfa RTSR (R^t^t^ 3n$fat*i’) TOR 3^7 RR RTTOT 3TfRlTOR, 1976 (1976 TO 60) cT^TT TOR sfft RR TOTO7 
(RT^Rf to apprl^r) froR, 1987 %TOrotf% 3i^r t sffc SR tor R?t n'wr t fro cptmk wto! ^ tft tor rtsr 
RRT* faT TR^RT 3^7 ferf*FT Rf7ft*rfTOf f TO^TO ^TO KH TORT T^RT; 

3RT: SR %^T 777TO7, TO7T 37MTOR TOt HR! 36 TOf TOTO7T (7) sfa (8) 5RT TOR ?lfaTOl‘ TO TORT TOR flT tR77 
Rt % RTORTSfRR, TIT TOR, 7[TORR<?-331507, fRRT W1R TO Wrf^T RSRR RTO*faT (RTO*fcTT TOf III) TOt 
“RR t Rt RT-500" *)7TOTT % RTOF 7£TO Rf?cT, 377TOTO%TO TOR RRTORT (R^wf RTO7) % RTSRT TO, fRR% TO TO TO 
“RR^Rt” t (fTO TO=f R?TOT^RTO TOR TOST TO t) 37^7 fRR 3FJHITO fTOS 3TH? TO Rt/09/2005/421 RR^t^TcffTOI 
TOl t, SfTHRi RRTR-RR RT?t 37^7 RTOffTOT TOdf tl 



TOR RTScT TRT fR^tR tR RTOT7 TO TOfe TO TOTOftcT 377RTOfRR (TOtRTORf TOR) cftrH TOTO7TO tl ^TOt RfRTORR 
TORT 500 f^T.TTT. 3?k ^JTOT TORT 2 fTO RT. f I RtTOTO RTRRTR SRTTO (t) TO TO 100 RT. tl TO STT^TO “5^ t 
terror to Rfaro tortoctrtcrto «nftcr stt^to RRTR ii Rrom r?r4to Rrcte (to t ^t) RtoR Rf tor tok^tr totrt 

tl TOTO7TO 230 TOTO Slfa 50 9^ RcTOTOff TO7T fTOJR TOR R7 TORf TO7RT tl 

toTto TOj % ^jtotor % srfRftTOT toN to tot^ir % ftn? ^ wrt ^ Rt rI^to Rt iron 

TORI 3^7 TOR RR "3TOT TOlt, RRT«%, %TOR, TO 031, TO^TOCt snf^ % TOR t TORI Rtf TORT I 

3^7 TOtfR 7T7TO7 TOR 3TfRfTOR 3f[ RRI 36 “ft.TORRI (12) £17) TOR YlfTORI TO TOff 7 ! TO7R R? RITOTT TOTcft 11% 
TOR RTSR % SppTfTO % ^7T TOM-TO % 3TrFR TOff t^fTOfcTT "gRT TOff iTOTO, % 37^7117 3^7 TOft TTTTOt "t f^RT^ 

3T5R)lTO RfeR r^rof^d from TOT t, r^PH^d TOTl ^73R1 % tt tf TOT, 33T«fRT 3^7 TO^fWR % R[RR TOTOR1 Rf tft TO 
5 ITT. TO TOTTf SlfTOT % i, f\ RR % iTO 7 500 ^ 10,000 TOT TOf t^T t 7TrTOTO RR RftR 50 fTO.TO. ^ 3TfTOT 
3^7 1000 fro.TO. TOT TOt SffaTOTR ^TRRT TO^ t sfk “f’RR 1 xl0 % , 2xlO % TO 5xl0 % % f, TOTTcRTO TO TOTO7RTO '^ifTO 
TO ^ % 77RRTO tl 

[TO. 77. ^TO^RR-21( !02)/2005] 

Rf.R. ftt^rro, fMror rr Irrr 
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New Delhi, the 4th May, 2006 

S.O. 1936. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render Accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “MECP-500” series of medium accuracy (accuracy class-III) and 
with brand name “MEC” (hereinafter referred to as the said model), manufactured by M/s, P.K. Enterprises, Naya 
Bass, Sujangarh-331 507, District-Churu, Rajasthan and which is assigned the approval mark IND/09/2005/421; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500 kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12)~ of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity above 50kg and upto 1000kg with 
verification scale interval (n) in the range of 500 to 10,000 for *e’ value of 5g or more and with ‘e’ value of lx 10\ 2x 10 k 
or 5x10\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(102)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1387 GI/06—7 
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STTTrfto RFFE 

^ 4 Ef, 2006 


oRT. 3TT. 1937.-RT7dfa ERJ 37 1987 37 fd4R 7 37 *39pT3R ( 1) ^ 7^5 (73) ^ 3PJ7HUT ^ '*717373 FFT37 

3^gJ7| ***[*! 3777TT t 131 f^TT *tKd)4 31331 33 PdcRU| ^ 37^7|4t ^ f^R 331 t 3^ 73lf93 ijiRlt :- 



3^ 


"^3 

P4lfMd 3Ucfid3Td<R(34) <b\ 70241 

33 MRdl9 HN«ti jJRI Vffd5hi4r( 331193 fdf3 

BT^rr 


Wt3 31931 3T331 9T991p 3ft 

3lft ftt, 3it 07241 3^7 3^ 

0) 

(2) 

(3) (4) 

1. 

15617 : 2005, R'cr^I 3T17 fdTdOR SPHlf^PTf 3l 

3T37 ^3^33-7*^331 317 37 f^TTi 

3T731t cRT 37t$T3 

31 ft7P37, 2005 


3T73T3 31331 3lt 3fd3T 3T7#3 31337^, RFJ31 WT, 9 3FF£7 W HE 3Ff, ^ 110002, §Nfa 333^31 


f^Tt, 3>'ld3ddl, , 3^tf, -gc^f rr«TT 7TP31 333^131 3T?33RTC, 39dU, 313T31, gddTcK, g3l£fdl, 

■3337, =hRg<, 3231, cT«rr 3 ttw t ‘i 

[7T. :^40/^-6] 
3t3R. go'jj], ^n.-TgR 33 9g<sf (fcf^d d'h'flchl) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 4th May, 2006 

S. O. 1937.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been issued : 


SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

No. and Year of the Indian 
Standards, if any. Superseded 
by the New Indian Standards 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15617:2005, Power electronics for electrical 
transmission and distribution system—testing 
of thyristor valves for static var compensators 


31 December, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak B ha van, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,Patna, 
Puhe, Thiruvananthapuram. 

[No. : ET40/T-6] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
3^ , 4 3f, 2006 

3RT. 33. 1938.-377dt3 31331^ fd33, 1987 ^fd33 7 i£'39pT3H (1) ^7^ (73) ^ 3Tg373 3 4I#I 31331 

4d\sm srf^PrKl 3773T i? f31 f33 ‘NKfll'4 HPbR 3H 13373 3f^ 3 1^31 Tfqj |t 3*1 It) 331 % 




^3 

WlPMd ORdk 3H3> (33 ) 3H 70341 

99 MBdl3 3H3V £RI ^Pd^Pod Hdlftd Pdftf 


RI7dR 3TSR4T BH457, ^ 

^ ¥t, TRt 7T7341 

(l) 

(2) 

(3) (4) 

1. i 

[4902 (319 3) : 2005, T53-3f<r£7Tl 31 ft^ 9771 

31 1^47, 2005 

( 33 . 3p Tl. TTf.) 3Wt 3lt TRFfcRlfTTn 3F1 3 


37317031 f7*Tfd3T 
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TflycftP PTf ufpPT PRPTP PHP^ PTdPi PP4, 9, WPP7 PFf, pf f^crTT-110002, £#4 PnpM : 
^ PldPIdl , pu^Pl^ , ^Ni Tplf P*JT 7TTHT PPPfrlPl : 3P«, P*T#7, TJTOP7 , P>'l4^g7, fJPWt, 

fpppTP, PTP^T, +14^, PFTJ7, PZ4T, ^ cT«TT P fppri ft 

[P. 40/3-8] 

3.3. , ^I.-TlPt XTcf pg?3 (f^d dPHipfi') 

New Delhi, the 4th May, 2006 

S. 0.1938. —In purs ance of clause (b)of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been issued :— 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 

No. & Year of the Indian 
Standards, if any. Superseded 
by the New Indian Standards 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 14902 (Part 3): 2005, Performs nee of high- 
voltage direct current (HVDC) systems part 3 
Dynamic conditions 


31 December, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. : ET40/T-8] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
4 pf, 2006 

W. 3 TT. 1939.-PK#PPH^P?£Ci fpPP, 1987 3 fPPP 7 3 dMPdPP (1 ) 373S (73) 3 3 Pk3p PTT* 

«z$ lj.d^gK '1 3TfW^P1 PP7TI 1 13 13P PRcfa PHP^ P57 facR^i 3p 3^5^fr P f^TT PPT t PF 7*331 3, PPT t 




^P 

7Re4T 

F^lfPcl PKdh HMP> (31) *t<S4l 
3k3hfpr 

Pp PKdl4 HH4> gKT ^Pd^rMd FPlfHd fpfP 

WtP PTPPT 3TPPT PTPPtf, pfp 
piti? 3, pit 7Re4T 3R PT^ 

(1) 

(2) 

(3) (4) 

1. 

15597 : 2005, P^P-^Vecii fc&e PTP 

31 PtPWC 2005 


PTPPP7 FSPRI (PP.Pl.^'.'Pt. ) P PTPI p>t 






^tRcftP PH^ 3t PfpPT PTPTlPPHPt^JTl, W^,9,W^ W PTRPPf.pf ^^1-110002 , 8^3p PTR^TPl : P^ 
f^ft, p]d<h l dl , pU-Slha , PPT PTRST PUpfcl3 : Plt?0<MK, wfa, PtW, p3l*P<J7, T pwt, ^40*114, 

PTP^, pjpPJT PFTJ7, PZPT, PPT Pd^H'dl^H P f33l PPTTSP f I 


[P. 40/3-5] 

3. 3. "5^, Pcf (f3£T PPiPTPT) 

New Delhi, the 4th May, 2006 

S.O. 1939.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been issued :— 
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SCHEDULE 

SI. 

No. 

No. & Year of the Indian Standards 

No. & Year of the Indian 
Standards, if any, Superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 15597 : 2005, Determination of power losses 
in high-voltage direct current (HVDC) converter 
stations 

— 

31 December, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No.: ET40/T-5] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
, 4 2006 

^T. 3TT. 1940.—'TTOTfa tttw 1987 ^ frm 7 ^ ( 1 ) % 735 (73) % TRT 

^JTl U,d<&Kl 4PcTT t TT4T 44 4 f^TT Mltw TTcl 




TSlrfTd 'HKdld 9T441 (44) 44 7P541 

w&q t 

4^ Wfa HI4+ glTT ^fdsfefHd 

4Kdl4 HM^+i 3P43T HHcbl, 

44^ 14, 44 717241 3ft7 4i 

(1) (2) 

(3) (4) 

1. 2165 ( ^TPT 5) : 2005, fa*J47>44 7TF44 4FT 5 

T&4-4T<ri41 4T7I (T^f-it.^.Tft.) 47441*7 

747141 4?t S(fa>41tl, 

31 f<UM7, 2005 


fTT 4Rrfl4 3?! 4f44I 'TRrffa 9, W TFf, ^ f^#-I 10002, gfcfot °b l ^ftrl4f 

M 446144'd'l, cT4T 7TR3T 4>I4W «0ldU, *4tW, ^44447, 4TF47[7, , sk<|4K, 

Wf?, 44TT7, TPTJ7, 4441, ^ 44T 4 f^T 447T34 tl 


[TT. C^40/^-7] 
it. TTcf 4*J73 (f^t-d+dl+ 1 ) 

New Delhi. the4th May, 2006 

S. O. 1940. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been issued : 


SCHEDULE 


SI. 

No. & Year of the Indian Standards 

No. & year of the Indian 

Date of Established 

No. 


Standards, if any. Superseded 
by the New Indian Standards 


(1) 

(2) 

(3) 

(4) 

1 

IS 2165 (Part 5): 2005, Insultation co-ordination 
Part 5 Procedures, for high-voltage director 
current (HVDC) converter stations 

— 

31 December, 2005 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No.: ET 40/T-7] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
qf 4 -Rf, 2006 

■gfjT. 3TT. 1941—'qrcrfa •qPFF ^ ftqq, 1987 7 (1) (H) ^ 3T3?TT cr T "ft qTqfrq 

■^TT ^d^SKl STftrcjftld <Mdl 1? f^PT 'HKdl'4 HM'+) % qH P Ft* 1? P TF^TffqRT Ft FT* 1? :— 


*1# 


wq 

qtsqr 

qrffpF qrofra qRqr (qrr) qft wn 

q3 qKd)4 qn<* grci ^fdsfefqd 
qrqftq qjqqr (qrt) qqqT qpqni, 

qfc qrt^ Ft, q^t qi^rr afp qq 

qqifqclfpfq 

(D 

(2) 

(3) 

(4) 

l. 

qrf pq 11426 (qFT-1) : 2006, 3Pft3Rf ^ 

f^TT y^lddl W qte : qpr-1 pfSJF-qffe 

qfqq q^t sparm; (ffpt ^Ptem) 

— 30 

3-i 5 cl, 2006 


'HKdH Hid^ «ft yld’Hi ^Kdl^l q^R, 9, 7TTF RFF qpf, qf 10002, ^FltdTqf 

=hld4>ldl, qp i, cT«TT 7TF3T *FPf<qqT WW, wfp, PfaTR, «bl4M<J5, '^TFTZT, 

W£T, qFFJT, FcRT, ^ 7T«tT 3 Iwt F$ tl 


[q. :^t 13/^t-29] 
it. '5^, %T. "prq w (fqSJcT-d^H'U'l) 
New Delhi, the 4th May, 2006 

S. O. 1941. —In pursuance of clause (b) of sub-rule (1 ) of Rules ( 1 ) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed has been issued : 

SCHEDULE 


SI. No. & Year of the Indian Standards 

No. 

No. & year of the Indian 
Standards, if any, superseded 
by the New Indian Standards 

Date of Established 

(1) (2) 

(3) 

(4 ) 

1. IS 11426 (Part-1): 2006, Alternating C urrent 

Precision Electricity Meters for Testing 
Purposes (First Revision) 

— 

30 April, 2006 


Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No.: ET 13/T-29] 
P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
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9 2006 

■9CT. 37T. 1942.— T TH^T ®2J7l 1WT, 1987 ^ 1WT 7 ^ ( I) ^ 73S (73) ^ 3T^7T7 TI T ^ ^R'dl'4 

^71 3Tfa\P4d 3v7cTT f % f^TF RFT3T 3TT t^R 0 ! f^RTT ^ t 3F T RTT t :— 

^rq T«#qq wfa •qH3r(^rr') tott ^ wfa RR^r srt sfefira Tsjfcfafa 

TRsm 3ft7 ^TRcft^r RFT3T 34«T^T qH4tf, ^ 

3>tf irt, 3>t TRsEfT 3lk "3^ 

~0) (2) ~ (3) (4) 

1. 15666 (HPT-2) : 2006,%^7^-137^ - 30 37^,2006 

*tl'l-2 : Hl'l't) 37fr 

Tfcni 


^ wm ETTT 37f 7f?T3T ^7T7cfa RH3T RFRF TO, 9,3FP|7 W ^7 ’RPf, 3$ f^rft-110002, 3Ht3 =bldkHdl 
^ ftcrfl, ^Vl*>mi, , "5^ 7T3T YIT33T <+ldiddT 3TPKMK, /[dl^Icfl, §«HK, 

^7, 3TH57, W£7, rr«TT ^ 77PI f| 


[U :|zt 15/#-79] 
^<si4T, ^TT. 7(3 y^<2( (Id^d-ddsdldil) 

New Delhi, the 9th May, 2006 

S. O. 1942.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been issued : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 

No. & year of the Indian Date of Established 

Standards, if any, superseded 
by the New Indian Standards 

(1) 

(2) 

(3) (4) 

1. 

IS 15666 (Pan-2): 2006, Gas Turbines— 
Procurement Part-2: Standard reference 
conditions and ratings. 

— 30 April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[No. : ET 15/T-79] 
P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
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09 7^,. 2006 


33.43. 1943.— TKfllH 3H3 ®^U MhH, 1987 W 1W 7 3> ( 1 ) W 73^ (73J 37 oiJtK u T 7 7T7dT3 7T33> ^JTT 

3TfR7jf^cT TOTcTT t f3T f^TTT Wfa 7T337 37 f3377 3^7J3t W k3T 73T f 3F 73lf33 Fl 7311:— 

3*3^ 

377 R^rrftTcT TTTcfk Hlddi (3F) 3fl 

TFsFT TFsFT, 3lk-? tH37 

73 Tkdk 7H<6 &K1 ^rdskFHd 

7TT3k 7T33> 3T33T Hld3>T, 3k 

33^ TT, 3>t UOMf 37)7 3^ 

73Tk3kf3 

( 1 ) ( 2 ) 

(3) 

(4) 

1 15666 (7FT-1):2006,%Z73T?7- 

737k TFT-1 7TT7RT TfTTT 33 
TfTTFTR 


30 3T^T, 2006 


^7? TTTcfar 'RT=fqF 3ft 3%3T TT7#4 7FFF ®zj7t, 7T73T TO 9, 3?F[7 7TTF TFf, 3^ kc#-110002, §HT3 4>l4fd^l 


3^ d>'ld=6ldl, 3^kkT3, 33^, cT«TT ?TFM 3F3fcT3f 3T?73T3T3, 37kl7, TOTTd, *frk37, 4>^^ ( 3J3W), t«NK, 

3FFJ7, 333^7, 3FFJ7, 733T, ^ cT«TT k^TORTI^F 3 fasFf ^ 33FF*T 11 

[7T.:^ 15/^-78] 
7).e£. ■g?3^ff, %T. trcp TTcf‘ 3rg^ (kt^3-d3H!3>l) 
New Delhi, the 9th May, 2006 

S.0.1943.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 


annexed has been issued: 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Indian Standards, 
if any. Superseded by the New 

Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 15666 (Part-1): 2006, Gas 

- 

30 April, 2006 


turbines-Procurement Part-1 
General introduction and definitions 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[No.ET157T-78] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Techinical) 
M 9 7 i , 2006 

33.3TT. 1944.—TT73t3 7T33T 3ZJ7) f337, 1987 f337 7 (1 ) 73S (73) ^ SFJTHui 3 wk 7T337 

srkiTjkFT wm ifarkra wk 7133 ? fwh 3 k 3Fjrj3t k krr 33 t t m i\ 33t t:— 


37^3^ 


377 

TT^TT 

■Wlkd 3kdl4 7M«t> (<*il) 40 d4 Tkdk TM«t> ski 4ifdshfHd 

7Rs3I, 3k 3^7 3fk37 7TT3t3 RM«f) 3733T 3k 

3ik "?), 3 j) 7Rs3T 3T)7 ok 

73Tkrl trfkf 

(1) 

(2) (3) 

(4) 

I 

15666 (TFT-3): 2006, ^7 3731^3- 
7sffk TFT-3 Ps^d 3?) 373SJTF 

30 kfo, 2006 
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Ftf wfaERcf 3RSF ^JTT, TTFRF TO, 9, 3F1^ W 3^ RTk, 3^ f3c#-l 10002, 333} «w«tW : 

^f^crft, chinch I' dl , cT«rT?TT7gT <*>14fd3 : 3JFW3K, wfa, Wm, *^3*37, 313*3^, ^1*13, S«MK, 

33^, ^iTTJT, 3H3T, ^ cT«TT f^TORTT^T 3 l3?Ft F^ t’l 

[Tf. : ^3 15/3- 80] 
3 . <£. 3?f (f3?pT-d4Hl«3) 

New Delh i, the 9th May, 2006 

S.O. 1944.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been issued: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. <& Year of the Indian Standards, 
if any, Superseded by the New 

Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 15666 (Part 3): 2006, Gas - 
turbines-Procurement Part 3 
Design requirments 

— 

30th April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. ET 15/T-80] 

P.K. MUKHERJEE. Sc. F & Head (Electro-Technical) 
9 2006 


W.3TT. 1945,-’RRrlk 3T33? fT33 1987 fWT, 7 ^ "331333 ( 1 ) 73F (73) 3J7T7T3 

l^gK I 3Tf^r^f^Trr 333T t % f37T 3TT33 3T33? 3iT 133731 33 3PJ*j[3l 3 fF3T 33T t3F F3ll33 FT 33T t:- 



5F3 

TTTsqr 

F3ll33 ’HKdl’M 3PT37(3rf) 33 3 k 3'4 4H<h g|{| ^RishPHa 

7T7!3T, 3k 3l7 Vfl'HKdl’M 3T337 3T33T 33 

3t^ 3 , TTT^TT 3k 

TSTTfhcT folk 

(i) 

(2) (3) 

(4) 

l 

15666 (3T3 4): 2006,^3ZT3T?3- 
733f TOT 4 f 33 3R H4fd<u| 

30 33eT, 2006 


F3 wfa 3H3? 3^37 wfa 3T33T 3H3T 333, 9, 7T1F 33R 3Ff, 3^ 110002, 333 : 

f^3, ^tcieFTcn, 335 ) 33 , 33T ?tt7§t 333fa3f : 3TF33T3TF, 33cfo, 3Twi, =34^^, ^3 TFt3, sUo^is, 

TrRT^T, <*ld^<, 3£3T, 33T f^TORTT^TR 3 IwT F^ t’l 


[3. :|3 15/3-81] 

3.3. ^3,kw. THf 33 3^3 (f3^t-d=h331) 


[qjirn—3(ii)] 


TO UWft : -q$ 20, 2006/%M 30, 1928 
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New Delhi, the 9th May, 2006 

S.O. 1945.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been issued: 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Indian Standards, 
if any. Superseded by the New 

Indian Standard 

Date of 

Established 

( 1 ) 

( 2 ) 

(3) 

(4) 

1 

IS 15666 (Part 4): 2006, Gas 

turbines-Procurement Part 4 

Fuels and environment 

— 

30th April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi- 11 0 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

{No.: ET 15/T-81] 
P.K. MUKHERJEE, Sc. F & Head (Electro-Technical) 


^ PTOp, 9 Ei, 2006 


^Tr.3TT. 1946,-TOfaTO^^fTOT, 1987 ^ Iwi 7 ^TOfTOq (1)^3^ (13) ^ E TOfa TOE ssfi 


~Qci<gRT 3Tf%r*jf^T ^TcTT t pE piRt TOfa TOE ^ET 

Pc|taUU| E P^ to t W TOfPcT 3 TO 

5f>H 

9H<E( <El‘) 

'HKdP-l MHE SRI ^PdshPHd 

TOpETPlfsT 

TTTO 

T-F&TI 3pR 

TOpT TOE 3TTO TOEp ^ 




pf, rttoi 


(1) 

(2) 

(3) 

(4) 

1 

15666 (TO 5): 2006,Tm^^TO- 


30 3^, 2006 


TO 5: tt^' yhEPd<E 








TOfaTOE^TlfTO 9, W TO, ^ fTOft-110002, TOlfcTO : 

M ferft, T>MTOT, gustos, <R4T ?TTO TOfTO : 3T£H31TO, Wdcfft, l , 

, EHy/, TOT, ^ cT^TT Pd^eH-dFJW E fTOT %% TTO&t tl 


15/3-82] 

% 1 . (f^cT TOTh3 ) 

New Delhi, the 9th May. 2006 

S.O. 1946. —In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been issued: 


1387 GI/06—8 
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SCHEDULE 

SI. No. & Year of the No. & Year of the Indian Standards, Date of 

No. Indian Standards if any. Superseded by the New Established 

Indian Standard 

(1) (2) (3) (4) 


1 IS 15666 (Part 5): 2006, Gas - 30th April, 2006 

turbines-Procurement Part 5 
Applications for petroleum 
and natural gas industries 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Murg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapuram. 

[No.: ET 15/T-82] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
9 F^, 2006 

F7T.FT. 1947.-FK^ FTW ^IfFF 1987 ^ tWl 7 47 ( 1) ^ 73? (73) <£ ^^xi| ^ 

FFF 'SRI FfFFpFd FRdT t' f^F PdF FKdl4 HH=6 4FI fcldRU! FfF "4 f?FT FF7 % of? FFlfFTT IF FFT "I 





FTR 

wn 

TFlPMd Fkdfa HH4>(#f) # # FKdfa HIF4> gKI 3TfdF7pFF 

TTTsFT FF #7 5fil4<+i FTTFfa HH=b 3TFFT 9H4>l', Ffa 

Fit? ?t, # f-Msdl 3fa FF 

FFlfFdfMF 

O) 

(2) (3) 

(4) 

i 

15666 (FFT 7): 2006, ^RT F7FT?F- 
7#? FFT 7: FFT## FTFFITTt 

30 2006 


?F FRcflF FrdF> Fit FfcTFT FTTcflF FTdF> ^7f FRF> FFd 9, F?T^ W 4FTR Frf, far#-110002, 8#F cbldfddT : 
fa#, faFFTcfT, FU=fPl<5!, fafa F?# FFT FTT73T fafak, FTFRI, TJFT?#, 

■tfFTJC FFFF7, FFFT, # FFT fd^dd-dl^H F fa# # FFFP*4 f| 

[F. ifat 15#-83] 
Fffa. ^psfaT, ^TT. FT? FF y^tsj (fa^d d<*-ifal) 
New Delhi, the 9th May, 2006 

S.O. 1947.—In pursuance of clause (b) of sub-rule (1) of Rules Rule 7 of the Bureau of Indian Standards Rules, 
1987. the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 


Schedule hereto annexed has been issued: 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Indian Standards, 
if any. Superseded by the New 

Indian Standard 

Date of 

Established 

0) 

(2) 

(3) 

(4) 

1 

IS 15666 (Part 7): 2006, Gas 

turbines-Procurement Part 7 

Technical information 


30th April, 2006 











[will—-ms 3(ii)] ^ 20, 2006/^W 30, 1928_ 4255 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. ET15/T-83] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Techinical) 
f^ft, 9 2006 


^tT. 3TT. 1948.-wk T7FFT ^ fkm, 1987 k fkm 7 k <J9pHdH (1 ) k TO (73) k Srft-TTT V HTkk RTTT ^ 
3Tf^Rjf^cT ^tTcTT t fk fk? RTkk RTTT m fkrPh kk STgTjk Ff f^TT R«JTfkT k T3T f 



SEH 

koqi 

TOifar wk kf 

k§qT M 3 k kkr 

^k wk mitt srcr srfefkr 
wk wt aram rtw, Tk 
k, mt ksqr ak 


(1) 

(2) 

(3) 

(4) 

1 

15666 (HFT 8): 2006, kl 

Tkk hft 8: fktw ktam, 
kssiNT sk^kfarfkr 

— 

30 3tkf, 2006 


fTT RTkk RTTT kt 3lf?T^rf RTTT RTTT W 9, 3?^ W W&l RFf, k kck-110002, £^k ^ikckl : ^ 

«bld4»1?n, ^Pkks, <T*TT ?TT^T 3tF#kt : 31SH4HK, kirk, RPIM, T fWRl , 

*FFJ7, HPTJt, R2HT, gk cT«TT fd^cH-dl^ Ff k?Ft tl 

[k. TZ\ 15/3t-84] 
k. k. giakf, kn. ^rg^ (krgct dT-tlki) 

New Delhi, the 9th May, 2006 

S.O. 1948. —In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued: 


SCHEDULE 

Date of 
Established 


(1) _(2)_(3)_ (4) 

1 IS 15666 (Part 8): 2006, Gas - 30th April, 2006 

turbines-Procurement Part 8 
Inspection, testing, installation 
and commissioning 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. Patna. Pune, 
Thiruvananthapuram. 


SI. No. & Year of the No. & Year of the Indian Standards, 

No. Indian Standards if any, Superseded by the New 

Indian Standard 


[No. ET 15/T-84J 

P. K. MUKHERJEE, Sc. F & Head (Electro-Techinical) 
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f^tt, 9 2006 

^rr.3TT. 1949.-^TI^^TW^TPR f 1987 ^ fwi 7 ^ ( 1) 73F (73) ^ *TT77fl3 3H37 ^ 

37fy^Rd 377cTT t f3T f^TT? , Hl7dl<M BEEF 34 f33TR 3t^ 3Epjrfl 3 f^TT 331 t 3F *«TTf33 Ft 33T t:- 


31^- 


3rq 

wn 

T^lfacl '‘Hkdh 3EI3 (33) 3ft 33 3T7313 3EPF £T7T 3Tf3s6fHd 

3*3f33fdf3 

37^3 33 m. TIT337 3T73t3 3ET37 3133T 3EEFT, 3f3 

33? Ft, 3ft 3734T 3?t7 33 


(0 

(2) (3) 

(4) 

l 

15666 (313 9): 2006, *t7T 27<4l?d- 
737^ 313 9: t^TTFtfadT, 3333*131, 

773-773T3 4? 7J7RT 

30 2006 


f*T W 3ft ^TPTf 3kdl4 3(4^ ^7t, W W1 9, <^1^7 7TTF '333; 3Ff, 3f f<<rrtt--l 10002, sHfa cR^fd^T: 

%rft, 3>)d=hldl, 331 3TT73T =hM[oWl : 31{?H«MK, 4 J ld1<, *itw, ^<=H¥47, 3>kH<j7 , TpUFT^t, k<WK , 

3ETJ7, 33337, -114^7, H^TTT, 3 R 3*3 fd^cH-d^lM R f33ft ^ F33F33 fl 


[77. 15/3t~85) 

3t.37. g^ff, %T. ■QTT 7*3 ^3 (f^TT dohd l ^T l) 
New Delhi, the 9th May, 2006 

S.O. 1948.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Indian Standards, 
if any. Superseded by the New 

Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 15666 (Part 9): 2006, Gas 

turbines-Procurement Part 9 

Reliability, availability, main¬ 
tainability and safety 


30th April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[No. ET15/T-85] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Techinical) 
3f 9 Rt 2006 

33.3TT. 1950,-3T73t3 3ET37^a Iwi 1987 37 fWT 7 37 33fd4H ( 1) *F 73F (73) <F 3^7TTR 3 3T73t3 TO ^ 
'^■?!7f 3lf37jf33 3E3T t f37 f37T 3T73t3 3EEF 33 fa37 u l 3p# 3E£7£3t Tjf f^T TRT f ^ ^KnfqcT Ft 331 


[ 3T3II— wrg 3(ii)] 3R3 34 WT3: ^ 20, 2006/^7133 30, 1928 _ _ 4257 


3# 

WR 

3*tlP9d 'MKdl^l 0IH«* (34) 3ll 

33 <HKdl3 314+ SKI ^PdsfcPKcl 


7TTs3I 

7Tts3T3^ 

■HKdl^ HM3) 37331 KH^l, 3f^ 




3 M TKs3T 3lk 3*f 


0) 

(2) 

(3) 

(4) 

1 

15664 : 2006,^ZT3I|4--^tofcn 

— 

30 2006 


■'TTteFl 




w WT 9,^^ 110002, mm : 

chVhhldl , 33T 3TR3T 343fcr3f ^H^f'SIR, wftT, 313T<FT, ^34737, 343*337, *J3Wp l<0d!<, 

■33^7, 3> l d^7 , 3FTJ7, 37RT, ^ f^FFdl^FT 4 133T[ ^ TTTeT®! fl 


[7T. ^t 15/^-86] 
3t. 3i. *j<sl4I, 3*ff. 3*^ 33 3R73 (P^cl fl °h 'll e tPl ) 
New Delhi, the 9th May, 2006 

S.O. 1950.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 


Schedule hereto annexed has been issued: 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Indian Standards, 
if any. Superseded by the New 

Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 15664:2006, Gas 
turbines-Acceptance tests 

- 

30th April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[No. ET 15/T-86] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Techinical) 
9 IT i , 2006 

W.3TT. 1951 - Wfa 3H3T ^ tWT, 1987 ^fWT 7 31 3Mf333 ( 1) 31 W5 03) 3> SFJTRTT *¥ '3TT3t3 3T331 ^JTl 
tr^glTT 3Tf%J4ifxjd 3173T t f3T ’HTTcft^T 31331 34 P3373 3H f33T 33T t 3^ 73lfq3 331 t:- 



313 

wn 

T3lPtd *tKcfl<M 31331 (3^) 3>t 
7T7s3T 3^ 3pR 5?iH=h 

33 ’HKdl^ HI4<+ gK) ^PdsbPHd 

3T73t3 31331 3T33T 313371, 3^ 

3Tt? ■?), 3it 3<s3I 37k 3^ 


(i) 

(2) 

(3) 

(4) 


1 


15665 : 2006, dWI$d-3lfT3Tf331 


30 37$3f 2006 
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TH 'qft TTf^RTT TOfa TTH^FT TTH^fT 9, 7TIF ^ f^ft-110002, sfcfrq ; 

Pwil, c hH4>Kii, 71*TT 7TMT 44 <hW| : 3TFF^HK, oPIefU, *TlW, gcI^R, g 3 IS!<d), ih^RK, 

wry, ^mgg rep, g^ ct«tt 3 fsraft tg ti 

[33. 15/3t-87] 

gt.^. g*^f, %r. gr TTof gg^ (l^gg ) 
New Delhi, the 9th May, 2006 

S O. 1951.—In pursuance of clause (b) of sub-rule (1) of. Rules 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been issued:— 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Indian Standards, 
if any, Superseded by the New 

Indian Standard 

Date of 

Established 

(0 

(2) 

(3) 

(4) 

1 

IS 15665:2006, Gas 

- 

30th April, 2006 


turbines-Vocabulary 




Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[No. ET 15/T-87] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Techinical) 


^ 9 rit 2006 


W.3TT. 1952,-WfareRT^IWT, 1 987 ^ fm 7 ^(1)^335 ( 13 ) 31^04 3 HTCflfa TTFR7 

TrR'gU! t fspp TfFRF ^71 PbR^I if f^Tl TFTT t ^ T«#RT ^ "TTl t;- 


3TJ»pft 

3TP 

WTT 

F4lPMd gKcffa ■RFRF (^t - ) gf[ vp^frif ttr^fT £KI 3lPd?hPHd 

TT^TT ^4 3^ 4<=t> TpTp^p HM'Ti <tP\ 

WTT 3fk 

TsnfqcTWs? 

0) 

(2) (3) 

(4) 

1. 

15667 : 2006, — 

3T3rh i ^ %g 3 trt§t arfmiFn g4 
hiP-uPoi ggfa ar^sng tg 

30 3T^T, 2006 


TTRcft^T TTFRET 4^ TlfTFlf gH4f7 W WF1. FFp ^ f^rft- 110002 , dd^lddT : 

=h'H«hldl, cT«IT'7TMT dddM' ; 31gM<MK, «FldU, ^TreT, gcH¥«K, g3lt>l<d), *k<NK, 

^rgc reigc gmgc ren, g^ ct«tt f^FRngrg 3 fagrr tg »i ti 


[73. 15/31-88] 

"'ft^n. gqt g^ yg<9 (Pqgn ) 









[Win-Q^3(ii)] 


: ^ 20 , 2006/%R3 30, 1928 
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New Delhi, the 9th May, 2006 

S.O. 1952.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been issued : 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Indian Standards, 
if any. Superseded by the New 

Indian Standard 

Date of 

Established 

O) 

(2) 

(3) 

(4) 

1 

IS 15667:2006, Gas 
turbines—Data acquisition and 
trend monitoring system requirements 
for gas turbine installations 

30 April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[No.ET 15/T-88] 

R K. MUKHERJEE, Sc. F & Head (Electro-Technical) 


Rcrdl, 10 2006 


P7T.3TT. 1953.—PTTcffa FH3T fwt, 1987 ^ fwi 7 { 1 ) ^7^1 (7sT) ^ 37^777^ *1I7dfa FFPF 

■szjrt t fa f^R wra ^ 3737^4 ii' tut f ^ ^rrfqcT if ^ f : - 

3T^ff 


sfm 

7^lfMd *Wd14 

^4 PTTcfPT URT 3ifdshpHd 

P9Tf4lf4P?7 

TTT^TT 

7i^n t 

“RITdfa HM«h 31«T^T HHdft, 




^4^ if, ^4 777391 sfk 


(1) 

(2) 

(3) 

(4) 


1. 3TTfT^ 3351 : 2006/3TTf 7^7 3TT^ tpi 3351 : 1991 RT^f, 2006 

3Tt 4020 : 2001 TFScfr WT- 
t5FT ^ fm, f «R 
■qrtaer^T i^Pd^i ^rfi^r) 

Z 7^77 15640 :2006/371^ 2006 

15794 : 2001 Ig-ftSNIrH* 

ITT PTIcffa TtfM Wfa ^7p FFFF Wff, 9, ^flT^I 7TTI "31957 Tjpf, ^ 110002, eblW : 

^ °h'M c bldl, 7T*TT 7TT73T : 37PF(MI, wifi, pfw, *£#*777, tw, 

■3FPJ7, 'TT T FJ7, ^ 7T«TT Pd^dH-dl^H ”4’ fasFt % ^7^*7 f’l 


[71. ^t/4M6] 
74. Tsfrtft, MtITT TTcf 
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New Delhi, the 10th May, 2006 

S.O. 1953.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated agaiast each : 

SCHEDULE 


SI. 

No. 

No., year and title of the Indian 
Standards Established 

No. and year of the Indian Standards, 
if any, Superseded by the New Indian 
Standard 

Date of 
Established 

(D 

(2) 

(3) 

(4) 

1. 

IS 3351:2006/ISO 4020:2001 
Road vehicles—Fuel filters for 
diesel engines—Test methods 
(Second revision) 

IS 3351:1991 

March, 2006 

2. 

IS 15640:2006/ISO 15794:2001 
Bi-directional and multi¬ 
directional fork-lift trucks— 
Stability tests 

' 

March, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. : TED/G-16] 
P. C. JOSHI, Director & Head (TED) 

10 T*i, 2006 


^T.37T. 1954-TOPlFW^fWT, 1987 ^ fW7 7 ^ (1) (IS) <£ P 'qKcfa TO 

3Tft^VcT i % f3R ^ facial ^ P f^T Tgi f ^ ^rfhcT Wt TR t .— 




T3 ‘HKdk SR! 

R#T?Tf?Tfa 



Wfa TO 3T«PIT PPPFt, ^ 




^ H, ^fl wn sfk 


(1) 

(2) 

(3) 

(4) 

1. 

3TT i ^ 6938 : 2005 “ sWMlfdd 

3tTf PR 6938 : 1989 “ smifirld 

30-11-2005 


^ f^Ttr 7RTT ^ 3-ft7 

f^rtT sffc ^br 



^Kaeii ’hT^cii 

^TtsfcJT -Ofcl Ttfedl 



(^FPT ” 

(TS?TT -jpt^r) ” 1 


z 

37T^ 9349 : 2006 

3TT t hTT 9349 : 1986 3^7 

31-01-2006 


sfk ?tH ^ *<rti$-s ‘’Tst 

^ Tl^f ^ OTMd 



^ tsi^Mici l^n^Tt 

SFprctTiT 



(fro 




HRcfT^I yfd^T hKdh 9 , PFf, Tf Rcrvft- 110002 , sHfa ^FTTOTi : 

^ ^Tlef+lcn, ^410*, rf^TT 7TR3T wfrt, ik^K, 

WTg, HFPJT, ^ cT*TT Pd^cfH^T^H feft tg t I 


[U 1 2/^-4^^- 12 ] 

3#T^7T TPT. TPTPPr) 





[TOTH —wzs 3(ii)] 


20, 2006/%P3 30, 1928 


4261 


New Delhi, the 10th May, 2006 

S.O. 1954.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No., Title and year of the Indian 
Standards Established 

No. and Year of the Indian Standards, 
if any. Superseded by the New Indian 
Standard 

Date of 
Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 6938: 2005 Design of Rope 
Drum and Chain Hoists for 
Hydraulic Gates-Code of Prac¬ 
tice (Second Revision) 

IS 6938: 1989 Design of Rope 

Drum and Chain Hoists for 

Hydraulic Gates-Code of Prac¬ 
tice (First Revision) 

30-11-2005 

2 

IS 9349: 2006 Recommenda¬ 
tions for Structural Design of 
Medium and High Head Slide 
Gates (Second Revision) 

IS 9349: 1986 Recommenda¬ 
tions for Structural Design of 

Medium and High Head Slide 

Gates (First Revision) 

31-1-2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[No.: WRD12/T-4& T-I2] 
AN ILLS H M. DAVID, Director (WRD) 

^ 10 Pi 2006 

■SRT.3TT. 1955,-TOfcfrq TOW ^ fWT, 1987 ^ fWT 7 ^ (1)^7^ (73) ^ 3 TOcfcl TOW 

33fsp^fWT ch<ctl1? P*H MUcfl^ HM'til ^ fqc|<u| 41^ ^ f^TT Tpr ^ ^ ^ 






TO? 

TOs9T 

TSflfTO , HKd)4 TOW(TO) 

^Kdt'M TOW £RJ 3tfdshfHd 

TOT#4 TOW 3?TOT TOW, 

Ft, TOt 702*11 

■wifrofMV 

(1) 

(2) 

(3) 

(4) 

1. 

3TT^TO 15646 (TOT 1) : 2006 
TTfcT iPel’ll if 7W? ^^(6 

TO TO TOT 1 H£Pd4T 


31-3-2006 

2 

I 15646 (TOT2) : 2006 
TTfcT ^ W TOT? 

TO TOFT TOT 2 TO7TO 

‘ 

31-3-2006 


^ TOxfa TOW '5Tf?raf TOW Wjtf, TOW TOR W WTO TOf, ^ l^ft-l 10002, 8^ 

^ WFWRT, TOF^IS, i, cT«TT 7TTW ; 31t?TOM'4, wk, T]cfl?T?f , t^TRK, 

TOFT^T, T T27TT, ^ cT«TT f^PRIFJTTT 3 fastf 2TOWI f I 


1387 Gl/06—9 


[B. l l /^-68 T&£-69] 

to. tfans, (tot tottto) 
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New Delhi, the 10th May, 2006 

S.O, 1955.—In pursuance of clause (b) of sub-rule (1) Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No., Title & Year of the Indian No. & Year of the Indian Standards, Date of 

No. Standards Established if any. Superseded by the New Indian Established 

Standard 


(1) 

(2) (3) 

(4) 

1 . 

IS 15646 (Part 1): 2006 Measure- — 

ment of Free Surface Flow in 

Closed Conduits Part. 1 Mehods 

31-3-06 

2. 

IS 15646 (Part 2): 2006 Measure- — 

ment of Free Surface Flow in 

Closed Conduits Part 2 Equipment 

31-3-06 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiru vananthapuram. 

[No.: WRD 1/T«68, T-69] 
ANILESH M. DAVID, Director (WRD) 


11 2006 

W.3TT. 1956.-mcTk'RTO^fWT, 1987 ^ 7 ^ ( 1 ) (73) ^ 3 HTTTft^T TTFT^T 





mftfacT Wfa ■qPT3T(^f) ^ W&n 3TR frfa 


(1) 

(2) 

(3) 

(4) 

1 

8144 : 1997 - ^ 

01 2006 

9 Ri 2006 


fafVlfe (WcTF 




«TR?rh4 TRnFT^7 TTf^qf 'RFRF^it, T TH3r 9, RFf, ^ f^crft-1 10002, ^ 

■ferft, chld^ l d l, TOks, 7T?TT 7TTC3T 7 ]W^ t 

'5FH3L "9^, ^ rt?TT ^TcT^l tl 


[U 10/3t-20] 

■qf =£. (finger 

New Delhi, 11th May, 2006 

S.O. 1956.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued: 
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SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & year of the Amendement 

Date from wihich 

the Amendment 

shall have effect 

(1) 

(2) 

(3) 

(4) 

1 

IS 8144: 1997, Multipurpose 
dry batteries - Specification 
(First Revision) 

01, February 2006 

9 May, 2006 


Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar Marg, 
New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[No. :ET 10/T-20] 

P. K. MUKHERJEE, Sc. F & Head (Electro-Technical) 
12 Bf, 2006 


7ST.37T. 1957,-Wfa *7TO ^ fpm 1987 ^ fW7 7 ^ (1) qf mg (73) $ V *7TTcfa ^ 

Sffafffad qBTcfT t fa f^H HRcffa T7FT37 qf f^PJT 4(4 37^41 3 f^TT ^ f 4 T^TT^rT ^ f 






sf*7 

4041 

3*iifqd hrhPt mhtf (7jn) 

37734T 4T 3717 

•T4 *7TT3fP7 HHct, g|<[ ^[righfHrl 
*7T37fP7 HMch 37^741 *71444, 

Fl, 4T 4<S41 


(1) 

(2) 

C3) 

(4) 

1 

3TT i ^ 264 : 2005 3P=FT- 

( cftTTTT TJ=rfaFT ) 

— 

31 PT4, 2005 


'i^TTTrfr^t TTFT^7 ^fT '»=nRef^f t=TFT^p TO, 9, W ^IPf, ^ f^cM^-1 10002, 44fq ^ I hid 41 : 

dif f^crrfl, ^ 1 d hTTdl, ■^ T, 4l J |cc , 43^, 7T5tH I ^iFTTcTTl : "MJdU, *777177 434 

WF{1, chlH^C 'HCTT, ^ cT*h r\ tl 

l/37lf ^ 264] 

tt. 3j, 4)41 %rf^r-f, (h^i* inf wga (tth^) 

New Delhi, 12th May. 2006 

S,0. 1957.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau oflnalsn Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 


annexed have been established on the date indicated against each :— 

SCHEDULE 


SI. 

No. & Year of the 

No. & Year of Indian Standards, 

Date of 

No. 

Indian Standards 

Established 

if any. Superseded by the New 

Indian Standard 

Established 

(1) 

(2) 

(3) 

(4) 


IS 264 : 2005. Nitric Acid - - 3! March, 2005 

Specification (Third Revision) 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[No. :CHD l/IS-264] 

DR. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 
12 Vi, 2006 

^T.37T. 1958.-‘4TTTfa Pm, 1987 ^ fWT 7 ^ TTfWT (1 ) ^ 73^ (75) ^ T WTfa TFW ^ 

^d^RI ^777n t % f^R , RT7#q TFRit % Umn ^ STJTjm T ftt* "Ptr t ^ ‘fSTtfTT ¥1 ^ t 




3FR 

TRTfTT ’HkoIR RH4> (7*7f) 

T4 VKdlq MMc+i sJRl 37icf5FfR7T 

TRlfhd 


73 041 ^ 

Wft ATTF 37W TTRTTl, 




«FTf Ft, ^tT <P24l sffc ^ 


(1) 

(2) 

(3) 

(4) 


1. 3TTf -Q^T 5182 (^TFT 23 : 2006 — 31^,2006 

TO Tfft “RFT 

23 fidtdd 'RFTsf 


(•q) -qtt 10 ) , ^^ciidl W ddidlch 

TS ’RTTTftTT 7TPRT -gtTRT HITT ^, HTTT W1 9, TJFf, ^ forft-110002, 

4)ld=HRn, etsu ?TT73I ^TTfeff : #WK, sfarffc, TldWcfC 

wp;, totjt Tpry, 9z=n, cT«rr fd^H^i^o if' fsrarf ft 

[77. : 7710.4^ 32/3nf ^ 5182 (*7FT23)] 
■gf. Tff. flWfFT T£7 Wg§i (WfTR) 

New Delhi, 12th May, 2006 

S.O, 1958. —In pursuance of clause (b) of sub-rule ( 1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of w hich are given in the 


Schedule hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


SI. 

No. & Year of the 

No. & Year of the Indian Standards, 

Date of 

No. 

Indian Standards 

Established 

if any, superseded by the New 

Indian Standard 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 5182 (Part 23): 2006, Methods— 
for measurement of air pollution 
Part 23 respirable Suspended 
Particulate matter (PM 1() ), 
cyclonic Flow technique 


31 March, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New' Delhi. Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshw ar. Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No.: CHD 32/IS-5182 (Part 23)] 
, DR. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 
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___S— _1. ^_ 

3? I4CT1I, 12 Rf, 2006 


<*T.3{T. IVSy.-iIRcira Hld<6 1987 31 7 31 3MH4M (1 ) 31 <35 (33) 31 SpJSRvT H HkcTR 

f(d<&KI 3TfH4fPdd 313311 f3T 4Nt 31^41 4^3^ TTFT31 (3Tt) 4 3131133 33T/f3tf 33 t 

313 

31^3 

3T?TI33 313cik RH31 (3Tf) 3ft 
3B5CT 3?l733 

3ml%H 3lt 3Pi?1l 3TtT fdfa 

3T?Tt33 eTFf $H 

3ft 

(1) 

(2) 

(3) 

(4) 

1. 

STlf TJ3T 3025 (*TPT 23) : 1986 
313^ 

cddl 3fl7 T T3t^J 1 3 (^tlfd3i 33 
33H3ld3>) W1 23 ^TRt^dT (Wf 

7m*H 31W 4. 2, 3^ 2006 

30 34^c3, 2006 


3Jt 3rf33T ^TRclk ?TH31 *TFT31 W, 9, 3FT^3 W TTPf, ^ ^#-110002, 3> l 4fd4f : 

3^ focrii, 4ilcrt=Mat, , %lf, 331 7TT13T 3TRlfa3t" : 3t6H4l4F<t, «0ldU, 4faTcT, *Jc(l3I<fT, 

WF$, 3fH^, 3FT^, 3331, ^ cf«TT Pd^cH-dl^M 3 felt 33^1 tl 


[31. : ^ST5t 32/31Tf 33 3025( 3FT 23) ] 
Tf. ^ 3ft. #3T3?T3, %lf33T-l ft^Jcp 33' 3^11 (T3TFT3) 
New Delhi, 12th May, 2006 

S.O. 1959.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed has been issued :— 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the Amendment 

Date from which 

the Amendment 

shall have effect 

0) 

(2) 

(3) 

(4) 

1. 

IS 3025(Part 23): 1986 Methods 
of Sampling and Test (Physical 
and Chemical) for water and 
waste water part 23 alkalinity 
(First Revison) 

Amendment No. 2, April, 2006 

30 April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No.: CHD 32AS-3025 (Part 23)] 
DR. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 
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M 12 Rf, 2006 

m.sn. i96o.-nr^-qpr^^f^m 1987 7 (i) (7a) ^ 3 ^*rui 3 ^rr 

T^F/gKT 3tf^f^cT aFTTT t fa far WF (^f) 3 7T7TP-R fa?TT Wfa3 M f : - 



9FTE 

OVlI^R *TEcfPl H! H =t> ( 

W!>ET ^tTOIT 3jft fdf^ 


(1) 

(2) 

(3) 

(4) 

1. 

3TT? 12766 : 1997 

WF5i # w&qzi; - fafafe 
(H«TRf ^fK^FT) 

4FTPET 7T7&4T 1, 2006 

31 Rf,2006 


W W*R ^ TTfcT^t Rl#l ^PRT ^Tl, ETPT^r *FET 9, W «R»T RFf, farft-110002, sNR *uf*wT : 

M %vrt, '^t^mi, wfrs, ct«tt ?mar aTrarprqt' : wfk, +kwcj<, ^isiZi, 

RFPJT TERT, ^ cT«TT f^FRTT^ 3 fl 


[TT. : '01^4it 15/37Tf tt^ 12766] 
Tf. ^Tfr. 9ft<flW<C ^lPpb-1 fH^I4» 7^' TTJW (77TT7H) 


New Delhi, 12th May, 2006 

S.O. 1960.—In pursuance of clause (b)of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which given in the 
Schedule hereto annexed has been issued ;— 


SCHEDULE 

SI. 

No. 

No. and Title of the 

Indian Standards 

No. and year of the Amendement 

Date from wihich 
the Amendment 
shall have effect 

(0 

(2) 

(3) 

(4) 

1 

IS 12766: 1997 Paper, 
Computer - Specification 
(First Revision) 

Amendment No. I, March, 2006 

31 May, 2006 


Copy to the amendment is available for sale with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: CHD157T12766] 
DR. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical) 








[v mi—73^3(11)] ^ 20, 2006/%R3 30, 1928 4267 

3jfo mfrfRcfr Rfr M ^ I TcRT 

12"r£ 2006 

m. OT. mi - ^7-sOii 7R35R cfR cffcpf%cT 3 3J? 31T57^5 TTcflcT RfcTT % 

WI if WR4T (tfo ) TOW R *Rl||U|| WI R pRURT cTSTT f^ccft 

TI^Rl ^RTETTRl Rr ^ W IglfclOT WT[Rf R> RRgiRT % fcTR RRR 

■wRRlH fafR^ gRT ^ frWT WTRT^T f^Blf vTTFft RTf^Tj; 

Rfc %^k flS'chK gR RRt WRn?^ fRsiR R> SfRi'OT % feR IT? 3T|c|Si|ct> sRRt 

FtcTT t fR? RRt ijfR R, Rt ?rR 3^41- R RRcT I, fRflR W MigTeligd 

flHn TiffR IRW t, Vd M i|V ( % 3Tft^TR cfTT 3TRg f^IT RR; 

sra.- ot, wptc, ^[Rot (*[fR R wiR R> 3d^w 

W 3Tvjfa) 3RRRTOT 1962 (1962 g>T 50) cfft STRT 3 cfR WIRT (1) gRT TRRT 

yiPrtrjff m RRfm" grRf fi?, W ijfR R WiRl R 3ff£TcpR W 3RRf c(R^ % 3rR 

3TRRT cfft RRTRT «fR^t t; 

gR^ sg1%5, vfr TO srj^Rt R gfRci ijfR R fBd^ I, w ?rRRi R fRmgR 

arf^RJ^RT R RRcf R 1WR Cfft RcpR RTETRR OTcIT cR WRST cfRT 4t RTcft 
t, WffRl ftR % 4 Rr TjfR R> RR m^TRI^d f^5R rtR % fRrr wR WIRT % 
ariRcfTR R> 3 rRt % otspst R R Rr RR, rot jrrfROTft, ygf - ottw wtrtot 
ftRTR RRfRFTT, RRcT RRfcTOT gTRtfROT fRfRRs, 1-Rt, ^TcT RfRf cRfcTRfr, FlcRr 
fRg? RRr R> gm wf RTRtgR-322001 (otrstft) gR fRfRg R ansm Rr 
rRoti 


3T^ 


TT^WcT : WJ* fufHT : ^T i 

p Tr&l : TRTWR 

^>0 

7TR ^jT ^TR 

'Frf ~ i f3rZ 


1 

2 

3 

4 

1. 


1190 

0.0303 



565/2190 

0.1368 



1182 

0.0144 

2. 

^<nTl 

1128 

0.0072 



1080 

0.0216 

3 . 


611 

02448 

4 . 


641 

0.0040 

5 . 

^§rr 

351 

0.2592 

6. 


527 

0.0864 


[RR. 77. 3TR-31015/93/2004-3Tf.'3TR.-!1 ] 

TT. RlTcmfr, 3TSR RTfRnR 
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Ministry of Petroleum and Natural Gas 

New Delhi, the 12th May, 2006 

s. o. i%t.—Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of petroleum products from 
Manglya (Indore) terminal in the State of Madhya Pradesh, an extension 
pipeline to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi 
should be laid by Bharat Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline it is necessary to acquire the right of user in land under 
which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within 
twenty one days from' the date on which copies of the Gazette of India 
containing this notification are made available tp the public, object in writing to 
the acquisition of the right of user therein for laying of the pipeline under the 
land to Shri Deepak Nandi, Competent Authority, Mumbai-Manglya Pipeline 
Extension Project, Bharat Petroleum Corporation Limited, 1-C, Bal Mandir 
Colony, Near Hotel Pink Palace, Sawai Madhopur-322001( Rajasthan). 

SCHEDULE 


TEHSIL : GANGAPUR DISTRICT : SAWAI MADHOPUR STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO, 

| AREA IN HECTARE 

1 

2 

3 


1 . 

CHULI 

1190 

0.0303 



565/2190 

0.1368 



1182 

0.0144 

2. 

TOKSI 

1128 

0.0072 



1080 

0.0216 

3. 

VAZIRPUR 

611 

0.2448 

4. 

SALEMPUR 

641 

0.0040 

5. 

KHAREDA 

351 

0.2592 

6. 

KHANPUR BADODA 

527 

0.0864 


[F. No. R-31015/93/2004-O.R.-H ] 
A. GOSWAMI, Under Secy. 
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[MFT il— TsPJ5 3(ii)] 'qTTcT^TTRm : V[% 20, 2006/$HR3 30, 1928 

12 ^, 2006 

^T- ^t. 1^62.— ^rcpr cjft dWf^ci 3 ^ mmz > 'crdtcr ton t ^ to?r 3 hhio^ii (spto) 
£ mm ?trt 3 ftorcTT hsh ftot yrto vToroto to 3 ftod i *H <r^ ffiftoT iscto 
wRcJefH ^ feR >TRn toRi?H felftos &R1 R?t &MR Hr&l^ tot Wffr?; 

to toto W*N rtf to W^n^T %to ^ totuR ^ feTCJ 7^ 3}|cRi|cb UcftcT toff t to to 

?to vWletig OT^^T 3 crf&fa t. f^FT^f 13^ fto? vxTR RI tRtTTct t, vjM4l ~ J l tofTFR 3 ToN 

fton wiy; 


3TcT: OR toto R7RR, ^'tuto to Rfto yRRff^ ^ Rtolff c£ tocf>R RT Ottol) torftoT 1962 
(1962 RT 50). to *TRT 3 to vWfcJNI (l) gTRT TRcT ^!f^hrlill' RT m Rto 13R ’jft Tf vjiRpI ^ toRR 

rt 3to tot ^ 3to onrra to tow tot t; 


R^ cZTfcFrr, to 13R1 OR^jto 3 crf&fcT ’jft 3 ftoRg t, totR to fuRIR? ^ toRJcRT to TpR RRT to 
to tom WWT RW to ^MeRT RR <fl uffto t, ?R# 6 f fto to tocR ^ to toto 
ton? to to tto Rtor to toRR to 3to to ?trr 3 to ton to, wi toto 

^to-to^TT WTeTT?n toTR MRdluHf, W1 RNfto toto, to 105, toR, dd<fto , 

Rtet - 324005 (trvrtpt) to leTRsid Rff 3 tom to tom I 




cftocl : dl^l _ ton : ton _ 


fPO 

TTPT 49T ^TR 

to to 


1 

2 

r 

4 

1 

vjJRsto T 

216/878 

0.0220 

2 

torfcnrrto 

292/595 

0.0020 


[RT. U 3TTC-31015/8/2005-to.RK.-11] 


xr. toto, 3 tr ton? 


New Delhi, the 12th May, 2006 


S. 0. 1962.— Whereas it appears to the Central Go\ emment that it is necessary in the public 
interest that for the transportation of petroleum products from Manglya (Indore) terminal in 
the State of Madhya Pradesh, an extension pipeline to Piyala in the State of Haryana and 
Bijwasan in the NCT of Delhi should be laid by Bharat Petroleum Corporation Limited; 


And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 


Now. therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962 ). the Central Government hereby declares its intention to acquire the right of user 
therein: 

Anv person, interested in the land described in the said Schedule may within twenty one 
days from the date on which copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein 
for laying of the pipeline under the land to Shri Deepak Nandi, Competent Authority, 
Mumbai-Manglya Pipeline Extension Project, Bharat Petroleum Corporation Limited, B- 
105, Indravihar. Talwandi, Kota-324005 (Rajasthan). 


1387 G1/06—10 
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SCHEDULE 


TEHSIL : LADPURA DISTRICT : KOTA STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 

JAKHODA 

216/878 

0.0220 

2 

GODALIYAHEDI 

292/595 

0.0020 


[F. No. R-31015/8/2005-0.R.-II ] 
A. GOSWAMI, Under Secy. 


^feft, 15 2006 

3 TT 3TT. 1963.—cfso^T c\ 3?t7 Slfte ^ Td2?UT 

34%qsR cfsT 31ufa) aflteff, 196 2 (l 962 35T 5 0) ( fijRt fte t^tTIcT 3eftT 

cT^T 5RIT t ) cjft £TRT 3 3TO (l) ^ 34ete uTT^t cist ^ a4RH ^ $$Jfc42J<H 3lt? 

yi‘c^fclcI5 ifrfT iH^IIdil cist 3lf^^rjGl| ^t^TT cjsT. 34T. 275 1 cTT^tST 2 8 <^dl^ , 200 5, ult &4RcT 
^ TTofCra elite 6 3TJRcT, 2 00 5 ^ TOrfsTcf cist ^ aft, ^RT 3^4 sdfcRjtMl ^ ,Hd<M 34o£^ft 

# f M3 rf fsri 3jpT if W? 7THT ft FTHT (jft) ft TTTTT (ftHrjr) rR) ^TTWit % Tlftt i^ l fcl ai«H 

3?tet yfer^r eft te? yi^diSH rftw jttotjt ft- %^ctt5t 

fctfa^S gTRT QnT fqd Tf ^ ftepft yfttd<T eft fell? 3TRftuT *ft 34^1351? cf5T 34ofoT c*r£ eft 
34yft 3TT$T3f Cist uWlI eftt eft ; 

3ft7 3cffT TjIdO^I 3Tf£RJrMT cist yfrRTT oTWeTT eft HTte 9 fftftcR, 200 5, 35t SydcEI cTRT ft 51^ 

* ; 

aft? 2 T$rt yifotfift ft, 3 crt 3rfejtorer eft sjrt 6 cist syeiRT (i) ft srete, ftoftii trcisr ftt 

Trcft fftfti ft ft ft ; 

3TtT ftoftfa ^RTRR ft, 3cfrT fftftft tR fftcJR clRft ft 3?R ^ TTHTEIM ft oTrft tR fft 

ScffT ^ w - fftssrft ft fenj 3 rftfcr ft, 3R4ft 30 ate ft 3itesR gsr 3 Tuf*r <iRft yrr 
tor ft ; 

34cT: 34*T, fteftaj '2RcfrR, 3cffT 34fSjfftaRT cist EJRT 6 cist 39WR1 (l) ^TRT y^rf SlfftrRft cf5T yftte 
cJRift §U, ZI3 qteTT cIReft ^ fcls ^4 34f£RJW5TT ^ TIcW 34^Jctt ^ ferf^fe 3jJ^T ^ WfOeTTfoT 
^ iclVi 39^ 34f^IcI5R cfsT 34ofoT icfsill vslUJ ; 

34tr cis^tei m<b \ z 3cirT 34 ^ 1 ^ 124 <h cist sjrt 6 y^t syeiRT ( 4 ) -gRT ygff §i^rieil yste 
§u, er? foT^ST £cft It fcls 3cff4 3Jp4 ^ 3Q^JT eRT 3lfteR ??4 UTspTI ycf54?ToT cf^t cTlte ^ 
$>o£Ul ^RepR ^ falfte ^ cist SHSTTC?, TTaft f^cddlrfll ^ ^SfrT, ftog^rTTST ^ifcRRT ctsTu1^€Rf 

fc#nfe ^ ^ri%cf tern 
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3Tg3jft 


dlcJ4>l : am<l|io totcIT : StitS 7I5SI : 3TSTCP5 


1 

urrar <a^r orw 

<|J 5T8RT 

*i\c srar? 

3TT-^5 tET. 

$fou5or 



wsf afftw 

Q_ 

2 

3 

4 

5 

6 

D 

8 

1 

wmr 


134 


00 

16 

25 




476 


00 

01 

84 




496 


00 

02 

74 





<pr 


20 

83 

2 



28 

2 

00 

04 

47 




27 


00 

01 

40 




6 


00 

01 

60 




9 


00 

00 

30 




5 


00 

05 

11 






EEI 

12 

88 

3 

crraoiw 

688 



00 

24 

25 



689 



00 

00 

60 



548 



00 

25 

00 



540 




01 

14 



538 




01 

05 



437 



00 

00 

60 



438 



00 

00 

36 



460 




02 

30 



380 




01 

30 



381 



00 

15 

46 



283 



00 

00 

30 



193 



00 

03 

43 





w 

EEI 

75 

79 

4 



608 


00 

03 

05 




658 

3 

00 

22 

00 




763 


00 

00 

60 




902 


00 

02 

06 





!§<* 

BTil 

27 

71 

5 

aiyylHM 


214 


00 

02 

45 




212 


00 

09 

46 




181 


00 

32 

06 





^?r 

00 

43 

97 

6 



254 


00 

14 

08 




256 


00 

01 

63 




261 


00 

01 

36 




263 


00 


78 
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d l fflH : dlxHJlifl 


oiiq WT ®n3RT 


tofoTT : xHUldl 


wf oifl ti 


<j|<i ofarr 


: TORIES 


t5T. 





8 TOPS* 


339 % 366 

89 

90 

96 

97 
107 
109 


0 30 

0 73 


0 60 


25 89 


0 83 


0 30 

0 80 
0 70 

0 30 

1 60 
0 60 
0 30 


0 37 

0 96 

0 74 

0 22 
1 32 

0 30 

1 50 


29 


00 01 91 

00 02 26 

00 02 94 

00 01 55 

00 00 60 

00 00 51 

00 00 78 
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cTTcjSST : dl^jdliq 

Voicii 

: aiJIcft 


: «H5R|G% 

<ui 



-Biz snrc 

3*3M3P»S 


Q 



gaf 3fte7 


2 

[I 

3 

4 

5 

6 

a 

8 


8 qi tf P ft ((®TZ<T7) 110 00 00 58 


111 00 00 66 



67 


00 

00 

30 


65 


00 

05 

73 


114 


00 

00 

23 


119 


00 

01 

11 


123 


00 

01 

09 


125 


00 

03 

34 


129 


00 

03 

48 


131 


00 

01 

15 


135 


00 

02 

70 


136 


00 

03 

21 


137 


00 

02 

49 


138 


00 

00 

61 


139 


00 

02 

11 


146 


00 

08 

92 



^cr 

Hil 

48 

26 

9 ^df3ii«r 

156 


00 

01 

04 


155 


00 

01 

38 


152 


00 

00 

48 


180 


00 

01 

91 


186 


00 

03 

16 


91 

r\ 

00 

00 

34 


92 


00 

00 

35 


104 


00 

06 

81 


105 


00 

03 

43 



<§cr 

00 

18 

90 


759 


00 

02 

50 


760 


00 

02 

25 


815 


00 

26 

00 


814 


00 

11 

61 


813 


00 

08 

50 


TC W 813 4 


00 

03 

31 


771 


00 

15 

50 


TR-TO 771 3JT 7 7701 


00 

03 

96 
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toTcTT : ^idlctt 


| P art II —Sec. 3(ii)J 




m 

dfiq 35T of[«H 

®nsnr 

arc of^; 

3TJ-+SFS ?t. 


ES 


U2R 

qof 


2 

3 

4 

5 

6 

7 

8 


10 (HJRci^ 


770 

768 

767 

766 

765 


00 08 
00 17 
00 06 
00 10 
00 05 


50 

80 

25 

25 

00 



764 

00 

07 

50 


761 

00 

10 

00 



01 

38 

93 

11 ttiiqoun 294 


00 

08 

28 

316 

3 

00 

01 

26 

316 

4 

00 

01 

24 

317 


00 

70 

85 

121 


00 

09 

77 

104 

5 

00 

07 

84 

104 

6 

00 

02 

23 

107 

4 

00 

03 

37 

107 

6+5 

00 

08 

05 

56 


00 

32 

00 

12 

X 

00 

00 

72 

11 


00 

00 

60 

9 


00 

01 

38 

7 

1 3T+2 33 

00 

00 

84 

19 

3 

00 

03 

78 

533 

1 33+4=5+3+5+6 

00 

05 

04 

540 


0Q 

00 

23 

555 

23t/3 

00 

02 

85 

543 

5 

00 

03 

41 


<§cf 


01 63 74 


1089 

00 

03 

00 

1082 

00 

04 

24 

1106 

00 

01 

39 

1108 

00 

00 

30 

■107 

00 

03 

01 


12 
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d!c£cfcl : cTRRTra- toTeTT : ^TRJIcft ST3ZT : JTgRPSg 


m 

3TTC 35T oTT3T 



TrT vitrar 3T 


El 




Sfl&i 


2 

3 

4 

5 

6 

■a 

8 

12 



158 


00 

07 

59 




165 


00 

02 

48 

!_ 

- 



w 


22 

01 


[TO 7?. 31U-31015/26/2004-3Tt.3?R-II 


TI. ‘Ttwft, 3T3R 


New Delhi, the 15th May, 2006 


s o. i%3.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 2751, dated the 28 th July, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 6 th August, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 9 th December, 2005; 


And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 
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SCHEDULE 


Taluka : TASGAON 

District: SANGLI 

State : 

MAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

1 

NIMANI 


134 




25 




476 




84 




496 




74 





Total 

00 

20 

83 

2 

NEHRUNAGAR 


28 

2 

00 

04 

47 




27 


00 

01 

40 




6 


00 

01 

60 




9 


00 

00 

30 




5 

* 

00 

05 

11 

I 




Total 

00 

12 

88 

3 

TASGAON 

688 



00 

24 

25 



689 



00 

00 

60 



548 



00 

25 

00 



540 



00 

01 

14 



538 



00 

01 

05 



437 



00 

00 

60 



438 



00 

00 

36 



460 



00 

02 

30 



380 



00 

01 

30 



381 



00 

15 

46 



283 



00 

00 

30 



193 



00 

03 

43 





Total 

00 

75 

79 

4 

CHINCHANI 


608 


00 

03 

05 




658 

3 

00 

22 

00 




763 


00 

00 

60 




902 


00 

02 

06 





Total 


27 

71 

5 

BAHIREWADI 


214 


00 

02 

45 




212 


00 


46 




181 


00 

32 

06 





Total 

■B 

43 

97 

6 

SAWARDE 


254 


00 

14 

08 




256 


00 

01 

63 




261 


00 

01 

36 




263 


00 

00 

78 










































[ MF7 M — 3(h) ] *ITCiT^ 20, 2006/^TM 30, 1928 __ _4277 


Taluka : TASGAON District: SANGLI State : MAHARASHTRA 


Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

0 

8 


6 

SAWARDE (Contd.) 

276 


00 

01 

68 



278 


00 

00 

30 



280 


00 

00 

73 



283 


00 

02 

02 



285 


00 

02 

71 



288 


00 

00 

60 




Total 

mEM 

25 

89 

7 

KAULGE 

293 


00 

00 

83 



289 


00 

03 

10 



281 


00 

07 

20 



277 


00 

01 

55 



275 


00 

01 

00 



272 


00 

01 

04 



248 


00 

00 

30 



249 


00 

00 

80 



214 


00 

00 

70 



218 


00 

00 

30 



217 


00 

01 

60 



207 


00 

00 

60 



182 


00 

00 

30 



171 


00 

02 

63 



146 


00 

01 

64 



147 


00 

00 

37 



148 


00 

00 

96 



149 


00 

00 

74 



151 


00 

00 

22 



152 


00 

01 

32 



108 


00 

00 

30 



53 


00 

01 

50 




Total 


29 


8 

VAGHAPUR 

339 to 366 


00 

01 

91 



89 


00 

02 

26 



90 


00 

02 

94 



96 


00 

01 

55 



97 


00 

00 

60 



107 


00 

00 

51 



109 


00 

00 

78 
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[Part 11—3(h)] 


Taluka : TASGAON District: SANGLI State : MAHARASHTRA 


Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

a 

8 


8 

VAGHAPUR (Contd.) 

110 


00 

00 

58 



111 


00 

00 

66 



67 


00 

00 

30 



65 


00 

05 

73 



114 


00 

00 

23 



119 


00 

01 

11 



123 


00 

01 

09 



125 


00 

03 

34 



• 129 


00 

03 

48 



131 


00 

01 

15 



135 


00 

02 

70 



136 


00 

03 

21 



137 


00 

02 

49 



138 


00 

00 

81 



139 


00 

02 

11 



148 


00 

08 

92 

c 



Total 

00 

46 

26 

9 

KHUJGAON 

158 


00 

01 

04 



155 


00 

01 

38 



152 


00 

00 

48 



180 


00 

01 

91 



188 


00 

03 

16 



91 

B 

00 

00 

34 



92 


00 

00 

35 



104 


00 

08 

81 



105 


00 

03 

43 

IZ 



Total 

00 

16 

90 

10 

BASTAWAD£ 

759 


00 

02 

50 



780 


00 

02 

25 



815 


00 

28 

00 



814 


00 

11 

81 



813 


00 

08 

50 



Nala in Gat No 
813 


00 

03 

31 



771 


00 

15 

50 



Nala in between 
Gat No 771 & 770 . 


00 

03 

98 
























[*FT II—TT^.I(ii)] ^ 20, 2006/^Hm 30, 1928 4279 


Taluka : TASGAON District: SANGLI State : MAHARASHTRA 


Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

10 

BASTAWADE (Contd.) 

770 


00 

08 

50 



768 


00 

17 

80 



767 


00 

06 

25 



766 


00 

10 

25 



765 


00 

05 

00 



764 


00 

07 

50 



761 


00 

10 

00 




Total 

01 

38 

93 

11 

SAWLAJ 

294 



00 

08 

28 


316 


3 

00 

01 

26 


316 


4 

00 

01 

24 


317 



00 

70 

85 


121 



00 

09 

77 


104 


5 

00 

07 

84 


104 


6 

00 

02 

23 


107 


4 

00 

03 

37 


107 


6+5 

00 

08 

05 


56 



00 

32 

00 


12 



00 

00 

72 


11 



00 

00 

60 


9 



00 

01 

38 


7 


1A+2A 

00 

00 

84 


19 


3 

00 

03 

78 


533 


1A+4B+3+5+6 

00 

05 

04 


540 



00 

00 

23 


555 


2A/3 

00 

02 

85 


543 


5 

00 

03 

41 




Total 

01 

63 

74 

12 

DONGAR SON! 


1089 


00 

03 

00 



1082 


00 

04 

24 



1106 


00 

01 

39 



1108 


00 

00 

30 



107 


00 

03 

01 
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Taluka : TASGAON District: SANGLI 


Gat No. 


Sr. 

No. 

Name of the 
Village 

Survey No. 

1 

2 

3 


IPaki II—Si:r.3(ii)| 


State : MAHARASHTRA 


Area 


Hectare Are Sq.mt 


6 


Sub-Division 

No. 


5 



12 DONGAR SONI (Contd.) 



[F. No. R-31015/26/2004-0,R.-ll] 
A. GOSWAMI, Under Secy. 

15 2006 

... .^1: : w ; (964. — %^ 4 W KtrfT % ^ 

^i# eft ^ici^ qPrft tel 4 3mr / 4 mR 

flRra&T 4 *R^TT'3Tt % ¥KT^ TEST 4, HRIFJF #T 3WW OTte'Sft cffi yi4?jcEb % % 

qfr’TST % Pm M ^k4i29h ^ ^et^r tteP sm re ^rfr tj#tr ; 

htw <Et 3 m ton % qtfm % Ptr sr sto^ce q^mr mm I c§ ^ q, fa# w 

w $mi m cet TFrM I #r Rt 3 #tjcrt % Tqrrs bej# 4 %, wr £ 3#w qq 

3t^T far ; 


3TrT: m, mfcl W. #lfaqT #T #fa yi^HR (^T 4 TWT % 3rf#TC ^ET 3fa?) 3*fafaTT, 19 6 2 
(1962 qq 50) cET ^|T[ 3 cR 3WI (l) SET ^ 5T^TF qq T#T T# §q, OTt TTTFT % 3#TEF ^ 
3#T TRp % 3TR 3TDW ^T #RTT m% % ; 

<Etf ^rfqrr 3 ^r sg# 4 #m # 4 mm P faro ^ m m\ (3) cet zqypi 

(i) % 3 ts5h Rmqfi #rtt Rr^irm mrm # w 3 rt£ r rett%, ?#rt far % #r # % 

qfa PlRg # R far ^ % STATER % 31 # % W4 T ^T. fT.^T. p 4fa, WT qf#RT, Rtf 

£H#9H ^ ^FTT^T TTlpj faFfe, w q. 14/ < 3 , %T qpT mmZ I, pRTjr # #gr-413004, 
wjti^ TRj # f^ferf m 4 '3n^i Emn I 


3^ 



00 54 . 40 

00 35 15 


156/3* 

934 / 5 * 
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i , r; zo 


--^ 

-.... 

- i - 1 

-..■ —. —4 - 




TMT § H$l(l^ 

1) fru/TO 

325* 

00 

11 


2)#*T 

634** 

00 

00 

50 


635** 

00 

01 

00 


641** 

00 

24 

90 

4 | fN 1 





w/ ciigcbi § 


(Ml o 



1) TO4 

201/5** 

00 

21 

80 


201/6* 

00 

03 

00 

2)qrar 

147/2* 

00 

10 

50 


147/3* 

00 

10 

50 


147/4* 

00 

10 

50 


147/5* 

00 

10 

50 


147/6* 

00 

10 

50 


147/8* 

00 

10 

50 


147/9* 

00 

10 

50 


147/11* 

00 

21 

50 


* h? Jim^ERi. 

** 2790, fcm : 28/10/2004 & fz , 1962 yrrr 3 swtt (i) % foil TO w. 

! TO. TT. TTPT-14014/36/04-TO.TO ] 
UTT. TO HTOrH, TOTO TOtoI 


New Delhi, the 15th May, 2006 

s. o. i ‘>64.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from exploration blocks in 
the Northern/ Southern Offshore of Goa and structures in Andhra Pradesh of M/s 
Reliance Industries Limited, the promoter company of M/s Gas Transportation and 
Infrastructure Company Limited to the various consumers of District Solapur and 
Osmanabad in the State of Maharashtra, a pipeline should be laid by M/s Gas 
Transportation and Infrastructure Company Limited; 

And whereas, it appears to the Central Government that for the purpose of laying the 
such pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which are described in the Schedule annexed 
hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification as published in the 
Gazette of India under sub-section (1) of section 3 of the said Act, are made available 
to the general public, object in writing to the acquisition of right of the user therein for 
laying the pipeline under the land to Shri. D.S. Dhotre, Competent Authority, Gas 
Transportation and Infrastructure Company Limited Pipeline Project, Plot No. 14/B, 
Neera Palm Society, Vijapur Road, Solapur-413004, Maharashtra State. 
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Schedule 


Mandal/Tehsil/Taluka: Barsi 

Ditsrict: Solapur 

State 

: Maharashtra 

Village 

Survey/ Sub-division No. 

Area rto.-^ 
Hectare 

?£j,j^yptG-= 

Are 


1 

2 

3 

4 

5 

1) Nariwadi 

109* 

00 

07 

50 

2) Nari 

377** 

00 

24 

90 

3) Gormale 

361/2** 

00 

12 

50 


361/1* 

00 

12 



361/3* 

00 

12 

00 

4) Bhoire 

53/1** 

00 

22 

60 

5) Devgaon 

156/1** 

00 

90 

00 


156/3* 

00 

54 

40 


234/5* 

00 

35 

15 

Mandal/Tehsil/Taluka: Paranda Ditsrict: Osmanabad 

State 

: Maharashtra 

1) Sirsav 

325* 

00* 

11 

00 

2) Donja 

634** 

00 

00 

50 


635“ 

00 


00 


641** 

00 

24 

90 

Mandal/Tehsil/Taluka: Karmala District: Solapur 

State : 

Maharashtra 

1) Karanje 

201/5“ 

00 

21 

80 


201/6* 

00 

03 

00 

2) Pothare 

147/2* 

00 

10 

50 


147/3* 

00 

10 

50 


147/4* 

00 

10 

50 


147/5* 

00 

10 

50 


147/6* 

00 

10 

50 


147/8* 

00 

10 

50 


147/9* 

00 

10 

50 


147/11* 

00 

21 

50 


* Fresh Notification 

** Survey Nos.Notified vide S.O. 2790 dated 28/10/2004 u/s 3{1) of PMP, Act 1962. Additional areas. 

[F. No. L-1 4014/36/04-G. P. ] 

v S. B. MANDAL Under Secy. 

16 Tf, 2006 

^t. ot* ms.— Mm * M fer q m 3Tm$qcf> qM #fcn% ^ Mr % 

MtFf T TT^T % MMlMcf cRj, Tr^frT^ % % qfMT cfe fM Mfcm M&'S SRT 

"TTR.-tTrT.^.A. W WW” % ebWMm ^ ^TPIT Hl^MrUSd f^E511 Mt 
2?F Mm TR^jfT eft qifq^T fesR % q^MH % fM qf 3M^qcf) ycfld Slfll % 

^Jpf ^ ^Tt P' srf^PfT % W 3T3 ? jf^ *T Mcf % 3?17 fMf WW Mf 3T ^FTTcT % 

MtM % 3#W 3T2PT fM TTTq; 

3Ff: 3m, Mm w, (^Pr f Mm % srfM; 

3tf^rfM, 1962 (1962 cffi 50) W\ 3 eft OTIRT (1) 5FT <3^ $TfMt Mt M 

^ $ Mm % 3M 3mfq Mr % M 3rrcm Mm Mr %; 
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4? ^oqfer, 0% cffifa ^Pr if ft?FFg % 3*T cnfnsr % f^TWT W % TRW 

WT y^)lf$ia f^T yfcftff '^Hrll 3>t 3W2SJ ^TT ^ □TTrft % ^T 

% *ftar s*Rr swfr % 3TfWt ^t ^Pr ^t qifq^r *r 

# ftfo, OT* (^mr), #^R 3TCR Rlftfe, 3rRt &T 

wt, $R< 4 i<jii wftw R^rft, 3#ft, wfm Rrfe?r m if arm %5t s&tt j 

^3# 


^#?r: shmuii 




Rwr : wftw 


7Fht : sR^Fli 


wrer 


91 



fc&JT 


0 

0 


^Wtei 


08 

75 

06 

83 

89 

26 

75 

38 

14 

50 

51 

13 
89 
75 
26 
38 
63 
26 
01 
38 

14 
50 


8 

3 


0 

0 

0 
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t tNi 

$43^1 

wm 

^RT/ t^TT 

WTT 




r r\ 


c|W<£T 


183 

23 

0 

08 

60 



18 

0 

02 

78 



22 

0 

02 

53 



19 

0 

09 

61 



12 

0 

12 

65 



9 

0 

03 

03 



11 

0 

00 

25 



10 

0 

09 

61 



1 

0 

12 

65 


179 

21 

0 

04 

04 


182 

5 

0 

00 

25 


180 

25 

0 

08 

60 



16 

0 

12 

65 



15 

0 

04 

30 



14 

0 

08 

09 



7/1 

0 

03 

79 



7/2 

0 

08 

60 



4 

0 

08 

60 



3 

0 

03 

79 


145 

24 

0 

00 

25 



23 

0 

12 

39 



18 

0 

09 

86 



19/1 

0 

02 ' 

02 



19/2 

0 

00 

25 



13 

0 

00 

50 



12 

0 

11 

89 



9 

0 

03 

79 



253/2 

0 

01 

51 



254 

0 

00 

50 



808 

0 

01 

01 

2 . WRTST 

90 

48 

9 

0 

08 

34 



10 

0 

01 

01 



2 

0 

01 

01 



1 

0 

11 

63 


46 

21 

0 

12 

39 



20 

0 

02 

02 
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- 




T M 3ST ^TPT 

*<Ws\ 


^TT/feaT 






f f\ 


§«rcq< 

ctfqte* 


45 

25 

0 

00 

25 



16/1 

0 

03 

03 



16/2 

0 

02 

27 

' 


14 

0 

00 

25 



15 

0 

15 

18 



6 

0 

03 

79 

• 


7 

0 

08 

60 



4/1 

0 

00 

25 



4/2 

0 

12 

39 


40 

24/1 

0 

01 

51 



24/2 

0 

04 

04 



23 

0 

07 

08 



18 

0 

12 

65 



13 

0 

07 

59 



12 

0 

05 

06 



9/1 

0 

01 

51 



9/2 

0 

11 

89 


. 

2/1 

0 

02 

27 



2/2 

0 

03 

03 



1 

0 

07 

84 


32 

21 

0 

12 

90 



20/1 

0 

00 

50 



20/2 

0 

01 

26 


31 

25 

0 

00 

25 



16/1 

0 

04 

04 



16/2 

0 

04 

80 



15 

0 

12 

14 



14 

0 

01 

01 



7/1 

0 

08 

09 



7/2 

0 

02 

53 



6/2 

0 

00 

50 



4/1 

0 

09 

36 



3 

0 

01 

77 
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3. 




w 1 

cpWter 

23 

0 

12 

90 

24 

0 

00 

25 

18 

0 

06 

57 

19 
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06 

57 

12 
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04 

04 

61 
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27 

63 

0 

00 

75 

74 

0 
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26 

79 

0 

00 

75 
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0 
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51 
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0 
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02 

12/1 

0 

00 

25 

12/2 

0 

00 

50 

12/3 

0 

03 

54 

12/4 

0 

01 

01 

12/5 

0 

00 

50 

12/6 

0 

03 

79 

9 

0 

04 

04 

10/1 

0 

05 

56 

10/4 

0 

03 

28 

1 

0 

10 

37 

5 

0 

03 

03 

25 

0 

14 

42 

16 

0 

02 

02 

24 

0 

00 

25 

17/1 

0 

09 

36 

17/2 

0 

03 

54 

14 

0 

06 

07 

13/1 

0 

06 

83 

13/2 

0 

01 

51 

8 

0 

09 

61 

9 

0 

00 

50 

2 

0 

13 

91 
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O 

WflKd 

^Rlf ftwll 




T M 'TFT 

W ; 


fU&K 

1?TT 

'crttte/ 



1/2 

0 

00 

50 


22 

22 

0 

01 

51 



21 /1/1 

0 

08 

09 



21 /1/2 

0 

00 

50 



21/2 

0 

04 

80 



20 

0 

05 

81 


23 

16 

0 

08 

85 



15 

0 

07 

33 



14/1 

0 

07 

08 



14/2 

0 

05 

81 



7 

0 

01 

26 



8/1 

0 

08 

60 



8/2 

0 

06 

07 



13 

0 

00 

50 



3 

0 

04 

04 



2/1 

0 

04 

04 



2/2 

0 

03 

28 



2/3 

0 

00 

50 



2/4 

0 

01 

01 


18 

22 /2/1 

0 

03 

28 



22 /2/2 

0 

01 

77 



22/1 

0 

04 

55 



19 

0 

00 

50 



21/1 

0 

00 

25 



20 

0 

11 

38 



11/1 

0 

07 

59 



11/2 

0 

00 

25 



10 

0 

00 

25 


17 

15/1 

0 

01 

26 



6/1 

0 

13 

15 



6/2 

0 

00 

50 



5 

0 

02 

53 



7/1 

0 

00 

25 
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WTT 


w 



80 
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0 

00 

50 



21 

0 

13 

66 



20 

0 

05 

31 


81 

16 

0 

08 

60 



15/1 

0 

05 

06 



15/2 

0 

06 

07 



14 

0 

01 

51 



6 

0 

00 

25 



7 

0 

13 

91 



4/1 
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00 

25 



4/2 

0 

04 

04 



3 

0 

09 

86 


62 

23/1 
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01 

77 



23/2 

0 

06 

57 



22/1 

0 

02 

78 



18/2 

0 

00 

25 



19 

0 

14 

42 



12 

0 

03 

54 



20/1 

0 

00 

25 



11 

0 

10 

87 



10 

0 - 

09 

61 


61 

6 

0 

04 

55 

9 


5 

0 

13 

91 



4 

0 

00 

25 


56 

25 

0 

01 

51 



24/2 

0 

11 

63 



17/3 

0 

07 

84 



18 

0 

06 

57 

' 


13 

0 

13 

66 



12/1 

0 

00 

75 



8 

0 

01 

26 



9 

0 

13 

15 



2/1 

0 

06 

07 
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35 


34 


31 






wi 


w 


1 

0 

08 

09 

21/1 

0 

00 

75 

21/2 
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01 

01 

21/3 

0 

04 

04 

29 

0 

03 

28 

20 

0 

00 

25 

25 

0 

00 

50 

16 

0 

13 

15 

15 

0 

04 

30 

14/1 

0 

07 

59 

14/2 

0 

00 

75 

7 

0 

12 

14 

8 

0 

02 

02 

4 

0 

00 

25 

3/1 

0 

02 

53 

3/2 

0 

11 

38 

22/1 

0 

06 

07 

22/2 

0 

02 

53 

23/1 

0 

00 

25 

23/2 

0 

05 

56 

19/1 

0 

06 

07 

19/2 

0 

05 

81 

12/2 

0 

00 

25 

20 /1/1 

0 

02 

27 

11/1 

0 

06 

07 

11/2 

0 

06 

57 

10 

0 

03 

28 
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0 

08 

85 

5 

0 

08 

60 

4 

0 

04 

04 

24/1 

0 

05 

56 

24/2 

0 

01 

77 

121 

0 

04 

55 


8 
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wrr 
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T w 
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0 

02 

27 
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0 

03 

03 
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26 
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01 
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01 

26 
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0 

01 

01 
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26 

661 
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53 

667 
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0 

07 
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10 

62 

13 

0 

09 

61 

12 
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04 

30 
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08 

09 
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0 

05 

31 

2/1 

0 

00 

50 
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0 

01 

01 

10/1 

0 

00 

25 

1 

0 

11 

38 

21 

0 

09 

36 

25 

0 

03 

28 

16 

0 

13 

66 

26 

0 

00 

25 

17 

0 

00 

25 

15 

0 

02 

53 

14 

0 

11 

38 

7 

0 

06 

07 

4 

0 

01 

77 
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0 

03 

54 

3/2 

0 

00 

25 

2/1 

0 

08 

60 

2/2 

0 

04 

30 

1 

0 

03 

54 

21 

0 

12 

65 

25/1/1 

0 

02 

27 

25/1/2 

0 

00 

75 

25/2/1 

0 

00 

25 

25/2/2 

0 

00 

50 

16/1 

0 

04 

80 

16/2/1 

0 

05 

81 

16/2/2 

0 

00 

25 

17/1 

0 

02 

53 

17/2 

0 

00 

25 

14 

0 

11 

63 

7 

fc.' 1 ' 

11 

63 

4 

0 

07 

59 

3/1 

0 

00 

25 

3/2 

0 

04 

04 

24/1 

0 

00 

25 

23 

0 

08 

34 

144/1 

0 

05 

56 


32 
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mu 

w&\ 


7. #71# mm 74 93 


84 


83 


8. *1# 73 85 


W/ feu 


tel 






152 

0 

03 

54 

198 

0 

01 

01 

199 

0 

01 

01 

727 

0 

03 

28 

758 

0 

01 

26 

760 

0 

01 

51 

762 

0 

00 

50 

779 

0 

01 

77 

798/1 

0 

00 

75 

798/3 

0 

01 

51 

22 /2/2 

0 

00 

50 

18/1 

0 

08 

34 

18/2 

0 

03 

54 

13/1 

0 

07 

33 

13/2 

0 

04 

04 

8/2 

0 

07 

33 

9 

0 

04 

04 

3/1 

0 

00 

25 

2 

0 ' 

11 

13 

22/1 

0 

04 

80 

22/2 

0 

07 

59 

19/2 

0 

04 

04 

20/1 

0 

05 

31 

20/2 

0 

01 

77 

16/1 

0 

09 

36 

16/2 

0 

03 

79 

15 

0 

02 

02 

17 

0 

02 

78 

108 

0 

05 

06 

124 

0 

01 

01 

126 

0 

03 

28 

14/1 

0 

10 

12 

14/2 

0 

■oi 

01 

17 

0 

00 

25 


[MFTII—W^3(ii)] 


: 20, 2006/t^TM 30, 1928 



42^7 



gwRi« 





7 TTcT 3>T ^TFT 






ci44)<i< 




13 

0 

03 

28 




7 

0 

00 

25 




8 

0 

13 

15 




3 

0 

00 

25 




9/2 

0 

00 

75 




2 

0 

14 

42 




1/1 

0 

00 

75 



80 

22 

0 

00 

75 




21/1 

0 

04 

04 




21/2 

0 

08 

09 




20 

0 

02 

53 



81 

25/1 

0 

00 

25 




16/1 

0 

07 

84 




16/2 

0 

05 

31 




15 

0 

03 

28 




14/1 

0 

00 

25 




14/2 

0 

10 

62 




7 

0 

06 

57 




8/1 

0 

05 

81 




8/2/1 

0 

02 

78 




8/2/2 

0 

00 

25 




3 

0 

09 

10 




2 

0 

06 

32 



71 

22 

0 

10 

12 




21 

0 

03 

03 




20 

0 

12 

90 




11/1 

0 

00 

25 



70 

16 

0 

01 

01 




15 

0 

00 

75 




115 

0 

02 

27 




148 

0 

01 

01 




381 

0 

03 

79 




383 

0 

01 

77 












[MPi 11—W^3(ii)] 




■TO^TTTsm :^20, 2006/^TP3 30, 1928 



70 









4300 THE GAZETTE OF INDIA : MAY 20,2006/VAISAKHA 30, 1928 [Part II—Sue. 3(ii)J 







"felMwl 

- 

A 'V 

w 


7TMT 


mam. 


cFiJite* 



18/1 

0 

00 

25 



18/2 

0 

02 

02 



22 

0 

00 

25 



19 

0 

14 

42 



12 

0 

02 

27 



11/1 

0 

03 

79 



11/2 

0 

09 

36 , 



10 

0 

01 

77 


54 

24/2 

0 

00 

75 



23 

0 

01 

01 


71 

3 

0 

10 

87 



2 

0 

02 

27 



1 

0 

09 

10 



15 

0 

00 

25 



6 

0 

09 

36 



5 

0 

00 

50 



7/2 

0 

00 

25 



4 

0 

14 

92 


72 

5 

0 

03 

79 



6/1 

0 

05 

81 



7/1 

0 

12 

14 



7/2 

0 

00 

50 



8 

0 

12 

65 



9 

0 

09 

10 



12 

0 

04 

55 



10 

0 

00 

25 



11 

0 

13 

15 


73 

15/1 

0 

05 

31 



15/2 

0 

00 

25 



16 

0 

00 

75 



14 

0 

01 

77 


30 

4 

0 

04 

80 
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1 . _._i-s. * 1 

sran/ftar 


. ^ .. 

“* 

’fe ^TFT 


W§W 



■v ■s 

w 





13 

24/1 

0 

02 

02 


24/2 

0 

06 

57 


23/2 

0 

04 

55 


18 

0 

13 

91 

• 

13 

0 

02 

78 


19 

0 

00 

25 


12/2 

0 

10 

87 


9 

0 

11 

38 


2 

* 0 

08 

85 


1/1 

0 

00 

25 


11 

21 

0 

06 

07 


22/1 

0 

04 

04 


119 

0 

04 

55 


121 

0 

07 

08 


125 

0 

11 

13 


129 

0 

03 

03 


131 

0 

02 

27 


136 

0 

01 

01 


172 

0 

02 

53 


174 

0 

01 

01 


176 

0 

01 

01 


183 

0 

01 

01 


351 

0 

06 

32 


363 

0 

01 

26 


393 

0 

01 

26 


398 

0 

01 

26 


399 

0 

01 

26 


402 

0 

01 

26 


403 

0 

01 

26 


404 

0 

05 

06 

10. 


33 

17 

0 

09 

86 


13 

0 

02 

27 


18 

0 

11 

63 


1387 G1/06—14 
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19 

0 

01 

77 


12 

0 

11 

13 


11 

0 

10 

62 


10 

1 

06 

57 

34 

6 

0 

08 

85 


5 

0 

08 

85 


4 

0 

05 

81 

31 

24 

0 

10 

62 


23 

0 

05 

06 


18 

0 

12 

14 


19 

0 

03 

28 


13 

0 

00 

25 


12 

0 

14 

42 


9 

0 

00 

50 


11 

0 

01 

01 


10 

0 

14 

42 


1 

0 

03 

03 

30 

5 

0 

11 

89 


6 

0 

00 

25 

17 

25/1 

0 

05 

81 


25/2 

0 

00 

50 


24/1 

0 

08 

85 


17 

0 

09 

86 


18 

0 

05 

06 


13 

0 

13 

40 


12 

0 

01 

77 


8 

0 

00 

25 


9 

0 

14 

67 


2 

0 

01 

51 


10 

0 

00 

25 


1 

0 

13 

66 

14 

21 

0 

05 

31 
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7 ftcT 3>T 



■ " ... 

1 

WIT 

ydiotfT 

WIT 

^3W/ fawfT 

wn 


w 





13 

25 

0 

08 

85 


16 

0 

10 

87 


17 

0 

03 

28 


15 

0 

00 

25 


14 

0 

14 

16 


13 

0 

00 

25 


7 

0 

02 

53 


8 

0 

11 

89 


3 

0 

07 

84 


2 

0 

06 

83 


22 

0 

12 

90 


21 

0 

01 

77 


19 

0 

00 

50 


20 

0 

13 

66 


11 

0 

06 

57 


15/2 

0 

07 

59 


6 

0 

13 

15 


7 

0 

01 

01 


5 

0 

00 

75 


4 

0 

09 

36 


248 

0 

01 

26 


250 

0 

00 

50 


[m 3T. 7^-14014/10/06-##. ] 


T^TT. #. "H u Stf, ^pc|q 


New Delhi, the 16th May, 2006 

-. _ s ° Whereas, it appears to the Centra! Government, that it is necessary in the 
public interest that for the transportation of Natural Gas from Dadri in the State of 
Uttarpradesh to Panipat in the State of Haryana through " R-LNG Spur pipeline from Dadri 
to Panipat", should be laid by the Indian Oil Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in the land under which the said pipeline 
is proposed to be laid, and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 
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Any person interested in the land described in the said schedule may, within twenty one 
days from the date on which the copies o.f this notification issued under sub-section(l) of 
Section 3 of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the acquisition of the right of user therein or laying of the 
pipeline under the land, to Shri Prithvi Singh, Competent Authority (Haryana), Indian Oil 
Corporation Limited, Northern Region Pipelines Division, Haryana P.O. Panipat Refinery, 
Baholi, Panipat. 


SCHEDULE 


Tehsil :SAMALKHA 

District: PANIPAT 

State : HARYANA 

Name of Village 

Had bast 
No. 

Mustatil 

No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1. RAKHSEDA 

91 

220 

16 

0 

07 

08 



15 

0 

00 

75 



14/1 

0 

05 

06 



14/2 

0 

06 

83 



7/2 

0 

11 

89 



4 

0 

01 

26 

- 



8 

0 

00 

75 



3 

0 

11 

38 


210 

23 

0 

12 

14 



22 

0 

00 

50 



18 

0 

01 

51 



19 

0 

11 

13 



12 

0 

11 

89 



11 

0 

00 

75 



9 

0 

01 

26 



■10 

0 

11 

38 



1 

0 

11 

63 


207 

21 

0 

01 

26 


209 

5 

0 

01 

01 


208 

25 

0 

11 

38 



16 

0 

12 

14 



17 

0 

00 

50 



15 

0 

01 

77 



14 

0 

10 

87 



7 

0 

12 

39 



4 

0 

02 

02 



8 

0 

00 

25 



3 

0 

10 

62 












[MPT II—73^5^3(ii)] 20, 2006/^9 30, 1928 _ 4305 


— —t -- ,rr——i- --■‘r- ■" ■ ■ v.- • »?■=*---- 

-- : ■’ ..._.'' ' 

Name of Village 

Had bast 

No. 

Mustatil 

No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 


183 

23 

0 

08 

60 


18 

0 

02 

78 


22 

0 

02 

53 


19 

0 

09 

61 


12 

0 

12 

65 


9 

0 

03 

03 


11 

0 

00 

25 


10 

0 

09 

61 


1 

0 

12 

65 

179 

21 

0 

04 

04 

182 

5 

0 

00 

25 

180 

25 

0 

08 

60 


16 . 

0 

12 

65 


15 

0 

04 

30 


14 

0 

08 

09 


7/1 

0 

03 

79 


7/2 

0 

08 

60 


4 

0 

08 

60 


3 

0 

03 

79 

145 

24 

0 

00 

25 


23 

0 

12 

39 


18 

0 

09 

86 


19/1 

0 

02 

02 


19/2 

0 

00 

25 


13 

0 

00 

50 


12 

0 

11 

89 


9 

0 

03 

79 


253/2 

0 

01 

51 


254 

0 

00 

50 


808 

0 

01 

01 

48 

9 

0 

08 

34 


10 

0 

01 

01 


2 

0 

01 

01 


1 

0 

11 

63 

46 

21 

0 

12 

39 


20 

0 

02 

02 


2. BASEDA 


90 
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Name of Village 



45 


40 


32 

31 


Khasra / 
Killa No. 

Area 

Hectare . 

Are 

Square 

Metre 

25 

0 

00 

25 

16/1 

0 

03 

03 

16/2 

0 

02 

27 

14 

0 

00 

25 

15 

0 

15 

18 

6 

0 

03 

79 

7 

0 

08 

60 

4/1 

0 

00 

25 

4/2 

0 

12 

39 

24/1 

0 

01 

51 

24/2 

0 

04 

04 

23 

0 

07 

08 

18 

0 

12 

65 

13 

0 

07 

59 

12 

0 

05 

06 

9/1 

0 

01 

51 

9/2 

0 

11 

89 

2/1 

0 

02 

27 

2/2 

0 

03 

03 

1 

0 

07 

84 

21 

0 

12 

90 

20/1 

0 

00 

50 

20/2 

0 

01 

26 

25 

0 

00 

25 

16/1 

0 

04 

04 

16/2 

0 

04 

80 

15 

0 

12 

14 

14 

0 

01 

01 

7/1 

0 

08 

09 

7/2 

0 

02 

53 

6/2 

0 

00 

50 

4/1 

0 

09 

36 

3 

0 

01 

77 
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: ^20, 2006/%ra 30, 1928 


4307 


Name of Village 


Hadbast 

No. 




Area 

Hectare 

Are 

Square 

Metre 

0 

12 

90 

0 

00 

25 

0 

06 

57 

0 

06 

57 

0 

04 

04 

0 

02 

27 

0 

00 

75 

0 

01 

26 

0 

00 

75 

0 

01 

51 

0 

02 

02 

0 

00 

25 

0 

00 

50 

0 

03 

54 

0 

01 

01 

0 

00 

50 

0 

03 

79 

0 

04 

04 

0 

05 

56 

0 

03 

28 

0 

10 

37 

0 

03 

03 

0 

14 

42 

0 

02 

02 

0 

00 

25 

0 

09 

36 

0 

03 

54 

0 

06 

07 

0 

06 

83 

0 

01 

51 

0 

09 

61 

0 

00 

50 

0 

13 

91 
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Area 

Name of Village 

. 

naaoasi 

No. 

iviusiaiii rvnasra / 

No. Killa No. 

Hectare 

Are 

Square 

Metre 


1/2 

0 

00 

50 


22 22 

0 

01 

51 


21/1/1 

0 

08 

09 


21/1/2 

0 

00 

50 


21/2 

0 

04 

80 


20 

0 

05 

81 


23 16 

0 

08 

85 


15 

0 

07 

33 


14/1 

0 

07 

08 


14/2 

0 

05 

81 


7 

0 

01 

26 


8/1 

0 

08 

60 


8/2 

0 

06 

07 


13 

0 

00 

50 


3 

0 

04 

04 


2/1 

0 

04 

04 


2/2 

0 

03 

28 


2/3 

0 

00 

50 


2/4 

0 

01 

01 


18 22/2/1 

0 

03 

28 


22/2/2 

0 

01 

77 


22/1 

0 

04 

55 


19 

0 

00 

50 


21/1 

0 

00 

25 


20 

0 

11 

38 


ii/i 

0 

07 

59 


11/2 

0 

00 

25 


10 

0 

00 

25 


17 15/1 

0 

01 

26 


6/1 

0 

13 

15 


6/2 

0 

00 

50 

- 


5 

0 

02 

■53 


7/1 

0 

00 

25 






[ MFT11—73^5 3(ii)] *^^TT5m:^20, 20064*^ 30, 1928 4309 


Name of Village 

Hadbast 

No. 

Mustatil 

No. 

Khasra / 
Kills No. 

Area 

Hectare 

Are 

Square 

Metre 


4 

0 

11 

13 


6 

24 

0 

07 

84 


23 

0 

06 

83 


18 

0 

11 

63 


19 

0 

00 

50 


104 

0 

02 

27 


110 

0 

04 

55 


162 

0 

01 

26 


165 

0 

00 

25 


166 

0 

00 

25 


178 

0 

01 

01 


352 

0 

04 

30 


408 

0 

01 

51 

4. DEHRA 

85 

102 

13 

0 

01 

01 


12 

0 

16 

69 


11 

0 

00 

25 


9 

0 

02 

27 


10 

0 

12 

14 


1 

0 

05 

81 


103 

5 

0 

07 

84 


88 

25 

0 

10 

87 


16 

0 

00 

25 


24/2 

0 

02 

78 


17 

0 

11 

63 


14 

0 

01 

26 


18 

0 

00 

50 


13 

0 

12 

65 


8/1 

0 

02 

78 


8/2 

0 

04 

55 


9 

0 

06 

57 


2 

0 

12 

39 


1 

0 

01 

51 


1387 GI/06—15 
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Name of Village 


Hadbast 

No. 

Mustatil 

No. 

Khasra / 
Killa No. 


80 

22 



21 



20 


81 

16 


15/1 

15/2 

14 

6 

7 

4/1 

4/2 

3 

62 23/1 

23/2 
22/1 
18/2 
19 
12 
20/1 
11 
10 

61 6 

5- 

4 

56 25 

24/2 
17/3 
18 
13 
12/1 

8 
9 

2/1 


Area 

Hectare 

Are 

Square 

Metre 

0 

00 

50 

0 

13 

66 

0 

05 

31 

0 

08 

60 

0 

05 

06 

0 

06 

07 

0 

01 

51 

0 

00 

25 

0 

13 

91 

0 

00 

25 

0 , 

04 

04 

0 

09 

86 

0 

01 

77 

0 

06 

57 

0 

02 

78 

0 

00 

25 

0 

14 

42 

0 

03 

54 

0 

00 

25 

0 

10 

87 

0 

09 

61 

0 

04 

55 

0 

13 

91 

0 

00 

25 

0 

01 

51 

0 

11 

63 

0 

07 

84 

0 

06 

57 

0 

13 

66 

0 

00 

75 

0 

01 

26 

0 

13 

15 

0 

06 

07 
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•qTTrT^TTTSm ; 20, 2006/twn 30, 1928 


4311 


Name of Village 


35 


34 


31 


Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1 

0 

08 

09 

21/1 

0 

00 

75 

21/2 

0 

01 

01 

21/3 

0 

04 

04 

29 

0 

03 

28 

20 

0 

00 

25 

25 

0 

00 

50 

16 

0 

13 

15 

15 

0 

04 

30 

14/1 

0 

07 

59 

14/2 

0 

00 

75 

7 

0 

12 

14 

8 

0 

02 

02 

4 

0 

00 

25 

3/1 

0 

02 

53 

3/2 

0 

11 

38 

22/1 

0 

06 

07 

22/2 

0 

02 

53 

23/1 

0 

00 

25 

23/2 

0 

05 

56 

19/1 

0 

06 

07 

19/2 

0 

05 

81 

12/2 

0 

00 

25 

20/1/1 

0 

02 

27 

11/1 

0 

06 

07 

11/2 

0 

06 

57 

10 


03 

28 

6 

0 

08 

85 

5 

0 

08 

60 

4 

0 

04 

04 

24/1 

0 

05 

56 

24/2 

0 

01 

77 

121 

0 

04 

55 


8 
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Name of Village 


5. DIKADLA 


Hadbast 

Mustatil 

No. 

No. 


81 128 


106 

105 


] Pak i II— Skc. 3(ii)| 


122 

123 

193 

229 

637 

638 
653 
661 
667 
726 

24 

17/2/1/1 

17/2/1/2 

17/2/2/1 

17/2/2/2 

18 

13 
12 
9/1 
9/2 
2/1 
2/2 
10/1 

1 

21 

25 
16 

26 
17 
15 

14 
7 
4 


Area 

Hectare 

Are 

Square 

Metre 

0 

02 

27 

0 

03 

03 

0 

01 

26 

0 

01 

01 

0 

01 

26 

0 

01 

01 

0 

01 

26 

0 

02 

53 

0 

01 

51 

0 

01 

01 

0 

07 

84 

0 

00 

25 

0 

00 

25 

0 

01 

01 

0 

01 

77 

0 

10 

62 

0 

09 

61 

0 

04 

30 

0 

08 

09 

0 

05 

31 

0 

00 

50 

0 

01 

01 

0 

00 

25 

0 

11 

38 

0 

09 

36 

0 

03 

28 

0 

13 

66 

0 

00 

25 

0 

00 

25 

0 

02 

53 

0 

11 

38 

0 

06 

07 

0 

01 

77 











[MPT II—■71*5 3(11)] 


MTCtT ^ 20, 2006/tWQ 30, 1928 


Name of Village 


Hadbast 

Mustatil 

No. 

No. 


6. JAURAS1 SURF KHAS 


Khasra / 
Killa No. 

Area . 

Hectare 

Are 

Square 

Metre 

8 

0 

04 

30 

3 

0 

13 

91 

2 

0 

00 

25 

23 

0 

02 

53 

22/1 

0 

09 

10 

22/2 

0 

02 

27 

19 

0 

04 

55 

140 

0 

01 

77 

162 

0 

01 

26 

546/1 

0 

01 

51 

19 

0 

04 

55 

20 

0 

04 

55 

11 

0 

13 

66 

10 

0 

02 

78 

15/2 

0 

00 

25 

6/1/1 

0 

04 

04 

6/1/2 

0 

01 

51 

6/2/1 

0 

04 

04 

6/2/2 

0 

00 

50 

5/1 

0 

10 

87 

4 

0 

02 

78 

24 

0 

13 

40 

17 

0 

03 

79 

18 

0 

09 

86 

25/1 

0 

00 

25 

13/1 

0 

05 

81 

13/2 

0 

04 

30 

12/1 

0 

02 

78 

8 

0 

00 

25 

9/1 

0 

12 

65 

9/2 

0 

00 

75 

2 

0 

03 

54 
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Hsrlhscf Mufetafil IChacra / 


Area 


Name of Village Ha * Dast MuStatil Khasra / 

y No. No. Kflla No. 

Hectare 

Are 

Square 

Metre 

1 

0 

08 

34 

114 21 

0 

12 

14 

20 

0 

04 

04 

1/2 

0 

00 

25 

10 

0 

01 

51 

11/1 

0 

02 

53 

11/2 

0 

00 

25 

115 25 

0 

01 

51 

16 

0 

07 

08 

15/2 

0 

08 

60 

6/1 

0 

09 

61 

5/1 

0 

01 

01 

5/2/2 

0 

04 

30 

108 25 

0 

11 

13 

16 

0 

13 

91 

15/1 

0 

01 

51 

17/1 

0 

00 

25 

14/1 

0 

09 

10 

14/2 

0 

03 

54 

7/1 

0 

01 

26 

7/2 

0 

05 

56 

8 

0 

07 

59 

3 

0 

11 

63 

2/1 

0 

00 

25 

2/2 

0 

02 

27 

100 23 

0 

00 

25 

22 

0 

14 

16 

19 

0 

03 

54 

20 

0 

09 

36 

21 

0 

00 

25 

11/1 

0 

06 

32 

27 

0 

03 

54 



[■mnll—’STO^(ii)] 'TO'FIWTjf : 20, 2006/4*ira 30, 1928 4.11? 



101 15 0 06 07 


6/1 0 10 62 

6/2 0 02 53 

5/1 0 01 01 

7 0 00 75 

4/1 0 02 27 

4/2 0 08 85 

88 24/1 0 05 06 

23 0 09 36 

18/1 0 01 77 

18/2 0 09 10 

19/1/1 0 03 54 

19/1/2 0 00 25 

12 0 13 15 

9 0 01 77 

10/1 0 12 39 

10/2 0 00 25 

11 0 00 25 

1/1 0 06 57 

1/2 0 00 50 

87 5 0 07 33 

81 25 0 12 65 

24 0 01 77 

16 0 00 25 

17 0 14 16 

14 0 03 54 

13 0 10 87 

8/1 0 00 25 

8/2 0 06 07 

9 0 06 32 

2 0 10 87 

1 0 04 55 

21 0 11 89 


63 
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Name of Village 


Hadbast Mustatil 
No. No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

62 

25/1 

0 

02 

02 

25/2 

0 

02 

78 

16/1 

0 

01 

77 

16/2 

0 

10 

62 

17/1 

0 

02 

02 

17/2 

0 

01 

77 

17/3 

0 

00 

25 

14/1 

0 

00 

25 

14/2 

0 

12 

39 

13 

0 

03 

54 

8 

0 

11 

63 

9 

0 

03 

54 

3/2 

0 

00 

25 

2/1 

0 

08 

60 

2/2 

0 

04 

30 

1 

0 

03 

54 

57 

21 

0 

12 

65 

58 

25/1/1 

0 

02 

27 

25/1/2 

0 

00 

75 

25/2/1 

0 

00 

25 

25/2/2 

0 

00 

50 

16/1 

0 

04 

80 

16/2/1 

0 

05 

81 

16/2/2 

0 

00 

25 

17/1 

0 

02 

53 

17/2 

0 

00 

25 

14 

0 

11 

63 

7 

0 

11 

63 

4 

0 

07 

59 

3/1 

0 

00 

25 

3/2 

0 

04 

04 

32 

24/1 

0 

00 

25 

23 

0 

08 

34 

144/1 

0 

05 

56 
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Name of Village 

Hadbast 

No. 

Mustatil 

No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

- 


152 

0 

03 

54 



198 

0 

01 

01 



199 

0 

01 

01 



727 

0 

03 

28 



758 

0 

01 

26 



760 

0 

01 

51 



762 

0 

00 

50 


, 

779 

0 

01 

77 



798/1 

0 

00 

75 



798/3 

0 

01 

51 

7. JAURASI KHALSA 

74 

93 

22/2/2 

0 

00 

50 



18/1 

0 

08 

34 



18/2 

0 

03 

54 



13/1 

0 

07 

33 



13/2 

0 

04 

04 



8/2 

0 

07 

33 



9 

0 

04 

04 



3/1 

0 

00 

25 



2 

0 

11 

13 



84 

22/1 

0 

04 

80 



22/2 

0 

07 

59 



19/2 

0 

04 

04 



20/1 

0 

05 

31 



20/2 

0 

01 

77 



83 

16/1 

0 

09 

36 



16/2 

0 

3 

79 



15 

00 

2 

02 



17 

00 

2 

78 



108 

00 

05 

06 



124 

00 

01 

01 



126 

00 

03 

28 

8.GARHI CHHAJU 

73 

85 

14/1 

00 

10 

12 



14/2 

00 

01 

01 



17 

00 

00 

25 


1387GI/06—16 
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Hadbast 

No. 

Mustatil 

No. 

Khasra / 
Killa No. 

Area 

Name of Village 

Hectare 

Are 

Square 

Metre 


13 

0 

03 

28 


7 

0 

00 

25 


8 

0 

13 

15 


3 

0 

00 

25 


9/2 

0 

00 

75 


2 

0 

14 

42 


1/1 

0 

00 

75 


80 

22 

0 

00 

75 


21/1 

0 

04 

04 


21/2 

0 

08 

09 


20 

0 

02 

53 


81 

25/1 

0 

00 

25 


16/1 

0 

07 

84 


16/2 

0 

05 

31 


15 

0 

03 

28 


14/1 

0 

00 

25 


14/2 

0 

10 

62 


7 

0 

06 

57 


8/1 

0 

05 

81 


8/2/1 

0 

02 

78 

> 

8/2/2 

0 

00 

25 


3 

0 

09 

10 


2 

0 

06 

32 


71 

22 

0 

10 

12 


21 

0- 

03 

03 


20 

0 

12 

90 


11/1 

0 

00 

25 


70 

16 

0 

01 

01 


15 

0 

00 

75 


115 

0 

02 

27 


148 

0 

01 

01 


381 

0 

03 

79 


383 

0 

01 

77 











^ 20, 2006/^TH5 30, 1928 
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Name of Village 


Area 

rlqQDdSI IVIUSlSXtl INnSSid / 

No. No. Killa No. 

Hectare 

• 

Are 

Square 

Metre 

9. KARHANS 

69 110 15 

0 

10 

62 


14 

0 

00 

25 


6 

0 

02 

27 


7 

0 

11 

89 


4/1 

0 

00 

25 


4/2 

0 

08 

09 


3 

0 

04 

55 


106 23 

0 

13 

66 


18 

0 

02 

27 


22 

0 

00 

25 


19 

0 

12 

14 


12/2 

0 

08 

85 


11/1 

0 

01 

01 


11/2 

0 

04 

30 


10/1 

0 

02 

78 


10/2 

0 

10 

87 


1 

0 ' 

01 

51 


107 6 

0 

00 

25 


5/1 

0 

04 

55 


5/2 

0 

05 

06 


99 25 

0 

07 

08 


24 

0 

09 

86 


17 

0 

06 

07 


18/1 

0 

07 

33 


18/2 

«. 

02 

27 


13/1 

0 

04 

55 


12/1 

0 

08 

09 


12/2 

0 

04 

30 


9/2 

0 

03 

03 


10 

0 

13 

91 


1 

0 

02 

53 






['FT 11—T§P>53(ii)] 

Name of Village 

18/1 0 00 25 

18/2 0 02 02 

22 0 00 25 

19 0 14 42 

12 0 02 27 

11/1 0 03 79 

11/2 0 09 36 

10 0 01 77 

54 24/2 0 00 75 

23 0 01 01 

71 3 0 10 87 

2 0 02 27 

I 0 09 10 

15 0 00 25 

6 0 09 36 

5 0 00 50 

7/2 0 00 25 

4 0 14 92 

72 5 0 03 79 

6/1 0 05 81 

7/1 0 12 14 

7/2 0 00 50 

8 0 12 65 

9 0 09 10 

12 0 04 55 

10 0 00 25 

II 0 13 15 

73 15/1 0 05 31 

15/2 0 00 25 

16 0 00 75 

14 0 01 77 

4 0 04 80 


: Ff 20, 2006M^P5 30, 1928 


Hadbast Mustatil Khasra / 



No. Killa No. Hectare Are 


30 



33 


[MFTII—T3^3(ii)] ■HKcT^TTFTO : ^20, 2006/^Tra 30, *1928 4323 


Name of Village 

Hadbast 

No. 

Mustatil 

No. 

Khasra / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 



19 

0 

01 

77 



12 

0 

11 

13 



11 

0 

10 

62 



10 

0 

06 

57 


34 

6 

0 

08 

85 



5 

0 

08 

85 



4 

0 

05 

81 


31 

24 

0 

10 

62 



23 

0 

05 

06 



18 

0 

12 

14 



19 

0 

03 

28 



13 

0 

00 

25 



12 

0 

14 

42 



9 

0 

00 

50 



11 

0 

01 

01 



10 

0 

14 

42 



1 

0 

03 

03 


30 

5 

0 

11 

89 



6 

0 

00 

25 


17 

25/1 

0 

05 

81 



25/2 

0 

00 

50 



24/1 

0 

08 

85 



17 

0 

09 

86 



18 

0 

05 

06 



13 

0 . 

13 

40 



12 

0 

01 

77 



8 

0 

00 

25 



9 

0 

14 

67 



2 

0 

01 

51 



10 

0 

00 

25 



1 

0 

13 

66 


14 

21 

0 

05 

31 
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Name of Village 


Hadbast 

No. 

Mustatil 

No. 

Khasra / 
Killa No. 


Area 


Hectare 

Are 

Square 

Metre 

13 

' 25 

0 

08 

85 


16 

0 

10 

87 


17 

0 

03 

28 


15 

0 

00 

25 


14 

0 

14 

16 


13 

0 

00 

25 


7 

0 

02 

53 


8 

0 

11 

89 


3 

0 

07 

84 


2 

0 

06 

83 

4 

22 

0 

12 

90 


21 

0 

01 

77 


19 

0 

00 

50 


20 

0 

13 

66 


11 

0 

06 

57 

5 

15/2 

0 

07 

59 


6 

0 

13 

15 


7 

0 

01 

01 


5 

0 

00 

75 


4 

0 

09 

36 


248 

0 

01 

26 


250 

•0 

00 

50 


[F. No. L-14014/10/06-G.P.} 
S. B. MANDAL Under Secy. 


17*li 2006 


~T !%(».— ^*£1if ERcfcK ^ \5 TTcT^' 2I^7 ynkl Sifll % 

41^4^1^ ^ ITS g5q3t eft TOfifo 

cfOTt fcnqs % Tficn ij qfM ottis *t 

ara g«t§T *r armafi % arei sfeT tct if faft % fcifoa a3> 

qq % qfcp % fftq *lratf fonqa % 4154^1^ srt qg> 4154^154 ftsit sn# 
gifltr; 

#T TOfiK m 4 l$ 4 c'n^H leisft % 4 %^T % feq US 3 nqsw 
mcTt % fe OT Tjft %, Tfcq- m tet aft m gm % #c at 

aftgaa % arras sgrjft *1 #m%. araW % afaanc at aftq ftrar arq; 

aas, aar, ftftfc rgrcair, ^ 4 i ^mm i ^h (^fir *r arom % afaarc 
araftq) ■af^ftq l T,1962(1962 351 50 ) eft TO 3 eft 3TOTCT(1) SRT 955T Slfotft 551 
gftn TOt §q, aft am % > 3 iftaR ar w aft % aft arera ft aftt%; 







[MTH l[—W^3(ii)] 'TO^TTT^m : ^ 20, 2006/%F§ 30, 1928 4325 

^ sqftrT if Bfafa ^ if fecIeRT I 3B Blfto % faB3?r 

BiRiRraB sjrt 3#3Wtr (1) % 3nto onft Bf ^iffer^RT g§t sfcrar btotbb sibbt 

cRt 3BT jlFft I, P#fT ftB % ■tffaT ijft % RlSlf % fat? 

OTBtB % 3lf^W % 3TxR % B«m it # <ft. gwlteit, BS1B Bltoilft, Rdl^B % 
MljWlj-B fclRlfe, 403, W tr-fte ^i, 3BftrBT Li5*(Bra, 3#^, ’NBW -500038, 
3TCJB&T TRB <St Rlfi3B BB if 3TTSIB BBBTT I 
















'tm 



i 

2 

3 

4 

5 

6 


° *{$<*> 


TFHT g 

3irar^?r 

HHHNM 

29* 

- 

0 

21 

10 

2)^5 

« 

to 

CM 

2 

0 

28 

85 


231* 

3 

0 

22 

05 


243* 

- 

0 

55 

55 

3) imicrcg 

37* 

- 

0 

44 

■ 90 

r»i c^SKIBBBBgi 

2 to’ 


TFHT 8 3JTOT ^9T 

1) 

« 

CO 

CO 

- 

0 

20 

70 


39* 

- 

3 

54 

65 


86* 

- 

0 

43 

10 




TT^§3TTOT^?T 


56 

- 


06 

10 

2) 

58* 

- 

0 

75 

70 


66* 

- 

0 

68 

55 


73* 

- 


35 

30 


* JJST.tfT. 211, fcrra>: 22 -01 -2002 1962 ^tUTO 3^t3TOTCT (1) % 

[m. 33. TT^-14014/2/02-^.^.] 


T337. -Jt. W^\, 3Tf^ 


New Delhi, the 17th May, 2006 

S. u; 1%(>,— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from the exploration blocks 
in the Northem/Southem offshore of Goa and structures in Andhra Pradesh of 
M/s Reliance Industries Limited, the promoter company of M/s Reliance Gas Pipelines 
Limited, formerly known as M/s Gas Transportation and Infrastructure Company 
Limited to the various consumers of Medak District in the State of Andhra Pradesh, a 
pipeline should be laid by M/s Reliance Gas Pipelines Limited; 

And whereas, it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in lands under which the said 
pipeline is proposed to be laid and which are described in the Schedule annexed hereto; 




1387 GI/06—17 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land). Act, 
1962(50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification as published in the 
Gazette of India under sub-section (1) of section 3 of .the said Act, are made available to 
the general public, object in writing to the acquisition of right of the user therein for 
laying the pipeline under the land to Shri P. Butcha Reddy, Competent Authority, 
Reliance Gas Pipelines Limited, 403,’C-Everest Block, Aditya Enclave, Ameerpet, 
Hyderabad - 500 038, Andhra Pradesh State. 


Schedi 

lie 

Village 

Survey No. 

Sub-DIvlelon No. 

Area to be acquired for ROU 


Hectare 

Are C-Are 

1 

2 

3 

4 


l i min i — 

District: Msdsk 

State 

rmimrnTrr™ 

1. Korlakunta 

29* 

- 

0 

21 10 

2. Naltoor 

231* 

2 

0 

28 85 


231* 

3 

- ky 

22 06 


243* 

- 

; mj| . 

88 66 


- 37* 

. 

0 

14 90 

1 "ftp n n jvmiSB 

District : Msdsk 

State : Andhra Pradssn 

1. Inole 

38* 

m 

0 

20 70 


39* 

- 

3 

64 65 


80* 

- 

0 

43 10 

rronn^rw 

District : Msdsk 

State : Andhra Pradesh 

1. Thoflaroalll 

56 

- 

0 

06 10 

2. Qarakurthl 

68* 

- 

0 

76 70 


66* 

- 

0 

68 66 


73* 

- 

0 

36 30 


* Survey Noa. notified vide S.0.211 dated 22-01-2002 u/s 3(1) of P&MP Act 1962. 


[P. No. L-14014/2/02-G.P, 1 
S. B. MANDAL Under Secy. 
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[ *TF1 II —3(ii}] HRcT^TTT^m : ^ 20, 2006/%tTCI 30, 1928 

17 ^rf, 2006 

cr RTT, 3TT. 1967.— $*=$& HHPR k alk $ 3RRRr 

3T1^>R c^T 3T^T) 3Tktf?RRT, 1962 (1962 37T 50) (f^T fH# ^H% R$^TcT 33H arf^RFH 
^ HHT $) 2pT RRT 3 7TUTTT (1) ft 3RllH 3Tkt HRH UM & 3lk Ul^cb %T 

hoth ad^tjRj hot ^.an. 338 arks' 17/01/2006 srt, sh arkkjOTT £ h?rr 
a^^fr £ fcrfsffe: ajjk zf ka forfeits srt h^h # oRfttfr-tfRiwjT 

3TR-yR\Mofl Uk^ldHI cfc HT^OT Ul^ftcb cp qkd£<H cp fclXT qi$URT^R 

ffiJsSI^ & cfc folTT iU^kl & 3lkkPR ^PT 3T^H 3Rk ^ 3T^ 3TRRT RtW #T 2ft; 

3 tk 3 cRT <ioiMf^d ad^EjRiaff c 8 T ulkn oihht cf>t akksr 24/03/2006 kt 5 ^tr^t cptt 
# r 2 ft; 

3lk fterk ft htrpr ;3trht k sot arreWt *r hot rnkn^kr srt ^rtr 

^r foRrr hht ^ alk 3 ^ ajH^ara cir f^zn trtt & 

3tk HOT mfficHfl k, 3cfH 3#)Q^«H cf?T RRT 6 3^RTRT (1) & 3RfRT HRPR 

cf^r 3rofr kkk: £ £r & 

alk &?£Rr HHPR k, 3^FfT fkfk tR kRTR cJRk % <RRTH v 3lk ^ HHRJTH ^ ^ R? 

37rt ajpr fter^ % fku artf^ra 3H # 3^kr ft arfacpR zpr akra ^Rk ^t 

RlQ^tRT fcb^l 

3TH: 3RT, ^=^RT HHW4, 3RH 3Tf^OT «fiT RRT 6 <fiT 3HURT (1) SRT HOT 

spt trakT cfRk |tr, ktror cjRkt ^ ftp fn 3 t1^rjott hcrh arg?^ft ^f krf^fe: $ 

MI^MRI^k ffelk % IkTT 3^RTkT cK arkJcfTR ^pt 3T^h fcp^T oTTHT 

alk, ^kr hhpr, 3rh arkk^OT rrt 6 jirjrt (4) srt n^rH ?rf^Rfr ^t 
trakr cTRk |tr f ^ fa> fterk ^ fkrr ajkr ^ ig^ki ?pt 3#kPR, ^h 

y)gun yzpRiR nkkr fejRr hhpr ^ Plftd ?tk ^ totr, ^t 

tottr cfRk cTTofr ^kr (ff^n) fkkfe ^ f^a ^kn alk a^ok, ^ ikr 3^rakr ^t 
arkkPR, fH sppr arkRtte fekrat alk ?Tkt ^ aR^kr fj, nafr ^hhh t £ 35 ^, ^ 
(?f^RfT) fkkte ikka ^kni 
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*rrer 

ttJ 

3TTT.3fr.2J; 3ir?ld 



(£<4-d^H «H) 


3o\j|c1 


3 

0.03 




26 

0.03 




34 

0.13 




35 

0.10 




36 

0.07 




30 

0.20 




38 

0.37 




66 

0.03 




65 

0.60 




77 

0.05 




78 

0.01 




79 

0.31 




81 

0.12 




83 

0.38 




84/2 

0.06 




85 

0,03 




86 

0.15 




33 

0.01 





2.68 



olcj-d^ - 

1 

0.07 




7 

0.04 




12 

0.16 




13/1/2 

0.07 




13/1/4 

0.08 




13/1/6 

0.11 




13/2 

0.09 




14 

0.21 




15/1 

0.10 




15/2 

0.10 




16 

0.25 




18/1/1 

0.10 




18/2/2 

0.16 




18/2 

0.24 




19/2 

0.39 




19/1 

0.01 




20 

0.10 




56/1 

0.12 




58/2 

o il _ J 
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RraT 

dtf-tfld 

*ifcr 

eT. 


6o-o)<r| 

5o-ol<r| 


58/1 

0.22 




56/3 

0.02 




57 

0.21 




62 

0.17 




67 

0.06 




69 

0.66 




78/1 

0.10 





3.95 


[ F=T. 7T. TrFT- 14014/1 /05 -#. 41 . ] 
F4T. Wt. W^, 3F4T 3#FT 


New Delhi, the 17th May, 2006 

S. Ocr%7.— Whereas by notification of the Government of India in 
the Ministry of Petroleum and Natural Gas number S.O. No. 338 dated 17/01/200b 
issued under sub -section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), the Central Government declared its intention to acquire the right 
of user in the land specified in the Schedule appended to that notification for the 
purpose of laying pipeline for the transportation of natural gas from Jagoti-Pithampur 
R-LNG Pipeline Project in the State of Madhya Pradesh, a pipeline should be laid by 
the GAIL (India) Limited; 

And whereas copies of the said Gazette notifications were made available to 
the public on 24/03/2006; 

And whereas the objections received from the public to the laying of the 
pipeline have been considered and disallowed by the competent authority; 

And whereas the competent authority has, under sub-section (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on 
being satisfied that the said land is required for laying the pipeline, has decided to 
acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of 
section 6 of the said Act, the Central Government hereby declares that the right of 
user in the land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline. 

And, further, in exercise of the powers conferred by sub-section (4) of section 
6 of the said Act, the Central Government hereby directs that the right of user in the 
land for laying the pipeline shall, instead of vesting in the Central Government, vest, 
on the date of the publication of the declaration, in the GAIL (India) Limited, 
proposing to lay the pipeline and thereupon the right of such user in the land shall, 
subject to the terms and conditions so imposed, vest in the GAIL (India) Limited, 
free from all encumbrances. 














4330 THE GAZETTE OF INDIA : MAY 20.2006/VAISAKHA.30. 1928 |P,\ki II—Sir. 3{ii)} 


Schedule 


District 

Tehsil 

Village 

Survey No. 

Area to be acquired for ROU (In 
Hectare) 

Ujjain 

Ujjain 

Morukheri 

3 

0.03 




26 

0.03 




34 

0.13 




35 

0.10 




36 

0.07 




30 

0.20 




38 

0.37 




66 

0.03 




65 

0.60 




77 

0.05 




78 

0.01 




79 

0.31 




81 

0.12 



* 

83 

0.38 




84/2 

0.06 




85 

0.03 




86 

0.15 




33 

0.01 




Total 

2.68 



Jaiwanthpur 

1 

0.07 




7 

0.04 




12 

0.16 




13/1/2 

0.07 




13/1/4 

0.08 




13/1/6 

0.11 




13/2 

0.09 




14 

0.21 




15/1 

0.10 




15/2 

0.10 




16 

0.25 




18/1/1 

0.10 




18/2/2 

0.16 




18/2 

•0.24 




19/2 

0.39 




19/1 

0.01 




20 

0.10 




56/1 

0.12 




58/2 

0.11 
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District 

Tehsll 

Village 

Survey No. 

Area to be acquired for ROU (In 
Hectare) 

Ujjain 

Ujjain 

Jaiwanthpur 

58/1 

0.22 




56/3 

0.02 




57 

0.21 




62 

0.17 




67 

0.06 




69 

0 66 




78/1 

0.10 




Total 

395 

[F. No. L-14014/1/05-G.P.] 


S. B. MANDAL Under Secy. 


rtftmi wxim 

12 *ft 2006 

m. ?re*?Tr? ft tfmu tfhr (aroN aft? ffcrro) arfirf^m 1957 (1957 

20) «rm 4 tft vjwrt (1) # arsfrn srrf, *tt?ct * ^ nm 2, m 3, (k) 

I flTfaj 26 *TT^, 2005 ft ^ 2935 ft 2937 n? fl^blRld ^TTRcT WR *ft ^ ft5TTcTO 

arfirq^TT ?twrhp wr. an, ft. nos, fn^fer is nrtf, 2005 irt 13ft arfft^rm ft ft?Rn 
aRjft^t ft RlPira&e ^ ?jfft 4 f^rwr nm 786.00 #95? (cm) nr 1942.21 
(wi) ft, srfmft vr *jS«rt # araft anwr 3ft ^ eft ; 

aft? *t?zpr mjp tfr mrr t ffc fft arf^n^rr ft arffift ft 
tfflfar tjzrt ^ hft 3 q ft wr arfftsw ft ; 

ar?T: ( ot, ?twr, ^frf arf&f^m sn?r 7 gft «r ( 1 ) srt sraft ufarcff 
sn jRfm wtfr j? ( anftn *fl?ft * 3rcft arrcm rtt Fjeprr ftftt ft:- 


W ??rft w^r 'ur 4 nf*ra 529.24 ftre? (wt) ttt 1307.75 
(m) m ^rrcft *j(ft ft nr n? $ *pft arfs^rr? ; 


(?a) 


ft«qwr- (i) : 


ftwm. (2) .* 


ffrft gnro ar^qifrw'ft nf*RT 24.34 ftre? (m) ^rr eo.14 

(efWT) nm *TToft ijfft ft ^ ?3FTft ?a^FT, ft? ^FRft, ^Tftt ^Tft aft? 

TTcnrr *p?ft, vj% nrcrr nRft, ^ n? vnf n^ft aft? ft vsnft ft arf^m? ; 

*ft arfSRjtHi ft 3T?rftn 3?Tft nrft ft ftsri^ ft. ftt- 1 (ft) 
ll|/T^3TT?/739- 1105 cfftR? 16 «, 2005 ^T f^tOT *F>ft?RR ( ^FTJ? 
(w^) ft cf^rfcRT 4 nT ftlAJdl te>, 1 , cblviRld FT 3 Tf ?gfc 
nftefcbTcTT - 700 001 ^ ^fteRT ft 7JT ft?^ft cffte^fttc^T fcrfftft^ (?T^R : n 
fftnm) cffteT eflftRT, TRTg? - 440 001 ^ 

WntcRT ft fclRTT v?T w?rr f I 

3ftftfftnn nft sn?r 8 ^ nft aft? ezrr? 3 TTf^ fcpnn 
vrfrdl ft, frrerft PiMfeiRaa vj^ef^T ft;- 
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3F3N cfc jrfcT 3TT&4 - 

" 8. (l) uft f^Tft A, fvSRTcft 4R4 4RT 7 3T#7 3Tf£F^RT PlcbleTl 4^ 

t, Rd^ t, 3TflRJcpn 4> Retold 7T #4 f^T 4> 'RRTY 73^4 4T 4T4& 
feRft 4T4 “i^r R 4T 44 77 4> fefr^f 3rf^Rt 47 3T^T f^r 4Ff <£ 4ft 

A 347frT cf77 TFT^TT I ^ 

^^lcb^ T:- ^4 4T7T <£ 3Tsrf4Ffd 34 3TT4frT 4# 4pft 35^, % cRT^ czrf^T Rb^fl ^ 4 

chlde fT 44444 4> fofR 744 7744 TiRbdTR 4>74T 4l£4T t 3fft ft7ft dRbdlft 4^4 
7R437 4T f^Tft 344 cdRhl c^t 4^T efr^ft 4lf^7 | 

(2) 444T71 (l) c£ TfftN Md^4> 344% 4$14 TTftoftt 4?t felRsld 7o4 4 ^T^ft 

3^7 4$34 TTftREftt TimRp-rdf 4ft 744 Tjft 44 ft 44 4T fftfft <^ddi41 4F7T Tprarft 
44 334737 4nT 3fft ftTft TPft 31IM Rift) 4ft 7J4ft 4> 47434 3fft ftftt 3lfdRdd 

3JTRT, 4% 4ftft Rt, 4>7ft 4> M^-clId uft 4? 3334744) 7341447 t f 4? 43 eft ETRT 7 4ft 
^tTNT ( 1 ) cfe 33tft4 3Tf^TRjf%RT ^4^43^^^4347347% 33%44ft % 
44^1 4 443 RmIc 41 “JjRr % fftfft^r d<r>4l 43 ftTft 4 43 477 47 % 
34f4cfn4 % 444 4 3334%% 47 334% Ri^lR^ll 3% 477% 4373 4ft 4^ 4)l4<4^ % 
33%%73 77l%4 RlftlH %M %ftft4J47447 4ft 473% RRiW-l % %4 %7T I 

(3) f4 4T7T % M ^ Wfi % %4 44 c^rf^T ft^ft *#T # f%d4^ 444T 44141, vift 

4fcf44 4 f%4 44 4T4T 4>4f 44 44)417 4tcTT, 4f^ ‘ 1 jRr 41 Rh^il “^Rr R 41 44 

47 cR 3TRr447 44 3TRrf^44 TT#T 3Tf^T4 44 41^ t I 

f^ c q uT - ( 3 ) : 3^t4 47447 ^ 4174 47447'4^ 74444 4T4 2, 774 3, 44774 (ii) 4T^77 

II 4[4,1983 A 444l%4 33RRJ44T 7T. 44.3TT. 2519 41^77 27 4|, 1983 

147T 3fRrRf44 3TEft4 4^4 41^144^ 7 o 4 R 4^444 f%4443 1 444%ef 

?T3rf[ 7^4, 43tef444T 700001 f^44 %4T tl 

" 4>" 

44T 4cF7?Jt4>7T - 1 Rl^x! 774 
44^7 £^4 f^TcTT 4FT^7 (4FT7T^) 


(^7714? TT.Tft' - l(f)lll /444J3TR/739- 1105 dl7k7 16 44f47, 2005) 

Wft 3tRT447 


474 

4T4 44 

did 

ddcll^ 

_,.pf_,. 


facTI 

Rluft 

#7 

474 ^4 
%cf47 R 

f^^Ridi 

7i7s4r 

7i l cH 

47^4 

1 


22 


4144,7 

79.40 


80.77 

4T4 

2 


22 

3H>7 

H H 1 4,7 



309.49 

414 

3 



^H^7 

4144,4 



107.80 

| 

4 




41447 

30.96 





547 529.24 ^447 (e^m) 41 


1307.75 RcF4 (cTWT) 
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HPT coi^qi 3 3i(vJia f^tj 3!T% t cffe 


6, 7, 8, 13, 14/1- 14/2, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25/1- 25/2, 26, 27/1- 

27/2, 28, 29, 34/1- 34/2- 34/3, 38, 39, 40, 41, 42, 44/1- 44/2, 45, 46, 47, 48, 49/1- 

49/2, 50, 75, 76, 77, 82, 83, 84, 87/1- 87/2- 87/3, 88/1- 88/2- 88/3- 88/4, 89, TO 

(’TFT). 

HPT ^ 3Tfvfr?T for? vj!T^ 3Tc^ W *i<sqjc|>: 

6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, T9, 20, 21, 22, 25, 26, 39, 40, 41, 42, 43, 
44, 45, 46/1- 46/2- 46/3, 47, 48/1- 48/2, 49, 50/1 Hi - - 50/l*3 L 50/2, 51, 52, 53, 54, 55, 56, 
57, 58, 59,60, 61/1- 61/2- 61/3- 61/4- 61/5- 61/6- 61/7- 61/8, 62, 63, 64/1- 64/2* 64/3, 
65, 66, 67, 68, 69, 70/1- 70/2- 70/3,. 71, 72/1- 72/2, 75/1- 75/2, 76/1- 76/2, 77/1- 77/2, 
78, 82, 83/1- 83/2, 84/1- 84/2, 120, 121/1- 121/2, 122, 123, 124, 125, 126, 127/1- 127/2, 
128/1- 128/2- 128/3, 129/1- 129/2- 129/3, 130/1- 130/2- 130/3- 130/4- 130/5, 131/1- 
131/2- 131/3, 132/1- 132/2, 133/1- 133/2, 134, 135, 136, 137, 150, 151, 152, 153, 154/1- 
154/2, 155/1- 155/2, 156/1- 156/2- 156/3- 156/4, 157, 158, 159/1- 159/2- 159/3- 159/4, 
160, 161, 162, 163, 164, 165, 166, 167/1- 167/235 - 167/2*3, 168/1- 168/2, 169, 170, 171, 

172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185/1- 185/2, 186, 187, 

188/1- 188/2, 189/1- 189/2, 190, 191, 192, 193, 194/1“ 194/2, 195, 196/1- 196/235 
196/2*3, 197/1- 197/2- 197/3, 198/1- 198/2, 199/1- 199/2, 200, 201, 203/1- 203/2, 208, 
209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 

227, 228/1- 228/2, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 

243, 244- 245, 246, 247/1- 247/2, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 

259, 260, 335, 336, 340, 341, 342, 343, 344, 345, 346, 3T335 (’TFT), FToTT (’TFT). 

HPT cucixi 3TfvjRT fcfcry v5TT% <*lcl *-d7e *T**3T35: 


34/1- 34/2- 34/3- 34/4, 35/135- 35/1*1- 35/2- 35/3, 36/1- 36/2, 40/1- 40/2, 41/1- 41/2- 
41/3- 41/4, 42/135- 42/235- 42/1*1 42/2*1 - 42/335- 42/3*1, 43/135- 43/1*1 - 43/2, 44, 
45/1- 45/2- 45/3- 45/4- 45/5, 46/1- 46/2- 46/3- 46/4, 47/1- 47/2, 48/1- 48/2- 48/3, 49/1- 
49/2, 50/1- 50/2, 51/1- 51/2- 51/3- 51/4, 52/1- 52/2, 53/135- 53/1*1 - 53/2- 53/3, 55/1- 
55/2, 56/1- 56/2, 57/135- 57/1*1 - 57/13- 57/235- 57/3351- 57/3*3 1- 57/331- 57/3352- 

57/3353- 57/3*3 2- 57/2*3 - 57/23 57/33 2, 58/1- 58/2, 98/1- 98/2, 99/1- 99/2- 99/3- 
99/4, 100/135- 100/1*3 - 100/1*3 100/2- 100/3, 101/1- 101/2- 101/3- 101/4- 101/5- 101/6- 
101/7- 101/8- 101/9- 101/10, 102/135- 102/1*3- 102/235- 102/2*3, 103/1- 103/2, 104, 105, 
106, 107/1- 107/2, 108, 112, 113/1- 113/2- 113/3- 113/4, 133, 134, 135, 136, 137, 138, 
139, 140, 141. 

HPT 3 3TfvypT ftEg uTT^ ^TcT 333 *T*s3jcb: 

76, 78/1- 78/2- 78/3, 79, 80/1- 80/2, 89, 90, 91/1- 91/2- 91/3- 91/4, 

92, 93, 94, *=r335 (’TFT). 
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#31 cpjfa: 

3-^-3: 

3-15-37: 

vST-^T-oT: 

37-3-^V 

^S-*7-3: 
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^iV Tt 3777*3 #* 373 3?£7*7 ^ ^Teft ^ 3Tfe 

*t*5773? 36/1- 36/2, 35/13?- 35/1*5- 35/2- 35/3, 133, 34/1- 34/2- 34/3- 34/4, 
48/1- 48/2- 48/3, 49/1- 49/2, 50/1- 50/2, 53/13?- 53/1*1- 53/2- 53/3, 55/1- 
55/2, 58/1- 58/2, 57/13?- 57/1*1- 57/13- 57/23?- 57/33?1- 57/3*11- 57/331- 
57/33?3- 57/3*52- 57/2*5- 57/33?2- 57/23- 57/332, 99/1- 99/2- 99/3- 99/4, 141, 
98/1- 98/2 3ft *ft3T <£ TTTO 3fRft 3T3 3?£777 3?k f^RJ* cfft flft*lfeJd 3T3 
*ft3T 33 f^5 3' 37 fft*7cft t I 

^*57 373 f$779Y 7t #7?7 *37# ^ *7*577 63 3ft 37?3 *ft37 3? *7TO uTIeft ^ 37377 

3T7 3?7eft t 3fl7 77*5773? 72/1- 72/2, 75/1- 75/2, 78, 82, 83/1- 83/2, 84/1- 
84/2 3ft 3TF3 *ft37 3> 7TM ^ITeft ^ 77^3? 377 3?*ftt ft 3ft* ^effe 77*5773? 126, 
125, 124, 123, 122, 121/1- 121/2, 134, 135, 136, 137 3ft 3T?3 *ft37 eft 77M 
3/37eft ^ V 37ffte7eft ft I 

^*57 3T3 %*<J* ^ ftfa?7 77W 3ft 3Tf3 *ft37 3m 313 f^TTJ* 33 «T 
3ft *7^fcHd 313 #37 <ft *33 Weft V 37 fftcTcft ft I 

373 »FPT 7t ftt3?7 WTC *i*5licb 88/1- 88/2- 88/3- 88/4, 87/1- 87/2- 87/3 3ft 
3TF3 *ft3T eft *33 Weft 77?37 377 3?7eft ft #7 *T*37t3? 84, 83, 82, 89, 77, 

76, 75 eft 3Tf3 #3T ft' 3^77# ft?7 *7^3? 377 3>7# t #7 *3533? 87/1- 

87/2- 87/3, 88/1- 88/2- 88/3- 88/4 3ft 37137 *ft3T ft 313ft I|ft fft?7 77^3? 377 3?7eft 
t 3ft7 3T3 %*5* 3S3 377333 3ft 3f^fcld 3T3 *ft3T 37 ’V 37 (deleft ft I 
ft^7 313 3?7333 ft ftf3?7 W# ft 3m Tffe 77*577 46 3ft 3Tf3 *ft3T eft 
Tim Weft 7T^3? 3T7 3?7cft ft 3^7 3Tfe 77*333? 50, 22, 21, 20, 6, 7, 8, 15, 14/1- 
14/2, 13, 29, 38 3ft 37^3 *ft3T ft l|ft fft?7 ft 7P?3> 377 3?*# ft 3m 

*7*533? 42, 44/1- 44/2, 34/1- 34/2- 34/3 3ft 37137 *ft3T ^ 7TTO "^JuTTeft l|ft 3T3 
3773^7 3m 3733373 (3?73cft) 3ft TTf^fteRT 3T3 *ft3T 37 V 37 (deleft ft I 

^*5T 3T3 chMc^l ft f[3?7 3773 *7*533? 34/1- 34/2- 34/3, 44/1- 

44/2 3ft 37F3 *ft3T eft 77M 377# 3T3 fTW 33 %7J7 3ft *rf«7fcT3 313 *ft3T eft 

377 3?*eft ^ 37c77 377 3?*^ft t 3^7 3Tc77 33 7T*s3tm 155/1- 155/2, 342, 167/1- 
167/23?-' 167/2*5, 168/1- 168/2 3ft 3T?3 *ft37 ^ 7TM 5<?l*eft 373 1%*^7 33 
3W 3ft TTf^ffeRT 373 *ft37 3ft 3R 3?*eft ^ 373 *|7ft3T7 ftft ^ *7*333? 

94, 93, 92, 91/4- 91/3- 91/2- 91/1, 90, 89 3ft 3T?3 *ft37 7t ^JuReft *7^3? 377 
3?*ftt t 3ft7 77*5773? 80/1- 80/2, 78/1- 78/2- 78/3, 76 3ft 3TF3 *ft37 ^ 777^7 
3TTeft ^ 373 *|*ft377 3^7 f^TTJ* 3ft TTf^ffeTrT 373 *ft3T 3ft 377 3?7cft t 3^7 3T3 RlTJ* 
^ *7*5773? 252, 253, 260, 259, 258, 257, 256, 248, 247/1- 247/2, 246, 245, 

340 3ft 37^3 *ft3T 77 ^5T*eft ^ fft?7 77^3? 3T7 3?7eft t 3fh* 77*5773? 227, 335, 
336, 211, 210, 209, 203/1- 203/2, 201 3ft 3Tfr3 ft *77^7 37l^ft 'el' 37 

f^TeTeft t I 


[SFTII—T§r>53(ii)j 
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ten TTFT f$R3? ttcft ft w?) 198/1- 198/2 cT^TT W tftHT ^ 

ft Wf> W t 3fk ^effe >H^icb 131/1- 131/2- 131/3, 130/1- 130/2- 
130/3- 130/4- 130/5, 6 cfi #HT JJuNdl ft W t cRTT ^effe 

>H^ich 14, 15, 17, 18, 19, 20, 22, 25, 26, 47, 46/1- 46/2- 46/3, 40 ctft HTFH ^t*TT 

<f> vsn^ft ft nte ctfr w f afft ^rfe 39 htfh #ht ^ 

v5TT?fr t 3fft UTH cRTT cf^TCT cfi ^rfcRT UFT #HT ^ W ft TTR H^RT c£ 

*cffe ^ich 108, 107/1- 107/2, 112, 113/1- 113/2- 113/3- 113/4, 41/1- 41/2- 
41/3- 41/4, 40/1- 4Q/2, 44, 36/1- 36/2 ^ «TT^T ^tHT c£ ^TT^T ^TTcft ft 3TRf>te> 

V^PTc^tt I 

3T^xft "ra" 

HtfT HWSS&ZTO - 1 ftcRT ^ 

#Sf tvioTT HPTJ* ( HERU^) 

^T.^t - 1$ III /^5^TR/73t 1105 ctT^T 16 W«R, 2005) 

<3HH 3TpPjiR 


1 

HPT <5T 

HPT 

*rfifccT 

*rcsm 

c!F#cT 

_ ^eTT 

Pi^) 

ate 

’H'icbl'JI 

3 >cT ate 


1 


22 



23.34 

1.00 

24.34 

HPT 


^ef 24.34 (eTWT) HT 


60.14 (cFPFT) 


$cT 3T^xft "c|»“ = 3rftoR 

529.24 (cTWT) HT 1307.75 ( M) 

"^r‘ = <sfr 3rfipj>rc 

24.34 (efWT) HT 60.14 (cTWT) 

hpt f hi ' ji 3 arf^wr ftp? Ksn% tefe wsii i fr s - 

112/1- 112/2H>- 112/2^-112/3^- 112/3**. 113/1- 113/2, 114/1- 114/2, 115/1- 
115/2, 116/1 cf>- 116/m- 116/2- 116/3, 117/1- 117/2, 118, 119/1- 119/2, 138, 139, 
140, 141/1- 141/2- 141/3^- 141/3**, 142/1- 142/2, ^cf> (HPT). 

#HT *pjfa:- 


er-^T-xf-er: W V arm ttcft i sfft uth w 

ft ^effe >H^icb 112/1- 112/2^- 112/2**- 112/3^- 112/3**, 113/1- 113/2, 
141/1- 141/2- 141/3^- 141/3**, 142/1- 142/2, 140, 139, 138, 141/1- 
141/2- 141/3^- 141/3**, 119/1- 119/2, 118, 117/1- 117/2 HTFH ^t*TT <£ 

W cfRcft t *TW ^ ** ft 

3 tef*rc 5 f ^5 V HRfocRfttl 
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Ministry of Coal 
New Delhi, the 12th May, 2006 

S. 0.1968.—Whereas by the notification of the Government of India in the Ministry of Coal No. S.O. 
1106 dated the 18 th March, 2005 issued under sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 ( 20 of 1957) (hereinafter referred to as the said Act) and 
published in Part - II, Section 3, Sub-Section (ii) of the Gazette of India, dated the 26 th March, 2005 at 
pages 2935 to 2937, the Central Government gave notice of its intention to prospect for coal in 786.00 
hectares (approximately) or 1942.21 acres (approximately) of the lands in the locality specified in the 
Schedule annexed to that notification ; 

And whereas the Central Government is satisfied that coal is obtainable in a part of the said lands 
described in the schedules appended to this notification ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said 
Act, the Central Government hereby gives notice of its intention to acquire - 

a) all rights in or over the lands measuring 529.24 hectares (approximately) or 1307.75 acres 
(approximately) described in Schedule “A” appended hereto ; 

b) the rights to mine, quarry, bore, dig and search for, win, work and carry away minerals in the 
lands measuring 24.34 hectares (approximately) or 60.14 acres (approximately) described in 
Schedule “B” appended hereto ; 

Note 1 The plan bearing No. C-l(E)III/FUR/739-l 105 dated the 16 th November, 2005 of the area 
covered by this notification may be inspected in the office of the Collector, Nagpur 
(Maharashtra) or in the office of the Coal Controller, 1, Council House Street, Kolkata (Pin 
700 001) or in the office of the Western Coalfields Limited (Revenue Department), Coal 
Estate, Civil Lines, Nagpur-440 001 (Maharashtra). 

Note 2 Attention is hereby invited to the provisions of section 8 of the aforesaid Act 
which provides as follows 

Objections to acquisition : 

“8. (1) Any person interested in any land in respect of which a notification under section 7 has 

been issued may, within thirty days of the issue of the notification, object to the 
acquisition of the whole or any part of the land or of any rights in or over such land. 

Explanation It shall not be an objection within the meaning of this section for any person 
to say that he himself desires to undertake mining operations in the land for 
the production of coal and that such operations should not be undertaken by the Central 
Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing 
and the competent authority shall give the objector an opportunity of being heard either in 
person or by a legal practitioner and shall, after hearing all such objections and after making 
such further enquiry, if any, as he thinks necessary, either make a report in respect of the 
land which has been notified under sub-section (1) of section 7 or of rights in or over 
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such land, or make different reports in respect different parcels of such land or of rights in or 
over such land, to the Central Government, containing his recommendations bn the objections, 
together with the record of proceedings held by him, for the decision of that Government. 

(3) For the purpose of this section, a person shall be deemed to be interested in land who 
would be entitled to claim an interest in compensation if the land or any rights in or over such 
land were acquired under this Act.” 

Note 3 : The Coal Controller, 1, Council house Street, Kolkata - 700 001, has been appointed by the 

Central’ Government as the competent authority under the Act, vide notification number S.O. 
2519 dated the 27 th May, 1983, published in Part - II, Section 3, Sub-Section (ii) of the Gazette 
of India, dated the 11 th June, 1983. 

SCHEDULE ‘A’ 

New Makardhokra -1 Opencast Block, 

Umrer Area, District Nagpur (Maharashtra) 


( Plan No. C-1 (E)III/FUR/739-1105 dated the 16 th November, 2005). 
All Rights ______ 


Serial 

number 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
Hect. 
PVT 
land 

Area in 
Hect. 
Govt, 
land 

Total 
Area in 

Remarks 

hect. 

1 

Kanwha 

22 

Umrer 

Nagpur 

79.40 

0.77 

80.17 

Part 

2 

Shirpur 

22 

Umrer 

Nagpur 

290.86 

18.63 

309.49 

Part 

3 

Katara 

22 

Umrer 

Nagpur 

107.80 


107.80 

Part 

4 

Khursapar 

23 

Umrer 

Nagpur 

30.96 

0.82 

31.78 

Part 

Total: 

509.02 

20.22 

529.24 



Total area : 529.24 hectares (approximately) 
or 1307.75 acres (approximately) 


Plot numbers to be acquired in village Kanwha : 


6, 7, 8, 13, 14/1- 14/2, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25/1- 25/2, 26, 27/1- 27/2, 28, 29, 34/1- 
34/2- 34/3, 38, 39, 40, 41, 42, 44/1- 44/2, 45, 46, 47, 48, 49/1- 49/2, 50, 75, 76, 77, 82, 83, 84, 87/1- 
87/2- 87/3, 88/1- 88/2- 88/3- 88/4, 89, Road (Part). - 


Plot numbers to be acquired in village Sirpur : 


6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 25, 26, 39, 40, 41, 42, 43, 44, 45, 46/1- 
46/2- 46/3, 47, 48/1- 48/2, 49, 50/1A- 50/IB- 50/2, 51, 52, 53, 54, 55, 56, 57, 58, 59,60, 61/1- 61/2- 
61/3- 61/4- 61/5- 61/6- 61/7- 61/8, 62, 63, 64/1- 64/2- 64/3, 65, 66, 67, 68, 69, 70/1- 70/2- 70/3, 71, 
72/1- 72/2, 75/1- 75/2, 76/1- 76/2, 77/1- 77/2, 78, 82, 83/1- 83/2, 84/1- 84/2, 120, 121/1- 121/2, 122, 
123, 124, 125, 126, 127/1- 127/2, 128/1- 128/2- 128/3, 129/1- 129/2- 129/3, 130/1- 130/2- 130/3- 
130/4- 130/5, 131/1- 131/2- 131/3, 132/1- 132/2, 133/1- 133/2, 134, 135, 136, 137, 150, 151, 152, 153, 
154/1- 154/2, 155/1- 155/2, 156/1- 156/2- 156/3- 156/4, 157, 158, 159/1- 159/2- 159/3- 159/4, 160, 
161, 162, 163, 164, 165, 166, 167/1- 167/2A- 167/2B, 168/1- 168/2, 169, 170, 171, 172, 173, 174, 
175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185/1- 185/2, 186, 187, 188/1- 188/2, 189/1- 189/2, 
190, 191, 192, 193, 194/1- 194/2, 195, 196/1- 196/2A- 196/2B, 197/1- 197/2- 197/3, 198/1- 198/2, 
199/1- 199/2, 200, 201, 203/1- 203/2, 208, 209, 210, 211, 212, 213, 214, 
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215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228/1- 228/2, 229, 230, 231, 232, 233, 234, 
235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247/1- 247/2, 248, 249, 250, 251, 252, 253, 254, 
255, 256, 257, 258, 259, 260, 335, 336, 340, 341,342, 343, 344, 345, 346, Road (Part), Nallah (Part). 


Plot numbers to be acquired in village Katara : 


34/1- 34/2- 34/3- 34/4, 35/1 A- 35/IB- 35/2- 35/3, 36/1- 36/2, 40/1- 40/2, 41/1- 41/2- 41/3- 41/4, 42/1A- 
42/2A- 42/IB- 42/2B- 42/3A- 42/3B, 43/1 A- 43/1B- 43/2, 44, 45/1- 45/2- 45/3- 45/*- 45/5, 46/1- 46/2- 
46/3- 46/4, 47/1- 47/2, 48/1- 48/2- 48/3, 49/1- 49/2, 50/1- 50/2, 51/1- 51/2- 51/3- 51/4, 5z/J- 52/2, 53/1A- 
53/1B- 53/2- 53/3, 55/1- 55/2, 56/1- 56/2, 57/1A- 57/IB- 57/1C- 57/2A- 57/3A1- 57/3B1- 5//3C1- 57/3A2- 
57/3A3- 57/3B2- 57/2B- 57/2C- 57/3C2, 58/1- 58/2, 98/1- 98/2, 99/1- 99/2- 99/3- 99/4, 100/1A- 100/1B- 
100/1C- 100/2- 100/3, 101/1- 101/2- 101/3- 101/4- 101/5- 101/6- 101/7- 101/8- 101/9- 101/10, 102/1 A- 
102/IB- 102/2 A- 102/2B, 103/1- 103/2, 104, 105, 106, 107/1- 107/2, 108, 112, 113/1- 113/2- 113/3- 113/4. 
133, 134, 135, 136, 137, 138, 139, 140, 141. 


Plot numbers to be acquired in village Khursapar : 

76, 78/1- 78/2- 78/3, 79, 80/1- 80/2, 89, 90, 91/1- 91/2- 91/3- 91/4, 92, 93, 94, Road (Part). 

Boundary description : 


A-B-C-D : 

D-E-F : 

F-G-H : 
H-I-J : 

J-K-L-M : 

M-N-O-P : 


Line starts from point ‘A’ and passes through village Katara along the outer 
boundary of plot numbers 36/1- 36/2, 35/1 A- 35/1B- 35/2- 35/3, 133, 34/1- 34/2- 34/3- 
34/4, 48/1- 48/2- 48/3, 49/1- 49/2, 50/1- 50/2, 53/1A- 53/IB- 53/2- 53/3, 55/1- 55/2, 
58/1- 58/2, 57/1 A- 57/1B- 57/1C- 57/2A- 57/3A1- 57/3B1- 57/Cl- 57/3A3- 57/3B2- 
57/2B- 57/3A2- 57/2C- 57/3C2, 99/1- 99/2- 99/3- 99/4, 141, 98/1- 98/2 and meets at 
common village boundary of villages Katara and Sirpur on point ‘D\ 

Line passes through village Sirpur along the outer boundary of plot number 63 
crosses nallah and outer boundary of plot numbers 72/1- 72/2, 75/1- 75/2, 78, 82, 83/1- 
83/2, 84/1- 84/2, crosses road then passes along the outer boundary of plot numbers 126, 

125, 124, 123, 122, 121/1- 121/2, 134, 135, 136, 137 and meets at point ‘FT 
Line passes through village Sirpur along the outer boundary of road and along the 

common village boundary of villages Sirpur and Kanwha and meets at point ‘H 5 
Line passes through village Kanwha along the outer boundaiy of plot numbers 88/1 - 
88/2- 88/3- 88/4, 87/1- 87/2- 87/3, crosses road then passes along the outer boundary of 
plot numbers 84, 83, 82, 89, 77, 76, 75, crosses, road and passes along the outer 
boundary of plot numbers 87/1- 87/2- 87/3, 88/1- 88/2- 88/3- 88/4, crosses road and 
meets on common village boundary of villages Sirpur and Kanwha at point ‘J\ 

Line passes through village Kanwha along the outer boundary of plot number 46, 
crosses road then passes along the outer boundary of plot numbers 50, 22, 21,20, 6, 

7, 8, 15, 14/1- 14/2, 13, 29, 38, crosses road then passes along the outer boundary of plot 
numbers 42, 44/1- 44/2, 34/1- 34/2- 34/3 and meets on common village boundary of 
villages Kanwha and Dhamangaon (Kamptee) at point ‘ML 
Line passes through village Kanwha along the outer boundary of plot numbers 
34 / 1 - 34 / 2 - 34/3, 44/1- 44/2, crosses common village boundary of villages Kanwha and 
Sirpur then crosses nallah and proceeds along the outer boundary of nallah and plots 
numbers 155/1- 155/2, 342, 167/1- 167/2A- 167/2B, 168/1- 168/2, crosses common 
village boundary of villages Sirpur and Khursapar then passes through village Khursapar 
along the outer boundary of plot numbers 94, 93, 92,'91/4- 91/3- 91/2- 91/1, 90, 89, 
crosses road then passes along the outer boundary of plot numbers 80/1- 80/2, 78/1- 
78/2- 78/3, 76, crosses common village boundary of villages Khursapar and Sirpur then 
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passes through village Sirpur along the outer boundary of plot numbers 252, 253, 260, 
259, 258, 257, 256, 248, 247/1- 247/2, 246, 245, 340, crosses road then passes along the 
outer boundary of plot numbers 227, 335, 336, 211, 210, 209, 203/1- 203/2, 201, and 
meet at point ‘P’. 

P-Q-RrA : Line passes through village Sirpur along with the outer boundary of plot numbers 198/1 - 

198/2 and road then crosses road and passes along with the outer boundary of plot 
numbers 131/1- 131/2- 131/3, 130/1- 130/2- 130/3- 130/4- 130/5, 6, crosses road then 
along with the outer boundary of plot numbers 14, 15, 17, 18, 19, 20, 22, 25, 26, 47, 46/1- 
46/2- 46/3, 40, crosses nallah then along with the outer boundary of plot number 39, then 
crosses common village boundary of villages Sirpur and Katara then passes through 
village Katara along with the outer boundary of plot numbers 108, 107/1- 107/2, 112, 
113/1- 113/2- 113/3- 113/4, 41/1- 41/2- 41/3- 41/4, 40/1- 40/2, 44, 36/1- 36/2 and meets 
at starting point ‘A’. 


SCHEDULE ‘B’ 


New Makardhokra -1 Opencast Block , 
Umrer Area, District Nagpur (Maharashtra) 

( Plan No. C-l(E)III/FUR/739-l 105 dated the 16 th November, 2005). 


--— 

Serial 

number 

-__ 

Name of 

village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
Hect. 
Pvt. 
land 

Area in 
Hect. 
Govt, 
land 

Total 
area in 
hect. 

Remarks 

1 

Shirpur 

22 

Umrer 

Nagpur 

23.34 

1.00 

24.34 

Part 


or 60.14 acres (approximately) 


Grand Total : Schedule ‘A’ - All Rights = 529.24 hectares (approximately) 

or 1307.75 acres (approximately) 

Schedule ‘B* - Mining Rights - 24.34 hectares (approximately) 

or 60.14 acres (approximately) 

Plot numbers to be acquired in village Sirpur ; 


112/1- 112/2 A- 112/2B- 112/3 A- 112/3B, 113/1- 113/2, 114/1- 114/2, 115/1- 115/2, 116/1A- 
116/1B- 116/2- 116/3, M7/1- 117/2, 118, 119/1- 119/2, 138, 139, 140, 141/1- 141/2- 141/3A- 
141/3B, 142/1- 142/2, Road (Part). 


Boundary description : 

S-T-F-S : Line start from point ‘S’ through village Sirpur crosses road then passes along 

with the outer boundary of plot numbers 112/1- 112/2 A- 112/2B- 112/3 A- 112/3B, 
113/1- 113/2, 141/1- 141/2- 141/3 A- 141/3B, 142/1- 142/2, 140, 139, 138, 141/1- 
141/2- 141/3A- 141/3B, 119/1- 119/2, 118, 117/1- 117/2, crosses road then proceeds 
along the outer boundary of road and meets at starting point ‘S’. 

[No. 43015/2/2005-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 
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Tier Ttwm wiwn 

19 2006 

TO.3TT. 1969.~TO<T%7Fm TOT-II, 73^5 3 
(ii) 4 24-12-2005 ^ 3rfarj^RT TOIT TO. TO. 4760 

13721 T7 wfM fror+ ^ 11 ^r, 2005 ^ TOTH 
ll*p, 2003 TOT^i 

[TO. U ^te-20025/14/2002-^t T^T TOT-I] 
tartar 3nraM, fn^i+ 

MINISTRY OF LABOUR AND EMPLOYMENT 
CORRIGENDUM 

New Delhi, the 19th April, 2006 

S.O. 1969. —The Notification S. O. 4760 dated 
24-12-2005 appearing on page 13721 in the Gazette of India 
Part II, Sec. 3, sub-sec. (ii). may be read as the 11th June, 
2003 instead of 11th June, 2005. 

[F. No. Z.-20025/14/20G2-CLS.-I] 

VINITA AGARWAL, Director 

21 TO^T 2006 

TO.3TT. 1970.-3t1^Pl=b 3Tfafwr, 1947 (1947 TO 
14) TOl *IKT 17 % 

% WFnt % m froterf 3^7 tot^t +4+k 7 % 
3T^r^ 4 W&. sMfro froiH 4 ttttoi 3?NliIP[+ 
3rfaTOCV/9FT -4HM4 4.-1 % TO (7l44 TOTT 

171/97) TOJlfifld TO# 7TTTOT ^ 21 -4-2006 

to<t fan «tti 

[TO. ^T-120l2/316/1996-3Tlf 3TT7 (^t-II)] 

Tit. WR^T, 3TTO FrfTOT 

New Delhi, the 21 st April, 2006 

S. 0.1970 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 171/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Punjab 
National Bank and their workmen, received by the Central 
Government on 21 -04-2006. 

[NoJL-12012/316/1996-IR(B-n)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 


Case No. I. D. 171/97 

The Regional Secretary, Punjab National Bank 
Employees Association, C/o Punjab National Bank 
Rewari. Applicant 

versus 

1. The Regional Manager, Punjab National Bank, 

Regional Office, Rohtak. Respondent. 

APPEARANCES 
For the workman : None 
For the management : Shri Harjit Singh HRD Officer. 

AWARD 

Passed on 3-4-2006 

Central Government vide notification No. L-12012/ 
316-96/IR(B-II) dated 22-09-97 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of Punjab 
National Bank in awarding punishment of stoppage 
of one annual increment with cumulative effect vide 
orders dated 14-2-1994 imposed on Shri Kanwar Singh 
Yadav, Cashier-cum-Godownkeeper. B. O. Kund 
(Rewari) is legal and justified? If not, to what relief 
the said workman is entitled?” 

2. The rep. of the management again submitted that 
workman is not interested in prosecuting his case as this is 
a case of stoppage of one increment and he has retired on 
30-4-05 from the service of the bank, and thereafter 
registered notices were issued on the last known address 
of the workman but of no use and workman did not appear. 
He also submitted that it is a case of petty relief as he was 
contesting against stoppage of one increment and 
management has no other address and it is the workman 
duty to appear and he is not appearing. He also requested 
that reference may be returned as submitted by him above. 

3. In view of the above submissions and perusal of 
record, the workman is not appearing since 13-5-03.1 have 
also found that the dispute raised by the workman is a 
petty matter of stoppage of one increment which had no 
effect on his retirement. In view of the submission of the 
rep. of the management and my persual of the order sheets. 
I agree with the contention of the rep. of the management 
that it is a petty matter and after retirement, the workman is 
not interested to persue with the present dispute. Therefore, 
the present reference is returned to the Central Government 
for want of prosecution. Central Government be informed. 
File be consigned to record. 

Chandigarh 

3^-2006 

RAJESH KUMAR, Presding Officer 
^ Red'll, 21 3T]|<rT, 2006 

TO. TO. 1971.-3rW)Pl+ 3Tfafwr, 1947 (1947 TO 
14) qro 17 % 4, 7TTTOT 3Tt Tit # 

wtto % 3rk +4+i4 % arfsfa 
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j( urw ail a l ft re ^ trsfk aikfrftrer 

3TftreT"T/?R -4I4M4 g*^-l (tftf tf®n 34/96) 

y<fclftld ^ t, Wl 7R=FK ret 20-4-2006 ret W 
f37T «1TI 

[U 1^-20040/32/1996-3^ 3TR (^fT-I)j 
TJ7T. T3TT. TJC5JT, 3T3R 

New Delhi, the 21 st April, 2006 

S. O. 1971 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 34/96) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai I, now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of ONGC and their workmen, which was 
received by the Central Government on 20-04-2006 

[No.L-20040/32/1996-IR(C-I)l 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INSUDTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT 

JUSTICE GHANSHYAM DASS, 

Presiding Officer 

REFERENCE NO. CGIT-34 OF 1996 

Employers in relation to the Management of 
ONGC 
V/s. 

Their Workman Shri Ninan Thomas 
COMPLAINT NO. CGIT-1 OF 2002 
(Arising out of Reference No. CGIT- 34 of 1996) 

Parties: Shri Ninan Thomas .Complainant 

V/s. 

3. The Chairman-cum-Managing Director, 
ONGC Ltd., Mumbai-400051. 

4. The Group General Manager (P&A), 

ONGCLtd.,Gujarat-393010.Opp. Parties 

APPEARANCES: 

For the Management : Mr. G. D. Talreja, Advocate 

Forthe Workman : Mr. Francies, Adv., 

Workman present in person 

State : Maharashtra 

Mumbai, dated the 3rd day of April, 2006. 

COMMON AWARD 

1. CGIT-34-1996 is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section 1 and sub-section 2A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short). Vide 
Government of India, Ministry of Labour, New Delhi, Order 


No. L-20040 (32)/96-ER(Coal-I) dated 1-11-1996. The terms 
of reference given in the Schedule are as follows : 

“Whether the action of the ONGC management in 

not taking action upon the request made by the 

workman Shri Ninan Thomas for reversion and not 

allowing him to join at Mumbai is justified or Not? If 

not, what relief should be granted to the workman?” 

2. The case of Mr. Ninan Thomas (hereinafter 
referred to as Mr. Thomas) as borne out from the written 
statement dated 23-11-1998 is that he was working with the 
Oil and Natural Gas Commission (hereinafter referred to as 
the Management) as Sr. Security Inspector and he was 
promoted as Assistant Security Officer vide order No. 52/ 
193/90-Estt. I dated 09-7-1990. The promotion order was 
subject to fulfilment of the following two conditions : 

(1) The promotion will be effective only if he gives 
an undertaking in writing that he would move to new station 
as may be decided later on. (2) The promotion order will 
stand cancelled automatically without any further notice 
in the event of his not actually moving to any station 
immediately on receipt of the transfer order. The workman 
submitted the undertaking and he was promoted as such 
in the pay scale of Rs. 1,030 to 2000 The pay scale of Sr. 
Security Inspector was Rs. 725-1480. While working as Sr. 
Security Inspector he was drawing a basic salary of 
Rs. 1,280 (pre-revised) and Rs. 2,466 (revised scale). Thus, 
on promotion he would have got two increments one in the 
earlier scale and one in the higher scde and ought to have 
been fixed in the pay scale of Rs. 1,280-2,000 (pre revised) 
corresponding to Rs. 3,050 (revised basic) was in the scale 
of 2,250-4,000 pay was not fixed as such but instead the 
pay fixed after promotion was fixed at Rs. 1030 vide order 
dtd. 01-2-1991. While joining as Sr. Security Officer on 01 - 
10-85 he was fixed at Rs. 1,040 as basic. Thus, the pay after 
promotion was in fact reduced to the basic pay drawn by 
him as back as in October, 1985. This discrepancy was 
brought to the notice of the Management vide letters dated 
04-2-1991 and 10-5-1993 but no response was made. He 
requested the General Manager (Security and Vigilance), 
who, in turn, wrote a DO letter dated 25-3-1993 to the Group 
General Manager (Personnel) Dehradun to do the needful 
and even this letter was not replied by the Management. 
The glaring discrepancy in fixation of pay scale was not 
attended to all by the Management. On 04-5-1992 Mr. 
Thomas received the transfer order which was in violation 
to the transfer policy. However, it was mentioned in the 
transfer order itself that the concerned personnel will not 
be relieved after 31-5-1992. Mr. Thomas made the 
representation for cancellation of the transfer order on the 
ground of bed redden condition for paralytic stroke to his 
father who was under the treatment at Bombay. Instead, he 
was told on telephone by Mr. D. S. Manral, Senior Security 
Officer on 05-7-1992 that he stood transferred to 
Ankleshwar. No. handing over or taking over was made in 
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between July to November 1992 nor any salary was given 
to Mr. Thomas. Mr. Thomas showed his inability to move 
on transfer since he was losing Rs. 1,500 p.m. on account 
of discrepancy on fixation of pay and requested for 
reversion to the post of Sr. Security Inspector but the 
Management did not pass any order at all. However, the 
Management informed Mr. Thomas that his transfer order 
stood deferred and his salary from July to November, 1992 
was released. Subsequently, the General Manager (P&A) 
took an undertaking from him.that he would move for 
transfer. He had given the undertaking that he would try to 
move for transfer but the worked ‘try to’ was omitted/deleted 
by the Officers of the Management. He went on requesting 
for fixation of pay but his pay was never fixed at Rs. 3,050 
on promotion and he was issued relieving order for transfer 
to Ankleshwar. His request for reversion was not replied 
certificate on 27-5-1993 under the assurance that his transfer 
would be cancelled. However, his request for fixation of 
pay/reversion was never replied to. 

Mr. Thomas filed a writ petition No. 943 of 1994 before 
Honourable Bombay High Court upon which he was 
directed to approach the Industrial Tribunal. Consequently, 
he raised the industrial dispute before the Asstt. Labour 
Commissioner (C), Mumbai but the Management did not 
attend to the Conciliation proceedings. Consequently, 
ex parte failure report dt. 18-10-1994 was submitted by the 
concerned Conciliation Officer, Mumbai. Thereafter, the 
Management got the conciliation re-opened and the 
concerned Assistant Labour Commissioner submitted a 
fresh failure report to the Government. Thereafter, the 
Management issued orders for vacation of his quarter. Since 
the Government did not refer the matter, he again filed a 
writ petition No. 930 of 1996 wherein the Honourable High 
Court passed the order directing the Government to decide 
to make the reference or not within six weeks. Since he was 
facing hardship for want of salary, he signed the consent 
term with the Management dated 26-6-1996 that he will join 
at Ankleshwar within six weeks and vacate the quarter 
after withdrawal of appeal before the Session Court against 
vacation. In accordance with the consent terms before the 
High Court, he reported for duty at Ankleshwar on 
22-7-1996 but he was not allowed to resume duty at 
Ankleshwar. Instead, the Management filed a Review- 
Petition No. 17 of 1996 before the Honourable High Court 
which was dismissed with strictures on 6-9-1996. Under 
the direction of the Honourable High Court, he reported to 
join at Ankleshwar on 9-9-1996. His joining was allowed. 
After joining, he applied for leave to surrender his quarter 
at Mumbai but the grave was not sanctioned. He gave in 
writing that if the leave is not sanctioned the Management 
would be responsible for not surrendering the quarter as 
per consent terms before the Honourable High Court. The 
leave was accordingly sanctioned from 17-9-1996 to 
6-10-1996 with prefix of 14,15 and 16 September. He came 
to Bombay and surrendered the quarter on 14-9-1996. The 
Management alleged to have issued two telegrams dated 


19-9-1996 and 23-9-1996 and for cancellation of leave but 
he never received these telegrams since they were being 
issued deliberately at the address of quarter at Mumbai 
vacated by him on 14-9-1996. Finally, the Management 
issued the termination order dated 3-10-1996 which is in 
utter violation to the orders of the Honourable High Court 
since he had already fulfilled the terms of the consent order, 
the question of deemed resignation as held by the 
Management in the termination letter dt. 3-10-1996 does 
not arise. 

3. The Termination letter dt. 3-10-1996 reads as 
under:— 

(i) The undersigned on the basis of the records 
available in the office of the Ankleshwar Project 
has considered the following facts and 
circumstances. 

(ii) That by an order dated 26-6-1996 in Writ Petition 
No. 930 of 96, theHon’ble High Court has pleased 
to direct Shri Ninan Thomas to report for duty 
within 6 weeks from 26-6-1996 at Ankleshwar. 

(iii) That the ONGC filed Review Petition No. 17 of 
1996 for vacating/review of the order dated 
26-6-1996 and an order dated 6th September, 1996 
was passed in the said Review Petition No. 17 of 
1996. The said order dated 6-9-1996 Inter alia 
directed Shri Ninan Thomas to report for duties at 
Ankleshwar on 9-9-1996, and to make and 
application for allotment of accommodation at 
Ankleshwar. 

(iv) That on 9-9-1996 Shri Ninan Thomas submitted 
his joining report at the Ankleshwar Unit, 
pursuant to which by an office order dated 
9-9-1996 was issued under which Shri Ninan 
Thomas was assigned duties. 

(v) That Shri Ninan Thomas was provided with hotel 
accommodation at ONGC’s cost from 9-9-1996 to 

23-9-1996 which is the maximum permissible 
period under the existing procedure of ONGC. 

(vi) That on 10-9-1996, Shri Ninan Thomas applied 
for leave of absence from duties for a total period 
of 17 days for the period 17-9-1996 upto 6-10-1996 
with permission to prefix 14th, 15th and 16th 
September being Saturday, Sunday and holiday. 
Shri Thomas had accordingly proceeded on leave 
to Mumbai. In the application for leave Shri Ninan 
Thomas gave the address of his staff quarters of 
ONGC occupied by him in Mumbai as being his 
leave address. The leave address given by Shri 
Ninan Thomas in his application was as follows: 

58, Gannon & Dinkerly Apts. 

CST Road, Kalina, Santacruz (East) 
Bombay-400098 
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(vii) That by an application dated 13-9-1996 Shri Ninan 
Thomas applied for allotment of bachelor 
accommodation at Ankleshwar with effect from 
7-10-1996. 

(viii) That Shri Ninan Thomas was granted leave as 
applied for. 

(jx) That on 17-9-1996 in accordance with the 
Honourable Bombay High Courts order dated 
26-6-1996, especially Clause 3 thereof Shri Ninan 
Thomas was under obligation to hand over/ 
surrender vacant possession of the staff quarters 
to the Estate Dept, of ONGC at Vasudhara Bhavan, 
Mumbai on or before 17-9-1996. However, Shri 
Ninan Thomas defaulted, failed and neglected to 
hand over/surrender vacant possession of the 
said staff quarters in Mumbai in terms til ±c order 
of the Hon’ble Bombay High Court dated 
26-6-1996 and that the Dy. Manager (P&A) Estt. 
has confirmed that Shri Ninan Thomas has not 
handed over vacant possession of the said staff 
quarters in Mumbai till 30-9-1996. However, he 
has handed over the possession of the quarter 
on 1-10-1996. 

(x) That in the exigency of the ONGC work, the leave 
previously granted to Shri Ninan Thomas was 
revoked and Shri Thomas was asked to report for 
duties on 23rd September, 1996 by telegram dated 
19-9-1996, which telegram was dispatched to Shri 
Ninan Thomas Leave address on 19-9-1996 itself. 

(xi) That Shri Ninan Thomas failed and negelected to 
report for duties on 23-9-1996. 

(xii) That another telegram dated 24th September, 1996 
was sent to Shri Thomas at his leave address again 
directing him to report for duties immediately 
failing which action would be taken against him 
in accordance with law. 

(xiii) That Shri Ninan Thomas failed and neglected to 
report for duties even thereafter and by another 
telegram dated 27th September, 1996 sent to his 
leave address Shri Thomas was again advised to 
report for duties immediately failing which 
appropriate action would be taken against him. 

(xiv) That Shri Ninan Thomas was given bachelor 
accommodation at Ankleshwar as requested by 
him in his application dated 13-9-1996, vide office 
order dated 27-9-1996. 

(xv) That Shri Ninan Thomas has failed and neglected 
to report for duties at Ankleshwar till today. 

(xvi) That the continued absence of Shri Ninan Thomas 
from his place of posting, after his leave had been 
revoked with effect from 23-9-1996, amounts to 
gross misconduct under the ONGCs Conduct 
Discipline and Appeal Rules, 1994, Shri Ninan 
Thomas is therefore liable for disciplinary action 
under these rules. 


(xvii) However, Disciplnary action against Shri Ninan 
Thomas is not being initiated in view of Clause 4 
of the order dated 26-6-1996 passed by the Hon’ble 
Bombay High Court in Writ Petition No. 930 of 
1996. Clause 4 of the said order reads thus: 

“In the event of any default committed by the 
Petitioner in carrying out any of his obligation 
set out hereinabove. Respondent No. 4 shall 
be at liberty, without prejudice to their rights 
under any other law, rules, or regulations in 
that behalf to treat he petitioner’s absence at 
the Ankleshwar Unit (WRBC) as ‘deemed 
resignation’ Except as above Respondent No. 4 
not to take, initiate conduct to proceed with or 
conclude any departmental enquiry or 
proceedings or action against the petitioner in 
respect of his absence from duty at the 
Ankleshwar unit (WRBC) for the period 
27-5-1993 upto the dated of his actual joining 
at he said office as per clause 1 above.” 

(xviii) In view of the above and in terms and in deference 
to the orders of the Hon’ble Bombay High Court 
dated 26-6-1996 Shri Ninan Thomas is hereby 
deemed to have resigned from the service of the 
ONGC with effect from 15th August, 1993. 

(xjx) The name of Shri Ninan Thomas shall accordingly 
stand struck off from the rolls of the ONGC.” 

4. The written statement filed by the Management 
goes to show that the contention of the Management 
broadly speaking is; firstly, that the reference is not 
maintainable since Mr. Thomas does not come within the 
definition of workman under Section 2 (s) of the Industrial 
Dispute Act (hereinafter referred to as the Act) as he was 
Assistant Security Officer performing supervisory and 
Administrative function and drawing the salary of rupees 
more than Rs. 1,600 p. m. secondly, the termination order 
has been passed by Group General Manager (Projects) 
O. N. G. C. Ankleshwar. Mr. Thomas was working at 
Ankleshwar and this Tribunal sitting at Mumbai does not 
have the jurisdiction and thirdly, that the instant reference 
is not maintainable in view of subsequent development of 
filing of the Writ petitions/Review petition and the orders 
passed therein. It is also contended that Mr. Thomas stood 
terminated in view of the deemed resignation vide details 
order dt. 03-10-1996 for violating the terms of the orders 
passed by the Honourable High Court. It is submitted that 
the ONGC is a Public Ltd. Company registered under the 
Companies Act, 1956 and having its registered office at 
Jeevan Bharti Bldg, Tower II, 124, Connaught Circus, New 
Delhi-110001, Regional Business Centres at Baroda, Nazir a, 
(Assam), Chennai and Calcutta. It has 44 thousand 
employees spread all over India at various business 
centers. The Officers classified in two categories namely 
Executive and Unionised category. It has framed Service 
rules/Conduct rules to its Officers. Mr. Thomas was 
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recruited on All India basis. He h~ad joined at Mumbai on 
1-1-1985 as Sr. Security Inspector. He was promoted to he 
post of Asstt. Security Officer in the grade of Rs. 1030— 
2000 which is classified in Executive category carrying higher 
responsibilities. Mr. Thomas made a representation dated 
04-5-1992 to cancel/defer his transfer order on the following 
grounds : 

(i) That his wife is working in Punjab National Bank, 
Dadar, Mumbai and her job is not transferable. 
He was not in a position to move on transfer, 
keeping his wife. One son aged 9 years studying 
in class IV and aged parents at Mumbai as he 
was staying in ONGC’s colony at Kalina, 
Santacruz, Mumbai and it was not possible for 
him to get any accommodation in the Municipal 
limits in Mumbai. 

(ii) That his father and mother aged 74 years and 
68 years respectively, are wholly dependent on 
him, he being their only son and they are stay ing 
with him. His father had suffered a paralytic 
stroke in June 1990 and therefore he required 
physical attendance and constant medical care. 

(iii) He would be ready to go on transfer wherever 
he would be posted when he would be able to 
solve housing problem to deep his family in 
Bombay, for which he had already booked a flat 
and might-get possession of the same in a year 
or two. 

(iv) That he had requested for cancellation/ 
deferment of his transfer keeping in view the 
guidelines contained in order dated 3-7-1986 
issued by GM (Per.) HO which, inter alia 
provided that: 

(a) As far as possible and within the 
constraints of administrative feasibility the 
husband and wife working in Commission 
should be posted to the same station to 
enable them to lead a normal family life and 
to ensure proper care of their children. 

(b) Wherever any of the spouse is serving in 
any other public sector undertaking. 
Central/State Government, such cases may 
also be dealt with keeping in mind and the 
spirit in w'hich the above mentioned 
instructions have been issued. 

5. It is further submitted that representation was 
rejected and he was'relieved from the duties on 6-7-1992 
and thereafter on his further appeal, the transfer order was 
deferred upto 15-5-1993. Mr. Thomas submitted an 
undertaking that he w-ould move for transfer and thus he 
would stand relieved on 15-5-1993. Thereafter, Mr. Thomas 
made over charge to his workman to his Controlling Officer 
on 27-5-1993 and accordingly, he was relieved of his duties 
to join at Ankleshwar. Instead of reporting at Ankleshwar, 
he approached the Asstt. Labour Commissioner (Central) 


and raised the Industrial dispute. He kept on avoiding the 
joining at Ankleshwar by moving one Court to another 
and filing of writ petitions. The present reference is not 
maintainable in view of the subsequent development and 
the fact that Mr. Thomas had already joined as Asstt. 
Security Officer and that he has already been terminated 
under “deemed resignation”. 

6. Mr. Thomas filed his rejoinder dated 10-6-99 and 
reiterated his earlier pleas and denied the case of the 
Management. 

7. The following issues had been framed earlier vide 
letter dated 30-7-2002 by the predecessor in office: 

(1) Whether Shri Ninan Thomas was a workman 
within the meaning of Section 2(s) of the 
Industrial Disputes Act, 1947? 

(2) Whether the order of the High Court of Bombay 
bars this reference on the ground of resjudicata? 

(3) Whether the ONGC management was authorised 
to reject the request of reversion made by the 
workman? 

(4) Whether he was bound to move to new station 
as a consequence of promotion and he had no 
option to forego promotion? 

(5) Whether the workman could be held to have 
resigned inspite of the fact he reported on 
Ankleshwar pursuant to the order of the High 
Court in Review Petition? 

(6) Whether the workman is entitled to promotion 
and consequential benefits with effect from 
June, 1993 because he was not entitled to 
exercise his.options of foregoing promotion in 
order to remain at Mumbai? 

8. The predecessor in office while framing the 
aforesaid issues had ordered that “Looking to the fact that 
considerable time has expired and the witness is to be cross- 
examined on the next date, none of these issues shall be 
treated as preliminary issues. All these issues shall be 
decided at the time of final disposal of reference.” 

9. The Complaint CGIT-1 /2002 is being moved by 
Mr. Thomas on 16-8-2002 wherein he has prayed that the 
impugned order dated 3-10-1996 passed by the Management 
treating him as terminated for deemed resignation may be 
set aside and the Management be directed to reinstate 
with full back wages and other consequential benefits. The 
facts set out in the complaint are the same as given out by 
him earlier while filing the Statement of claim in the aforesaid 
reference No. CGIT-34 of 1996. Hence, I need not repeat 
the facts again. 

10. Mr. Ninan Thomas has filed his affidavit in lieu 
of his examination in chief. The Management has filed the 
affidavit of Shri Narayan Chandra Burman, Sr. Security 
Officer, Shri Brij Mohan, Chief Manager (IR), Shri Rajendra 
Ramnarayan Jha, Head of Security (Retired) in lieu of 
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examination in chief. The parties have also filed the 
documents which have been exhibited. 

11 . I have heard the learned counsel for the parties 
at length and have gone through the record. The written 
submissions made by the parties and also the rulings cited 
by them are also perused. 

12. The reference as well as complaint are hereby 
taken up altogether for the purpose of decision and they 
are being decided by one common judgement for the sake 
of convenience. The parties have already agreed to that 
the evidence led in reference be read over in both the cases. 
The rulings cited by the parties are the same. The arguments 
advanced by the parties are almost the same since the 
questions involved in both the matter are the same. Both 
the cases have not been clubbed together since the 
clubbing is not permitted under law but they are hereby 
decided by one common judgement for the sake of brevity. 

13. At the very outset I may mentioned that the terms 
of the reference made by the Central Government are not 
happily worded. In fact, the termination letter dt. 3-10-96 
had come into existence prior to the instnt reference by the 
Central Government which has been made by the 
Government under the directions of the Honourable High 
Court. The Government had not chosen to make the 
reference on the receipt of the failure report by the 
concerned Conciliation Officer. The parties to the dispute 
known the actual controversies in between them and they 
have contested the matter in that spirit. No prejudice is 
going to be caused to the Management if the question of 
termination is taken up while deciding both the matters 
although the terms of reference did not specify that. 

14. In fact the answer to the reference made by the 
Central Government can be given in only one line since the 
action of the Management in not taking action upon the 
request made by the workman for reversion cannot be 
justified by law courts. The non-action on the part of the 
Administration or the Management cannot be appreciated 
at all. The Management has the prerogative either to reject 
or accept the representation made by its employee but 
non-action on its part and sleeping over the matter without 
any action cannot be justified by the law courts. Hence, 
this part of the reference can be very well answered in 
affirmative irrespective of whatever defence may be taken 
up by rhe Management. The request for reversion cannot 
be accepted by this Tribunal since it has to be decided first 
by the Management by a reasoned order under the 
information to its employee. Since the question of reversion 
had not been answered in negative by the Management, 
the question of permission to join the employee at Mumbai 
did not arise since it would follow only after the request for 
reversion is allowed by the Management. It may also be 
observed as pointed out by the learned counsel for the 
Management that now the question of considering the 
request for reversion and joining at Mumbai has become 
redundant in view of the different orders passed by the 
Honourable High Court of Bombay in writ petitions and 


more so, when the employee has already joined on 
09-09-1996 at Anklesh war on promotion. 

15. Now, I consider the respective contentions of 
the parties raised before me in both the matters referred to 
above. 

16. FINDINGS : 

ISSUE NO. 1 : The main contention of the 
Management is that Mr. Thomas is not a workman and 
hence his claim is not maintainable. The contention of the 
Management is that in fact Mr. Thomas was promoted to 
the post of Assistant Security Officer in the year w.e.f. 
1-1-1990 and he was discharging the duties of supervisory/ 
Administrative and drawing the salary of Rupees more 
than 1600 He was to supervise the work of Security Staff 
under him with a authority to sanction leave upto 6 days 
and was not the member of Union. Hence he cannot be 
said to be a workman under Section 2(s) of the Act. My 
attention is being drawn to the duties which are to be 
performed by the Assistant Security Officer as per duties 
categorised by the Management. After going through the 
record, I find nothing to substantiate the claim of the 
Management that Mr. Thomas was actually performing 
the duties of Supervisory/Manager. In this regard the latest 
order dt. 9-9-1996 issued by the Management is very 
relevant. This order had been issued by the Management 
when Mr. Thomas reported for duty on 09-9-1996 at 
Anklesh war under the orders of the Honourable High Court 
of Bombay. By means of this order Mr. Thomas was posted 
at Ankleshwar main office as incharge of New Building 
Area to look after all visitors entry at new building and 
other activities. He was asked to sit at New Bldg. Gate 
Office. After going through this order by no stretch of 
imagination it can be inferred that Mr. Thomas was asked 
to discharge any duties of the nature of Supervisory/ 
Administrative/Managerial. There is nothing on record to 
show' that Mr. Thomas actually ever exercised the duties of 
Supervisor. It is true that Mr. Thomas was in the category 
of E-o level of Executive staff being promoted to the post 
of Assistant Security Officer but that by itself does not 
mean that he ceases to be workman unless it is shown that 
the employee actually discharged the duties of Supervisor/ 
Administrative nature. The order dated 09-9-1996, referred 
to above makes it clear that Mr. Thomas was simply posted 
at the Building gate to watch the entry of the visitors. 

17. The learned counsel for the Management cited 
before me 1994 II CUR page 487, Bombay High Court in 
between Sarosh Ramesh Shah vs Balkrishna Pen Pvt. Ltd., 
1994 IICLR page 359 in between S.K. Mani vs. Carona 
Sahu Co. Ltd., 1970IILLJ page 570 in between Burma Shell 
Oil Storage and Distribution Co. of India Ltd. vs. Burma 
Shell Oil Storage and Distibution Employees Union, 1965II 
LLJ page 175 in between Reserve Bank of India vs. AH 
India Reserve Bank Employees Association, 1995LIC 1008 
in between Araikal Rao vs. Ciba Geigy of India Ltd., and 
1999 I CLR page 969 in between Glaxo India Ltd. vs. C. 
Gupta and Anr. in support of his contention on the point 
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of working workman. I have gone through all the rulings 
and conclude that none of them is helpful on the facts and 
circumstances of the present case. The law is settled that 
the nomenclature alone is immaterial for the purpose of 
deciding as to whether a particular employee as a workman 
or not ? For this, it has to be seen as to what are the primary 
duties performed by the concerned employee and that is 
the crux of the matter for ascertaining as to whether the 
employee can be categorized as workman or not. The Matter 
has come up for consideration before the Honourable High 
Court of Bombay as well as Supreme Court in this regard. 
The consistent law is that the duties of the employees are 
to be ascertained first on the facts and circumstances of 
each case. In the latest case reported in 2004 LAB IC 2527 
in between Jayhind Vithoba Mahadik vs. The General 
Manager, Maharashtra Scooters Ltd., the Honourable High 
Court of Bombay held that the petitioner who was Assistant 
Security Officer apprising the duties of Watchman cannot 
be said to be an Officer. Even, the Authority to sanction 
the leave to the watchman or to make their roaster would 
not indicate that the petitioner was not a workman. Similar 
is the position in the instant case. Mr. Thomas is appointed 
as a Assistant Security Officer. He was posted as in charge 
of the Building to look after/monitor the entry of visitor. 
Even if he had the authority to sanction the leave of other 
watchman and to prepare their roaster at the time of the 
posting at Mumbai in the year 1991, it cannot be concluded 
that Mr. Thomas is not a workman, Hence, I, conclude 
Mr. Thomas to be a workman. Issue No. 1 is answered 
accordingly. 

17. ISSUE NO. 2: As referred to above the instant 
reference appears to have become redundant in view of 
the orders passed by the Honourable High Court in writ 
petitions/Review petition. The reference is not barred by 
the principal of resjudicata but the life of the reference 
appears to have come to an end for question of reversion 
since Mr. Thomas has already joined at Ankleshwar on the 
post of Assistant Security Officer. Issue No. 2 is answered 
accordingly. 

18. ISSUE NO. 3 : There can not be any doubt 
about the authority of the Management to reject the request 
of reversion. I do not find any justification for this issue as 
framed. The issue is answered accordingly. 

19. ISSUE NO. 4: Mr. Thomas was bound to move 
to a new station as a consequence of promotion. He had 
no inherent authority to forego the promotion more so, 
when he had given the undertaking in compliance to the 
promotion order that he would move to the new station of 
posting. Further, Mr. Thomas has already joined at 
Ankleshwar under the orders of the Honourable High Court 
and for this reason too this issue has become redundant. 

20 . ISSUE NO. 5 : The main controversy is as to 
whether the workman can be held to have resigned vide 
order dated 03/10/1996 which has been quoted above in 
toto. A bare perusal of the order goes to show that the 
facts are not in dispute. The filing of the writ petitions and 


other proceedings are not in dispute. The orders passed 
by the Courts from time to time have not been disputed. 
The relevant dates of facts of incidence are also not in 
dispute. 

21. It is the admitted position that the workman was 
first directed to join at Ankleshwar by the Honourable High 
Court within six weeks and he was required to join by 
08*8-1996. The workman alleged that he reported to join 
the duties but he was not allowed under the pretext that 
the Management was going to move the Honourable High 
Court against the order. The assertion of the workman that 
he was not allowed to join the duties on 8-8-96 appears to 
be correct in view of the fact that the Management moved 
a Review petition before the Honourable High Court against 
the order dated 26-6-1996. This Review petition was 
dismissed by the Honourable High Court on 06-09-1996 
with the observation that it was a clear case of misuse of 
process of law. The said order has been referred to by the 
Management while passing the termination order dt. 03- 
10-96 in accordance with the direction of the Honourable 
High Court. Mr. Thomas actually reported for duties at 
Ankleshwar on 9-9-96 and he was actually allowed to join 
duites. He therefore, joined as such on 9-9-96. This fulfills 
the first condition of the order imposed by the Honourable 
High Court. 

22. The controversy is regarding the fulfillment of 
the second condition imposed by the Honourable High 
Court, which is regarding the vacation of the quarter. 

23. After Joining on 9-9-96, the workman applied for 
leave which was refused at the initial stage, but was 
subsequently allowed when he informed in writing that the 
Management would be held responsible for non- 
compliance of the condition for vacating the quarter. The 
leave was admittedly granted w.e.f. 17-9-96 to 6-10-96 with 
prefix of 14th, 15 th and 16th September. The workman 
actually left for Bombay on 13th. As alleged, he vacated 
the house on 14th September. He handed over the keys to 
the neighbour to deliver at the office. It was not received 
by the Management and the neighbour was directed to 
hand over the possession to the Estate Department of the 
O.N.G.C. The neighbour could not contact the workman 
immediately. Atlast, the key of the quarter was received by 
the Estate Department on 1 st October 1996. The contention 
of the Management is that the workman did not vacate the 
quarter by 17-9-1996 as required by the Honourable High 
Court of Bombay and he therefore, failed to fulfill this 
condition. I feel that the assertion of the workman is 
apparently believable. The Management appears to have 
been interested in somehow or the other to get rid of the 
workman and for this reason did not receive the keys before 
17-9-96 and showed the vacation on 01-10-96.1 feel that 
the second condition of the vacation of the quarter is also 
fulfilled by the workman. Hence, this could not be a basis 
for holding the non-compliance of vacation of the quarter 
on the part of the workman for treating him to have resigned 
from the service. 
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24. The deeded resignation is also held to be on the 
ground that the workman failed to resume duties in view of 
the fact that his leaves were cancelled on account of 
exigencies of the services and for which he was informed 
by a telegrams dated 19-9-96 and 27-9-1996. No doubt, these 
telegram are reported have been issued but they have been 
issued at the address of the quarter which was already 
vacated by the workman on 14-9-1996. There is nothing on 
record to show that these telegrams were actually served 
to the workman. Mere issuance of the telegrams is not by 
itself sufficient unless the workman is communicated with 
those telegrams. There is nothing on record to show that 
the workman had come to know about the cancellation of 
the leaves. Hence, the workman could not be held 
responsible for not reporting for duty after cancellation of 
leave. That being so, this could not be a ground for 
concluding that the workman did not comply the orders for 
resuming the duties after cancellation of leave. It may be 
worthwhile to mention over here that the termination letter 
dt. 03-10-1996 has been delivered to the workman at his 
new address which was given by the workman along with 
the leave address while proceeding for leave. This 
termination letter was not dispatched to the workman at 
address of the quarter which was vacated by the workman 
on 14-9-1996 meaning thereby the Management had the 
knowledge of the alternate address but the telegrams were 
not being sent deliberately at the address. In this view of 
the matter the contention of the Management that the 
continued absence of the workman from the place of posting 
after cancellation of the leave amounts to gross misconduct 
under the O.N.G.C. Conduct and Discipline and Appeal 
Rules 1994, is not acceptable. Further, the contention of 
the Management that non-action for indiscipline in view of 
the clause 4 of the order dated 26-6-1996 in Writ petition 
No. 930 of 1996 regarding the deemed resignation is also 
not acceptable. Hence, the contention of the Management 
that the workman is deemed to have resigned from the 
service with retrospective effect i.e. 15-8-1993 is not 
acceptable. In fact, the management appears to have flouted 
the orders of the Honourable High Court and has acted in 
such a manner that the workman is not permitted to continue 
in service for no fault of his. The Issue is answered 
accordingly. 

25. ISSUE NO. 6 : The question of promotion and 
consequential benefits from June 1993 does not arise since 
the workman insisted for reversion and did not work at the 
post of Assistant Security Officer till 9-9-1996 when he 
actually joined as such under the order of High Court of 
Bombay. The issue is answered accordingly. 

26. Besides the aforesaid issues, the learned counsel 
for the Management also contended that this Tribunal has 
got no jurisdiction since the matter related to Ankleshwar. 

I feel that the question of territorial jurisdiction loosen its 
importance in view of the orders passed by the Honourable 
High Court of Bombay from time to time and further on 
account of the fact that the reference has been made by the 
Central Government to this Tribunal. The Central 
Government has powers to refer the matter of any Industrial 


Tribunal through out India. The reference cannot be said 
to be bad on account of want of territorial jurisdiction which 
has been made by the Central Government for the sake of 
convenience. The Management cannot be permitted to raise 
the question of territorial jurisdiction in view of the facts 
and circumstances of the matter in hand referred to above. 

27. The learned counsel for the Management also 
raised the point that the petition under Section 33-A is not 
maintainable. For the purpose of interpretation of Section 
33 and 33-A of the Act he has cited a judgement of 
Honourable High Court of Calcutta decided on 10-2-1958, 
AIR 1958 Cal 1273 in between Mcleod and Co. vs. Sixth 
Industrial Tribunal, West Bengal and Ors. 

28. The learned counsel for the workman,cited AIR 
2000 Supreme Court 3110 in between Blue Star Employees 
Union vs. Ex. Off. Principal Secretary to Government and 
another; AIR 1977 Supreme Court 1229 in between The 
Bhavnagar Municipality', vs. Alibhai Karimbhai and others, 
AIR I960 Supreme Court 160 in between Punjab National 
Bank Ltd., vs. All India Punjab National Bank Employees 
Federation and another, AIR 1971 SC 2417 in between The 
Hindustan General Electrical Corporation Ltd. vs. 
Bishwanath Prasad and Anr. (Civil Appeal No. 2167 of 1966 
and lastly the decision given by the Honourable Supreme 
Court (Full Bench) Civil Appeal Nos. 87-88 of 1986 decided 
on 17-1-2002 in between Jaipur ZilaSahakariBhoomi Vikas 
Ban Ltd. vs. Ram Gopal Sharma and Qrs. to show that the 
present complaint under Section 32-A of the Act is 
maintainable and it has to be treated as a reference. 

29. Having gone through the relevant law and the 
admitted facts and circumstances of the present case. I feel 
that the Application under Section 33-A of the Act is 
definitely maintainable. It does not stand to reason that 
there is no violation of section 33 of the Act for the reason 
that no proceedings were pending on the date of the 
impugned order dated 03-10-1996.1 feel that in view of the 
orders passed by the Honourable High Court in the Writ 
petitions/Review petitions and .the matter pending with 
the Government for deciding as to whether the reference 
be made or not and the fact that the reference came forward 
just after the date of the impugned order, goes to show that 
the present Complaint is maintainable and the law is also 
settled on the point that the workman would be deemed to 
be in employment if the order of termination is held to be 
bad and set aside. 

30. In the case in hand the termination is not there 
for any misconduct as an outcome of domestic enquiry 
after charge sheet or for any loss of confidence by the 
management. The termination is there under the theory of 
‘deemed resignation’ which is not acceptable as held above 
and hence the workman is deemed to be in employment 
with all consequential benefits w.e.f. 09-9-1996 and he would 
be entitled to 50% of back wages. 

The reference No. CGIT-34 of 1996 and Complaint 
No. CGIT-1/2002 are disposed of accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
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New Delhi, the 21 st April, 2006 
S.O. 1972 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Mumbai-I now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Kuwait Airways and their workmen, which 
was received by the Central Government on 20-04-2006 

[No. L-11012/92/1998-IR (C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1 , MUMBAI 
PRESENT: 

Justice.Ghanshyam Dass, Presiding Officer 
REFERENCE NO. CGIT-21 OF 1999 
PARTIES: 

Employers in relation to the management of 
Kuwait Airways 

AND 

Their workmen 

APPEARANCES: 

For the Management : Ms. Shobha Gopal, Advocate 
For the Workman : Mr. R.B. Chavan, Advocate 

State : Maharshtra 

Mumbai, dated this the 7th day of April, 2006. 

AWARD , 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short). The terms of reference given in the schedule are 
as follows: 

“=FTI ?ft QrUUI, Zt cfft 

-qr3p[#3T % WTcft? £RT tW ^ ^pf «K<rlld 

•3 fafa 3FJ3H t? 

2 . < 1 ^ 1 -9-96 ^ 24-11 -96 ®FT R 1^11 WTT 
^TFftf^rf "t? 

3 . 15-7-92 Tgr 16-6-95 ^ % HR 

■qrft % t? 


JR #? -ft TTFcT % RT7 f?" 

It may be mentioned that date as 16-6-1996 is wrongly 

typed in original terms of reference as the actual date 

is 16-6-1995. 

2. The instant reference is raised by M/s. Kuwait 
Airways Corporation Association (hereinafter referred to 
as the Ilnd party) on behalf of its member Mr. Cornelius 
Pereira (hereinafter referred to as workman) who was an 
employee of M/s. Kuwait Airways Corporation (hereinafter 
referred to as 1 st party Company). The workman was working 
as a Foreign^Travel Tax Collector (in short called as FTT 
collector). He was appointed by the Department letter dt. 
28-8-1991 for a period of 12 months. Since the nature of the 
work was of perennial in nature, he continued with the 
work by means of fresh appointment. He was working in 
the shift running from 2.00 a.m. to 10 a.m. However, all of 
sudden on 31-8-1996, the workman was asked to do his 
duties other than FTT as helping Accountant in the morning 
shift from 9.00 a.m. to 5.00 p.m. No notice regarding the 
change of service condition as required under Section 9-A 
of the Industrial Dispute Act (hereinafter referred to as the 
Act) was given by the Company to the workman. The 
workman was not allowed to perform his duties in the 
morning shift from 2.00 a.m. to 10.00 a.m. since 1-9-1996 
and he was posted to perform the duties in the general 
shift. The request of the workman for working in the morning 
shift was not accepted by the Company with the result, he 
approached the Ilnd party for redressal of his grievance. 
Hence, the Industrial Dispute was raised by the Ilnd party 
on behalf of the workman. The workman also contended 
that the two settlements signed by the 1 st party as well as 
Ilnd party dated 15-7-1992 and 16-6-1995 were there which 
were binding upon the 1st Party but the benefit of the 
aforesaid settlement was not extended to the workman on 
the ground that he was not a member of the Ilnd party at 
the time when the aforesaid settlement had been arrived at. 
It is submitted that such situation had earlier been also 
with the result, 50 workmen had raised the Industrial Dispute 
and the Honourable High Court of Bombay had passed the 
order for extension of the. benefits of the aforesaid 
settlements to those 50 workmen and the same had been 
actually implemented and the benefits given to the aforesaid 
workmen. The workman Mr. Cornelius Pereira has been 
deliberately refused the benefits of the aforesaid 
settlements. The workman has been falsely charge sheeted 
and suspended with a view to create pressure upon him. 

, 3. The Company has filed the written statement. It 
has denied the claim of the Ilnd party on both the counts. 
It is alleged that the workman could be deployed for work 
in any of the shift and it was not obligatory upon it to 
permit the workman to perform his duties in the morning 
shift only firpm 2.00 a.m. to 10.00 a.m.. No such condition 
was there in the Appointment letter. The direction to the 
workman to perform the duties in. the General shift cannot 
be said to be change in the service condition and hence no 
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notice under Section 9-A of the Act is required for it. The 
workman is not entitled to the benefits of the settlements 
in questions since those settlements were applicable to 
the Ilnd party and its workmen who were permanent. The 
workmen in question was neither permanent nor a member 
of the Ilnd party and hence he cannot claim the benefit of 
the settlement in question. 

4. The following issues arise for consideration : 

(i) Whether the workman in question was rightly 
asked to perform the duties in the General shift? 

(ii) Whether the non-payment of salary to the 
workman for the period w.e.f. 1-9-1996 to 
24-11-1996 is legal? 

(iii) Whether the workman is entitled to the benefits 
of the settlement dt. 15-7-1992 and 16-6-1995? 

5. The workman filed his own affidavit in lieu of his 
examination in chief. He has been cross examined by the 
learned counsel for the Company. The Company has not 
led any oral evidence. The parties have filed documents 
and the same are duly accepted. 

5-A. I have heard the learned counsel for the parties 
and gone through the record and also the written 
submissions filed by them. 

6. Issue No. 1: On a perusal of the evidence available 
in record, this much is clear that there is no condition 
precedent with the employment of the workman in question 
that he would perform his duties in the morning shift, i.e. 
2.00 a.m. to 10.00 a.m. only. It is definitely misconceived 
plea raised by the workman that he cannot be forced by the 
Company to perform his duties in the general shift or in 
any other shift and it amounts to change in the service 
condition. Section 9-A of the Act reads as under : 

9-A Notice of change : No employer who proposed 
to effect any change in the conditions of service 
applicable to any workman in respect of any matter 
specified in the Fourth Schedule, shall effect such 
change ,— 

(a) without giving to the workman likely to be 
affected by such change a notice in the prescribed 
manner of the nature of the change proposed to be 
effected; or 

(b) within twenty-one days of giving such notice : 

Provided that no notice shall be required for 
effecting any such change — 

(a) where the change is effected in pursuance of 
any [settlement or award] : or 

(b) where the workman likely to be affected by the 
change are persons to whom the Fundamental and 
Supplementary Rules, Civil Services (Classification, 
Control and Appeal) Rules, Civil Services 
(Temporary Service) Rules, Revised Leave Rules, 
Civil Service Regulations, Civilians in Defence 
Services (Classification, Control and Appeal) Rules 
or the Indian Railway Establishment Code or any 


other rules or regulations that may be notified in 

this behalf by the appropriate Government in the 

Official Gazette, apply. 

7. The matter in controversy had earlier been before 
the Honourable High Court of Bombay in a case between 
Steamships Ltd. 1998 IICLR 45 wherein the Honourable 
High Court held that change in the shift timings do not fall 
within item 4 of the Fourth Schedule tfnd that being so, the 
provisions of Section 9-A were not attracted. Similar is the 
case in hand. The workman has simply been asked to 
perform his duties in the general shift as Assistant to 
Accountant. The nature of FTT was also almost the work 
of the Accountant. The direction of the Company asking 
the workman to perform his duties in the general shift cannot 
be said to be illegal in any manner. The terms of appointment 
made it clear that he could be utilized in any of the shifts of 
the Company. In this circumstance, I conclude that Issue 
No. 1 in affirmative since no notice under Section 9-A of 
the Act is required at all. 

Issue No. 2 : Admittedly, the workman remained 
absent w.e.f. 1-9-1996 to 24-11-1996 since he insisted to 
allot the duty in the morning shift. His insistence is not 
found to be acceptable under the law as held above. He 
thus, remained absent from duty w.e.f. 1-9-1996 to 
24-11-1996 for no just and valid reason. It is not a case in 
which he was not allowed to perform his duties by the 
Company. In fact, the workman himself chose not to do the 
duty in the general shift. Hence, he has been rightly marked 
as absent for the aforesaid period and that being so, he 
cannot claim the salary for the aforesaid period in the law 
for no work no pay. The action of the Company the law for 
no work no pay. The action of the Company for non¬ 
payment of .the salary for the aforesaid period is legal and 
justified. The issue is answered accordingly. 

10. The workman is definitely entitled to the benefits 
of the two settlements in question dt. 18-7-1992 and 
16-6-1995 for the obvious reason he would be deemed to 
be a permanent employee of the Company since he 
admittedly performed the duties for more than 240 days in 
one year running from the date of appointment i.e. 
28-8-1991. He performed the duties for whole of the year 
without any break. After a temporary break, he was again 
given appointment letter and continued the service. By 
operation of law the workman would be deemed to be a 
permanent workman of the Company. That being so, he 
became the member of the Ilnd party under the law. He 
rightly accepted the membership of the Ilnd party and the 
Ilnd party has rightly espoused the claim of the workman. 
The question of extending the benefits of the aforesaid 
two settlements to 50 workmen had earlier been there and 
the Honourable High Court of Bombay has extended the 
benefits of the aforesaid settlements and the same has 
been admittedly implemented. That being so, it leaves no 
room for doubt that the benefit of the aforesaid settlement 
is not to be given to the workman in question. This plea of 
the Company is definitely devoid of any merits. Since the , 
Company has -already been directed by the Honourable 
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High Court of Bombay to extend the workmen. Similar theory 
would be applicable to the present workman and he is also 
entitled to the benefits of the aforesaid settlements. The 
issue is answered accordingly. 

11. Hence, in view of my finding on the aforesaid 
issues I conclude that action of Second Party in non¬ 
payment of the wages for the period in question w.e.f. 
1-9-1996 to 24-11-1996 is justified and that workman is 
entitled to the benefits of the settlements in question dated 
15-7-1992 and 16-6-1995. 

12. The Award is made accordingly. 

GHANSHYAM DASS, Presiding Officer 
fwt,21 3T$cT,2006 

W.3TT. 1973.-3t1^P|ch faqiq 1947 (1947 

14) ^ «nrr 17 ^ rt. ^\. 

%. % ^ Pl<tW<=hl % qfq, 

*mjq-I%-qqrz (witM 95/1995) 

qrt T4^P»ifi ri d qrt# ^ 20 - 4-2006 ^ rtrt 

[R. W-20012/279/ 1992-anf 3TR (Rt-I)] 

New Delhi, the 21 st April, 2006 

S. O. 1973 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 95/1995) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Dhanbad-I now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workmen, \yhich was 
received by the Central Government on 20-04-2006 

[No.L-20012/279/1992-IR (C-I) 
S.S. GUPTA, Under Secy. 
4NNEXURE 

BEFORE THE 2NTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1 , DHANBAD 
In the matter of a reference U/s. I0(l)(d) (2A)of the 
Industrial Disputes Act, 1947 
Reference No. 95 of 1995 

Parties: Employers in relation to the management of 
Dugda Coal Washery of M/s. B.C.C. Ltd. 

AND 

Their workmen 

Present : SHRISARJU PRASAD, Presiding Officer 

APPEARANCES 

For the Employers : ShriR. N. Ganguly, Advocate 
For the Workmen : Shri D. Mukherjee, Advocate 
State: Jharkhand. Industry : Coal. 

Dated, the 6th April, 2006 


AWARD 

1. By Order No. L-20012/279/92-I.R. (Coal-I) dated 
22-8-1995 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section 1 and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of the Union for the 
regularisation of the services of S/Shri Nand Kishore 
Singh and 42 others (as per list enclosed) by the 
management of Dugda Coal Washery of M/s. Bharat 
Coking Coal Ltd. is justified? If so, to what relief are 
the concerned workmen entitled ?” 

2. The case of the sponsoring union is that the 
concerned workmen whose names find place in the terms 
of reference, were engaged by the management of Dugda 
Coal Washery, one of the units of M/s. B.C.C. Ltd. from the 
year 1984 alongwith large number of other similar workmen 
for performing duties within the washery plant and were 
designated as plant cleaning job workers. They were 
required to perform duties, namely, re-loading fallen coal 
on conveyor belt, cleaning of drums below the conveyor 
line, properly oiling and greasing the drums to make 
movement of the belt normal, cleaning of connected 
machines to remove jam, cleaning floors from odd materials 
or general cleaning, join hands with maintenance staff 
during break down in any section of the plant or any job 
within the plant under orders from Chargeman/Foreman 
or Plant Engineer. The management have issued gate pass 
for entry into the Plant and attendances are recorded at the 
gate by the management personnel. The entire arrangements 
and actions are done under the administrative control of 
the officers of hte management of Dugda Coal Washery, 
but they are being paid wages through some intermediary. 
The management have regularised in permanent 
employment 64 of similarly placed workmen after an award 
of the Tribunal, but they have made discrimination in the 
matter of regularisation of these concerned persons who 
are 43 in numbers. In the circumstances mentioned above, 
the sponsoring Union i.e. Coal Washeries Workers Union 
raised the dispute with a prayer for regularisation of the 
services of S/Shri Nand Kishore Singh and 42 others whose 
names find place in the list enclosed in the reference order by 
the management of Dugda Coal Washedry of M/s. B.C.C.L. 

3. The case of the management, on the other hand, 
is that the reference is not legally maintainable. The demand 
of the sponsoring union for regularisation of contractor 
workers who had worked for sometime or other in 
connection with contract jobs awarded to some 
construction contractors is not genuine. As a matter of 
fact all the concerned persons are job seekers. The further 
case of the management is that in the coal washery there 
are various plants and machineries for the purpose of 
storage of ROM coal from the collieries which is crushed in 
a crusher and the crushed coal is transported through 
conveyor belt to the washery plant where the coal is washed 
and separated into different grades. The best quality coal 
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is stored in a bunker whereas the middling is stored in 
another bunker. The rejection flows out and is stored in 
another bunker. Lastly the slurry is separated and removed 
and the pond is kept clean. According to the management, 
for carrying on day to day operation, the management has 
got permanent work force and there is no requirement of 
engagement of contract labour on such job. In course of 
time with the issue of notification prohibiting engagement 
of contract labour on the jobs of removal of slurry, 
transportation of middlings, rejection etc. the contract 
system was abolished and permanent workers were engaged 
on such jobs, either by fresh recruitment or by 
regularisation of contract workers. The management has 
admitted that in the process of transportation of coal, the 
crushed coal or washed coal, middlings etc. through a 
system of conveyors, some spillage takes place on the 
way and the regular workmen in-charge of keeping watch 
over such matters were provided with some helpers to get 
the spilled coal collected and put it back on the conveyors. 
The management had previously entrusted the job of 
removal of spilled coal and putting the same into the 
conveyors and keeping watch over the movement etc. to 
contractors, but after abolition of the contract system the 
management put its own workmen and the contractors 
workers who offered themselves for the employment were 
taken on the roll of the management. The management has 
further submitted that there is no requirement of the 
concerned workmen to be engaged on regular basis and 
the question of their absorption under the management 
even if they have worked for sometime as contractor 
workmen is out of question and therefore, the management 
cannot regularise them on the roll of the company. The 
management further denied the relationship of employer 
and employee in between the management and the 
concerned persons. 

4: The point for decision in this c^se is whether there 
is relationship of employer and employee in between the 
management of Dugda Coal Washery and the concerned 
persons whose names find place in the reference order ? If 
so, are they entitled for regularisation ? 

5. The sponsoring union in order to prove that there 
is relationship of employer and employee in between the 
management and the concerned persons have examined 
WW-1—Rain Singh, one of the contractors, who has clearly 
stated that he was labour supplier at Dugda Coal Washery 
in the name of his firm, Balraj Construction Company. He 
has further stated that the Engineer and Supervisor of the 
Washery used to specify in the morning the number of 
labourers which they required and he used to send such 
number of labourers who were doing the job of plant 
cleaning. He has further stated that for entry into the 
premises of the washery gate pass for every month used to 
be prepared in the name of the labourers. Every day the 
management used to issue a slip mentioning the name of 
labourers engaged for the jo,b inside the washery premises. 
The management also used to get monthly list of labourers 
engaged by them and on that basis the management used 
to make payment of wages to the concerned persons and 


this witness used to get 15% as commisson in addition to 
the wages of the workers. He has produced and proved 
zerox copy of gate passes duly signed by the officer of the 
washery and C.I.S.F. which have been marked Ext. W-l 
series. He has also proved zerox copy of payment sheets 
of the concerned persons and attendance register-cum- 
payment register marked Exts. W-2 and W-3 series. Besides 
that he has proved zerox copy of the work order issued to 
this witness. In cross-examination he has further stated 
that he used to get work-order on monthly basis. Regarding 
gate pass he has said that original gate passes were used 
to be deposited in the C.I.S.F. He has clearly stated that 
the work of the concerned persons was being supervised 
by the Supervisor and Engineer of the washery. From the 
documents proved by this witness it is clear that the 
concerned persons were regularly working in the Dugda 
Coal Washery as plant cleaning mazdoor. 

6. WW-2—R.D. Yadav is Sr. Store Keeper at 
Dugda Coal Washery and also General Secretary of the 
sponsoring union, who has clearly stated that the 
concerned persons were doing the job of plant cleaning 
which is under prohibited category of job under Contract 
Labour (Regulation & Abolition) Act. He has proved 
duplicate copy of attendance books which were prepared 
in duplicate for noting the attendance of hte concerned 
workmen every day. The original copy of the same was 
being retained by the management and duplicate copy used 
to be remained in the custody of the workmen, he has 
further said that duplicate attendance books contain 
signature of Supdt. Engineer, D. Narain and B.C. Jha who 
are at present Sr. Executive Engineer, he has further said 
that there is signature of Cleaning Supervisor also in the 
duplicate attendance books, besides the signature of 
Chargeman, N. K. Jha, K.K. Mukherjee, Salauddin etc. In 
all 9 such attendance books have been filed which have 
been marked Ext. W-5 to W-5/8. These attendance books 
which contain the signature of the officers of the Coal 
Washery also go tv show that the concerned persons were 
regularly working continuously in the Dugda Coal Washery 
as plant cleaning mazdoor and their attendance used to be 
more than 240 days in a calendar year. 

7. WW-3—Achelal Mahto is one of the concerned 
workmen and he has stav ‘ at they had been working as 
plant cleaning mazdoo; from 1981 to 1992 and when they 
made demand for regularisation and reinstatement in the 
job they were stopped from service from 1992, without 
compliance of the legal provrV ns. From the evidence of 
WW-2 and WW-3 it apeau that their demand for 
reinstatement and regularisation was not conceded and 
then they have raised the present dispute. 

8. From the evidence of these three witnesses 
examined on behalf of the sponsoring union and the 
documents filed by the union it is clear that the concerned 
persons were vo-’^ng as plant cleaning mazdoor in Dugda 
Coal Washery v,.=?c!; »s prohibited category of job and 
their work was being supervised by the management, but 
the payment of wages was being made through some 
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contractors. Thp management has not filed any registration 
certificate regarding registration of the management as 
principal employer for engagement of contractor nor they 
have produced any licence of the contractor. The 
management has not even filed attendance register, wage- 
sheet and gate pass register which were directed to be filed 
by this Tribunal on request of the sponsoring union. 
Therefore, it shall be presumed that the management has 
suppressed those documents and therefore adverse 
inference will have to be drawn against the case of the 
management. 

9. The management has examined only one witness 
who is MW-1— J.S. Srivastava who is Superintending 
Engineer at Dugda Coal Washery. He has come to say that 
none of the concerned persons had worked in the said 
.Coal Washery. However, he has admitted that the 
management issue Identity Card, Gate pass to permanent 
employees and the contract workers are also required to 
have gate pass to work inside the plant. He has stated that 
the concerned persons might be contractor workmen who 
was entrusted with some civil construction work outside 
the washery premises. However, in cross-examination he 
has admitted that contract job was assigned to Balraj 
Contractor and Ram Singh (WW-1) was also a contractor. 
Besides that Raj Enterprises and Boby Engerprises were 
also contractors. He has admitted that in the wage-sheets 
by which payment of wages were made by the contractor 
to its workmen was also signed by the management 
representative. He has admitted that in Ext. W-2 series there 
is signature of the management representative. He has also 
admitted that there is signature of management 
representative in Ext. W-3. He has admitted that they 
preserve the copies of application by which gets passes 
are issued to the contractor’s workers and records of gate 
passes issued are also maintained in the washery. He has 
admitted that those documents are available with the 
managemet but yet the management has not filed the 
same. 

10. From the evidence of the sponsoring union as 
well as from the evidence of the management it is clearly 
established that the concerned persons were engaged in 
plant cleaning job which is prohibited category of job and 
they were continuously working from 1981 upto sometime 
in the year 1992, but they have been illegally stopped form 
work without compliance of the legal provision as contained 
under Sec. 25-F of the Industrial Disputes Act, therefore, 
the action of the management in stopping work to the 
concerned persons without comlying of Sec. 25-F of the 
I.D. Act is not justified. 

11. MW-1 has come to say that now the management 
has got surplus plant cleaning workers because one unit 
of the washery is closed, but the management has not filed 
any paper showing the closure of one one unit of the 
washery nor they have taken this plea in their written 
statement. At no point of time the management has filed 
any application stating that one unit of the washery is 
closed therefore they have got surplus plant cleaning 


mazdoor. Therefore, in absence of such documents and 
plea it is difficult to believe that one plant of the washery 
has been closed. 

12. From the discussions made above, I find that 
the demand of the sponsoring union for regularisation of 
the services of Nand Kishore Singh and 42 others, as per 
list enclosed in the reference order, by the management of 
Dugda Coal Washery of M/S. B.C.C. Ltd., is justified and 
they are entitled for regularisation as permanent plant 
cleaning mazdoor under the management of Dugda Coal 
Washery. They are also entitled for reinstatement into 
service but without back wages. 

13. In the result, I render following award. 

The demand of the union for regularisation of Nand 
Kishore Singh and 42 others, whose names find place in 
the list ehnclosed in the reference order, by the management 
of Dugda Coal Washery of M/S. B.C.C. Ltd. is justified and 
the concerned workmen are entitled for reinstatement into 
employment as plant cleaning mazdoor and regularisation 
as permanent plant cleaning mazdoor. The management is 
directed to implement this award w'ithin 30 days form the 
date of publication of the award. 

SARJU PRASAD, Presiding Officer 
21 2006 
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New Delhi, the 21 st April, 2006 

S. O. 1974.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 29/1993) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman,.which was 
received by the Central Government on 21 -4-2006 

[No.L-20012/358/1995-IR (C-I) 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of a reference U/s. 10( 1 )(d) (2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 29 of 1993 
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PARTIES: Employers in relation to the management of 
Sudamdih Shaft Mine of M/s. B.C.C Ltd.and 
their workman. 

APPEARANCES: 

On behalf of the workman : Shri K. N. Singh, Advocate 
On behalf of the employers : Mr. B. M. Prasad, Advocate 
State: Jharkhand Industry : Coal. 

Dated, Dhanbad the 29th March, 2006 

AWARD 

1. The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/358/95-IR (Coal-I), dated, the 20th November, 
1996. 

SCHEDULE 

“Whether the action of the management of Sudamdih 

Area of M/s. BCCL in denial of allowing Sh. Rajgirih 

to join his duty is legal and justified ? If not, to what 

relief is the said workman entitled ?” 

2. The case of concerned workman according to 
Written Statement submitted by the sponsoring Union on 
his behalf in brief is as follows :— 

The sponsoring Union submitted that the concerned 
workman got his appointment in the year 1980 being son- 
in-law of Smt. Shanti Bourin who was an employee of South 
Tisra Colliery. They alleged that Disciplinary Authority 
issued a chargesheet bearing No. 8361 dtd. 13-9-87 against 
the concerned workman alleging that he obtained service 
under the management by way of fraudulent means claiming 
himself as son-in-law of Smt. Shanti Bourin knowing fully 
well that he had no manner of relationship with her. They 
alleged that after rendering continuous service for a period 
of seven years the management brought that baseless 
allegation against him. However, he submitted reply to the 
said charge sheet denying the allegations brought against 
him but management without accepting his reply initiated 
domestic enquiry against him and thereafter based on the 
report of the enquiry officer dismissed him from service 
w.e.f. 22/23-3-90 illegally arbitrarily and violating the 
principle of natural justice. Thereafter he submitted 
representations to the management with prayer for his 
reinstatement but to no effect and for which he raised 
Industrial dispute before the ALC (C), Dhanbad for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

Sponsoring union accordingly on behalf of the 
concerned workman submitted prayer to pass award 
directing the management to reinstate him in service from 
the date of his dismissal with full back wages and other 
consequential relief setting aside that order of dismissal. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. 


They submitted that the concerned workman posed 
himself as dependent son-in-law of Smt. Shanti Bourin/ 
Shanti Bhuini got his employment at South Tisra Colliery 
after her death in the year 1980 as per the provision of 
N.C.W.A. 

They disclosed that in the year 1987 it was found 
that concerned workman was not the son-in-law of the 
aforesaid concerned lady and for which he was not entitled 
to get employment in her place on compassionate ground. 
They submitted that it was exposed that the concerned 
workman is the son-in-law of Rajnarain Singh an important 
officer bearer of Janta Majdoor Sangh. Moreover, he was 
found to be cousin brother of Sri Tejnarain Singh, the 
Sarpanch who have false certificate to the concerned 
workman describing him as son-in-law of Smt. Shanti 
Bourin/Bhuirii. They alleged that he dropped his title 
“Singh” in order to avoid his actuai identification and his 
relationship with Sri Rajnarain Singh, the local leader of 
Janta Mazdoor Sangh under whose direct connivacance 
he got service. 

They submitted that the name of the wife of the 
concerned workman is Smt. Sabapati Devi who happens to 
be the sister-in-law of his elder brother Rajdeo Singh. 
Accordingly it was cut an out a false claim that he was son- 
in-law of Smt. Shanti Bourin. The allegation in issue was 
duly enquired into by the Security Department as well as 
by the Vigilance Department and a chargesheet dt. 

12/13-9-87 was issued to him for his false declaration that 
he was son in-law of Smt. Shanti Bourin and got his 
employment disclosing that relationship. They submitted 
that after receipt of the said chargesheet concerned workman 
submitted his reply denying all the charges brought against 
him. But as his reply was not satisfactory a domestic enquiry 
was initiated against him. It has been submitted by the 
management that in course of hearing the enquiry officer 
gave the concerned workman full opportunity to defend 
his case properly. After completion of that enquiry the said 
Enquiry Officer submitted his report holding the concerned 
workman guilty to the charges brought against him. The 
Disciplinary Authority considering all aspect dismissed 
the concerned workman from service. 

Management accordingly submitted prayer to pass 
Award rejecting the claim of the concerned workman/ 
sponsoring union. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of Sudamdih 
Area of BCCL in denial of allowing Sh. Rajgirih to 
join his duty is legal and justified ? If not, to what 
relief is the said workman entitled ?” 

5. FINDING WITH REASONS 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into consideration 
on preliminary point if domestic enquiry held against the 
concerned workman was fair, proper and in accordance 
with the principle of natural justice. The said issue on 
preliminary point was disposed of vide Order No. 35 
dtd. 8-12-2005 in favour of the management. 
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Now on merit it is to be taken into consideration 
whether the management have been able to substantiate 
the charge brought against the concerned workman and if 
so whether there is scope to review the order of dismissal 
in view of the provision as laid down U/s. 11A of the I.D. 
Act., 1947. 

Considering the materials on record there is no 
dispute to hold that Smt. Shanti Bourirt/Bhuini was an 
employee of South Tisra Colliery. There is no dipute to 
hold that the concerned workman claiming himself to be 
dependent son-in-law of said Smt. Shanti Bourin/Bhuini 
got his employment under the management in the year 
1980 on compassionate ground as per provision of 
N.C.W.A. It is the specific claim of the concerned workman 
that he was son-in-law of Smt. Shanti Bourin/Bhuini but 
management taking false plea denying his relationship with 
said lady a/ter performing service continuoulsy for seven 
years issued a charge sheet to him and disbelieving his 
reply intiated domestic enquiry against him. Thereafter, 
based on the report of the enquiry officer dismissed him 
from service illegally and arbitrarily violating the principle 
of natural justice. 

On the contrary it has been specifically asserted by 
the management that during enquiry conducted by the 
Security Department as well as Vigilance Department it 
exposed that concerned workman’s actual name is Rajgirih 
Singh who is son-in-law of Rajnarain Singh and important 
officer bearer of Janta Mazdoor Sangh and Cousin brother 
of Tejnarain Singh, the Sarpanch who gave him a false 
certificate disclosing that he was son-in-law of Smt. Shanti 
Bourin/Bhuini. To get employment fraudulently he also 
omitted his title and identified himself as Rajgirih son-in- 
law of Smt. Shanti Bourin/Bhuini. 

As prima facie case was made out management 
issued a chargesheet to him dt. 12/13-9-87. Concerned 
workman after receipt of the chargesheet submitted his 
reply denying the charges brought against him. During 
hearing the chargesheet and its reply given by the 
concerned workman were marked as Ext. M-l and M-2 
respectively. 

It is admitted fact that concerned workman got his 
employment under the management on compassionate 
ground as per provision of NCWA after the death of his 
mother-in-law Smt. Shanti Bhuini/Bourin wife of Maharaj 
Bhuiya. According to management as he obtained 
employment by fraudulent means a chargesheet was issued 
to him and based on the same a domestic enquiry was 
initiated. During hearing of enquiry proceeding apart from 
submitting certain documents including report of the 
District Magistrate, Mungyer management examined two 
witnesses viz. H.S. Airy, Senior Security Officer as MW-1 
and P.S. Ramchandran, Asst. Chief, Vigilance Officer as 
MW-2. On the contrary the concerned workman examined 
three witnesses i.e. WW-1 to WW-3. WW-1 is Maharaj 
Bhuia who claimed himself as father-in-law of the concerned 
workman. MW-1 at the time of his examination by the 
Enquiry Officer disclosed that during enquiry conducted 
by the Security Department revealed that actual name of 


the concerned workman is Rajgirih Singh not Rajgirih and 
he is son-in-law of Sri Raj Narain Singh who is an active 
office bearer of Janta Mazdoor Sangh. It has been further 
disclosed by the witness that Sarpanch Tejnarayan Singh 
who issued a false certificate in the name of the concerned 
workman that he is son-in-law of Smt. Shanti Bourin is his 
cousin brother. 

From the statement of MW-2 i.e. P.S. Ramchandran 
which was recorded by the enquiry officer reveals that an 
enquiry was conducted by S.P. Chapra and the report 
submitted on that part vide letter No. CB/84-87/66 Date 
13-1-88 exposed that concerned workman was already 
married and the name of his wife is Sabapati Devi and her 
name were enrolled in the voter list in Serial No. 99. During 
that enquiry address of Smt. Shanti Bourin given by the 
concerned workman was also verified and found that no 
such lady named Smt. Shanti Bourin ever lived in that 
village. During that enquiry it further revealed that 
Smt. SabaPati Devi wife of Rajgirih is sister-in-law of his 
elder brother Rajdeo and accordingly it established that 
the concerned workman did not marry and daughter of 
Smt. Shanti Bourin. 

On the contrary the concerned workman at the time 
of giving his statement to the enquiry officer disclosed 
that he himself and Smt. Sabapati Bourin daughter of 
Smt. Shanti Bourin were employees under a Contractor 
and at that time they fell in love with each other. Thereafter 
it was Maharaj Bhuia husband of Smt. Shanti Bourin 
arranged for their marriage in the year 1970 and since then 
they are living as husband and wife. He further disclosed 
that in the year 1979 said Shanti Bourin died and her 
husband i.e. His father-in-law Maharaj Bhuiya nominated 
him for his employment under the management. During his 
cross-examination he admitted that by caste he is “Rajput” 
and though there is no system in their society for inter 
caste marriage subsequently his marriage with Sobapati 
was accepted by his society and family members. 

WW-1 i.e. Maharaj Bhuia husband of late Shanti 
Bourin during giving his statement admitted that his 
daughter Sobapati Devi married the concerned workman 
and after the death of his wife his said son-in-law was 
offered with the employment by the management on 
compassionate ground. WW-2 and WW-3 in course of 
giving their statement corroborated the facts disclosed by 
Maharaj Bhuia and admitted that Smt. Sobapati Devi is the 
wife of the concerned workman who is daughter of Maharaj 
Bhuiya. Apart from giving statement the concerned 
workman relief on a certificate issued by Gram Panchayet 
of village Karanpur wherein it was mentioned that he married 
a woman of backward class. 

If the statement of the concerned workman and MW-1 
i.e. alleged father-in-law of the concerned workman are 
taken into considertion it will expose that the concerned 
workman being dependant of late Shanti Devi got his 
employment under the management on compassionate 
ground. In this connection two vital ingredients are required 
to be considered i.e. Smt. Sobapati Devi was the daughter 
of Shanti Devi and the concerned workman was dependent 
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on her during her life time. It is to be brone in mind that the 
concerned workman is by caste Rajput while late Shanti 
Devi was of Tribal Community. There is no system in Rajput 
community to arrange marital ties with any member of Tribal 
community due to rigid stand of that society. Accordingly 
absolute burden rests on the concerned workman to 
establish that he being a member of Rajput community 
married a lady of Tribal community. In course of hearing 
the concerned workman has failed to produce any authentic 
document in support of his claim. Accordingly in absence 
of any such cogent paper it is difficult to accept such 
contention of the concerned workman. Next important 
aspect which is required to be considered is whether Smt. 
Sobapati Devi was daughter of late Shanti Devi. WW-1 i.e. 
husband of Shanti Devi at the time of giving his statement 
before the Enquiry Officer disclosed that Smt. Sobapati 
Devi was his daughter. Excepting that oral statement he 
has failed to produce any authentic paper to show that 
said Smt. Sobapati was his daughter. The picture would 
have been clear if said lady Smt. Sobapati was produced as 
witness before the Tribunal in course of hearing but the 
sponsoring union did not consider necessary to produce 
her as witness. Suspicion grew up as it exposed during 
vigilance enquiry that real name of the concerned workman 
is Raj Giri Singh and not Rajgiri. He got his appointment 
under the management disclosing his name as Rajgiri and 
not Rajgiri Singh. Concerned workman has failed to give 
any satisfactory explanation to that effect. Therefore, there 
is suffiient reason to believe that he concealed his actual 
name with malafide intention to mislead the management 
for getting his employment illegally. In this connection 
statements gien by MW-1 and MW-2 before the E.O. may 
be taken into consideration with all importance. These two 
witnesses vividly described how the concerned workman 
got his employment by false misrepresentation and giving 
false declaration. It is astonishing to note that though full 
opportunity was given to him the concerned wrokman 
declined to cross-examine those witnesses. This means 
that the facts disclosed by MW-1 and MW-2 stands. No 
doubt that by adducing evidence on his part he tried to 
deny the charges brought against him but in view of my 
discussion above I hold that the same in no circumstances 
could be considered as authentic evidence which could be 
relied on ignoring the facts disclosed by the management 
in course of hearing before the Enquiry Officer. 

After careful considertion of all the facts and 
circumstances I hold that management in course of hearing 
have been able to substantiate the charge brought against 
the concerned workman. 

It transpires from the record that Disciplinary 
authority after considering enquiry report and all other 
aspects dismissed the concerned workman from his service. 
The letter of dismissal during hearing was marked as Ext. 
M8. 

Now the point for consideration is if there is any 
scope to review the order of dismissal issued against the 
concerned workman by the Disciplinary Authority invoking 
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the provision as laid down in section 11A of the I.D. Act., 
1947. 

Section 11A of the I.D. Act., 1947 speaks as 
follows:— 

“Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award set aside the order of discharge or 
dismissal and direct reinstatement of the workman 
on such terms and conditions if any, as it thinks, fit 
or give such other relief to the workman including 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
case may required.” 

Therefore, according to this provision it is to be 
looked into whether order of dismissal issued against the 
concerned workman was justified and proportionate to the 
misconduct committed by the concerned workman. 

Considering the record there is no dispute to hold 
that Smt. Shanti Bourin/Bhuiya was a female worker under 
the management. She died in the year 1979 and after her 
death by false mis representation claiming himself as son- 
in-law of said Shanti Bourin/Bhuiya the concerned 
workman procured his employment. Subsequently when 
such offence was detected management issued a 
chargesheet to him for committing misconduct under clause 
17 (1) (a) and (o) of the Certified Standing Orders. After 
receipt of the said chargesheet the concerned workman 
submitted his reply but as that reply was not satisfactory 
management initiated domestic enquiry against him and in 
course of hearing of the enquiry proceedings full 
opportunity was given to him to defend his case. In view 
of my discussion above it has exposed clearly that 
management have been able to substantiate the charge 
brought against him. There is no dispute to hold that by 
false representation the concerned workman procured his 
employment and there by cheated the management. As the 
charge established against the concerned workman was 
serious in nature management dismissed him from service. 
Considering all aspects carefully there is no scope to say 
that management illegally arbitrarily and violating the 
principle of natural justisce dismissed him from service. I, 
therefore, hold that order of dismissal issued against the 
concerned workman was absolutely justified and 
proportionate to the misconduct, committed by him and 
for which he is not entitled to get any relief. 

In the result, the following Award is rendered :— 

“The action of the management of Sudamdih Area 
of M/s. BCCL in denial of allowing Sh. Rajgiri to join 
his duty is leagal and justified. Consequently, the 
concerned workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 21st April, 2006 

S.O. 1975. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 50/2003) 
of the Central Govt. Indus. Tribunal-cum-Labour Court 
No. I, as shown in the Annexure, in the industrial dispute 
between the management of Punjab National Bank and 
their workmen, received by the Central Government on 
20-04-2006. 

[No. L-12011/261/2002-IR (B-H)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL: PRESIDING 
OFFICER: CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL -CUM-LABOUR COURT NO. I: 

NEW DELHI 

I. D. No. 50/2003 

In the matter of dispute between : 

The Deputy General Secretary, 

Punjab National Bank Employees’ Union (U.P.), 

Branch Office Mohan Nagar, 

Gaziabad(U.P.) Workman 

Versus 

The Regional Manager, 

Punjab National Bank, 

C/o Zonal Office, LIC Building, 

Saket, Meerut (U.P.) Management 

Appearances : None 

AWARD 

The Central Government in the Ministry of Labour 
vide its order No. L-12011/261/2002-(ER(B-II) dated 16-4- 
03 has referred the following industrial dispute to this 
tribunal for adjudication: 


"Whether the action of the Regional Manager, Purijab 
National Bank Meerut in reverting Shri R.K. Chohan 
workman from Head Cashier Category ‘E’ to the post 
of Clerk/Cashier w.e.f. 16-7-2002 is just, fair and legal? 
If not, to what relief he is entitled to?” 

2 Brief facts of this case as culled from record are that 
the claim in question has been preferred by the the Punjab 
National Bank Employees Union admittedly registered 
under Trade Union Act, 1956 and claiming itself to be 
competent to espouse the cause of its aggrieved workman 
R.K. Chohan who joined the Pujab National Bank, E.N.B.I. 
(Erstwhile New Bank of India) during the month of August, 
1981 and transferred from Delhi to Western U.P. Zonal 
Office in November, 93 and joined on 7.7.97 at Zonal Office 
Meerut after a gap of 1339 days. He sought for grant of 
sanction of his leave but his leave were not regularized, 
though absence of some employees for the aforesaid period 
of absence was regularized and they were given benefit of 
priority mark in seniority for such promotion. He (workman) 
was promoted from the post of clerk/cashier to Head 
Cashier Category A in 1999 which post carried special 
allowance of Rs. 351 P.M. over and above his usual pay, 
he reasonably believed that his absence of 1339 days had 
been regularized as has been done in case of other 
employees, he also claims tha he was offered promotion to 
the post of C.T.O. in 2001 which was revoked by the 
management on the ground of absence of 1339 days and 
he was not held entitled to the priority marks for purposes 
of promotion for the said period as the offer of promotion 
to the post of C.T.O. had been given by mistake. He 
represented against the same but of no use. However, he 
continued in the said post of Head Clerk Category A. The 
post of Head Clerk carried a special allowance of Rs. 351 
PM while that of C.T.O. carried special allowance of Rs. 
700 PM. It is further stated that the management promoted 
R.K. Chohan in April, 2002 to the post of Head Cashier 
Category E which post carried a special allowance of Rs. 
906* over above his usual pay i.e. there is a difference of Rs. 
555 PM in the post of Head Cashier Category A and Head 
Cashier Category E though the nature of work is similar 
and most of the Head Cashier Category A post has been 
upgraded as Head Cashier Category E post. He was served 
with notice under section 9A of the I.D. Act in June 2002 
inofrming him that he could not be given priority marks for 
the period of alleged absence of 1339 days for recovering 
his senioiry for promotion to the post of Head Cashier and 
he was liable to be reverted to the post of the clerk/cashier. 
The workman as well as the union represented against the 
same. The union raised the matter before Assistant 
Commissioner Dehradun who initiated conciliation 
proceedings and the attention of the management to the 
provision of section 33 I.D. Act against change of condition 
during pendency of conciliation proceeding initiated by 
Labour Commissioner was attracted but of no avail and 
conciliation proceedings resulted in failure. The action of 
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the management in reverting the workman from the post of 
Head Cashier E on which he had been working from April, 
2002 to July, 2002 and so depriving him of the special 
allowance of Rs. 906 which he had drawn from 13-4-2002 to 
July 2002 and Rs. 351 PM (Supra) which he was drawing 
from 99 to 12-4-2002 when he was upgraded from Head 
Cashier Category A to the post of Head Cashier Category 
E is wrong, motivated, arbitrary and discriminatory. In view 
of the above stated facts it is averred that the action of the 
management in reverting the workman from the post of 
Head Cashier Category E to the post of Clerk/Cashier w.e.f. 
16-7-2002 even-during the pendency conciliation 
proceedings is not just, fair and legal and the same is illegal 
and is sought to be declared as such with the direction to 
the management to give benefit of special allowance to 
which he is entitled to under law. 

3. Claim preferred by the workman was contested by 
the management by filing written statement rasing 
preliminary objections that the dispute in question has not 
been duly and validly espoused as required under the 
provisions of I.D. Act, 1947 as the same has not been 
preferred through General Secretary of the Union who is 
competent to file and raise the matters before the authority 
concerned. It is stated by way of preliminary objection that 
the service conditions of the workman staff in the banking 
industries including R.K. Chohan are governed by Sastry 
and Desai Award and various Bipartite Settlement. A 
settlement was arrived at during the conciliation 
proceedings between the bank of India, P.N.B. Employees 
Federation a majority of workmen union as to determine 
seniority of employees in clerical cadre on 1 st of each year 
for purpose on filling up. The post carrying special pay in 
the Clerical Cadre. In terms of the said settlement a clerical 
employee is entitled for one priority mark for every 
completed year of service as on 1 st January of a given year 
and the period for which person remains absent or is on is 
on extraordinary leave on loss of pay, the said period is to 
be deducted before giving priority marks for length of 
service to a clerical employees. Management further stated 
that the workman R.K. Chohan admittedly remained absent 
from his duty from 9-11 -93 to 8-7-97. Accordingly he was 
not entitled to the priority marks for the said period of 
absence, in view of the said settlement. Workman was 
given priority marks on the length of service without 
deducting the said period inadvertently while filling up 
the post carrying special pay including that of Head Head 
Cashier Category E and when the mistake was detected the 
matter was looked into by the bank and it was abserved 
that even the post of Head Cashier Category A was also 
inadvertently offered to Shri Chohan by wrongly giving 
him benefit of service for the aforesaid period of absence 
and the bank had withdrawn the special pay attached to 
the post of Head Cashier Category E in the Clerical Cadre 
by giving notice under section 9-A of the I.D. Act and 
accordingly he stood re-designated as Clerk cum Cashier. 


4. On merits, it is admitted that the Union (through 
which) the claim is espoused is registered under Trade 
Union Act 1926 but the espousal of the dsipute is not in 
accordance with the provision of the I.D. Act as the Deputy 
General Secretary is not empowers to raise and espouse 
the dispute. The other contents are matter of record. 
However, it is denied that the guidelines dated 16-3-93 were 
violative, and the allegations in this regard are irrelevat to 
the dispute. It is admitted that some of the union challenged 
the guidelines dated 16-3-93 before the various High Courts 
and the said guidelines were ultimately upheld by the 
Supreme Court vide judgement dated 2-11-97. It is denied 
that in the said judgement the Supreme Court has observed 
that in case of any of the redeployed person had any 
grievance as to the deployment order being inconsistent 
with the transfer guidelines, it would be open to him to 
make a representation to the bank for consideration. And 
the representations received from redeployed employees 
of E.N.B.l. were duly considered and replied to. It is stated 
that redeployed staff was bound to report to their transferee 
offices in compliance of the transfer order issued. Whatever 
change of deployment was warranted the same was made. 
However, it is submitted that the period for which deployed 
employees of E.N.B.l. did not report for their duties at 
transferee office they have been treated as absent with its 
obvious natural consequences. It is an admitted fact that 
R.K. Chohan workman joined Zonal Office Meerut on 9-7-97 
and the posting of clerk cum cashier and Head Cashier A 
category is not a promotion as alleged. The said post of 
Head Cashier A Category is also clerical cadre which 
attracts payment of special pay. Shri R.K. Chohan was 
wrongly made Head Cashier Category A inadvertently 
giving him benefit of period of absence w.e.f. 9-11-93 till 
8-7-97. Representation given by the workman were 
misplaced/misconceived. 

5. However, on account of being posted and 
functioning on the said post does not create any right in 
favour of the workman and his continuation either as Head 
Cashier Category E or A would have been in violation of 
the settlement arrived at. This contention as Head Cashier 
E and A have been in violation of the settlement arrived at 
during the course of conciliation proceedings warranting 
panel provisions under the I.D. Act. It is denied that the 
workman was designated as clerk-cum-cashier during 
pendency of conciliation proceedings on 16-7-02 w hen he 
was designated as clerk-cum-cashier no concilation 
proceedings as alleged or otherwise were pending and his 
designation as clerk-cum-chashier is in accordance with 
the settlement and law. It is denied that the action of the 
management in redesignating the workman as clerk cum 
cashier is illegal or that the workman is entitled to the relief 
claimed. 

6. Written statement was followed by replication 
wherein the controverted pleas were refuted while those 
of the claim statement were reiterated to be correct. 


1387 Gj/06—21 
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7. After pleadings of the parties following issues were 
framed: 

1. Whether the dispute referred to amount to 
Industrial Dispute? If so its effect? OR 

2 Whether the dispute has been raised or 
espoused through duly authorized person? If 
not its effect? OR 

3. Whether the Dy. G. S. is authorized to file 
statement of claim on behalf of the petitioner? 
If not its effect. 

4. As in terms of reference? 

8. After framing of issues the case was posted to 
17-3-05 for evidence of the workman by way of affidavit 
and filing document by the workman and he was also 
directed to supply advance copy of affidavit in evidence 
to the management and the matter was adjourned to 
17-3-05. On 17-3-05 none appeared for the workman as well 
as for management and the matter was again posted to 
11-5-05 for evidence of the workmen. On 11 -5-05 workman 
with his A.R. Shri Bharat Bhushan appared and filed list of 
additional documents with copies of affidavit in his 
evidence and thus adduced evidence by way of affidavit. 
Copy was given to the management and matter was 
adjourned for cross-examination to 14-6-05 at the request 
of the workman. A/R of the management also appeared 
thereafter and he was supplied copy. On 14-6-05 again AJ 
R for the workman requested for adjournment and the case 
was adjourned to 1-9-05 for cross-examination of the 
workman and filling additional affidavit if any. On 1-9-05 
none appeared on behalf of the workman. However, J.K. 
Chadha A/R for the management appeared and the case 
was again adjourned to 12-1-06 for cross examination of 
the workman and for additional evidence of the workman. 
On 12-1 -06 none appeared and the case was again adjourned 
for above said purpose to 15-2-06. On 15-2-06 none 
appeared for the workman. However, A/R for the 
management appeared and workman was given last 
opportunity to adduce evidence on 28-2-06. It was observed 
in the order sheet dated 15-2-06 that in case the workman 
failed to tum up on the next date on 28-2-06 the case shall 
be decided in his absence. On 28-2-06 none appeared and 
the case was adjourned to 24-3-06 as no time was left and 
it was 6 PM and the matter was adjoured to 3-4-06 for 
evidence ot the workman and for passing appropriate order 
but on that date also none appeared. From the above order 
sheets it is apparent that the workman is not interested in 
prosecution of his claim and as he has not been appearing 
to adduce evidence. His non appearance goes to show 
that he has no defence to offer against impugned action of 
his reversion from the post and dose not dispute the same 
any loger. Hence No Disput award is accordingly passed. 
File be consigned to record room. 

Dated: 5-4-06 

S.S. BAL, Presiding Officer 


M f^#,21 STita, 2006 
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New Delhi, the 21st April, 2006 

S.O. 1976.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 13/ 
2001) of the Central Govt. Indus. Tribunal-cum-Labour 
Court No. 2, New Delhi as shown in the Annexure, in the 
industrial dispute between the management of Punjab 
National Bank and their workmen, received by the Central 
Government on 20-04-2006. 

[No. L-120 U /249/2000-IR (B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT NO. -II, NEW DELHI 

Presiding Officer: R.N. RAI I. D. No. 13/2001 

In the matter of: 

The General Secretary, 

Punjab National Bank Workers’ Organization, 

898, Nai Sarak, Delhi-110006 

Versus 

The Chief Manager, 

Punjab National Bank, 

Chandni Chowk, 

Delhi-110006 

AWARD 

The Ministry of Labour by its letter No. L-12011 /249/ 
2000/IR (B-II) Central Government Dt. 29-01-2001 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of Punjab 
National Bank in denying the full time scale wages to 
Smt. Shyamo, Permanent Part-Time Sweepress w.e.f. 
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February 1994 is justified? If not, what relief is the 

workman entitled.?” 

The workman applicant has filed statement of claim. 
In the statement of claim it is stated that Smt. Shymo is 
working as Part-time permanent sweepress and is posted 
at BO Chandni Chowk, Delhi. She is a member of this 
organization. 

That despite the repeated oral reminders by 
Smt. Shymo, the Chief Manager, BO Chandni Chowk has 
not made full time payment to her thus even violating Bank 
Regional Office instructions as well as settlements/awards 
operating in the Banking Industry, 

That there were two full time sweepers working in 
the Chandni Chowk Branch e.g. Sh. Baljit and 3h Ramphal. 
Shri Balj it retired from Bank service and in his place one 
Smt. Sarla was posted. Second sweeper Ramphal was 
promoted and transferred. 

That ENBI was merged in our Bank in September 
1993 and its branch Fatehpur was merged in our Chandni 
Chowk Branch in February 1994.Smt. Shymo was working 
in Fatehpuri Branch as Permanent Part-Time sweepress on 
1/2 basis and she was also shifted to BO Chandni Chowk 
Branch. 

That Smt. Shymo was being paid wages at the rate of 
l /2 of the wage scale whereas one purely Temporary Sweeper 
was paid full wages surpassing Smt. Shymo part-time 
permanent sweepress. In the Chandni Chowk Branch there 
were two posts of Permanent Sweepers, one full time i.e. 
Smt. Sarla and another on V 2 time Smt. Shymo and one 
purely temporary on full wages. 

That as per BPS Smt. Shymo was to be given full time 
wages as there exists a full time vacancy. Smt. Shymo made 
several oral requests to the Chief Manager, BO Chandni 
Chowk to give her full time wages but in vain. On 11-5-1995 
she gave a written request also but the Chief Manager did 
not pay any heed to her request and continued temporary 
employee on full time wages. 

That similar requests were made to Regional Office 
also and the Regional Office in March 1995 and July 1995 
gave clear instructions to pay her full time wages but the 
instructions were not carried out by the Chief Manager, 
BO Chandni Chowk. Instead a temporary sweeper continued 
to get full time wages till December, 1998. 

That Smt. Shymo again requested in writing to the 
Chief Manager on 21-5-1998 for full time salary from 
February, 1994 but the Chief Manager remained indifferent 
to her request. Then Smt. Shymo approached the 
organization with a copy of the letter and requested the 
organization to get her justice. 


That the General Secretary of the organization 
approached the Sr. Regional Manager, North Delhi on 

15- 7-1998 by a letter enclosing the request of the aggreived 
employee for justice. 

That acting on the representation of the union the 
Sr. Regional Manager, Delhi faxed instructions to the Chief 
Manager, BO Chandni Chowk on 19^9-1998 thereby clearly 
instructing him : “It has been brought to our notice that 
Smt. Shymo who is a permanent part time sweepress at half 
scale wages at your branch is being deprived of the full 
time work which can be offered to her as there is a full time 
vacancy that exists in the branch and the full time work is 
being done from another temporary sweeper. You are 
advised to stop this practice forthwith and give chance to 
Smt. Shymo first.” 

That despite clear instructions from the Sr. Regional 
Manager, North Delhi, the Branch Manager did not pay 
the full time salary from February, 1994 to Smt. Shymo. 
From the facts given above, it is clear that the Chief Manager 
kept all the rules and instructions in abeyance and 
deliberately denied Smt. Shymo of her legal right to get full 
time wages which is against all canons of justice. It is 
therefore prayed that Smt. Shymo be paid full scale wages 
from February, 1994 and she should also be paid interest 
on the arrears @ 12.25% till the arrears are paid. 

The management has filed reply to the claim. In the 
reply it has been stated that the so called dispute has not 
been duly and validly espoused as required under the 
provisions of Industrial Disputes Act, 1947 and accordingly 
what has been referred to the Tribunal cannot be termed as 
Industrial-Dispute as envisaged under the said Act. 

Smt. Shymo Devi was appointed in the Bank on 

16- 11-1982 at BO Fatehpuri, Delhi of erstwhile New Bank of 
India. Upon merger of New Bank of India with Punjab 
National Bank, the Fatehpuri Branch of ENBI was merged 
with BO Chandni Chowk of Punjab National Bank. There 
.were two full time sweepers, Shri Baljit and Shri Ramphal at 
BO Chandni Chowk, who were retired and promoted 
respectively. Upon merger of BO Fatehpuri with BO 
Chandni Chowk, Smt. Shymo Devi was working at BO 
Chandni Chowk at the same scale wages that were 
previously drawn by her. One full time sweepress named 
Smt. Sarla was also provided at BO Chandni Chowk and 
additional work, if any was got done from others and 
payments made to them through the salary bill, as per 
bank’s guidelines. It is submitted, thus, as against the 
vacancy of two full time sweepers at present, only one full 
time sweepress and one half time sweepress are working. 
As such, the vacancy of full time sweeper (against half 
time sweepress) is to be filled up on the basis of the seniority 
in terms of provisions of the Settlement dated 7-9-1984 
(Copy enclosed) arrived at between the All India PNB 
Employees Federation (A1PNBEF) and the Bank. The 
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process offilling up the full time vacancy is to commence 
shortly. Since the vacancy of full time sweeper at BO 
Chandni Chowk is to be filled up upon city seniority basis, 
the claim of the union is devoid of any merit. 

It is further submitted that in terms of provisions of 
the BPS the permanent vacancy of full time sweeper is to 
be filledupon city seniority basis. Till the vacancy of 
permanent full time sweeper is filled on city seniority basis, 
the additional sweeping work was got done from the 
temporary sweeper, as per the requirement of the branch. It 
is denied that there was violation of any settlements/awards 
or any guidelines. 

It is correct that Shri Baljit retired from service and 
Shri Ramphal two full time sweepers were posted at BO 
Chandni Chowk, Delhi.lt is also correct that Shri Baljit 
retired from service and in his place Smt. Sarla permanent 
full time sweepress was posted at BO Chandni Chowk, 
Delhi. It is also that Shri Ramphal full time sweeper got 
promoted and therefore, was transferred to another branch. 

It is a fact that upon merger of BO Fatehpuri (ENBI) 
with BO Chandni Chowk (PNB), Smt. Shyamo was posted 
at BO Chandni Chowk and she started working at the same 
scale wages i.e. half scale wages, on which she was working 
before. 

It is correct that there were two permanent full time 
sweepers before the joining of Smt. Shyamo. It is also 
correct that Shri Ajay, temporary sweeper was paid at the 
rate of full wages as and when work was got done from him 
keeping in view the requirement of the Branch. 

It is correct that Smt. Shymo was paid at half scale 
wages. This is so, because the work proportionate to her 
wages was done by her. We may mention that as per the 
settlement dated 7-5-1984 of the Bank with AIPNBEF which 
was circulated to all offices of the Bank vide circular No. 
772 dated 17-5-1984, the procedure for filling up the 
vacancies and maintaining of seniority list of sweepers is 
made out. As BO Chandni Chowk required the full time 
sweeper, a full time sweeper was to be posted at the branch 
and Smt. Shyamo would have been posted elsewhere, i.e. 
where the requirement of a person drawing half scale wages 
existed. Since the full time sweeper could not be posted, 
Smt. Shymo continued working at BO Chandni Chowk on 
half scale wages. The additional work was got done from 
temporary arrangements. 

The representation of Smt. Shyamo was received but 
since the vacancy of full time sweeper was to be filled up 
on a city seniority basis in terms of the BPS, no action was 
requied to be taken on her representation. 

It is confirmed that Smt. Shyamo is being offered 
work of full time sweeper as and when oportunity for the 
same arises at the branch since 19-9-1^8. The request of 
Smt. Shyamo was wholly misconceived. 


It was brought to the notice of the Regional Office 
that a temporary sweeper is being paid at the rate of full 
time, the branch was advised to stop such practice. 

It is reiterated that the vacancy of permanent full 
timq sweeper is to be filled on the basis of city seniority in 
terms of provisions of settlement dated 7-5-1984 arrived at 
between the bank and the AIPNBEF. The claim of the Union 
as such is devoid of any merit. Further Smt. Shymo is being 
offered work of full time sweeper as and when opportunity 
for the same arises at the branch since 19-9-1998. 

It transpires from perusal of the order sheet that the 
workman applicant has not been turning up after filing 
rejoinder. Several dates have been given for filing affidavit 
but none has turned up. The management has been turning 
up all along. It further transpires that the workman is dead 
but none has appeared in his place. It was ordered that the 
LR of the workman be brought on the record but no 
application has been moved. Opportunity for filing affidavit 
has been closed. 

The case of the workman is that she was part time 
sweeper and she has not been made permanent. The case 
of the management is that there are senior part time sweepers 
and they are to be taken as full time sweeper. The workman 
has not seniority to be given full time sweeper appointment. 
The Branch Office, Fatehpuri was merged with Branch 
Office Chandni Chowk. The workman was posted at 
Chandni Chowk and after merger of the bank the senior 
workman has been retained and she was removed. The 
workman or his heirs have not proved that the order 
regarding termination of the services of the workman are 
illegal and arbitrary. 

The reference is replied thus: 

The action of the management of Punjab National 
Bank in denying the full time scale wages to Smt. Shyamo, 
Permanent Part-Time Sweepers w.e.f. February, 1994 is 
. justified. 

Award is given accordingly 

Date: 17-4-2006 

R. N. RAJ, Presiding Officer 
M 24 spfcf, 2006 

W. 3TT. 1977.—3lfafWT, 1947 (1947 
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New Delhi, the 24th April, 2006 

S.O. 1977. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 67/92) 
of the Centra) Govt. Industrial Tribunal-cum-Labour Court 
No. !, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Central Sheep Breeding Farm, Hissar 
and their workmen, which was received by the Central 
Government on 24-04-2006. 

[No. L-42011/38/1991-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT CHANDIGARH 

Case No. I.D. 67/92 

President Distt. Agriculture Workers Union, Street No. 5, 
House No. 123, Jawahar Nagar, Hissar-125001 (Haryana) 

.Applicant 

Versus 

The Director, Central Sheep Breeding Farm, Hissar-125001 

.Respondent 

Appearance: 

For the workman : Sh. Darshan Singh 

For the management : Sh. Sanjay Goyal 

AWARD 

Passed on 27-3-06 

Central Government vuk No. L42011/38/91/DR/(DU) 
dated 29-6-1992 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Central 
Sheep Breeding Farm, Hissar, in terminating the 
services of S/Shri Subhash, Suresh, Phoola, Ishwar 
Singh, Madan Gopal, Satwan, Ramjee Lai, Jaspal 
Singh, Gad Singh, Inderaj Singh, Bhahal Singh, Satish 
Kumar and Sh. Bahadur w.e.f. 31-1-90 is justified ? If 
not, to what relief the workmen concerned are 
entitled to?” 

2 Union through the President, District Agriculture 
Workers Union filed the present reference No. ID 67/92 on 
behalf of Subhash, Suresh, Phoola, Ishwar Singh, Madan 
Gopal, Satwan, Ramjee Lai, Jaspal Singh, Gad Singh, Inderaj 
Singh, Bhahal Singh, Satish Kumar and Bahadur against 


their termination, but the claim statement was filed besides 
these 11 workmen for one Surinder Singh Field supervisor 
and one Rohtas making the number as 13. The management 
has taken the preliminary objection that their claim is 
beyond the reference and not maintainable. Learned 
authorized representative for the workmen Shri Darshan 
Singh who is contesting this reference on behalf of all 
workmen submitted that he is pressing the claim of only 8 
workmen in the above reference I.D. 67/92 Subhash and 
Ors. Vs. Central Sheep Breeding Farm namely Ishwar Singh, 
Satwan, Bahai Singh, Ramjee Lai, Jaspal Singh, Gad Singh, 
Inderaj Singh and Bahadur only. 

3. In other cases of 137 workmen in ID 33/96 No. L- 
42011/42/91-IR (DU) dated 27th March, 96. Mangat Ram 
and Others Vs. CSBF against the same management of 
Central Sheep Breeding Farm Hissar also raised Industrial 
Disputes against their termination. Out of 137 workmen in 
this case, only 47 are contesting their cases separately and 
filed their claim statement through Shri Darshan Singh their 
Authorised representative. Shri Darshan Singh is the 
Authorised representative of all the workmen of Central 
Sheep Breeding Farm in all the above cases. 

4. On the other hand the management of the Central 
Sheep Breeding Farm Hissar is being represented by one 
Shri Sanjay Goel Advocate in all the cases. Both the learned 
AR of the workmen Darshan Singh and the advocate for 
the management Shri Sanjay Goel submitted at bar that 
there is only one and the same law point involved in these 
cases and facts and evidence is the same. All these cases 
of the above workmen can be disposed off by one single 
award being only point of law whether the management is 
an industry or not and that whether the workmen completed 
240 days in one calander year immediately preceeding to 
their termination. At the request of both the parties as both 
submitted and filed one set of arguments in all the above 
referred cases, and also orally advanced one set of 
arguments to dispose off their entire claims. 

5. As both the learned authorized representative of 
the workman and the management submitted that only one 
law point and same facts involved and these claims can be 
disposed off by single award on perusal of pleading, 
documents and oral submission and written submission 
made, I am of the considered view that all the above cases 
can be disposed off by a single award in President Distt. 
Agriculture Workers Union Vs. CSBF ID No. 67/92. The 
award passed in this case will also dispose off all other 
cases referred above. 

6. As regards oral evidence in all workmen and Union 
examined WW1 Gad Singh, WW2 Phula and WW3 
Satyavan, WW4 Inder Singh, WW6 Is war Singh, WW7 
Ramji Lai, WW8 Jaspal Singh, WW9 Bahadur Singh in 
instant case and in other cases workers examined all worker 
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themselves whereas the management produced and 
examined MW1 A.K. Malhotra in instant case and in 
Mangat Ram and others cases Vs. CSBF they examined 
one Mr. B.S. Rajpurohit. 

7. In these cases workmen AR for all, Mr. Darshan 
Singh filed written arguments as well and also addressed 
orally. Workman AR submitted for all the workmen that all 
the workmen were engaged on the dates mentioned in their 
claim statements and their services were also terminated 
on the dates mentioned in the claim statement itself and on 
failure of conciliation., failure report was sent to the 
competent authority i.e. Ministry of Labour and then these 
disputes were sent to this Tribunal for adjudication. Both 
the parties filed affidavits and produced documents as well 
as oral evidence. 

8. In written arguments, Shri Darshan Singh AR of 
the workmen submitted that all the workmen completed 
more than 240 days in a calendar year preceding to the date 
of termination and he has proved it on record for eight 
workers he is pressing claim in case ID 67/92 and in another 
cases for all workmen contesting and that all the workmen 
for whom he is contesting, they have completed 240 days 
and management has not challanged it even in written 
arguments and their termination is in clear violation of 
Section 25F of the I.D. Act 1947. Workmen also relied on 
the case of Azad Singh Vs. Central Sheep Breeding Farm 
Hissar wherein award was passed in favour of the workman 
by this Hon’ble Tribunal and the management preferred to 
file a writ petition against the above said award in the 
Hon’ble Punjab and Haryana High court and the Hon’ble 
High Court dismissed that writ petition. He also referred to 
RSJ 2004 page 389, RSJ 2003 (3) page 554 and order of the 
Hon’ble Supreme Court passed in Civil Appeal No. 106 
referred in RSJ 1993 (3) page 696 on retrenchment. He also 
referred to two more judgements of our own High Court of 
Punjab and Haryana RSJ 2003 (4) page 264. 

8A. Divisional Forest Officer Us. Jagdish and others 
and RSJ 2005(3) page 542 State of Haryana Vs. Ram Avtar 
and another. Authorized representative Shri Darshan Singh 
also submitted in oral arguments that MW 1 has admitted 
that no retrenchment compensation was given to the 
workmen at the time of termination. He also referred to Ex. 
M33 wherein 290 posts were sanctioned on the directions 
of the Hon’ble Supreme Court and as per orders of the 
Hon’ble Supreme Court, Out of 290 posts 279 posts were 
for these workmen but present petitioners/workmen were 
neither regularized nor taken in service. He submitted that 
management is an industry and that as per evidence of the 
workman and the management, management is earning 
profits and selling their products, therefore, the management 
is well within the ambit of industry as the institution CSBF 
is running in profit and such activities are akin as the 


activities wherein CSBF is engaged in welfare development 
work and it can not be treated as falling out side the definition 
of industry unless it is proved inalienable soverign 
functions of the State, hence it is an Industry U/S 2J of the 
I.D. Act. Further regarding termination, workmen have 
proved that they worked for more than 240 days in a 
calendar year preceding to the termination and hence 
management has violated the provisions of Section 25F of 
the I.D. Act and termination is void abinitio. He also 
submitted that in a similar case of Forest department, that 
forest department is not an industry repelled and forest 
department has been held as industry who is engaging in a 
welfare development work. He submitted that in case 
workman has not completed 240 days in a calendar year 
preceding to his termination and CSBF is not an “Industry” 
then he is out of court but workman has proved that CSBF 
is an industry relying on the evidence that after selling 
products and earning profits and law referred and all 
workmen may be reinstated in service with all benefits of 
service and back wages as their termination was in violation 
of Section 25F of the I.D. Act 1947. 

9. On the other hand, learned counsel for the 
management Shri Sanjay Goel in reply to the above 
arguments. He submitted that management CSBF is not an 
industry and workmen have not completed 240 days in a 
calendar year preceding to their termination but did not 
lead any evidence regarding 240 days workmen did not 
work and even if proved that in CSBF workmen completed 
240 days that as it is not earning profits, is not an industry, 
then there is no violation of Section 25F of the I.D. Act. 

10. Firstly management’s learned counsel Shri Goel 
submitted that in the case of President District Agriculture 
Workman Union Vs. Director CSBFHissar I.D. No. 67/92, 
workmen authorized representative Shri Darshan Singh is 
contesting this case for workmen (1) Ishwar Singh, (2) 
Satwan, (3) Ramji Lai, (4) Jaspal Singh, (5) Gad Singh , (6) 
Inderaj Singh, (7) Bhahal Singh, (8) Bahadur and for 
remaining workmen he did not press claim as they have not 
completed 240 days or they were not interested in persuing 
their claims. He also submit that Surinder Singh Field 
Supervisor and Mr. Rohtas through filed their claim 
statements, are beyond the reference as their cases were 
not referred by the Central Govt. He submitted that present 
reference is not maintainable on the ground that 
respondent management Central Sheep Breeding Farm is a 
subordinate unit of Govt, of India, Ministry of Agriculture 
is engaged in scientific breeding of sheep with a view to 
improve the sheep stock of India under an approved Animal 
Husbandry Programme. The farm is thus a scientific 
institution for all intents and purposes and is not an 
industry and therefore the present dispute is not an 
industrial dispute. The profit and loss account is never 
prepared on this farm engaged in research and development 
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of sheep. This farm might have been closed for long back 
due to heavy losses every year if considered an industry. 
Its employees are strictly governed by the FRs. and SRs 
and do not attract the provision of Industry. He also referred 
to a decision of the Hon'ble Industrial Tribunal Hyderabad 
who held that the sister concern of this farm as non industry. 

11. It is further submitted that management filed a 
writ petition before the Hon’ble Punjab and Haryana High 
Court seeking award of the learned labour court set aside 
and in that case it was argued that petitioner management 
is not an industry and the observations made by the learned 
labour court are not correct. The Hon’ble High Court in its 
order as held that as to whether the management CSBF is 
an industry or not has been left open for the learned court 
to decide and while deciding the writ petition it was 
categorically stated that the findings of that labour court 
that CSBF is not an industry shall be restricted only to the 
case of Azad Singh on the ground that no evidence was 
led on this point. The management also attached the copy 
of the order dated 24-11-2000 with the written submission 
of the management. 

12. It is further submitted that vide order dated 
4-4-1988, the Hon’ble Apex court directed that the 
management should regularize the services of the workers 
ahd those persons who were on rolls of the farm and were 
working as casual workers who were members of the union 
and had further completed more than 240 days as on 
9-4-1986 were held entitled to the benefits of the court 
orders provided they were otherwise eligible. Accordingly 
after the Hon’ble Apex Court’s orders dated 4-4-1988 the 
Govt, of India had sanctioned 290 group D regular posts 
for regularizing the services of the casual labourers who 
were entitled as per the .Supreme Court Order dated 
4-4-1988. Since neither any post is available nor the regular 
work is available, the continuation of the casual workers 
was not possible and in accordance with the Govt, of India 
orders the services of the workmen were disengaged w.e.f. 
31-1-1990. It is further brought to the notice that Govt, of 
India, Ministry of Agriculture vide order dated 2-1-1990 
has specifically directed that consequent upon the creation 
of 290 group D posts for regularization of the eligible casual 
workers, the services of the present workmen may be 
disengaged with immediate effect as no longer required in 
view of the fact that as per the directions of the Hon’ble 
Supreme Court the Ministry has already created and 
sanctioned 290 group D posts. Since the services of the 
casual labourers after the creation of 290 regular posts, 
which were duly regularized was not required, the workmen 
were rightly disengaged. That orders passed by the Govt, 
of India dated 2-1 -1990 has never been challenged by the 
workmen, hence it become final. Shri Goel further submitted 
that aim of the respondent department is not to make profit 
and solely aimed at large scale breeding and for improving 


the method of sheep management and further for providing 
training facility and pasture development. Hence the 
respondent department is not an industry. Further regarding 
sale, sale is not for profit earning at all and hence our Depot 
is suffering huge losses due to research work that a perusal 
of income and expenditure for the period 1998-99 to 2002- 
2003 indicate total budget grant, total expenditure and 
receipt of revenue (copy placed on the record). During the 
year 1998-99 to 2002-03 total plan and non plan grant was 
received by the respondent department of the tune of 
Rs. 30.51 crores and total expenditure by the management 
was to the (une of Rs. 22.81 crores. However, the revenue 
receipt was only to the extent of Rs. 18202676 which clearly 
shows that respondent management is not a profit making 
organization and hence is not an industry. He also 
submitted that no suggestion was put to the witness of 
management that management is profit making agency nor 
there is any evidence of any workman or stated in claim 
statement, rejoinder and their affidavits. All workmen no 
where challanges that management case is false in this 
regard and they are making profits. He submitted further 
that Respondent Farm was given land of an area of 6477 
acres but at present it is reduced to 2456 acres as State of 
Haryana has taken 4221 acres forcibly from the management 
farm and therefore, it is not possible to reengage more 
labour. 

13. Learned counsel for the management Shri Goel 
while summing up his argument submitted that firstly the 
workmen in all the reference though have completed 240 
days in a year preceding to the date of their termination 
and if having done so, workmen are not entitled to any 
relief U/S 25F of the I.D. Act as the management is not an 
industry being non-profit earning department and there is 
no violation of any provision of I.D. Act. He further 
submitted that the workmen did not challanged the letter 
of Govt, of India and management has proved that the 
workmen were rightly disengaged and prayed that the 
claims of all the workmen may be rejected. 

14. In reply workmen authorised representative 
submitted that workmen had proved that management 
institution was doing sale which is a commercial activity 
and it is sufficient to presume that it is a profit earning 
institution. Sale without profit is no sale. Authorised 
representative of the workmen submitted that, all the 
workmen proved that management institution violated the 
provision of Section 25F by not giving retrenchment 
compensation, notice or pay in lieu of notice and all the 
workmen are entitled for reinstatement. 

15. In view of the above submissions and my persual 
of oral and written arguments and law referred, I am of the 
considered view that at bar both the parties submitted that 
the only dispute now left after hearing detailed arguments 
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for adjudication by this Tribunal as per workman that 
workman were working in a profit earning department which 
is commercial part of institution and it is covered U/s 2J of 
the I.D. Act and is an industry. In first case I.D. 67/92, the 
workmen AR has pressed the cases of only those workmen 
who have completed 240 days and in remaining cases 
workmen AR is contesting the case of 47 workmen who 
have completed 240 days by producing available record 
and that is not disputed by the management by seeing the 
record produced by the workman, management did not 
prove its own record and did not take it in written arguments 
of management. The contention of the workmen are that as 
management itself admitted the entire case of the workman 
that institution also engaged in selling some production 
on a price, no compensation, notice or salary in lieu of 
notice was given which is not in dispute and that workman 
who have completed more than 240 days and were only 
contesting the case. 

16. I have found that management had produced 
two witnesses A. K. Malhotra and B.S. Rajprohit and these 
two witnesses have admitted in their evidence that hairs of 
sheeps as raw wool is auctioned to Haryana Govt, and 
institute is also supplying male sheeps i.e. medhe/ramps 
to different states to Govt, and private organisation on 
cost basis. He also admitted that employees cut hairs of the 
sheeps with machines and grow grass. Another witnesses 
Shri B.S. Rajprohit has deposed on oath that land was 
developed and they were earlier keeping 20,000 sheeps but 
now it was reduced to 8000 sheeps. 

17. Contentions of the workmen are that in view of 
the AIR 1978 SC page 547 Bangalore Water Supply and 
Sewerage Board Vs. A Rajappa and other law referred that 
as the institution is doing and engaging in economic 
activities which are not soverign activities and qua these 
workmen who were doing arming and who are cutting the 
hairs of sheeps the department qua these workman is an 
industry. Workmen in this regard also strongly relied 2005(3) 
RSJ 542 and 2003(4) RSJ page 264. Contentions of the 
workmen are that activities of a Govt, department engaged 
in welfare /development work can not be treated as falling 
outside the definition of industry unless it is proved that 
such activities are akin inalienable soverign functions of 
the state. 

18. On the other hand learned counsel for the 
management had submitted that after the judgement of the 
Hon'ble Supreme Court dated 4-4-1988 as admitted by both 
the parties, department created 290 group D posts and 
after creation of these 290 casual workers who were eligible 
were engaged and recruited against these posts on the 
orders of the Ministry of Agriculture institution disengaged 
these casual workers. There is no post to reinstate them or 
regularise them. Even as a casual worker they can not be 


kept as the total number of sheeps which were 20000 in the 
begnning now reduced to 8000 and land was also reduced 
2456. acres from 6477 acreas and left no vacant post. No 
further post can be created and the management is not in 
this position. It is not an earning institute and not an 
industry. 

19. In view of the above submission and law referred 
by the workman in 2003(3) RSJ page 26^1,2005(3) RSJ 542 
and in view of the j udgement of the Constitution Bench in 
Bangalore Water supply’s case 1978 SC 547. I am of the 
considered view that it is not disputed that the department/ 
management is engaged in economic or welfare activities 
of the state. Therefore, it is proved by the workmen that 
the management is involved in a welfare, economic 
activities and also selling hairs 1 of the sheeps and other 
products. 

20. In view of my above discussions and the law 
referred, relying on Bangalore Water Supply & Sewerage 
Board’s case AIR 1978 of the Full Bench of the Hon’ble 
Supreme Court and persual of evidence, I have found that 
qua these workmen contesting in these cases in this 
Tribunal, qua these workmen the management is an 
industry. Further in view of the statement on oath in the 
court of the only two witnesses of the management A.K. 
Malhotra and B.S. Rajprohit, no retrenchment compensation 
was given to any workmen, no notice was ever served, nor 
any payment was made in lieu of notice, which is an 
admission of violation of Section 25F. Shri Goel for the 
management contended that earlier order dated 4-4-1988 
passed by the Hon’ble Supreme Court and in its compliance 
and directions, that the management should regularise the 
services of the workman and those who were on rolls of 
the Farm, 290 Group D posts were created and as per the 
directions, 290 workers were taken. Thereafter the quantum 
of work and size of the institution was reduced 
tremendously. From 20000 sheeps, there remains only 8000. 
As regard land of the farm, it was also reduced from 6477 
acres to 2456 acres that no work left and even the size of 
the institution was reduced. The management’s advocate 
also submitted that this Learned Tribunal like the Hon’ble 
Supreme Court can not order to creat further posts, to 
regularise these workers, when the institution was reduced 
to a very small size. 

21. To this arguments and submissions made, 
learned AR of the workman is silent and did not give any 
reply either in written argument or oral arguments except 
that the management has violated Section 25F of the I.D. 
Act and the workmen should be reinstated. 

22. As regards violation of Section 25F of the I.D. 
Act 1947,1 have found that management has not contested 
and pressed much and did not touch this point in written 
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arguments and orally admitted that workmen completed 
240 days. So remaining workmen have proved that they 
have completed 240 days in one calander year preceding 
to the date of termination and those who have not 
completed* authorised rep. of the workmen has not pressed 
their claims. However there is a violation of Section 25F of 
the I.D. Act 1947 as both the MWs have admitted that no 
retrenchment compensation, notice of pay in lieu of notice 
was given to these workmen at the time of their termination. 
Therefore as there is an admitted violation of Section 25F 
of the I.D. Act by the management, termination is without 
compliance of mandatory provisions, therefore, the 
termination is void abinitio of these workmen. 

23. In view of my above discussions, I hold that the 
respdt. management is an industry qua these workmen and 
that the management has violated the mandatory provisions 
of Section 25F of the IJX Act 1947. In the circumstances, I 
hold that action against 8 workmen (1) Ishwar Singh, (2) 
Satwan, (3) Ramji Lai, (4) Jaspal Singh (5) Gad Singh, (6) 
Inderaj Singh (7) Bhahal Singh (8) Bahadur in reference 
No. 67/92 who are contesting this case and 47 other cases 
only workmen in (1) I.D. 33/96 Mangat Ram (2) ID 33/96/10 
Bir Singh, (3) ID 33/96/11 Balbir, (4) ID 33/96/12 Buta Singh, 
(5) ID 33/96/16 Bahadur, (6) ID 33/96/21 Dhup Singh, (7) ID 
33/96/23 Dharam Pal, (8) ID 33/96/27 Ishwar, (9) ID 33/96/29 
Jagdish S/o Birbal, (10) ID 33/96/32 Jagdish S/o Mai Lai, 
(11) ID 33/96/38 Ram Kumar, (12) ID 33/96/39 Thambu Ram, 
(13) ID 33/96/42 Mahender Singh, (14) ID 33/96/44 Niwasa, 
(15) ID 33/96/47 Om Paikash, (16) ID 33/96/48 Om Pal, (17) 
ID 33/96/51 Pargat Singh, (18) ID 33/96/54 Ram Bhagat, (19) 
ID 33/96/60 Susa Devi W/o Late Sh. Ram Kumar, (20) ID 33/ 
96/61 Ram Chander, (21) ID 33/96/63 Saijit Kaur W/o Late 
Sh. Gajan Singh, (22) ID 33/96/64 Sube Singh, (23) ID 33/96/ 
68 Surat Singh, (24) ID 33/96/73 Santi Devi W/o Late Sohan 
Lai, (25) ID 33/96/74 Krishan S/o Late Sh. Sahi Ram, (26) ID 
33/96/81 Sadhu, (27) ID 33/96/83 Tara Chand, (28) ID 33/96/ 
85 Jai Narayan, (29)ID 33/96/92 Pirthi Singh, (30) ID 33/96/ 
93 Rattan Singh, (31) ID 33/96/96 Guidev, (32) ID 33/96/103 
Bhagwan Dass, (33) ID 33/96/106 Devi Lai, (34) ID 33/96/ 
109 Sube Singh S/o Chandgi, (35) ID 33/96/111 Raj Kumar, 
(36) ID 33/96/112 Ram Parsad, (37) ID 33/96/ 1 13 Ghasi Ram, 
(38) ID 33/96/114 Desh Raj, (39) ID 33/96/116 Saijit, (40) ID 
33/96/119 Om Parkesh S/o Udbami Ram, (41) ID 33/96/121 
Om Parkesh S/o Ami Lai, (42) ID 33/96/123 Ram Singh, (43) 
ID 33/96/124 Mamoo, (44) ID 33/96/127 Sultan, (45) ID 33/ 
96/128 Ram Partap, (46) ID 33/96/131 Shish Pal, (47) ID 33/ 
96/136 Nasib, their termination/action by the management 
is unjustified and illegal. 

24. The termination is held to be unjustified and 
illegal of all the workmen contesting as above. Further the 
Tribunal is to decide as to what relief these workers are 
entitled to ? In these cases as per admitted facts, the institute 
of CSBF Hissar is reduced to a skelton from a demon as 


sheeps were reduced from 20000 to 8000 and land from 
6477 acres to 2456 acres and as no much work was left with 
the management and only seasonal few casual workers are 
engaged for this small work, and the management of CSBF 
has admitted that they have not complied with the 
provisions of Section 25F of the I.D. Act, it is the 
management fault that they have no complied with the 
provisons of Section 25F which is a mandatory provisions 
and as a result of which the termination of the workmen is 
held to be illegal and unjstified as no retrenchment 
compensation, notice or pay in lieu of notice was given to 
the workmen. Therefore, they are entitled to reinstatement. 

25. A part of work of this institute is not soverign 
and is commercial/economic with sheep breeding and there 
is sale of raw wool/hairs and of mendas in the sheep institute 
but it is reduced in size a lot. In view of 2005(2) SCTpage 
699 a judgement of the Hon’ble Supreme Court, grant of 
full back wages to workmen mere as a consequence of 
reinstatement is no more a good proposition in the changed 
circumstances. Industry is not to be compelled to pay for 
the period the workman was not working with it, and it is 
not a right in peculier condition of the institute, these 
workmen are not entitled for any back wages. As it is a 
Govt, undertaking, it is not expected from the management 
officials not to show disrespect to law which is meant for 
parting social Justice for weaker people i.e. labour. 
Therefore, not complying mandatory provisions of Section 
25F of the I.D. Act 1947 which is a part of their administrative 
duties, is a fault of the management Officers. Cases of such 
violation are on the increase in this country and 
management to make efforts to discourage such violation 
of social law at least being Govt. Model employer. This 
shall reduce minimize the labour/management disputes. By 
non-compliance, workmen is to go to forced litigation. 
Atleast Govt. Department/institutions should not do it. 
Further as this court can not order to creat posts to 
regularize the workmen but as some work is there and 
management did not comply mandatory provisions of 
Section 25F of the I.D. Act, they are responsible for illegal 
termination, it can only be made good only by reinstatement 
of the workmen to their old posts at least. Hence the 
management is directed to reinstate the workmen in the 
service on the same posts on which they were working at 
the time of their termination. In the totality of the situation 
and circumstances, the workmen are not entitled to any 
backwages. The reference are answered accordingly. Central 
Govt, be informed. A copy of this award be placed in other 
cases as referred above as this award will operate in other 
cases also. 

Chandigarh. 

27th Mrach, 2006 

RAKESH KUMAR, Presiding Officer 


1387 GI/06—22 
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New Delhi, the 24th April, 2006 

S.O. 1978. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.. 
No. ID-91/2002) of the Central Government Industrial 
Tribunal-cum-Labour Court, Lucknow as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom, 
and their workman, which was received by the Central 
Government on 24-04-2006. 

[No. L-40012/367/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL- 
TRIBUNAL-CUM LABOUR COURT, LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, PRESIDING OFFICER 
LD. No. 91/2002 

Ref. No. L-40012/367/2000/IR(DU) 

Dated 22-4-2002 
Between 

Sri Brij Lai Kannuijiya 
C/o V.K. Srivastava, 57. H.I.G. 

Preetam Nagar, 

Allahabad-211001. 

AND 

The Divisional Engineer, 

Door Sanchar Vibhag, Divl. Office 
Renukoot, Pipri, 

Sonebhadra(U.P.) 231217 


AWARD 

Government of India, Ministry of Labour, New Delhi, 
referred the following dispute No. L-40012/367/2000-IR 
(DU) Dtd. 22-4-2002 for adjudication to the Presiding Officer, 
CGIT-cum-Labour Court, Lucknow: 

“Whether the claim of Brij lal Kannuijiya that he 
rendered a continuous service of one year with the 
management of Divisional Engineer, Doorsanchar 
Vibhag District Sonebhadra is maintainable ? If so, 
whether his demand for reinstatement into service 
from the date of termination with full back wages and 
other benefit is just and fair ? If so, to what direction 
is required in this regard ?” 

Individual Sri Brij lal Kananuijiya has raised dispute 
alleging himself that he was appointed on 1-11-97 on the 
post of Messanger & under Office Incharge Telegraph 
Office (Deptt. of Telecom), Renukoot where he worked till 
March, 1998, thereafter he was transferred in Aurimod where 
he was employed as Bill Collector cum Clerk & he worked 
as such till 1-10-99. It is further alleged that his services 
were terminated on 2-10-99 without any notice, notice pay 
& compensation although he was appointed against vacant 
& permanent post on permanent basis. It is also alleged by 
the individual that the employers violated section 25 F of 
the I.D. Act. & rule 76 of Central Rules 57. Further Sri 
Kannuijiya has submitted that he met concerned officers 
for providing him employment, but they did not hear him. 
Thereafter he demanded by moving application for 
reinstatement from employers but they did not reply. Sri 
Kannuijiya thereafter raised the matter before Asstt. Labour 
Commissioner (Central) Allahabad. Govt, denied the 
reference, as such Sri Kannuijiya filed a writ petition 
No. 5810/2001 before the Hon’ble High Court Allahabad 
who remanded the matter to the Govt. Ultimately Govt, 
referred the dispute for adjudication. 

Sri Kannuijiya lias requested that the termination 
order dtd. 2-10-99 be declared illegal & the same should be 
set aside. He has further prayed for reinstatement with all 
consequential benefit. 

Asstt. General Manager (A&P) Sri Radheshyam has 
filed the written statement denying the claim of Sri 
Kunaujiya. he has also denied that Sri Kannuijiya was 
ever appointed as messanger or ever worked as messanger. 
No appointment for the post of messanger took place, nor 
the post was advertised nor there is any provision to 
engage any one without complying the procedure laid down 
by the Department. 

Department has never issued any direction or 
approval to appoint Sri Kannuijiya. In the circumstances 
the question of appointment of Sri Kannuijiya does not 
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arise. Sri Kannuijiya has also failed to file any appointment 
letter. The question of transferring and employing Sri 
Kannuijiya as Bill Collector-cum-Clerk is also denied by 
the Asstt. General Manager (A&P). 

It is submitted that Brij Lai Kannuijiya was never 
appointed/engaged in the department therefore the 
question of his illegal termination from the date of 2-10-99 
does not arise. The opposite party has denied that 
Kannuijiya ever requested for reinstatement. Aurimod 
Telephone Bill Centre account was collected by Sri Radhey 
Shyam incharge with the help of Mohd. Kaleem so the 
collection of amount by Sri B.K. Kannuijiya does not arise. 
It appears that subsequently Sri B.L. Kamtuijiya has 
manipulated in the documents for the purpose of the case 
availing the advantage with intimacy with Radhey Shyam 
as such Sri B.L. Kannuijiya is not entitled to any benefit 
and accordingly the worker is not entitled to any relief. The 
worker has filed following photo copies of the documents; 

1. Certificate dtd. 13-8-99 issued by the Officer 
Incharge Telephone Office Renukoot paper no. 
Al-21. 

2 Photo copy of above certificate paper no. 11/3. 

3. Photo copy of remittance cash paper from 
1-4-99 to 31-4-99 paper no. 11/4 to 11/33. 

The representative of the management on the other 
hand has filed photostate copy of GPF slip of Mohd. Kaleem 
together with other documents regarding service of Mohd. 
Kaleem. Worker filed the affidavit in support of his case 
and he was cross examined on 2-6-2003 by the 
representative of the opposite party. 

Management (opposite party) examined Radhey 
Shyam S/o Sh. Baiju Ram Sr. TEA Telegraph Office, 
Renukoot, Mohd. Kaleem, Sri R.K. Dewedi, Accounts 
Officer cash Mirzapur. 

Parties have filed their written arguments. Also heard 
the arguments of Worker’s representative. Carefully 
perused the evidence on record. On 7-4-03 Sri B.L. 
Kannuijiya stated that he was appointed on the post of 
Bill Collection Clerk at Anpara, Aurimod. He stated that he 
has not received any appointment letter from the appointing 
authority. He further stated that he was appointed by 
Radhey Shyam DTO Incharge, Renukoot and still works 
there. He has stated that he has not received any document 
pertaining to wage. 

Following issues were framed on 7-4-2003 

1. Whether the workman Brij Lai Kannuijiya was 
appointed on 1-11-97 by Sri Radhey Shyam. 
DTE, Incharge as alleged by the workman. 


2 Whether the Brij Lai Kannuijiya continuously 
worked till 1-10-99 and thereafter orally 
terminated the services of Brij Lai Kannuijiya. 

3. Whether the claim of Brijlal Kannuijiya is 
maintainable. 

4. Whether the worker is entitled to any relief. 
If so, to what extent. 

On 2-6-03 worker moved an application that on 
2-6-03 itself his evidence be recorded in the 
circumstances his statement was recorded on 2-6-03. 
Opposite party has also examined two witnesses i. e. 
Radhey Shyam TEA, Renukoot and Mohd. Kaleem a 
employee of Telegraph Office, Aurimod. However 
opposite party examined 3rd witness Sri R. K. Dewedi 
Accounts Officer, Cash Mirzapur on 10-8-04. 

Sri Brij Lai Kannuijiya has admitted that since the 
year 1985 there is no recruitment in the 
Telecommunication Department. He has further stated 
that he moved an application for appointment on class 
IV post which was vacant, although there was no 
advertisment any where. He was also questioned as to 
whether he mentioned the facts in the statement of Claim 
that he moved the application for class IV post which 
was vacant, Sri Kannuijiya stated that he did not 
mentioned this on the statement of claim. Sri Kannuijiya 
has not been able to tell as to who was his appointing 
authority, however, he state that no interview took place 
and he was only applicant. 

While Sri Kannuijiya was cross examined, the 
management witness Redhey Shyam S/o Baiju Ram was 
also pressent, Sri Kannuijiya stated” 

^ SlfsK 1? $ * "5^ 

^rt \\ % ti 

Further in the cross examination Sri Kannuijiya 
stated that he was provided the certificate on 2-10-99 
and he was told that the he will not kept in service. 
Accordingly certificate was given. 

It is noteworthy that so called certificate is dated 
13-8-99 about which he states that the same was given 
to him by Radhey Shyam. The contention of the 
management is that Sri Kannuijiya was a domestic helper 
(servant) of Radhey Shyam and the certificate filed by 
Sri Kannuijiya is forged, which is signed by some one 
else. 

In the circumstances the evidence of Radhey 
Shyam is very much material. This witness has disowned 
the signature on the certificate Al-21. He has stated” 
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^3TT Sfi "371 temporary 3TP-TT7 Tf fT^RT f^TT "Wl 3 Fhh) 
^ ^TT *TT He further states that"^ 3TTT RT7T 71 din 
ct)~i)fcr-i 1 “Ft %IT <rl«K ^ 3TTT 71 *IT I 

He clarified in cross examination that he was 
paying Rs. 1000/- to Sri Kannuijiya. 

In the cross examination Radhey Shyam states 
that he earns Rs. 11000/- as wages and about 4 years 
back he was earning Rs. 7000/-. The collection of bill is 
his responsibility. He has stated that he carries the 
collected amount through draft to TDM Office. 

About Sri Kannuijiya. Radhey Shyam witness has 
stated that he used to cook his meal and same time he 
used to sent him for distributing telegrams. 

Another witness examined by management Mond. 
Kaleem. He states that he is working Telegraph Office 
Aurimod since year 1995. He has also confirmed that 
Radhey Shyam is Incharge. He has stated that there are 
two class IV employees. One is himself and another is 
Gulab Pandey. He has further stated that in the said 
office, telephone bill is recovered PCO is installed beside 
distribution of telegram. Referring to Sri B. L. Kannuijiya, 
witness has stated that he was working in Munsoortya 
agency and after finishing his work there Sri Kannuijiya 
lookafter the work of Radhey Shyam. He denied that Sri 
Kannuijiya ever work in his department. 

The Accounts Officer, Cash Door Sanchar Nigam 
came to the court with the salary register of Renookoot 
Telegraph Office for evidence. Referring to the register 
of April 98 May 98 to Sept. 98 he has stated that no 
salary has been disbursed to Sri Kannuijiya. Regarding 
the salary register pertaining to period and subsequent 
period he has stated that same were not traceable. 

From the careful consideration of the entire 
evidence on the record I come to the conclusion as 
follow; 

1. Sri Kannuijiya has failed to prove that he was 
appointed by competent authority as 
messanger/bill collection cum Clerk/class IV 
employee. 

2 Sri Brij Lai Kannuijiya has also not proved that 
Radhey Shyam S/o Baiju Ram was competent 
to appoint any employee on behalf of Door 
Sanchar Nigam. 

3. It is also not proved that Sri Brij Lai Kannuijiya 
was ever paid a single paisa from Door 
Sanchar Nigam as salary. » 


4. It is also not proved that Divn. Engineer was 
not responsible for the worker, conduct, or 
appointment of Sri Kannuijiya. 

5. It is also not proved that there exists a 
relationship of employeer and employee 
between Divn. Engineer, Door Sanchar Nigam 
and Sri Kannuijiya. 

6. It is proved that Sri Brij Lai Kannuijiya was 
personnal attendant of Radhey Shyam, Sr. 
TEA (Clerk) 

7. It is proved that Sri Birj Lai Kannuijiya was 
paid Rs. 1000/- by Radhey Shyam, who 
disengaged him. 

Argument on behalf of Sri Brij Lai Kannuijiya is 
not tenable that Sri Kannuijiya did work from 1997 to 
March 1998 on the post of messanger under the Divn. 
Engineer, Door Sanchar Nigam. Since Divn. Engineer 
never appointed him therefore there was no question of 
any appointment letter and there was no question of 
any termination letter in this regard. As such there is 
no question of any illegality or illegality in the alleged 
termination order. I also do not agree with the argument 
of Sri Brij Lai Kannuijiya that the worker continuously 
worked for 12 months before his termination that too 
for 240 days worker has tried to say that in the cross 
examination that he was regular employee of the 
opposite party which is absolutely false. It is admitted 
fact that no authority letter was ever issued to Sri 
Kannuijiya for recovering the telephone bill. The worker 
has tried to say that he used to recover 50,000 to Rs. 2 
lakhs as telephone bills. I do not agree with his 
statement. With no strech of imagination it could be 
said that he was authorised to do so. The statement of 
the worker is mere concoction. So called exprience 
certificate is also not reliable and can not be look into. 
The case law cited by the representative or Sri 
Kannuijiya do not help in the present context. 

On the consideration of the entire argument of Sri 
Brij Lai Kannuijiya I come to the conclusion that Sri Brij 
Lai Kannuijiya was not in the employment of the 
opposite party, was not appointed by the opposite 
party was not terminated either and the entire claim is 
not maintainable. The issue are therefore decided 
against Sri Brij Lai Kannuijiya and I come to the 
conclusion that the Sri Brij Lai Kannuijiya is not entitled 
to any relief. The schedule referred for adjudication is 
answered against the worker in favour of the opposite 
party. 

Lucknow 

1-4-2006 

SHRIKANT SHUKLA, Presiding Of*- 
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fe fefe, 24 fe*, 2006 

^T. 37T. 1979.—3?fefw ffe feffe, 1947 (1947 

14 ) fe yRii7 4 3 fjrrj? 4, fefe rwrturrh rw 
ifefei feww frn f4. 4 wrpi 4 wpsns ffefefe fer “fe 
effect 4 fe% fey 4 ftfe fedtfw feK 4 3^fe 
fefew, 4 Tfe (6/2000) fe Wlfifld fet 4, fe 

4fe RWK fe 24-04-2006 fe WW Wl 

[4. 1^-29012/30/2000-3^ 3TR (ffeW)] 
fe.TRT- 4fe?, 3RR fey 
New Delhi, the 24th April, 2006 

S.O. 1979. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the Award Ref. 6/2000 of 
the Labour Court, Udaipur as shown in the Annexure, in 
the industrial dispute between the management of 
Rajasthan State Mineral Development Corpn. Ltd, and their 
workmen, received by the Central Government on 
24-04-2006. 

[No. L-29012/30/2000-IR (M)] 
B.M. DAVID, Under Secy. 

feRT 

a foftfe fe^ 3Tfertrr am mmwm, 

( TT3t. ) 

ifiaife 3ifenft : 3ra^, 

3TTT. 13/3. 4. 13R. 

rwtw 4. 6/2000 am 

fe fan +1 <4.41 fey fen 
fafe rw smsT,. 
dSfe faff, 

fe^TT ■33WJT -fef 

uwm 

1. fe ifefet 3#TWW, W 
<slfd'*l ffelO felri Rjffel RWT, 
few fe, w^( 

2. 41 IJWyW, TT^R-Wd 
fe few ffe fe 

s^wjt -ferfem 

j ife g R :- 

mfe fe fe 4 : 414t.4t.fe, 

ffefe fe fe 4 . : 4t irt.tr*. W^tsri 

few 

few 02-03-2006 

wrct m+K 4 $m feray 4t fefefe 4. 

29012/30/2000/fe 3TR/(1RT) faw 18-8-2000 


fe feftfe fefeRT few 01 -09-2005 4 SRT fdHfafed 
WI ?R mPIRW fe feffefa fe 4faf f4w RW :- 

“Whether the termination of service of Shri Naru S/o 
Shri Kalu Meena on 2-4-97 by the management of 
R.S.M.D.C. Ltd., Jaipur by way of Voluntary 
Retirement Scheme is legal and justified and if not to 
what relief is workman concerned entitled?” 

34d 3TT7TR WT JRRI '5n x cT 44 RT WW?Rf £RT faW 
09- 10-2000 fe ferffe aw wy 4. 6/2000 fe <Diw f4w 
R8WRR fe 4tfef fet f44 WI ffe -CR wfe fe fe 
4 fe 3 ffefe fe fe 4 13WR fe few RWl 

fe fe fe 4 RRJTT feri 4 rfM 4fe 4 w WK 4 
fe- wfe fer4t ^ 3tfe wifew 4‘ wrw fefet 
I6”fe wfew wt i fe 4 fer4t wt fe 4t 
feWTWT WT 3W7R d?! few 44fejRW <?>H 4 3pl4t 4ril0, 
4 i fafe sm -afe fe 4w 4 3wfe 

Tn4f wfei 3rfe arffet w rift w 44 f44 

w4f 4 fefeR fe few ^ fe wr fer4t 4 3Tlfe few 
28-3-97 SW 4 WTWFW WT few t fe 

wi twhirrvi 44 4 fey fe w i w4f 

RW W WF7 ^R f4-ii4» 1 -4—97 «hl ^^<dt 'dl^d Wt I 
riww fe 4 tfeaft iri w4f w 

4w fdfel fe feWR <H[cf TT?ft T?7 fefet 
Wi 16 44 ferfe ww few wwr few few ww t?t 
fefe fe few 4 TTW y cw ffefe 4-4-97 fe fe 4 

fefWw 4wfd^fd 477W xwy WT ITRH8R WTW W7 

"34 ^4 4 3ffw wr fen i wfe 4 fefew 4w fd^Ri wr 
3 ?t4wt mfen 44 fe tjww 44 4 fe 4 few l i - 4-97 fe 
W iR ferwr fef^w 4wf4fer wi 3rrfer wwr 44 fe 
ijwtt 4 3fe w 44 fe rft fe, ffer w 4t w4f fe 

^fet w fef f4w 1 wfe 4 fefew 4w tfeiw 4 3nyR w 
^4 4 fe 4w fe Trffe fetwR fef fe 1 wfe 4 3ferffei ^5 
3WJ "fefeW fe 4fefecT few RW IfeW fefefew, 
J l u l/ldl<H, 7W 4t Rfefem 4 W# WTR ^fet w f4w 
ww 444 3w 4 ww wr fe ^ wrig ^fe wk w 4 fe fe 
1999 4 WT RW 4 ^fet W 44 4 Rre -?WR WT tfel I 
wfe 4 3lfe 4 fefe W 4<HT Ry few 28-5-99 

^tw 4 few 4 - 6-99 fe ferafew fe fen fewT ^ 
eft ffefewn 4 wwy fen afri ^ "^4 m f4w 1 wfe 
feffew 4w ffefri few 4 aw w 4fewR t 1 ifefe 
Wfel fe 4 fe fefe IRI few fe fefeW ?W 4 flWld^d 
few isw sfefe y fey fefe few fe, wfe fe fefer. 
4w [d^fd few 4 ‘ 3 ? i: 4w 4' f44 fe few w 4 
WRd fed, fe fe fe m 4w 4 fe ^ 3 ; W, fefe 
fe I 

ffefe 4 fe 4 wfe w 4 tt«w fe 3 r4wr 

few cTW y? 3TfecT few fe wfe wtw w4w4 4^w 
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%?R PdRIdl RR? fR% 37%T RT*7? 
7T%R 37% $tf%? *£ gKT %%F % f%cT % F%TT 
%RT 37T7 30% RR 37FJO %RT I 1% 7-4% K t%0 RRT ! % 
RRT tS^HU'W WIRRRU] f% % % RTRt RF fRRPTRT % 
1^51 t fRT f%PTF 9ipH=b RT? <*>5l Pl^«M % 4>?I 'TRHFcTRO 
%! 371*7? ^RT f%cT tg c^lMI RR R? RTR <RI4 RR 

t R? R| %73 *£ 37^7717 % f%RT 2-4-97 R7? R%JRF RR 
f%RRT *01 30%%? R?f%%% 16%3rf%T^F? 
%f Rt R*7T 41 h!< 1 R>? ^TcT 30*7? gRT RcTTT 3%cT % Rf Rg 
4-4-97 RT? RR%? % f%F 30% R7 gRTtftfT R% % 
"SfRTgTF? T^d? 7? 3JOTT cfv(4 % «||d ■% FR 7? 7 TcTff 37%7T % 
tl 30*7? gKT 11 -4-97 RT? %%F % f%cT 30% RR RF7T7 
% % ^cRT % % R7R T£J? FR k RFRT 37% % Rf tl RR 
30*7? gRT fg% 2-4-97 R7? %%F % f%R 377%? RR 
% f% <* -gmf % s^i^r % fgR p%r rr %tr % 
k "^Rd RR f% 'TRTT R? 11 -4-97 R>? RTR77 %T "4 RTt R 
l(^d) R3 fd4 4M RTT R>1| 37FT FcR’R 'I?! %ff| fR%t SK! 
f%RT 30-4-97 RT? 'gTRR Wm 539622 *£ RgR %% RR 
3W RT? 7% Rftt R'%<7 glRT k f%RTt Rf R %%F 
% %7T *£ FFd 3F£7g TTfYT ^TR2 TOO 773951 f%RT 
29-4-97 R? cTFcT RR%R gTRT F f%RTR? % R? F% % 
%FRTRF% 3% I % %f% % RT? FRT f%R % 
FR F % *7?l 371*7? gTR 30R 37%?' R? RR 37?% 1% t 
fw% R7 #TT ^PTT t 37T*7? ^ ^ 7T^R7 % fl 
371*7? % 37?7 ^ T% 37f*7^n ^ RT^TR k ^ %%d 
^rrr % f'miRT rri 3fk r # tkw? rj? 37tr ^stt fi 

37cT: 37T*7? R7T 371% R3 1%RT f% % % 37T% R?t tl 

371*7? % 3fR k 3% %R ^ %MH ^ RR% t R% 
?TR*7 % %RT R %% %? RR%t ^T ?N*7 

RR % %RT <3f«7?4> % slkk 37R.3TR. R%,R?TSfR^F 

37R R77 RR RR % RfP3 %R 37R1 

R77.RR.RR. % %%, R%<dld 9lcO<R 37RTR? 37f%I^ 
3TR RR RR "S? R? RR TTR*7 RR % ^3TT| % R^f t 

RR7 ^cft k f^R? % R RR?% RRT1% R7?31R?% B^TIRI RRlI 

3T-R R^f R»? RF77 RR? R|l RRIRel? Rvf 3f%tRRJ %RI 

RR1I 

37R RR %RI t % RRT ?RR^7? "gRT 371*7? RTR R?R7 ^ 
f%RT 2-4-97 RR % f%d %RT ^ c^cl % 

^*7R7 %RT RTRI Rff% RR t*7 t? 

371*7? ?7f% t%R 371% RRt 28-3-97 ^37T%gRT 
t%7? R ’3TRR7 kFJRHRR R*7HTRRU| RR %FI RP7T RT*7R 
1%7T t, t% t%fr t R? RfRIR k %RR f%l tl 37R: R? 
rf*R 3Tf%T% g? RRTT t % tRR^T? gRT 37T*7? RR R*7TRRTRR 
3RRR7 k RR f% RR7I ^*7HRR^T 37% 37%-I ^1*7? t 

37gf% W7T t! 37T*7? t %7 37T%RR 11 -4-97 R7? fRRRRS 


t ^2? RRR1 RT*7R %RT t, RR% RRR ^R R^cT 
RTR*7 RR k RT*ff t 31-1-97 RF? ^R RRR R7T R7*TR 
f%T tl W? 37RR7 377*7? t %R 377% RR f f%RT 4-4-97 
RF? 377*7? k &*$*> % f%R ^ RR RT RRIR gTcf RR 
gTRTW RRRI R77 ^Re? k 377RT RTTRT R7*IR ?%7T t, %R7 
?RR% RRR FR^R 3R^R ?IR*7 RR k 37T*7? t 2-4-97 RTt 
fRR# gR7 RRTR ^ R7T ^cim RTR k 3TTRT RRR7 
R7*7R %R7 tl J$ 37RTR 377*7? ^ %T 377% RR k % % 
R7*7R R R7?R TR^R 37^ R7R*7 RR t ?RRVTRR7 tl 377*7? t 
%^5RT % ?%k ^ 377% RR 37%-2 RT? RR7%? RT 
3T%R RT7TR7 tt% RTR^R? 75% ^ % F%K 

f%y t %RT t%5?7 ^ gRI 377^3 RR7R %T ^ 3R% RR t 
Rg 3T?R)tT IrtRI t % 377*7? t?R7 tg rMMl RR TR?R>K t?t 
R^ RK cRTR RR k R? Rf ^7% R^ 375 RR %% 2-4-97 

R7? R777? RR f% RRF *771 FJRTRRR ^2? Rf% R% R^ 
RTR^f t R^ 1%R7 RRIR R W TR^R R7R*7 RR t 37?% 
% % tl 1%J RRIRct R7 377*7? R^ gR7 377^c7 37RR 37%-I 
RR%F7 377% k 37R7Z %T t fR7 ^77c7R ^ 377% R%7 
RR7 3 (2) (15) R? RRS R/94-RT2-1/9070 ?%R7 22-3-97 
% 31341 cm k sRrI'SI'II 37RR7Ri TTRFFRH <M7 7ap74 iRRRR 
fW7 ^7. Wl$ W* f%*» 28-3-97 R5? %gl RK 

^7 37RIR k % ^RR7 %RT RRT t f%R‘ 377*7? 3ff% RTF 
RTI^ RR R? R7R tl W 37R7R 7TR*7 RR k 377*7? RTF gRT 
31-1-97 R3? ^2? R%7 R% RR R7*7R RcTcT 37R3R % t 
%RT fR%? RT*7? R7R%1RR( RTR? 37% 1%? f R? RRTR 
tRT t % RTF R>? ~ R?%T M*7 ^ RRT % I RTF k % R% 
T[dlR»M 37lf%7 t *7?, f%T RH?73 RT? RTR %! 

R5 37R7R % %T t fRT RTF t f%T R% RTt %% % I 

% RR7 30*7? 777*7? %fR %% RR 37FT t R? R? c7? 
t%Tg FT^T? t, %% Rg R? 377*7? RTF RT? RcR? t fRF %fR 
%RT^ t 3% F7R*7 RR tf Rg R7*7R ?RTR7 t % R%? 
RRk% k RR7 R RTF R7 4P^R> % f%R ^ 377% RR RT 
R% % RRTR ^RT % RT7RRR7 % FRIT? ^7 ^ 
f%5 ^R Rgf RRR % Rv7 F% t?, %RT 97?RR> RTF % 
37% FTSR k RF RT*7R % RSTRT t fR» R%? Rrf? %f?T 
%% R? R7R R% *4f^+ % ?%fR ^ 377%T RR R7 
FFm^TC RT% RR RRft*7R *7?l 37c7: ^7 F7^J? RT? R% F% 
377^7 RTFTT Rig %% 377*7? % tl 3777: %? f%% t 
28-3-97 Ri? 1%R % ^RTg g^RTRRR ^2? R%7 ^?l % 
RRT 30*7? RR RT*7R t ?R> 30*7? RR F*7TRTRTF0 fRRy? SKI 
R% RfT FTP^ %t Rf 7% Pl«jfn wkf R? 37%R 

30*7? F%7 37% Rf%? RR cRTR RR RR RRTR TTRTT RRT 
% 30*??gRTfR%K% f%%RT g%RT %RT 28-3-97 
RT? T*7TRRT7RT RT7 t% cf? 377*7? t RTR*7 RR tf RT% RT? 
%TTRT t RRT RW RT*7R %R71 fRT fRRST? gRT 37% Rf%T 
^ FSORRTFO % g%RT k FRR^T k FgRHRR f% RR! 
30*7? 37R^ TfR*7 RR t F% FT*T 37^7 Rf%f RR F*7T=7R7FO 
% g%77 k FRRy k F^RTRRR % % RR RT*7R RTFTT t ; 
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TRTFRT7RT 4f 4fw> 4RT Pi^fcl 4 fRR&ff 4 RTRF Rff F 
' T TFT% 4 RTRR 14 rT RRT Ffl ^44 f4?4 RT$ff 3T1T 3TTT RffcT 
HFiy«HJRT 3TTT R^T.IR.IR. %. FR^T 4 3TR4 RTRR RR 4 RF 
rtrf r«h«i t f4 "5rr®Tf rtt TcTRTrtt Pi^hkIRk Pt>*ii rrt rt, 
14r 4 fFRR 4t f44f W Rff IRfRFT f 4‘ Mt 44 F Ff Riff 
IRfRFT Ff RRTFf t FRT FTT TTTSff 4 3TR4 wft RfFfFfa 3RT 4f 
Rf faTF 4 RRTF fFRT t f4 RF RTTF t1% Rf.3TTT.TSR. 7R?fR 
4 yiRRTHf' 4 FFF RTRf 4f *4Nw> 4 rT f^Pfft 4 RT4FT RR 
RT FTFTFfC RTT4 4 fFfff FRTR FT^TT Ff 44 Fr 4 RFT RTT4 RT 
"3RRTT ^TRTRTT f4>4l iff I FR4 Hi4<rt 4 ^RTRR 

f44 4 ^Rm 3?l47T ^l(H4 4 RTRf 1^1 FR RT4 4 T?: 
RT«TFf Rff RTTRfcTR 3TTt7T RF?f-1 4 tfFt tl FR R>Tr4tR 
3TT^7T 4 7 <=Cctt4 4 TRTRRRRT f44 RR tl RRT FF RT4 
O'Hf'KI 4 )) Rff Ff Rt.3TTT.(i,H is) <rlA 4 °hK u l TRFfFFTR 

RTT fFRT "ft 44f Rfff RT3R RRTR^f RT Flff t F iff RTRf RTT RF 
RTRF f4 fRR# 4f RTRf RTT TRTFRTTR RTT4 RTT 3Tf*?RTR RFf 
RT, ^qPt) ‘TRTFFFTRT 144 '3TT% RTT 3TfRRTTT RT 4)dl t 

FRT RF Rc4rt ffc||R>Rf Rff 4 rT TTcf 44 t f4 f 4 fdRMR Rff 
^mRRRI^RR Rt 4 4 RRfaF RTRT 4' TRHRITR %RT RfT 
RRkTT tl RTRf R? fRS RR^ 4' 3TRR>Rf T?71 f%RRR^ fRR# 
SKI 5^HI , i J l® fRTRr RRT ^RPFFT ^RfoFTPJ^ RT, R?" [4)41 R[ 
RTtfRTfr Rft RR Rffin Riff t % fMff Vm tR?W RT ^ 
37R^t ^RTR Rtl W RR> RT«ff RR RTRR 11% RR4 WTRRR 
t^RRT RRR ^ fRR^t Rff RRfRT RR fRRT r! RRR Rl ^RT R^ 
RT^RT RR RRTf R^R iR)RT RRT iff, 3RR)t Rfff RlfRT *4)^14 
fRRSff Rff RTRf ^ "5RT R^R Rff R^ 1?, RfRR> fRRT Ridoi 
Rff RTsfalRR R^T iRTRT RRRR Rt RTRR RR ff' RRf 

1R7RT tl RTRfRT RlRcff ZT^RTR fRR^ff Rff fffffRR R77RT RT?Rt 
t, RRf^ fcTfefd ff' RT^RT RR f^RT Ft RJRR RFf RR?ff tl W 
RR5T7 RTRf R RR^ff RT«ft ^ RRlfff 4' ^ f^RTRTR t RRT 
fRRSTt yfclfdfR ^TR Rff R^ f^KP "ff RF R5FRT "t f% 4ff 
RRTRTRRRt iRRRT RTRff RTRR ^fff^slR) RTFT RTI 441 RT^f 
RTR ff 3RTRT RRTRFRTR 14<fd RTTlff HlRsfd) RTFT RT RT 
PdRsId R RT^RT RR iRRT Fl, RTff RTlff RffR R{ff f I R^ RRT 
^nr ^ %R RRR F3 RF Rt RH f^fRT ^nff RUfR R?R Riff f, R 
^3R f 1% RTRf RTT ^RRRRRT iRTRT RRR RTf iRR^ff ff 
[RRRR ^RTT iRRT RT Rf R[ FR^ RTRf RR 7RRTRRR 3TT^T 
^RfRRT ^ RFt’Ff RTTRT ^1 fRmf Rf RT^RTR RR FRR fRTfR RT 
TF R)7 FT RRT RR4 RT^ff R>T 3TfRRTR Rtff FfrTT ^1 

■^RT f% R>RT iR^RR "4 RTRT RRT ^ f% RTRf ff fRRRt Rf 
STRfR F^RTRR^ 4 3TRfff ^RTR ffff ^ ^T^RcT ^3R «n Rff 
28-3-97 Rff fteffR RTTff ^ RTF ^RtTRR ^3R RT 3TR: RTRf RTT 
RF RTRR IrT 7TRR> ski F^RTRRR 41 RT^ff R^RT^ 
t?: fRR# IRT F^f^RT ffRlfH^fd 1R5RR RRTR FTHT RTRT 
TFT RR 16 Rff RffffFR RTTR IcTRT RTRR rYttH fsRRT RTcTT TFT I 
41 hRi ff RRR fRRT't' fR? «ff^R RTTff RRT cTR RF 
RTR Rf R 3RRT 3R%R 4 RRf Rf Riff Riff R4 r RFf' f, RRR 


rff RTRf TRR RF RTR^T RFf RTTFT i RRT fRRSiff TTT^ff RRFtTTR^F 
RTRf ff TO RTRR iRTRT f f% RTRf RTF Rff^PT RRR 3TTRT RR 

44 RFcff RTT H,<rJIR)lc1 ff Rf RTF 4 44 RFcff ^dl+l'd 
3TTfaTT 4 if Rf w RRTR; RTRf ^ 7TTR 3ffr ^ff FT %TT fTlff 
RFf RcTTRT ^1 3TR; RfRrff RRTR fR?RTTRfR RFf 
RR c h4«hK 41 ho 1 RR^RrffRRT RFf cff fRHFTT^RR ^ TTRR 
RFRTT FRftRR #T1 4f WTFT RfffTRfRRf ^ fRRTfd t FTT^ff 
3TffffTRR 16 4ff RR4 RTTff ^ RTRF Rfff TTTFR RTRf 4 4 

RT^F RFf Rff f, RFT RRT fRRRf TTTRf RR^TTRRT TTRf 4 RRTR 
fffRT 4 fRT RTRf T5: RTF 4 3TRRf t 4^5T 4 4RT facjfcl 3RRRF RR 
RFraRRTRr ’3TR’3TRMffd ^4 TTRR RTJF fRTRT R FRF 3TTRFRRR 
RF4 R[R-1 RT 4^ RRTF ^ FR 414 Rf FTFTRT t RTRf {jTTT 
16 Rff RTTR RTTT4 Rff RTF RTT RTRR R^r || FTT R^TT RTRf 4 
16-16 Rff RTTR iFTRT RRT FT RRTRFff RT iffFRHTRT TR^R 4 
3TRTR 4 rt4 ri4 44r RFf tl 

3TR f 4 RF 4RRT 4 f4 3RRT RTRf 4 SKI f4n4 
2 - 4-97 4f T4f45RT 4RT fn^fd RTRF RT4RT RR RFJF f4RT 
RRT RT, RF RT«fFT RR RTRf 4 fRRSff TTTRTR 4f 44 4 RRTR 
ffRTT fFTTRTRT RRT RT F*T TRR^J 4 RTRf 4 7TRR RF 4 RF 
STfRRTRF f4RT t f4 4 f4ff 4 4 RTRf hhUt^ RR WffftRT 
4 ft f44 rt4 4 4rr Ff rrt fr f4n4 2 - 4-97 4f i?r 4 
RRTR FTcTRTT Tfff^RT 4RT fff^fF 4 RT^Ff RR RT 3i^d FR 
4 FTFTSjTT RvTRT RTT F^jfff 4 3TTR> RTT fFRT FTTf4ff 4 FFR^T 
3R RRT [ mR RF 4 RF 4 3Tf4RrfRF f4RT t f4 T^f^JRT 4RT 
Pl^Rf 4 RTRFT RR RT RTRTR FTFT2TT RTTlR RR RR FRT 
"^4 RTT4 4 FFT [<R| RRT, RfRf4 FJRTFRF 4 T4fe5R) 4 rT 
f=FffF % rt4rt rr Rff trI^f rtt4 rt4 tt^tr 34rrtt 4 4^5 
RFf 4l RTRf 4f T4f^$R> 4 rT fff^T 4 Rt4r RR 4 RRT fFTTRT 
^ RF RFTRT RFf RRT RR fRRSjfRR 4 3TfR^Tf4ff 4 Ff fdRsid 
RT4R RR 4RR RTT RTT RT 4TT 34jFT FTRTRT RRTI RRTF 4 
FTFT3TT 4f 4 ^TTTr 4 FFf RTTlff, RTF 4 RTTfff Rffi T^f^RT 4RT 
ft^fF RTT RT^FT RR RF?f-03 t fRTT RT 44 4 4^ FTFTFTT I 
•RRfe RF4-3 RTRf 4f 44 4 4RT Ff FFf* 14RT RRT t, RTRf 4f 
4fr 4 4 ftft4r Rff ijRf 1 fr4 10 - 2-03 Rff rr ftft4r 

4Rl4f Rf f FTT4' 4f RF7T-3 RTT fRRTR 4f4F RFf tl RRTRFff 
RT RTRf FTTT tFRTRT 2-4-97 4f Rf.2RT.RTT. 44 4 RTR 4 
RT^FT RR RFTf RR-I fRRSff RTsRT RRT 4f f^TT t fRRaff 
4.1 4 RTR 4 fFRT 'tl 1 r 4 STRFffRTR 4 RF RTO FfFT t f4 
RTRf 4 RF cRTR RR f4r 35T 4 fFRT t, RRff4 FTT RT^Fr RR 4 
RF 3ff4F t f4 "4 3NFt T^50T 4 Rf.3TR.RR- TRffR 4 FFF 
TRTR RR 4 TFT 1, RF TRTR RR 4 44 FRCTJRK 4 TFT i 1144 
4 FRIR 4 3TTRTT FFf I 3TF: ?r 4 ST'fdfTRF 4FF 3 Rt4r 4 
RRfFF RffRT ^JRFTF 4 ^\R 4 15000/- RRff f4df4 RTT RR 
r4 r TTfRfrmfR 4.3 trrr. t4r^f rtt fr4 ttrTrf ^tfr 
R fTRfRFT "3FRJT RT f4RT wffl” RF Rl4FT RR RTR? 4 5RT 
F1RTFRR 4 RRJF f4RT ^TTFT RTRF f4RT tl FR RT RTRf 4 
3RJ3TRFTFWTFf4t'Ff TTR f'FRT RRT RRTF 4 4f FTF1FTT FT 
Rff t FRT fRWl TTTSff RRFfTTR^ TTRf 4 RT^R RT^F RTRR 
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to 3 to tof# f#?T tfror?TTOfR?T TOR?£RT?TTOTOr %4 ^k 1 #1 
TOT??T ^TO f#RT WI ?TR> STRT TO?I f?#? TOTT#?? TO f?TOT TORT 
' RTTOTO Rfr fH^cW # TOf TOT ? ITT^ff RTRTIRI 3R#t R#**5T # 
TOT f?#? 3R#?? To TOTTO^TOT 3RR.3TTR. Rf# # RTTO8J 
■ST^cT fTOTTOT TO ?TO? 3TT#?? TO TORT# '5TTT R^htST # RTO# f#TOT 

fro# f## ??t?, ?r##r tor # st#?? to R??f rto-i t 
fTORT TO TOT? # W\ # ^ ?R?TTOR t #k TO? TOT? 

#TOTO # ?R?TTOR #f ?IRT TOT # TOT?4 TO f#t R^ *4 ? TOT 4 
4f RTTOTO TO? TO#?? TO TOTO# f#RT # TO?TR?F4?r TO#?? 
Ski RTTOT f#?T ? 'TOT TOf TOTOTT # TOFjRTTR ? 4f RTF# 
TOT5TTOTOT TO#?R ?> TOT ST TOT## TO R#?RR ?v# ?t ?^5T 
RTT%R #t fTOTR TORTTOR TO#?? TO TORft f??RT R#?>T< ?R %RT 
TOT TOTI RT# TOf?#fTO 5TRT #t R^ f?R? 4 ?? ??T?f#TOt % 
TO?# RR-1 TOFF? TO#? TO. # RTF# tTOT 1|TOT TO # TO#T TO 

# #TTOR "4 tTOT RTTOT TOI y.KlI'^l’l RT? # RRT Pel <41 ^ 41 # 
TORFTsT? t4 RRT # RTF# TOTfTOvRT ff f?# I #f ?4 ?TR> «£#T 
?TR # RTOT TOTI ?RT TOTORR # TO TO# TOT# Rf?f?fTO ^RT #t M 

fro? # T^fro? r# itot t, Rfro tor "giM rOtot # fro# 

i# TOTOTf TO f#T? R?T tl 

fTO# TO# TO%R#T# R#<K 4 TOR TOR TOTO 4 TO? 

■srfTORR fro t fro to# rtf tot tor to 2-4-97 ?4 # 
rtotorrr terror rtot totto#?R ffI rtotIrrrr#t 4 ?zt f?TOT 
RRT TO TO# FRTTORIRRIRT 2-4-97 # ^fRR TO 539622 # ??? 
R^Tl TO? #R^T f4f? RR ?1TOS TO 773931 # ??? 3#TO? #RT 
RTt.TOT.TO# Ref TOTRIR TTfRT # TO#TOj? ?TTOT 4 fTOTRT# TOT 

# I ^ TO# ^ R? # RTTO ^RTT t % 3TR 3TR RteT TO 

RR> sKl TOri iTOf? 3TT^RR TO TOR# R^^JT # f#TT f4># "?T TO 
RTOITO RR # TOTO 1RTRT # f#TR ^RT R#RTR TOR RTO# f#TR 
T^TOT ^ "5TO TOR f<RT RRT TOT I ?R TO# 4 Wt^ RT RTRR Ir# 
t" R TORR 7TRR TO TO fTOT? ^f R? R#TOTR fRTRT tl 

iTO# TO# 3TRTOR. Rt^ ^ # RTTO TO 4f R? TOfTOTTOR 
fRTRT t % RT# RTR fRRT TOTR^?JRT R^f^RT RRT t?#? #4 RTT 
3RRRR TO RRTO ItoRT TO RT#T1 TO RR# TO Mil R^TOR # tTORf 
fRRR ^7'RTOTTO TO # RRTO fRTRT TOT #7 RT# RRT TOR #TOT 
ti^Rl rRTR TO TOR RTOTOR7 TOR fRRTTOT 2-4-97 TOR RTT# rRTR 
TO TOR RTOTORT TOR fTOTTOT 2-4-97 TOR RRTTOTT TOR4 ^JTO? TOR fRRT 
RRT TOT 3^R RRTR f#TT fTOT# RRTR # RTO? TO#RR TO 
RF^TOTR^RiTOTRT TOTI R?RT# fTOR# TOTt TTT^R TOTt ^T TOT? #T 
TOT??T ^ fTOT RT# ^ #.3R7.RRT. R<#t| # ??? t4^l # #TOT 
f?#? RT#TT TO RRg? fTOTRT TOT 3?k R? RT#Tt TO 2-4-97 TOTl 

# R#TOR7 TOR 1?TRT RRT TOT I 3TR. 3TR. R^rT # 3RR RTOT? # 
RTF# # 3F# TOTTO# TOR fRTO? R?T tl W TOT# 4 fTOR? if # 

to? tot? froror t f?r fro? ##' ^ #.^tr.toto. # rt#tt to# tor 
?R?T$R R# fro# ?t RRTOR F^TOIRR? ^FRTRTR TOR # TO? 
RFTTO tl R^f^TOT #?T fi’^fd TOR TO>^ TOTOTTO R# TITOTT TOTcil 
tl TOTOf RTO-1 TOT#R TO RRTTOTRt feRTOTOT TOR TOTTTOT TOT, f?R# 


IciOll TO TO?T TO# I ?RT RTORR TO? RTT# TOR#???^ TOT# # 
TOTTO# TOTt -jf# TOR?T t % RT# RT#R TO f#R§TOT TOR TOTTTOT TOT! 

# 3RR. 3TR TOteT t 3TTO# f#R? tf TO? TOTOTTOT t fTOFT RT# 
fTO>?TOT TO?T f#TOT t TOT TO# TO? TORTTOR RTf^RT fTOR? #TO TOR # 
TO?T RTTOkTT ^1 TOf#?T RT# t #f RTF# RTT#T f=ti4 3ITOTOf 
TTR-1 RR 3FJ3T TO ?RTORTR ## # RT# # tl RT# t 3FJTOT TO 
RRRFsT? ## # RTF# fTO# I TORT TOTO? #f #TOR # fTOR# 3TTTO# 

^ ^ tot? to#’i #frorro rtot? *4i Rrorot rrt-i froror rftto 

fTOTTOT TO? ^ RTTOTO ^TOTTO TO#, #fTOTTO 3TTf#RT R|e# # ^5 
RFTTO TOT? #T f#TOT TOT I # #TOR TO' TO? RT#TT TO f?TOT TOT , TO? 

rtot? t fror to? RT#n rto #: toitor # r?# # r?t isr tot 3^r 

RT# TOTt^TOTT TOR TORT# ?RTOTSR TO 3FJTOT TOR# # I TO? RTOT? t 
f# #TO TOTOTOTl TOTOTOR^R 3FJTOT/?R?T^R TOR# # I TO? RTOT? t f# 
RT# t TOTORTFTO # 3FJHT TOFTT ^TOT TOT ?#TO# t? TORT# TOT? # 
?R?TSF TOR# #1 TO? RTOT? t f# RTOT? # TORTORTO? t? TOT? TO 
TOR# #' I TO? RT# t f# W RR #t^ TO# f#TOT 11 

RT# TOR TO? RT#TT TOTO tt R#ff#T 3TfTOTO#f TO4 #TO f#TT TOT I 
TORTTOTT ^IdTO # #.3TRTRT. R#TOT? I^TT TOTI #4 RT#R TOTO 2 
TOTRtTTO TOt #TOT TOT, TOTO? RT«#T TOTO #R #TORT # #3? TOTI #TORT 
?5TOTRR? # f#TOT TOT, RT# RTTOTO #TORT TO? R# TO?T RTTORTT f f# 
f#c# TO# f#TOT I RT# # fR#TO 3T#TOT TO# R5TTOT Rf? RTTTOT ^1 
RT# # ft#TO 3T#TOT #t Rf? R?#-15 t RT# TOR #.3TTR.RRT. 
RT#R TOTO ^ TOTITOleTR TOTTO^R # TO#R f#TOT RTOT TOTI #.3RR. 
RRT. RT#TT TOTO TOft R#^f? 3R?TOT R?#-I6l t R?7T -16 FTO 
#TORT # f#T#T 2-4-97 #1 3TF? -|3R TOT, f#c# TO# RF? f3TT 
RT# RFTTO R# TO?T RTTOkTT I ?TOTf TO# # f# ?TTOT ?? 3Rf#RT # 
3R# t RRTTOR Rf#RSR # fRRTO ?#T t, #TORT # #T # 
3TT?7T 3T# t TO? ^P#ft FTO# Rf#RRTR # F?FTO #?T t TO RT# t 
f# R?#-15 f#ftro 3T#TOT TOR RT# # ?R<Ra? R# t TO TOT??T 
R?T? t f# RT# TOTT R?#-15 f#ftTO 3R?TOT TO# TOR# TO# # R# 

# I TO? RT# t f# R?#-16 TOR RT# # ?R?T?TR TO# f, #f#TO TO 
TOT# # RTTOfTO? TO#TOTRT # TO?T PhcH #RT, # TOT? Pmai TOiTd^, 

# tror fro?r rt?t, # #trft fro?r tortot #1 #tot totttot ?#tot t 

3# RT# STRT RRg? RTO# -14 # TOTO? TO#TOTfR# #t RTOT RRTO 

ffrorfro f#ror rtot t #lR 2 - 4-97 #1 # f#ftro f#ror rtot t #1R 
?RT#t TOR# # RT#TO? #1 #3RT?TOT#Ttl 

?RT RTORR # TOTOTO# #f RTTSTO # TO? R?TZ #?T t f# 
RT# # #TOT fTO#? #5 RT#R TOTO f?TOT TOT TO? R#^5T # f#TT TOT, 
■^TOT TO TOTTOTO TOR# 3F# RT#R TOTO # # 3Tf#? f#TO TO ## 
f#R# ?TOTTO # ??? TOf? TOR# 4# RT#TTTOTO TOR ?R?TSTR TOR# 
## #T RT# 3TTO?TO # ^f?T? # fRTO# TOTR?T TOT ?# ^ ^F# 
TOTO? arfTOTORRt TOTf # ?TT TOT?? f^TTORTO? TOTR?T, TOR#, RT# # 
#RTT TOTff TOT?TO R# TOTOTTOT t ?TOT RT# # RR?TO RTO^TO RR^? 
■?TTOTO TOTO TO# TOR# RT. 5 # TO? 3 TT?kT f#TOT t f^ 2-4-97 #t # 
# 3TT# TO7R f?TOT ?RTfcf4 t TO?TOJR 3R RTOTT 3#:RT#TOl 
2-4-97 #1 #TOT f#?? fsRTOT RTOT tl TO? RT# RTOTO TOTR?T t, 
TORI TOR TO? TOFT? fTOr 2-4-97 ?t R#f^5TOT #?T li^ffl ?T?^?# 
TOTRTORRt ?# t, TO# TO# TON ?# tl TORTOT TOT# TOif 2-4-97 
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ft h^icktH "'77 H^n RhV RRf-14 16 ft ^TsFt f RR7F 
Ffarf ff7 37T«ff f 2-4-97 ft RTfRT-RR 7ff%3R7 fRT fRftf 
RTRR/RRf RR-1 f?T R7T do+lcrl ffarMy fRT tR^lf Rnf 
RR R7RF f5RT RTI 3TcT: FJRTRRF ^ 37ffR7TTt RTR 
RRRT ft RF RRR 9>ew SRT itifd R77 fFRT ffa RB7T 'gTTT Ft 
■3RR 3TfW if 7TTO 37T«ff R7t ft fRT RRJT RR ft R^ 
faR+l 7JRR! ft RBR IRT ^ Wt RTRt ^ 

3ft7 ^ 2-4-97 Wt Ft fRT faffcT R7T ff4T RRT t, RR RTff 
2-4-97 R7t ft fRT fRRR Ft RRT RT eft 11 -4-97 RTf RR: fRT R' 
TTstf R7T RR RR?f~4 RftftRRI RsFRR7, R^RT 7TR>vT Rjf 

R7T Rttf 3?tfR?4 RFt TFRT ‘t'l 'RpR f*TR fFR 3TT«ff f "31? 
Rlfd! RR fRRT "37? RRR RR'RRt R TTT^ff R7T Td^ltVc! R Pifl'Jiqi 
R7I TR^FR ft RFt RT R ft RTff fRRft 7TTRTR R' RTTfTR 
RtfRIR RTi RR7 RTT RRT ff^fcf 37tf?TRRJT ftRTT fRT fR^fcf ft 
RTR ft R7RTR "JR: 7tRT f* feTf Rif RTT Rff 3ttfRcR Rft TFRT 
tl R ft faff 37RRTT fRT f fm\ RT RR5RT t, RRtlRT 3TT«ff f 
R^T ^ RF RTfRT-RR RTRtT fR7RT RTI 

RTFT RR7 Mmm %ftftcTTB, RRRJT RTT RTT«ff c£ 
3TRRTT ft ft.TTR. 37RR7TRT *fTRR RTF FT 7^5R7 RRT fRffeT 
TRtRRT Rft M «ft 3lt7 FR #R ft iR^fTT RtTO ft # 
RR RTT^ft ?7if ^ ^jft 7FR ^ fRRStt Wt T^f ormT ft^TTT R7 
c^TT RFT, RT^ 37T«ff R7t R^Rt fR ftft 7^ fVpT RPtlffRi RT^ff 
Rft ^RT fRTjfTT ^TTt -% 37^7tR R7 ?ftRTfct#R 37?t f^T ^77 ft R^ 
Rtt 

RT«ff RfRfRfR ^TTT 2005 (105) RR7 .-q^t. <m. 44 RR^ 
oR7tRT %0 RRTR 7ftRT7tR 3TRRT7TR R 3RT R7t Mr ^RT RRt 
fRTRT f ( T^FRT FR Mr ^2Rt ^ RTR^ R ft ?tfRR7 
ft. 3R7. R7T. TRTTR ctFR ft.3R7.RR. Tff R7 ffeB Rtft Ttf?I 
R7t ^RrTR Rft f^TRI RRT RT, ^ 3TfRR7 Rtt RR: Ifftffrf 
Iftf "Rtf R7t 37lfRT tfRI RT ; -Jiqffr FTTTRR RR77RT R ft tfRft 
ST7T Rftf ^TRe RfTT RTff RTt fft R^ ft FR TRR^t R 7RR - 
RTft f 37R^ R 7TRR-RR R'RF 37fRR7RR ffTRt f ^F7 ^t 
7ff^5R7 fRT Ifcjla 'f' 3TTRR R7 ft R^ fR7 R>t 7lf?T 7ftR7t7 
Rft Rfl FR RR7T7 ffRft ST7T ft <lf^I fft R^ ft, BffR Riff 
f 73f TftRTTT Rff ffTRT I F7#tf R^T Wv ^ R«R FRf 
ffB ftf f' RTTTR Rtft R7t R7t| RRR RFt R77f ft 

37rt: tfRft ^ FKT Riff RTR7 ftRt R?t ft. 3R7.RR. TRftR 
f' cfFR ffilfi 2-4-97 R7t ft fRI 7TRTRT Rf R^ % RF RffR 
■qf fR ft 3RT: Riff 9ftRR7 ftf TIFF RR Tiff RTRT R7TR R7t 
37fW7t RFf tl 

RTTct 7T7R7T7 3TR RRBJR FW fffet RTRT ft 3d Ret 
RTrf RR RRtd FR RR7R RtfTet ff 41 RlRI f ff— 

The termination of service of Shri Naru S/o Shri Kalu 
Meena on 02-04-97 by the management of R.S.M.D.C. Ltd., 
Jaipur by way of Voluntary Retirement Scheme is legal and 
justified. 

Hence workman is not entitled to any relief. 


RRRI 

RRT 3TRRIFT, ftBTRf RffRTTTt 
M %rft, 24 R^T, 2006 

m. 3R. 1980.—3tt?lTfRR7 ffRIR 3ffRtRR, 1947 (1947 
R7I 14) RTtRTR 17^3^R7RR\B^7RR7R7R7m7M 
7gffR ffRTTR iRRR %. ^RfRfR^RR^fRftRR7t3ft7^# 
=t)4 c hl<t' ft ftd, 3RJRR f RlRce 3fftfRR7 if qK f 3TtftfRR7 
3ffR77VT, 4<4^ ^ W (7Rtf 717sRT 5/2000) ft WtfVtd 
RTrft t, ft R7R7R ft 24-04-2006 Rtt RIB f3R Rtl 

[R. Ret-29012/29/2000 -3Tf 3RT (IfffR)] 

ft. RR. ^ffF, 3RRT RffR 

New Delhi, the 24th April, 2006 

S.O. 1980. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
5/2000) of the Industrial Tribunal, Udaipur as shown in the 
Annexure, in the industrial dispute between the 
management of Rajasthan State Mineral Development 
Corpn. Ltd. and their workmen, received by the Central 
Government on 24-04-2006. 

[No. L-29012/29/2000-IR (M)] 
B.M. DAVID, Under Secy. 
3RJ5FST 

3l1<y)P|cb RmI< 37ffR77RT Rf SIR RRRTcTR, '3RRR7 

(m) 

ftemfR 37fll^nf|- : RRT 37RRM, 

3R7. RR. f. RTT. 

R^Ttrr 7T. 5/2000 3TR 

fl RRt fRRT ft! Rfcfl 
Rlcjlfl RTR R§4, 
ctFTTlRt iRff, 

ffBl^RRRT ...RTff 

1. ft RTsR 73fRR 3TfRRRTT, 71R. R^ 

T^fRR ffRTTR f4RR, 7gfRR RRR, 
fRFTR7 RRf-, RRR7 

2. ft RR-4R7, TIRTRH 

7Rct RfRT RRF IrRTRR iFT. 

'3T4R7 ...ffRftRR 

.- 

RTff Rft 3fT f : ft 7Tt.Rt.RTRf 

ffRftRR R7t 3TI7 R : ft TptTRttB RFF7RF 


1387 GI/06—23 
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P^IRT 02-03-2006 

STTTcT RF ?FR RtkcI'W r4 R. 

T^-29012/29/2000/^nf STTT (T£?) ^FeTlPmTRT 18-8-2000 
1 -9-2005 %UKT pRRPefpRR WT^IRldR 
r4 3tT^Pi u [ , m t<j dta r4 r| 

‘ ‘Whether the termination of services of Shri Uda 
S/0 Sh. Meera Gameti on 2-4-97 by the Management 
of R.S.M.D.C. Ltd. Jaipur by way of Voluntary 
Retirement Scheme is legal and justified and if not to 
what relief is workman concerned entitled?” 

4<=K1 OT>M RR RRR WR 414 Rt -4i4fd4 ]»RT PhiR> 

9-10-2000 Rp PHRpHd 9 R ^ 5/2000 tPtRS PFRT 

"RTRti rsjrrtr r 4 Rtfe? *n<l Ir>*1 r4 Ptr rt 3tt®tF r4 44 
4 ®k4h R PfR^P Rp sft4 4 RIR1R Qm fRTRT RRTI 

Tn«ff Rp OTT 4 TTCfR R^R ^ R*R 44 r 4 RRRT t 
fRT -5fT«ff pTRSt ^ RRRfeTR 4 TmTRR -R>4 rk1 

r1rrrt“ i6”rrtrrt ri4to irti vn^ff 4 PrtrIr4rt 41 41 
(Vl«»Ud RR 3T^R Rtf PtR! felWTRT ^R 4 OTP!! pRTp 
41 I pTRSfl £KT RFT ^pT^ob 4RT PpfpT 4 r4r ^ OTtfe 
VJT^ff TTpm OTjRT RT <^13 -Sldl P44 RTRf R TRIrTR 

Rtf f^RT RR' RTRf r 4 pTRa4 R^ 3RI^YT 28-3-1997 % 
■gra 4 TstTRRTTR RR f^RT Rl4f RR TRFRTTOT 

i qfcf’fPfff 44 4 3 t4r Ref ?£R RR I RT*ft RRT R 

RFT Rt PfeF. 1 -4-97 r 4 ^[4 4lfH RTf! ^RFOR ^4 
dlfd RR4 R" RRRRf PfRSjl 1RT Rl4f Rt 4<=d Ptejfrl 

tl pRRTT RR7R RTeTT RIRI T1R R PlMSff UR 16 44 9plf<H 
RRR PTRT RTRR R^TTR PFRT R1RT TRT Pfe RTRf 41RK tl 
RRT RR PhlRT 4-4-97 r4 UR! r4 ^P*$R‘ 4rT pFfpT R RR 
R RR1R ■STel RR RRRT RR RR ^1 4 3TTR RR fRRl 

-STT«ff 4 *4rT*J«b 4 rT Pr^fR RT 3TTRRR ^PfTd 4P Rp ^RRT 
44 4 tj4 41 14RT^ 11-4-1997 rr RR 
PfRlPd^rfi RI 3Tl4RR RTR3 ^4 Rp 7JRRT 41 3^R RR -^Jdl R 
c44 rP rpt ^li f^T R7 41 iamf ^r! r? r41 %rti rt«1! 

4 4rT P^Pd % 3TFRR R4 RRf 41 hi Tlf?T 

TRlcb'R RFf Rfli Rn«ff ^ RlpTpRR RR? 3RR <^Pdd4f r 4 
R RlP^^ fRRTThhT gnPrr4' PhV l kld l d , O^ l dld , 4<RcHM 
4 pFf onfro ^?jh1 rt %rt rrt 4k 4 sir 41 rrr rrt# i, 
RR^ RK RT4! r4 r| 1999 ^4 R«R TO? 4 R7 

^4 4 trto f^TR rr 14ri Prt R? rt4! 4 3tr4 rtPtrrri ^ 

^P4 RRT 4hRT RR 14RT^ 28-5-99 r4 tPRR4 ~SRFT 4 pRf^T 

4-6-99 ^4 PfR^M u l =4 f4hT pTR^BT R41 PiMSjl 4 ‘RRIR P^4I 
R^JRl R7PRTTI RH«ff 'RhTO 4hTf4ff4 r 4 f4RRF 4 
3TTRT 44?[RR tl fRpcrl4 RT^RI r 4 t fR> fsfRSjl ^RI ?44hT 
°p 4 <4P^s«b rr 4 Rr°nf4^R Irtri vjimi Ri^P^fci r 3?4?jt 4Hrr 


%ri rt4 rt41 r4 4rt Pi^Pn f4Ri4» 4 4 rt 4 
%4rt4rt 1 f44 RT rr> <p wm 4rr r? 4 3nf4 41 rf4rt4 
t^4 rtri, t4rn4 Rn4i 

t4wl 4 3 ?r4 rrr 4 rt4rt-rr ^ Rgql r 4 srWIchK 
fRRT rRTT R? 4f4rcl 1%RT Pr rt41 !4r41 ^ rft 4rrr rt, 
414to rrr4 4ri4 4ci1n9< r41‘ 41 i 14r41 ^rt ^P^5+ 4rt 
f4^f4 TRpR ftcfcltfl r| 37RFfcT Rl4f rUr 3FR RfRRt 
^ ^rt f4P*5R7 4rt 14^f4 #n -wl 4 >k %rt rrt Ptrr 4 

34[49<F 4rT Pd^frl R)T 3Hl4di RR^n4 IRRTT pRT R4 PRhHI^R 

rr4rt?4 rP RfiRR 4RrfR^f4 3 h4?t Rife 1%4 M rt41 R4 

14r 4 RRRt RR r4| RRTR r 41 ^TFn h^RTRRR TRFnRRR 

rr4 rr r?r ^ rf 1rr41 Pi j )h op 3jfRRiR 4 r 4 'tl rt4! 
4rT f4ff4 tl cRTR RR 4 41 h| Rl4® ^ ^pRJR r 4 f^RT^ 
2-4-97 r 4 RJFllRR RR f4hl RRT RTI rt4! 4 R 41 rt41 16 44 
4rti 41R fRR^l 4 rt41 r4| r^?ttr rr4 rP fRRR 4 rr 4 
fpTRTI Rt 41 1RT fRRTRT 2-4-97 r 4 44pR5'R 4 rT f4ff4 
3TfeR RR TR^R fRTRT 44 Rl4f ^ 144m 3TTRF RT RF Rl4RT 
RR r 41 f4R wH'R RR rt4!r 4 iRRIRT 2-4-97 r414rr 4rt 
4 TJRR7 RR f4RT fe44 11-4-97 r 4 R^5R7 4RT fR^Pl 

«ti4rr rtrr 44 r4 ^rrt 44 r4 rto ^4 ^r 4 Rem t rir 
RT41 2-4-97 r4 41 PtRR 4r1 4 tJSJRT RR f4RT 41RTR 4 "5R: 

^{4 R? 144 dl4 R4 RTO 41 RcMH Rtl hldl 41 tRRSfl ■gRT 
41.Rl.R7f. RR^RKIR r4ttPt RR ^RRTR ^44 fTRS R. 539621 
fRRlR^ 30-4-97 RR TlPT RR fTRS R0 771930 f^RR^ 
29-4-97 R4 RRlRTO ^TRT 4 fRRRTRT "RT R^FT t 44 RT«P ^RT 

r 4 44 4 ^RTR RR fRRT, ^41 fpRfR 4 rt41 &i<i r^r! r4 

^qiRI RRT tl RT*H ^RT 3FR RfRR4 ^ RTR 34RRT f44 h4 t 

Pf#‘ ^j4 RR 4 rt RRTRT t RRR4 Rl4f 4 r4| rrr^j r 41 ts 
vn«ff r4 r| 99 4 ^4 rr 44 4 ^rttr rf! Irrit t 44 

2-4-97 r4 rtr! r4 4rti rtrtrt ■r! RTT tJR? 1 t cfl r| 99 RRi 
^JRf RR 3TOTI R RFTT RR4 RR r 4| RTRRI htl tl Rl4f Rt 44 

4 r4| 41 41Pr fRR^l r 4 RTRT RFl' ^3TT 41RRRR RTRTR P4 
^tt4 rr wrr ^fRm rf! fer ti 3m: Ri4f rjt rt4ri-rr 
RT oRR fhRRR fRRl "RT4 r4 RT4RT r 4 tl 


rt41 r4 44 4 str4 r4r ^ rtr4r 4 rrr rr rirrrr 
4r{ fRRR R 44ml Rl^RT^ RTRl HI-^41 4lhl RR ?TR*T RR % 
fRTRT RRTI TORfRT fRRSll Rp 44 4 RTTpTeTTRT 4^7 Rife teR? 
3 tr.rrt.rr.^1. r!rr4r, RRhnrorm rrI^r rrt4 34rrr 4 3m. 

RRT.RR.^1.41. cK 9^, OTt.OTR.R4m RFTRR^TRT OTR.RRT.VR- 
ifl.RR fm. TOR3R RR RTRR-RR 4m ^OTI 44t R^l 4 RR> ^Rt 
4 PjU0 r4 r 4R4m rrrt441" r 4 RRf4cf rtrtrt rrt i 

"5RR r 41 R4 R?Rf RJHl r|| RRTRefl RR STRcflRTO iRTRI 

RRT l 


OTR Rf t^RT t PF RRT PfR^l 3TRT Rl41 r441 R4 
PmTRT 2-4-97 RR RRpJRT 4RT Pt^Pt feRT ^ R^T 4 rt Pt^R 
fRTm rttrt r4 4r t ? 
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RT# #RTO 5 TORR RT#TT RR ^ 28-3-1997 # 3#?T 
TOT f#T# # cK^T # F^RTFRl WR1OT1 R>T f^TT 
fTORT 1? M 1#T# # # RTRTR "4 f#R>K fTO4l I? I 3TcT: RF R^R 
3ilqq[Ra Ft RfTRT i? fro 1 1## TOT RT# RF Wm^K u i TORfJT 
R FJRTRRl TOT fFRT Ml WHRJRT 3#7T RR?f-l RT# # 

r#to torrt % \ rt# # r#r rt#tftr # 1 - 4-1997 # 

*SfHHM5 R ## TOTRT tTORl f TOlf# RTFR 
RRTORTgRTOFTRR#RT#^1#TTO31-3-1997 #^I# 
Rt#T RvTRT R7RR fTORT f I F# TO RT# # R#R RT#TT RR 
3 f#TRT 4-4-97 # RT# # #fs3TO ^if^ftl # RR RT 
RRTR UTTOR FTRTTO "<*><<*[ RR ^zt 7t 3TTTO TORT TOR f#RT 
t, FR# fRlOd RT8R 7RTO RR|R TO^T RR »' RT# 3 

2-4-1997 # f#T# TOT RRTR HcTTOT 1K#SR TO R 
37197 TORT TOR fTORI t I T& TO Rl# t 3#R T % RR 4 
TO TO TORF R TTT3R 7RTO TOiJcT V1RR RR R ! TO^'7TR f I 
RT# # T#^TO ^cufd*|fd TO RT#TI RR RFtf-2 TO RRTR# TO 
R#TO TORT t TOTT f#T TO ^ R # *6# TO FTOTOIT FH! 
7#TOTT fTORT f, TOff# f#T# TO "SITf RRfd Wm TORR RT#TT 
RR R RF 3Tf*Tf#f<3d Iron RRT t fTO RT# R 2-4-1997 # 
7#^TO TOT f#ffd 3fl#F TO RT^d 3T# RT# # 
fTOR 3RRF TO TO RT#TT TO TOTf f# *#TOT TO f#RT TOT 

3ftrRT##f#TTO 2 - 4-1997 to from tot # ^rto to froi 

TOT RT I FJRRTO TO^t #fF TO TO TOTOT R TO 1TO1TO 
TOR R TOSR TOTOT 7TRR TO R 3TfTOT TOTO t, 
TOlTO TO RTRf TOT 3T^R 37TO TO-1 toTOt 37TO^ 
RTO TOt t fRT ^TOTTO qfr 3TTTOT TTTOT RR7 3(2)15/Rt RTO 
R/94-TO-I/1970 fTO^ 22-3-1997 3l^ldHI 3 TOTRRI 

TOTO TTTOTH TITO iRTOTT fRTO % ?TO TOT^T TOT 
28-3-97 TO TOft rtr gro rrir ^ tot ■gro fTOn tot t 
fRTO' RTRf RfTOT TO TO ^ft TO t I FTT RTOT TOR TO 3 
3TTRf 3^1 q^ ski 31-3-97 TOf FgRTRTO RlfR TORT 
TOR fTOTT TOT t, fTO RT RT^ iRTF 1RTOT1 RfafRfR TO R# 
Rt R^ t, 1TO^[ fRTOft TTT^t VIlRldld TOT, RftM FRTT 3TR 
TT?t.TOTO ^ ^ TOR tTOT t % ^ RTRf ^ TTTO TOR 

RtffRR TOR 3TOTRT1 fR^M I RTRf 1-4-1997 Rft Rf f fRR 
TOR 3RRT rfR Tffl RTT^ TOcft gRTRTO ^ Rl I RTRf RIFT 
TsT-FT RT cfR ^14 RTTTT *jt9i f®h R>FT ^ 3TTR ^rT ; f97T RTTTT 
3TTf9TT 4' ^RR Rll RFT I FTT 7W FTT TTTrI 3 iRTF 3 TORI' 
TOR F1TTT t % 9TRf 3 1-4-1997 ^1^1^1^1 I 
fTT TTT# ^ HR? R>t 3TR fRTF ^1 3TP1 RF RFl *^l "TOT 1? iRT 
TTT^I TO TOR TRR t, RTRf ^ Rl 31 -3-1997 R^ RffR 
R?1 Rl, 1 -4- 1997 RH 1^1 Rl^R RFl Rlt Rtl TO: Wt $ 
1-4-1997 RTl ITRf Rl TO 1^1 R^R TOR Rl R>RR R7t 
T^IR RFt RRR R TTTRf q^ RTO TOR TO R 7RR TO ^ 
fRR-fRR TOltelT Rll cicr^TsJ F^ ^ R RtffRR ffRZ R RT^PPT 
RTRf RF 3RRFR TO TOTRRT RT RT^R RFl fH ^ RF RTRT 
RT^RfRT RfRRTlRT^ 1-4-1997 R^igHl ^ftfRR^t Rl I RFl 
RR7 RTRf Rfl TTT^I FTRRl? RF TOR t Rl RF cH fFRR^ TTT^I t, 


^fR7 ITT^ RfR RF Rl TRTRRTTR iTOF RRT i RRT FR TTWl ^ 
TOTR TO 4' RF R7RR tTOF t % ^TWl TOfTRfR R 3RT R RTF3 
RT T^f’^RT TlRlfRffd 3 toIrT TO RT FTTTTTO RTO Fg TOR 
1TRI TO TORFRT iRT FRlfl ?R51 3 fRTFJ TO ^F1 RFR RFf 
TO TOFT FT, RRfRT R^TRT TO! TTO 3RRT RTTO R RF RTRR 
RFt RTOI ^ % RIhciI TT^RtRI Rl RT^ Rl RR TOR T^f^5RT 
#RT-fR^^TOfRTTORlFT<WTRRlRRR TOTOfTRcl RI I 
3RT; TO RT# Rif RfIt RT# RT^R RRRT RTF # RtR RT# # 
cRTOt I 3m:^fT#R^RFRTRIRT#F%RT#^ 1-4-1997 

# I^fI FTOH'TO ^ # # I RFT RRT RT# RF R7RR t 

f# Rl# RF TRTRRTTRT f#T# # TOT 1R# RFl Rl 7 ^ # RF 
7#%RT TOTfR^fR TRftR # 3RT#T RT# RfFR 3#RT #R#f 
Rif TRTR TO^ RRTR ITcfT RR1 f^# RT# TOT T#RFT R# 
f#R R# RT ^RfRRT^RT 28-3" 1997 R7f TRITOtTOT TO iFRT 
RRT # RT# ^ ?TRR TO #‘ # RTRRT Rif #FTTRT t RRT RF 

rtrr tron t f# fro# tot 3#rt #r# # toirrtot f# 
g#RRT # TORJT # FTOTRTO ^ ^ 1 ^R^l Rf##R TOT 

# M tRTF 3 #RR7 TOT 3 RRTR tFRT t f# 3TRRT #RRF # 

TRTRFRTR R>1 RTR ^R ^ ?TRR TO R fdR# F TO# RTR g# 
RTF RFl t RT# 3 TO # #TOr#RRTRR#' 

RJT# t % TORF WRTRimi T^JRT RRlfRffR # Irr# # 
R7RR # RFf RT# # RFTR t#Rl RRT RT, TOf# f#T# RT# 
3TR.3TR.T#cT RFITORTRT 3TR.RR-TOTO- %<? RR^T ^ 3RTR 
?TRR TO ^ RTRR f#RI t % RT# RF #RTO fTORigTO f#RI 
RRT RT, fRRR fFRR #t %# RRFT #t ^RTRRT R# # 3ff7 R 

# RFf ^RTRFI Ft RR# t RRT TO RT# ^ RT# Rf#RfR TOT 
R>1 Rf fRTF R RRTR tFRT F # RcRT ■!■ ^ fTO ## ^ #, 
3R7.RR- # R#RT TOt RT FRTTTO R#‘ Ft TORF FJRTRRF 
?FRTO fRR Ft, F 7 # R#cT #’ ^TRTTO %R ^1 ^FRTO 
3TJFYT 'gT^TTcTR # TOt f#R RR R TO# RTTOt R iTOlfRR 
3RF?T TORgt # TOt ^tx #| TO RT# # RTOff # gf^F 
RF?f~l RF#cTR 3R^T # F# t', TO RFRTciR 3R#1 #’ 7 
^RfRF# # TRTRFRTR %R RR f RRT TO RTcTt ^RfRR# RF # 
FJRIRTO #.37R.TTO R# ^4 # RFTRT ^RTRTRTRR R7 fFRI Ft 
## RFf RTFR RRTR# RT RFf t R # RT# RT RF RRR11# 
fro# # RT# RF R4IRFTOR RRR RT #RRFT R# RT TOfR 
7RTRFRTR f#R R# RF ■RfRRFT tRRlTO RT fIfi t RRT RF 
R#RT #RTRT# # ^Rl TRcf ## t f# R# fHRlTO # 
3TOTORTOJRR R#’ # R#RR RRRI ^ RRTRRTOT t#RI RT 
RRFTI f'l RT# RF fR^& TOR R 37RRFR TFT 1? f# "TORF f#T# 
TOT F^RFFTR f#RT RRT FRTTO ^RfRRFpf zu, RF f#Rt # 
R>4RRl R)t FRRf^lRT RFl ## f 1 1# (## 7RTR ITOIR RT Ft 
3TR# RRTR il RFT RRT RT# RF RTRR t % TO# .TOTRRTOT 
fRTOR TO# Fg fro# # RT#F-TO tFRT RT RRR RT RRT TOTf 
RT#TT~% R7RR iTORI RRT #, TOT# TOTf RTf# TRTq^fR f#7# 

# RT# # TOT TO^R RFf # Rf t R#TO fTOR R#© # 
RT#TT RR RT7JR fTORT TOTTOT TOOT # TOR RR R RFf tTOTO 
t', RR #RRf 31^RTR f## # fR#R TO7RT RTF# f, 3T#c^ 
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fViRaci F RT#TT EE IgET tt ETER RFt ER dt Ip, FR EEO TTT^Tf 
E ER# RT# # EET# F Ft Mto t cT«TT I^FF^ EfPfRfE 
gTR TTT«Tf RFT F Ep E^ fETF F 47T# R EEFT fFET t f# REE 
EE eF =+> i cri-H 41. 3 F' # Rid d)$l 1? <s*i=t>1 cii<l<a '■Jp ETF RFf 
t, RTTPe E# RFt' FREE ETIRE Ff RFf EET REFT ^1 F# 
fwfer F et# # gTR feurtui fFw err ett et#tt-ee 
E fEET RFT gTR f#7# Wl, '6i^{ EE fFET tt, RlP ElP 

eFe RFf t13rr«Tf eFFeTe P rt# P j$ eter eP^ Ptrf 
#RF fEPt, EtFEETETR^ftTp esr t§ EF # RTR %Ef 
RlP E#E 477E E# t, E |>3TT t f# ET# EE 4ETERTRE 
fRTErf ERp EE fER# E fEEFR ^ERT f^TT «TT 4Tt fRp TTT^Tf 
ETT 4 s HMH'I. u 1 3TTW ^{^'ll l ^ J t RFt tt 4ldl t, Ph«l # 
<*>#*>!< E5T 42RE fERE E4 TFER "ft ttET EEp ERE EE 3TfpEET 
E# tlET tl ^471 f# ERT fE#£R 3 RTET RET t f# 3TT«lf E 
f#7# # 37#E g^RTERF 1-4-1997 EE 3IEEt pETp PP t^ 
EEfRTF 13TT RT, m: ET# Ert E^EE f# ERp Ft fpE cOlldK 
16-16 EE EEE Prl41 RET of "347 ET <^«||4 -£lcfl J !dl t f# E 
7PP=^E> pET Ti°jfd PP «04d ER7E fE>E t E #Hdt ETE7 P 
44ld fpET t 1% ^)<±1 PtfE ERE j ! 4I RE EF 4TTE d4t # E 
37RR 3Trf#R P ^ 471*7 Rft T&\ ^ Rtr ^f tl -Ram R 
■RT*7f 4^7 EF RF*R RFT <*Kdl ■§ F*7T 4n^f[ i'llTdrll'd 
^ ^ 4R^ ^2^ %R71 iRF 1 -4-1997 RT«ff RiR 
37R1 cR [[(HR.Id «7t, RT^ RTF7 HFT *71 37*7^ EF 
37^c7T TRFT «7I rE77d> 1 ERR fETF E' ^Pu^d RFf 1R tl 3R: 

EtTRtzfs^^ ERR Pd^EydlR RFlt,^fE7EE d4d)K ETOt 
■^TE^R^Y eft f^ < STnTT*FZI^f ^ TTR^I ^ETRFI REfE«RT ’TETT Rt 771'RRI 
Rf4f4«7fcE7I ^ PdRTld tl 37pdfldd 16 R3 ER R7R ^ 
ETEcf 4TTIR RT*7f t ^P^d tf RT^d RFT Et t, EFT dd> 
lERSt Elat yiifoefld t ERR 1EE7 t iRF RT«fi t FJRFPR 
E^F Eft 3lk Et.37R.R47. RRf RT tt RT^R fER F4T RpR 
RT*7f t EFFT EFFT ER EET EFTR tETET, RET RFtl 37RR 
iteWl EFT 37RR ttET t F^fRE RET EFT' lEF RT«ff 

W-ERER7 fERT-fERTEtRETI F47RETRRT«7f ^ 16-16 
EFRf fcRTT RET Ft RETEETt RT ^feETRET 471^7 ^ 37RR R RT^ 
Rflt RtR EFt tl 

3R FE" EF <<adl t fE) 37TET RT*7f ^ "gRT Rdl=h 
2-4- 1997 4Ef5SET RElft^fE R1EE RT*tR-RE R4^E fERT RET 
*71, EF RT*^RT-RE RRTf ^ ^rR«7t 4T4ER ET[ 3{R ^ RETE FER 
%7ET RET *711 FR WE R RT*7f R EIRE RE R EF ETfEETfEE 
tETET t fET Ft fFRt R Ft RTEf RTRfRET RE RRtP/R RtFT fFE 
Elt ^ EtRR FT RET RE iFETET 2-4-1997 ETf R^TR FETE 
RldF>4 4tf^5ET TtElPd^Pd ^ RT*tET RE R4 ST^fER RR 3 
F4RT SR ERET ER ^ 37TR ER fFET RET, F77 Pelt t RFRJ4 

3R RET RET EIRE RE R EF Rt 37pRETf*7R lETET t te 
4tET Pl^fd ^ RT*tRT-RE RT RTETE FTRT^TT EElt Rt RE RRt 
fFR ^ E7 t 4 R FFT fFET RET, RTEfET FJRTERE ^ Ttf^JET RET 
fR^fR ^ ETsfaT-EE ETt ERt ET^ 4TTFTR 37fEETTft 4^F 
EFT *71 ETEf ETt 4tf^5ET REjfd^lR ^ RT*tRT-RE R EET IrTTET 


t EF ERTET RFT RET RE fER^EE ^ 37fEETTftEt" R Ft fed Had 
RT^pR-RE tETT ER RR RT RTT 3RJRT eTRTET RET, RETF ^ 
FTR7FTT Rt TTRFt RFT* EETE RE ETF R ERIE Rtl Rtf^ET 
tETfRRfR ^ RFtRTRE EF?f-2 t PERET R R Et tt F4RTFR tl 
RF?f-2 FTRTtE RETERft RT ETEf ^ gTR RRJE RFf fETET RET 
t, EF RTEt t fERsft RfRfFfE gRT Eft R| f^TTF tf TEtEHT fETET 
t EF ETRR fETET t 1 e> EF 4TFt t lE> RFR-2 tf 4^P^=b RET 
fd^fd ^ 3R*fRT-RE RF?f“2 Eft ETR tt gRT RW 3fTdirf Eft 
Ef t, EEffET EF tt gTR 'FTgeT RFt fETET RET tl RETERTt RT 
RTEt gTTT IFW 2-4-97 El tt.3RT.RR-- eFt ^ ETR tf RT«^R- 
RE RF?t RR-2 fER^t TTTsET RET ETT fFET t sftT fEERr 47.1 te 
RFR ^ fFET t^FW REEFER EF RET3 FtET t fF> RTE? F 
EF TETR-RE 4t^T 4t fFET t, EEffET ET^faT-EE -f EF 
3TfETR t fE> t 3TERt 4^T ^ Et.37T4.RR. RRTeft ^ RFR TETR 
RE 14FT t, EF TETR RE trt W5TRHTT t TFT ^ FETE 

^ 3RFFT EFT I “FR^ 37CJTEI teTR 3RETR ^ E*EpR RlTET 
RReTH ^ RR t 15000 RrF fFRTTE ETF ETT ER ElF E 
FftElfwtE Et.3TTT.RR. REPdid ER FR^ REfEE ’JEER FFERT 
qftEVEET RT %ETETti” EF RT^-RE RTE?^ gTRFRRRRF 
t RRfeT %ET ^ETET EIRE %ET RET tl W RT RTEf EE 3Rp E 
FRTTFTT FtFt Ft Tit t EET RET RETF ^ Rt FTETFTT FT Rt t 
EET lER^t 471# RIlIcTETIcH F7ET F 3TEET RT8E TEW RTRE 
FIRE RE R‘ EF ^*7R fETET t fET EFT R# 47FR7ET ERpERt eF 
3T^F E4F F EHET t^F fw RRE EFT RFFt gTR RET fF^fF 
37TEFE fFET RET ER RRE RTt fd^lEE Rt RFf RT # RF RT# 
gni 37R# 4^51 F RETfE^fE 37rtFE RE RFTRERJE7 37K.37TT. 
Rtn # 4TR^T tFT lETET RE REE 3TTEFE RR ER# gTR 4#^?T 
F ETTjE fETET RET *7T, fdFl fETRt "FT, FETE, RE # Fr 1#ET 
RET *7T RR RT fETRt EETR #t eF^ R^TFRft RFt Eft J l4t # 
REE 3TTEFE RE ET RF# RE-1 t ER RT RETF # EE F RT F 
tt FF FRTT^TT t #T EEE RETF #EE F‘ FRTTSR FF gTR RFT 
ET RTfF RT fETE Rt F RE RFT F FF RIrF REE 37tFfR RE 
R^T f#RT RT RT RFTEE^EET RFtFE gIR RTRT f#ET «7T E RT# 
RFT EF RTERT # 3RJTTTT E FF RTER ERTRRRET E?FfE # 
47E57 3REFR RE 4#ERT ERR eF F^5T ElfFT eF fERR RRETT 
3TTEFR RE RTF fFR 4#ETK ER f#ET RET Eli RT# RfdfRfE gTR 
eF R| Pd<5 F" EF EE1R fFET t Pt> RT# #. 3TTT.RR. eF 
ReF#RR HER Fft 47te RT 37TEI «7T, RT# R ETFT1# tf 3TRRT 
F^5T F #.37R.RR. #RT ETFdT \ FRPeF 37TR FRRER ER Ft 
Ft FF RETF F FTRTEcT ER IfF I RF#-4 {RR-1) RT R F # 
FRRER FF Ft ERET ER ERRtETER ct RET *7T I FR REFT F F 
RT# RT# TTfFfRfE gTR EF R| fETF F’ TSffeT RFt 13R t, 
EfeET 37RF ^7 RTt^R # 1#E rF E>ERf RT iRET TFT tl 

fER# RT# RRtFTWT R#FR R 3 TrF ETRE RE F" EF 
37PRETER f#ET t fa RT# RFT ETT TETR RE 2-4-97 Ep Ft 
4#ET7 ER fTTET RET ET 3?tT R# R# fFER fRRR FeT F FFT 
fFET RET ET #T W# fFRfET 30-4-97 Ep 4F.#.R^. RE 
ERTFTR Rf# #tF ^TRR 47. 539621 E fFRTET 29-4-97 Ep 
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3T^J? TTftT FTftf ^TFF RTsFT 771930 PRFFT ftFFtl^R W& 
"7 FF ft FiFF ifvMi 7? fFi FF-FFi 3nT,3nT. Mfd dR^ 
FFF7 TTRf FRT F«F fff Ff «t FR^f 3TJRR FTFf 

fFT £RT RdlPH^Pd Rlf^F FF 3TFFt T^FJT 3 I^TT fFift ^T 
4«fld FT f?T ffiFT 4t PldH £RT t-dldd* FR tf'Hdf Pimm 7tFT 7t 
TpRT FR ffFI FFT I ^R 7TT$f % TFilf "97 FiFF ff>*l 1?l f 
3TFf FTFF FF F FTFf FfdfffF £TTT Ff Ff f^RF f FIT *dldiK 
fFRTT fl 

fFF# RTSft 3TR.3TR. Ffd f ft FTFF FF f FF 3lfRFiFF 
fFRTT t fFi FT«ff FFT^RTT^T fdlPH^PdfeJSTlfFFFFFRJF 
fFRTT FF RTf^F FFFRf 3TFFt rI^FF ft fFFT fFiRt FT, FFTF, 
RF Ft il^d fFRTT FT 3^7 FTFf FFT F>T fdlfd^fd 7FFT 

FF T^K FR1F7TRF 2-4-97 FH FRFf FiFfgFcT FR ffFT FFT 
FT 3lR FRF fFFT P«™1 FFTF ft FFF 3Tlf<d FF ff RR3T 
y^d ffiFT FT 3^7 FF RT§ft fSFT^ft Ff RT$F Ff FR FTcT Ff 
"3% FRFT t ffi 3n«ff f ft.3TR.RR. 7FilR ^ FFF 7^5T 3 
^jdlfd^fd FTFFT FF FRJF fFRTT FT 3^7 FF FTfFT FF 2-4-97 
Ff Ft fdl4>K FR ffTFT FFT «7TI 3FT. 3TR. Ffd Rt 3FF FF1F 
^ RRTF FT 3RF FiFFf FT ffFF TFT 'll FR 771# f fF7F f Rt 
FF FFTFffFTtfFiFFF^ifFifRFeMf ft. 3IR. RR. ^ 
FTFFT FFT FT FTRT8R FFT Ft' RTO FJRFFTF ^TRTFR 
f^RTT Ftl 4^1 ^dlfd^Pd ^ ^ «ht^ RFTRf RFt ^"Irtl 
■RTcfT "pi y^¥p-l FT«fRT F5f RRpRTTt PdORI FR RfTRT, F^FT 
Pd<a<=M RR RfTRTRF FcTT RFtl fTT y«M< RFTTTSTt ^fiiTdcinn 
WX ^ F)«Hf R7t FRFT t fFT FT«fRT FF FT«ff Rd^dl FR 

RfTFT RTt 

Ft 3TR. 3TR. F^T ^ 3TFFt tFTF ^f FF Ft FFR t^Ff f 
iFi FTFf fFRFTT F^T tRRFT % FT FFt FF RTRFt Tft^F ^TF 
FR FT FFT TTFkTT f, FfFfFT FT«ff ^ ^ RTF^ TTT^T fFT$ «tl 
F^f Ttr- 1 FT 3PJRT F FTTTT8R ?Nf Ft F7F? ^ t', FT«ff % 
3T3<3r F RRRkT FPft Ft RTF^ Pt>4l FR FFF ^ ^FT 
tFRlF 3TRRft «t ^ FK FFT HfFRT FF]F T fp5JF «t I FF?f FR-1 
fFRT RRF FTT fFRTT F "5^ TTFF FFt HPhd 3FPFR T^cT^ 
^ FR5 RRF FTF FR %FT FT I FT F^FT $ F FMRT FF f^FT 
FT I FF TRTF t fF7 F FT^ FF FF?t RR-1 ^ ^FT ^ FF^ 
T\ FFT 1RT FT 3?tT FT«ff Fit ^oTT FR FR^ FTFTSR F 3RJ3T 
FRr4 Ff I F FTTcT t iFT FRFit FRFT FR 3RJ3T FT FTTTRR 
FRT^ Ft I ^ FRRT t tF> FT«ff ^ FFTTFR 3RJRT RTFT f^FT FT 
FRfcT^ FR^ RTF 4 FTFTW FRT^ Ft I FF RFt t tFT ^ FTT 

FT Fltf '^[^IFiF FFt 1FRTT %\ FTFf SKI FFFT«tFT FF ^ ■HIH’t 
^TT fFTFT FTFt FTT FMFT FF ^F RFTFcT 3TfFFiTTt FTT t^FT 
FT I FRFJT -gTsFTcTF ^ Ft.3fR.FR. TFt^cT ^1 ^ FT«fFT FF 2 
FTTte FTT RRT FT, FFF FT FFT FF ^FR ^ FFT FT, F^FR 
FJRRTFF ^ iFRTT FT R# TTRF ^FR FT FFT FFT RFRTT tFT 
iFRrt FF iFRTT I FTFf 'F' ftcftF 3RT^FT Fit WFT FfcT FTTFT ^ 
FTFf ^ fTeftF 3TT^T ^ RT^T F^t FfF TOf -14 tl FTFt FT 
Ft.3FT.TTR. 'g^TTFTF FTTFfeTF FFJT ^ R^T fFRTT FTI Ft. 3TR 


FR- FT*fFT FF FTf ‘TFt^Pd 3TT^?T FF?f-15 tl FF7T-15 FF 
t ^FR ^ 2-4-97 FTT FTFT 13n FTI fFRTF FF FTFT fRT, R^t 
RRF FFt FFT RFTFTI FFlt F?T Ft Rt RTFT t? 3TTfFRT ^ 3TTcft 
t FRFF ^FF TfFTFT $ ^TF ?7FT tl ^FR 3 Ft Ft 3R^T 
3Tf^ t‘ F? F^Mt TfFTST ^TF fFTF RTF t F R# i 
tFT FF7t-14 fTFTtF RT^FT FT FTFf F FRR5T FFT tl F FiFFT 
FFRT t tF FTFf FH FF?fl4 ftcftF 3TT^R =Ft FfFt Fft Ft F^ 
Rtl FF R^t t fF FF?f-15 3F^T FT FT*ff F FRTRR FFt t 
etfobd ^ FTTt Ft RFfFF FRpFTTt Ft FFT PMdl "^R, Ft FTR pRrTF 
FiTT^ Ft ^FT pHdl TIFT, Ft ^RRF pHdl FFFT Fit RRT RTFT 
FTTtFT t 3itT FTFf FRT FRJF FF?t-15 R FFF FTTt ^HFlt^T 
FF> RTF Redid fFRTT FFT ^ 3ftr 2-4-97 Fit Ft Rdld fFRTT 
FFT % 3ftr FFFft FHFt Ft RFfFF FF ^FfRT FTffFT 1? I 

1R FF5TT ^ RRF F&ff Fit RT3F i\ FF FFT3 FTcTT i TFv 
FT«Tf TlFlPd^Pd FT^RT FF f^FT FT FF TF^FF ^ f^FT FT, 
^fFi ^ FTFF FR^ 3RT^ FT4FT FF F' ft 3T%F %F f 3?tT 
%r| FFTF FFF FfF FR^ FTFFT FF FT FRTT8R FRTF 
FTF Ft FTFf 3RT7F ft "jfFTR f ftW FRFT FT FRt ^RF 3RR 
F^F 3TpFFTTft Fit ft FTT FTFF %FiTFF FRFT, FTRJ FTFf F 
fRT Ft^ FFR FFt FFTFT t FFT FTFf F RT8R TFRF FT^F 
RRFFFFitFTRTf. 5 f F^ 3ffFF fFRTT t fF 2"4~97 FTT ft 
T^Ft ^ 3TTF FR fFRTT fTTfaf f* FFF^T 3n FFT I 3TF: FTFf Fit 
2-4-97 Fit fdlPd^d fFRTT FFT f I FF FTFf TRF RFTFT f, FfF 
FRFiT FF FTFF fFi 2-4-97 Fit T^T fdlPd^Pd ff FTFF Ff 
FIFFFft Fff f, RTf FTf F^F Fff f FfFFi FTFf Fit 2-4-97 
Ff FFTFcft FT FT^F ffttf FF^f-14 RR-1 F 15 Fit fr^f f 
FF FFiF ftFT f fFi FTFf f 2-4-97 Fit FTfFT FF FT Tff%FT 
f dlPl^Pd FTFF f?T FR d(Filed FTtFFTTTtF ^dlPl^Pd oRf FR 
rf^F fFRTT FTI 3TF: FJFPTRF ^ 3fpFFiTf ^RT ^TsFTcTF 
FFT^T Fit FF FFF T fFR "^RT flFF FR ffFT 3^7 FtFR "^RT ft 
3RF FfFFf* ^ RTF FTFf Ff ft fHlPd^Pd R^T FR eft Ff 
fFRFf 7JFFT ft T fFR "gRT F^FPTFF F> 3lfFFiTft Ff FFF ft 
3Ttr Rf 2-4-97 Ff ft f dlfdcjd FR ffFT FFT t, RFffi FTFf 
2-4*97 FiT f diPi^d ft FFT ft 11 -4-97 FiT " 3 Fr fFT f T7FF 
FT FF FFf-3 FftF^TFT FFFFi F^T RFf?T FFF 3 T Ff ff ^7 
Fit^ 3ftfFRT Fff TFFT f I ^fffi fRR IfF FTFf f FF FT^FT FF 
ffFT, FR RRF FRRJF F FTFf FF PddlPf d F IdFRf FiT 
RRFF ft Fff FT F ft FTFf fFFft RRFTF f‘ =hl4<d FifFTf 
FTI FFi FR fcnPd<fd 3TTf?T R^ ftFR fFT ff^ff fl FTf ^ 
FTFT^^T: im f %f ^TTf ^T Fit^ ftffcF Fff TfdT t, F ft 
ffPF FTJRR <f o(i f" fffFT "FT RFiFT f, FFtfFi FTFf f 7ote5T "f 
F? FT«fFT~FF FT^T fFRTT FTI 

FTFT FFi FfFTFTRT, IfiTftfteTTFT, 3<4dld FiT FTFf ^ 
3T3RRftft.Fd- RFFiRT ‘yTFTF^FTFft ^P^j=h fdlPd^Pd 
TftFTIT Ff F^ ft 3^7 F^fff ?R #F ft f dlPd^Pd FTFR H cf 
FF FiT^ft FR f ^jft TFf ii fFF# Ff Ff' FTFR ftFRt FT 
ftFT R5T, FT^ FT^f FTT FFRFT ^F ftft FifFTft ^ f*FT f, 
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TOTf% Tn«ff # T# # 3^*1 TO TOFft 

#1 

TO# 2005 (105) TO*. TOJ-3TR 44 ## 

TOC# f# TOTR TftcTTTTR SOcHRIH R 3RR TO 
f^TT f , #TOT W fafa fTORf TOH RF# R‘ eft #RTO TOt #. 
3TR.RR. TTOfa <£ cT?T #.3TR.RTO TO fTO# TO# TTf^T TO 
^TOTO TOT fTOH TOIT Kill #RTO TOt fTOltfacT ft# 

TO 3TO&T f^HTT TO TO3f% **TOId W1 4' # fTOI# £RT 
## ^Rtd I ^ TT# Tn^ff TOt #3ft hf # IRT ^f RTOI 

TO#T to#^towtoi 4'to ajfaroro tott%^ 

#fr«STO #JT fr?fa # TORR TO # # #TO # TT# TOl 
TOf #tl TR TOhR fTO# {JTCI cfl #TO ## TO?, <^f=bH TO# T 
TOfTOR TOf fTOTOI TT^cT f#V ^TOTO # TT^r TO# 

f«R FTH # TOTOT TO# # TO^ TO^toT TO# tl 

3TcT: fTO# # {JRT TO# TTf TOl ^t.3TR.TTRf. RTO# # 
RTBTT fTOTTO 2-4-97 TOl # #IT TOTRT TOl frf t TO TfTO T# 
e# I? 31cT: 3JT®ff #H=b TOt^ ITTOT ^ Tlf^T TOTO TO# TO! 
3#ITO#TOTil 

FR7T FRTOR # TOT W<?TC SRI #TO WT TOl 3rdRd 
TO# jp; H-qid TOT TO HIRd fTOTO ^lldl 1? fTO— 

“Whether the termination of service of UDA S/o Sh. 
Mere Gamati on 2-4-97 by the management of 

R. S.M.D.C. Ltd. Jaipur by way of Voluntary 
Retirement Scheme is legal and justified. Hence, 
workmen is not entitled to any relief. 

W TORT RRTOR # TOT ftTOM TOl #TO ^#1 

TTO 3TTRTTRT, H##4 3T#TORt 

M f##, 24 3#TO, 2006 

TOT. TOT. 1981.—3T#PlTO f^TO TOf#WT, 1947 (1947 
TO 14) # TOTJ 17 # 3J^TOT ^f, TOTTOR ^.#.T!Vi. # 

towto # tto fNMf 3 fa; TOfrorf ^ m atm, 313^1 ^ 

Rfe 3f l ^fi R fR^: ^ 3fla)pw 37 RRTO, ?RT-^l4!d4 
SRRRft^^T^H (TO^ MI 63/97) TO y^I^ld TOcft t, ^fl 
^RRRR^t 13-04-2006 ^Wf3H W\ 

[R. T^-220l2/l/97-TOf3TR (#-11)] 
3T5RT ^RR #5, 'llTO 3#JTOTl 
New Delhi, the 24th April, 2006 

S. O. 1981. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 63/ 
1997) of the Central Government Industrial Tribunal, Labour 
Court Asansol as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 13-04-2006. 

[No. L-22012/l/97-IR(C-IR] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT : Sri Md. Sarfaraz Khan, Presiding Officer 

REFERENCE NO. 63 OF 1997 

PARTIES: Agent, Bankola Colliery of ECL, Ukhra, 

Burdwan. 

The General Secretary, Khan Mazdoor 
Karamchari Union, at & PO. Haripur, 
Burdwan. 

REPRESENTATIVES: 

For the management: Sri P.K. Das, Advocate. 

For the union (workman): Sri M. Mukherjee, Advocate. 
INDUSTRY: COAL STATE: WEST BENGAL 

Dated the 28-02-2006 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
l/97-IR(C-II) dated 25-10-97 has been pleased to refer the 
following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Bankola 

Colliery, of M/s. E.C. Ltd. in dismissing Sh. Lukeman 

SK, Vehicles Driver, from service is legal and justified? 

If not, to what relief is the workman entitled and from 

which date?” 

After having received the order No. L-22012/1/97- 
IR(C-II) dated 25-10-97 of the aforesaid reference from the 
Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 63 of 1997 
was registered on 10-11-97 and accordingly an order to 
that effect was passed to issue notices to the respective 
parties through the registered post with a direction to appear 
in the court and file their written statement along with 
documents if any in support of their claims. Pursuant to 
the said order notices were issued to the parties concerned 
and after receipt of the notices Sri P.K. Das, Advocate and 
Sri M. Mukherjee Advocate apppeared in the court 
representing the management and the workman concerned 
and written statements were also filed on their behalf in 
support of their case. 

On purusal of the record it transpires that on joining 
of the Presiding Officer the notices were issued on 27-7-04 
to both the parties fixing 11-8-2004 for their appearance. Sri 
P.K. Das, advocate appeared on behalf of the management 
on the date fixed i.e. 11-8-2004. It is further clear from the 
order sheets that notice was served upon the union on 31 - 
7-2004 as it is clear from the endorsment on the 
acknowledgement card itself. But in spite of several 
adjournments none appeared in the court to represent the 
union till 28-2-2005. So it is clear from the order sheets of 
the record that the union has got no interest to proceed 
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with the case. In spite of the receipt of the notices and 
having the best knowledge about the pending of the 
reference neither the union nor the workman or his lawyer 
concerned appeared in the court. 

In the present facts and circumstances of the case it 
is not proper and advisable to keep this old reference 
pending any more in anticipation of the appearance of the 
union. Accordingly it is hereby 

ORDERED 

that let a “No Dispute Award” be and the same is passed. 
Send the copies of the award to the. Ministry of Labour, 
Govt, of India, New Delhi for information and needful. 

MD. SARFARAZ KHAN, Presiding Officer 

24 srfo, 2006 

°RT. 31T. 1982.—1w< Slfafolri, 1947 (1947 

“FT 14) ^TRT 17 ^ 

WFm ^ Pl^Wf 3lfc ^ 

a^alPicb f^cTK 4 srftFRTJT, 

3TSHR)<?I ^ W (wtf WTT 74/95) 

■^#4 TTriFR cfj) 13-04-2006 ^USITRT I^FT *TTI 

[R. 1^1-22012/157/95-3^3TR (^t-II)] 

3F5PT cfRTTC iffe, 3Tfwft 

New Delhi, the 24th April, 2006 

S.O. 1982. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 74/95) 
of the Central Government Industrial Tribunal, cum Labour 
Court, AsansolasshownintheAnnexure, in the industrial 
dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 13-04-2006. 

[No. L-22012/157/95-JR (C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, AS ANSOU 

PRESENT: Sri MD. Sarfaraz Khan, 

Presiding Officer 

REFERENCE NO. 74 OF 1995 

PARTIES: Agent, Victoria, Colliery of BCCL, Barakar, 
Burdwan. 

The Vice President, Colliery Mazdoor 
Congress, Victoria West Colliery, Barakar, 
Burdwan. 

REPRESENTATIVES: 

For the management: Sri P.K. Das, Advocate. 

For the union (workman): Sri M. Mukherjee, Advocate. 


Industry : Coal 

State : West Bengal 

Dated the 08-03-2006 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
157/95-IR(C-II) dated 07-12-95 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Victoria 
West Colliery is not declaring Sh. Ram Khelawan 
Dhari, U.G. Loader and thereby depriving the 
dependent concerned is justified? If not, to what 
relief is the workman entitled to?” 

Having received the order No. L-22012/157/95-1R(C- 
II) dated 07-12-95 of the said reference from the Govt, of 
India, Ministry of Labour New Delhi for adjudication of the 
dispute, a reference case No. 74 of 1995 was registered on 
18-12-95 and an order was passed to issue notices by 
registered post to the parties concerned with a direction to 
appear in the court and file respective written statement 
along with documents if any in support of their claims. On 
receipt of the notices issued Sri P.K. Das, Advocate for 
the management and Sri M. Mukherjee Advocate for the 
union apppeared and filed their written statement in support 
of their case. 

It transpires from the record that on joining of the 
Presiding Officer the order was passed to issue notices 
afresh to the parties fixing 24-8-04 to appear and to take 
suitable steps on their behalf. The order sheets of the record 
further reflects that Sri P.K. Das, advocate for the side of 
the management appeared on the date fixed but nobody 
appeaed on behalf of the union to represent the workman 
concerned. The order sheets of the record further go to 
show that several adjournments were given to the union to 
appear in the court but to no effect. Ultimately when 
nobody appeared on behalf of the union to represent the 
case of the delinquent workman till 8-3-06 it was clear that 
the union had lost his interest in the dispute and as such it 
was held that it was not just and proper to go on waiting 
for the appearance of the union for an un-ending long 
period. Accordingly it is hereby. 

ORDER 

that let a “No Dispute Award” be and the same is passed. 
Send the copies of the award to the Ministry of Labour, 
Govt, of India, New Delhi for information and needful. The 
reference is accordingly disposed off. 

MD. SARFARAZ KHAN, Presiding Officer 
24 2006 

«RT. 3ir. 1983.—fwt STfafrRri, 1947 (1947 
^ 14) lEfct *TRT 17^ 3TPRTT 
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+4+l<T 

#u 31/95)^ t, 

13 - 04-2006 m 

[R t^-22012/316/94-3#HR (Pt-fl)] 
3pjR <*?HK ’fte, 3lfiTc+ii<l 

New Delhi, the 24th April, 2006 
S.O. 1983. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/95) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Western Coalfields Limited and their 
workman, which was received by the Central Government 
on 13-04-2006. 

[No. L- 22012/31 6/94-IR (C-II)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 
NO. CGIT/LC/R/31/95 
PRESIDING OFFICER: SHRI C.M. SINGH 
The Secretary, 

Rashtriya Koyla Khadan Mazdoor Sangh(INTUC), 

Post Chandametta, 

Distt. Chhindwara Workman/Union 

Versus 

The General Manager, 

Pench Area, WCL, 

Post Parasia, 

Distt. Chhindwara Management 

Bench of Lok Adalat 


1. Shri C.M. Singh, Presiding Officer 
CGIT-cum-Labour Court, 

Jabalpur 

Chairman 

2 Shri R.C. Shrivastava, 


Advocate 

Member 

3. Shri Liyakat Ullah, 

Advocate 

Member 

AWARD 



Passed on this 26th day of March, 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/316/94-IR(C-II) dated 01-2-95 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of WCL is 
justified in terminating the services of Shri Chaitram, 
DPR T. No. 1457 of Bhamori Colliery, Pench Area 
w.e.f. 25-7-93 is legal and justified. If not, to what 
relief is the workman entitled to?” 

2 In this reference, management moved a joint 
application by the management as well as the workman/ 
Union (Paper No. 5) with the prayer for giving award in 


terms of settlement attached thereto as paper No. 5/2 on 
Form-H. Shri S.K. Rao, Sr. Advocate, learned counsel for 
the workman/Union and Shri A.K. Shashi, Advocate the 
learned counsel for the management submitted that award 
be passed in terms of settlement arrived between the parties 
on Form-H on record which is duly signed by the 
representatives of the parties. The following are the terms 
contained in the memorendum of settlement:— 

i. It is agreed by the management to re-employ Shri 
Chaitram ex. D.P.R Bhamori as Piece Rated Loader 
with posting in any one colliery/unit under Kanhan 
Area of WCL as may be decided by the General 
Manager, Kanhan Area. 

ii. It is further agreed that the period of absence/ 
idleness of Shri Chaitram ex.D.P.R. i.e. non 
employment period from the date of termination to 
the date of joining at his new place of posting shall 
be treated as Dies-Non (No work No pay) but his 
past services shall be taken into account for the 
purpose of gratuity only. 

iii. Shri Chaitram Ex. D.P.R. shall submit a written 
assurance of good conduct and performance and 
regular attendance in future, before joining the 
duties. 

iv. On re-employment at Kanhan Area the performance 
and conduct of Shri Chaitram will be closely watched 
for a period of one year from the date of his joining 
and in case his conduct and performance are not 
found satisfactory his service will be terminated 
without any notice or assigning any reason 
whatsoever. 

v. The Union/workman agreed to for-go and give up all 
othr claims/benefit and accept the above terms as 
full and final settlement of the dispute. Neither the 
Union nor the workman concerned shall raise any 
claim/Dispute whatsoever in future at any forum or 
through any other union/Agency about the subject 
matter covered. 

vi. Shri Chaitram ex D.P.R. will not be entitled for T. A. 
for joining his duties at the New place of posting. 

vii. Shri Chaitram ex D.P.R will report for his duties to 
General Manager, Kanhan Area within a month 
(within 30 days) from the date of signing this 
settlement. 

viii. This settlement settle the dispute fully and finally 
and it shall not be treated as precedence in any 
other case. 

2 . I have very carefully gone through the above 
mentioned terms of settlement. They are just and fair. 
Therefore on the basis of compromise reached between 
the parties, the award is passed in accordance with the 
terms of settlement mentioned above without any order as 
to costs. 

3. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 
R.C. SHRTVASTAVA, Member 
LIYAKATULLAH, Member 
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%rft, 24 3T^T, 2006 

W. 3TT. 1984 .-4^1* fa<ll4 STfafPW, 1947 (1947 
14) mi 17 3T5TO TJR. i ^ft. 

^ tort* ^ M*WiT aftt ^ 

41^'v 3' 3?Nfcr 3 ^FTR 
3lf?rew^^ ^ W (iM 7Ks4T 77/97) ^ y^lfvid 
i, c?rt ^fiR 13-4-2006 1T3TT *TI I 

[R. T^-2201 2/452/94 -^Tlf.31R. (TTt. II) ] 

^URl ebHK J ft>S, 3lf^7Rt 

New Delhi, the 24th April, 2006 

S.O. 1984. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference 
No.77/97) of the Central Government Industrial Tribunal 
cum-Labour Court, Jabalpur as shown in the Annex ure in 
the Industrial Dispute between the employers in relation 
to the management of Southern Eastern Coalfields Limited 
and their workman, which was received by the Central 
Government on 13-4-2006. 

[No. L-22012/452/94-IR(C-Il)] 
AJAY KUMAR, GAUR Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNAL CUM-LABOUR-COURT, JABALPUR 

No. QGIT/LC/R/77/97 

PRESIDING OFFICER: SHRIC. M- SINGH 

The General Secretary, 

Koyla Mazdoor Sabha, UTUC, 

Post. Dhanpuri, 

Distt. Shahdol (MP) Workman/Union 

VERSUS 

Sub Area Manager, 

Burhar Group of Mines, 

Post. Dhanpuri, 

Distt. Shahdol (MP) Management 

Bench of Lok Adalat 


1. Shri C.M. Singh, Presiding Officer 
CGIT Cum Labour Court, 

Jabalpur 

Chairman 

Z Shri R.C. Shrivastava, 


Advocate 

Member 

3. Shri LiyakatUllah, 


Advocate 

Member 


AWARD 

Passed on this 26th day of March, 2006 


1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/452/94-IR (C-II) dated 
10-3-97 has referred the following dispute for adjudication 
to this tribunal:— 

“Whether the action of the sub Area Manager, 
Burhar Sub Area of Sohagpur Area of SECL in 
refusing to correct the date of birth of Sh. Sakai Raj 
Singh S/o Sh.Jwala Singh Pump Khalasi, T.No. 
1264, Burhar No. 1 Minies from 1-7-43 to 2-8-50 is 
legal and justified? If not, to what relief the 
concerned workman is entitled to?” 

2. In this reference Shri Sakai Singh moved 
application dated 11 -2-06 for closing this reference. In the 
said application, he submitted that the management has 
fulfilled his demand and has amended his date of birth in 
the official record according to his wishes and now the 
reference be closed. Workman Shri Sakai Raj Singh in 
person also submitted the same. Shri A. K. Shashi, 
Advocate, the learned counsel for the management also 
submitted that he has no objection if the reference is 
closed for passing no dispute award. In view of the 
above, the reference was closed for passing no dispute 
award. 

3. As discussed above, it appears that, now no 
dispute is left between the parties and therefore 
no dispute award is passed without any order as to 
costs. 

4. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer. 

R. C. SHRIVASTAVA, Member 
LIYAKAT ULLAH, Member 
24 2006 

W. 3ff. 1985. — STfapRR, 1947 

(1947 ^1 14) ^)*TRT 17 % 

TTt. TTcT. ^ ^ 

#3, 3 fdfe: r( TPTfR aMpl4> 

(TT^TEsdT 163/1990) 

7R47R ^ 13-4-2006 ^ TTRT 1|3TT «TTi 

[U W-22011(73 )/82.^t.-III-^r/3Ui3TR.(7Tt.-II) ] 

oW, cti IU 

New Delhi, the 24th April, 2006 

S.O. 1985. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference 
No. 163/1990) of the Central Government Industrial 
Tribunal- cum Labour Court, Jabalpur now as shown in 
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the Annexure in the Industrial Dispute between the 
employers in relation to the management of Western 
Coalfields Limited and their workman, which was received 
by the Central Government on 13-4-2006. 

[No. L-22011 (73)/82-D-ffl-B/IR (C-H)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUN AL-CUM-LABOUR COURT, JABALPUR 

No. CG1T/LC/R/163/90 

PRESIDING OFFICER: SHRIC. M. SINGH 

The Secretary, 

M.P.R.K.K.M.S, (INTUC), 

Post. Chandametta, 

Distt. Chhindwara Workman/Union 

VERSUS 

The Agent, 

Newton Group of W.C.L, 

Post. Newton Chickli, 

Distt Chhindwara Management 

AWARD 

Passed on this 30th day of March-2006 

1. The Government of India, Minstry of Labour 
vide its Notification No. L-22011 (73)/82-D-III-B/IR Coal 
II- Part dated 11-7-90 has.referred the following dispute 
for adjudication by this tribunal:— 

“Whether the action of the Management of W. C. 
Ltd., Pench Area in relation to their Newton Chickli 
“B“ Colliery in not promoting/regularising 
Shri Fateyab Khan to clerical grade-I is justified? 
If not, to what relief the workman is entitled ?” 

2. In this reference, 29-3-2006 was the date fixed for 
adducing evidence on behalf of workman. On this date, 
Shri S. K. Rao,Sr. Advocate the learned counsel for the 
workman submitted that the workman does not want to 
prosecute the reference and no dispute award be passed 
in this reference. Shri A. K. Shashi Advocate for 
management submitted that he has no objection if no 
dispute award is passed in this reference. 

3. It appears from the above that perhaps no 
industrial dispute is left between the parties and therefore 
the learned counsel for the parties submitted that no 
dispute award be passed in the reference. Having 
considered the submission made by both the parties, 
I am of the view that it shall be just to pass no dispute 
award in the reference. Consequently no dispute 
award is passed in die reference without any order as to costs. 


4. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

* C. M. SINGH, Presiding Officer 

24 3^h?T, 2006 

^T. 3TT. 1986. —ajfafWT, 1947 
(1947 14) mj 17 7WFTC 

T3\. TTrl. ^ Mq+K 

3i l ^p | ch ^ 

3/2002) ^ y+iftid i, ^ -aft 24/4/2006 

-aft -STFcT fan «ni 

[^T^T-22012(3)/2001/3TT^.3TR.(^.-II )] 

3OT ifte, 

New Delhi, the 24th April, 2006 

S.O. 1986. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference 
No.CGlT/LC/R/3/2002) of the Central Government 
Industrial Tribunal cum Labour Court, Jabalpur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Mohan 
Colliery of WCL, and their workman, which was received 
by the Central Government on 24-4-2006 

[No. L-22012(3)/2001/IR(C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 
JABALPUR 


The General Secretary, 

R.K.K.MS, (INTUC), 

Post. Chandametta, 

Distt. Chhindwara \ .. .Workman/Union 


General Manager, 

W.C.L, Pench Area, 

Post Parasia, 

Distt. Chhindwara (M.P.) ... Management 

AWARD 

Passed on this 29th day of March, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-22012(3)/2001 -IR (C-II) dated 


No. CGlT/LC/R/3/2002 

PRESIDING OFFICER: SHRI C. M. SINGH 


Versus 
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11 -12-2001 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the sub Area Manager, 
Thisgora/MathaniSub Area of WCL, P.O. Parasia, 
Distt. Chhindwara (MP) in dismissing the services 
of Shri Bishanlal Dehariya, Clerk of Mathani 
Underground Mine of WCLw.e.f. 13-3-1999 is 
Legal and justified ? If not, to what relief the 
concerned workman is entitled ?” 

2. In this reference, application No. 7 has been 
moved on behalf of the management with the prayer that 
the award in the reference be passed in terms of settlement 
attached with the application. Shri A. K. Shashi, Advocate 
for management submitted that settlement deed (Paper 
No. 7/2 to 7/4) has been duly signed by the concerned 
parties and the matter has been compromised in 
accordance with the settlement deed between the parties 
and therefore the award be passed in terms of settlement. 
The settlement deed on record has been duly signed by 
the representative of wrokman and the representative of 
the management. I have every carefully gone throguh the 
terms of settlement. The terms of settlement are just and 
fair. The following are the terms of Settlement:— 

(i) Bishan Lai Dehariya, Ex-clerk shall be re¬ 
employed as Cat-1 Mazdoor in the initial basic 
of pay subject to his medical fitness. 

(ii) It is agreed that he shall be posted at Ballarpur 
Area on his re-employment. 

(iii) In case of unsatisfactory performance, his 
further retention shall not be allowed. 

(iv) He shall give an undertaking in writing for his 
good conduct in furture. 

(v) The period of his idleness from the date of 
dismissal i.e. 13-3-1999 to the date of re¬ 
employment shall be treated as dies non on 
the principle of “No work No Pay” and will 
not be entitled for any benefit, whatsoever for 
this period except for a limited purpose of 
gratuity. 

(vi) This is full and final settlement and the 
workman concerned shall not raise any claim/ 
dispute whatsoever in future in any forum or 
through any other union about this settlement. 
This will also not be cited as precedence for 
any other case. 

(vii) The person concerned should report for duty 
within 10 days on receipt of the appointment 
order to the place of posting, otherwise, the 
offer of re-employment shall be treated as 
cancelled. 

(viii) A copy of the offer of re-employment duly 
signed by him as token of acceptance of these 


conditions shall be obtained and kept for 
office record. 

3. I have very carefully gone through the above 
mentioned terms of settlement. They are just and fair. 
Therefore on the basis of of compromise between the 
parties, the award is passed in accordance the terms of 
settlement mentioned above without any order as to 
costs. 

4. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

^ 24 2006 

W. 3TT. 1987. —3?I^Pl+ STfafWL 1947 

(1947 ^frr 14) mi 17 ^ 

XFQ. i Rt -Qr^f. ^ ^ 

WIT 3T1 i 263/97) ^ IMdfVld ^ 

^ 24/4/2006 ^ W<\ «JTI 

VS. ^-22012/283/1995/3TT|.3IR.(#.-II )] 
RRfR , •fFFT 

New Delhi, the 24th April, 2006 

S.O. 1987. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference 
No.CGIT/LC/R/263/297) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur as shown 
in the Annexure in the Industrial Dispute between the 
management of SECL, and their workman, which was 
received by the Central Government on 24-4-2006 

[No. L-22012/283/1995/IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/263/97 
Presiding Officer: Shri C. M. Singh,® 

Shri Bansi Prasad 

S/o Shri Raghunath Prasad 

Quarter No. 3/19, UrjaNagar, 

Gevra Project, 

Distt. Bilaspur (MP) ... Workman/Union 

VERSUS 

DEPUTY GENERAL MANAGER 
Sothem Eastern Coalfields Ltd., 

Gevra Project, 

Distt.Bilaspur (MP) ... Management 
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Passed on this 30th day of March 2006 

AWARD 

1. 'Hie Government of India, Minstry of Labour vide 
its Notification No. L-22012(283)/95-IR (C-II) dated 
2-9-97 has referred the following dispute for adjudication 
by this tribunal:— 

‘ ‘Whether the action of the Management of Gevera 
Project of SECL in retiring Shri Bansi Prasad, 
Assistant Foreman w.e.f. 1-1-1994 by treating his 
date of birth as 1-1-1934 and thereby refusing to 
change his date of birth is legal and justified ? 
If not, to what relief is the workman entitled and 
from which date ?” 

2. The case of workman Shri Bansi Prasad in brief is 
as follows. That he was initially appointed as Mechanical 
Fitter at Banki colliery on 20-7-1960. Subsequently he 
was tarnsferred to Gevra Project in capacity of Assistant 
Foreman (Mechanical). At that time. Coalfields were 
owned by NCDC. Subsequently the Coal India Limited, 
after nationalisation of coal fields, took over the coal fields 
and the same is owned by C.I.L and its subsidiary company 
i.e. Southern Eastern Coalfields Limited. That when the 
workman entered into the services, his date of birth was 
recorded as 1-1-1941. In form B register prepared under 
the statutory provsions of the Mines Act, his date of birth 
was entered as 1-1-1941. The Coal Mines Provident Fund 
record also contained date of birth of the workman as 
1-1-1941. It appears that the date of birth has been wrongly 
recorded and there is over-writing on it in the service 
record of the workman. The workman was shocked to 
receive the order dated 28-5-93 whereby it was directed 
that he will attain the age of superannuation on 1-1-1994 
treating his date of birth as 1-1-1934. The workman is 
already having the identity card issued by LCDC Ltd., 
As per the entry in the identity card, his date of birth 
should have been treated as 1941. By virtue of 
implementation of Instruction No. 76 which is a statutory 
provision, the management were duty bound to treat the 
date birth as 1941 as indicated in the identity card. The 
management has not corrected its mistake and the 
workman was compelled to be retired from service for the 
reasons attributable to the management. The action of 
the management is not only against the provisions of 
implementation of Instruction No. 76 but also unfair, 
unjust, unreasonable and malafide in nature That the 
age Determination Committee was not constituted 
according to implementation of Instruction No. 76. The 
findings, if any of the Departmental Age Determination 
Committee is also perverse and not based on any 
scientific assessment. The management is responsible to 
deprive the workman to complete his service upto 60 years 
in the department. The management is, therefore, liable to 
pay wages for the interventing period. 

3. The management in order to contest the reference 
filed its Written Statement. The case of the management in 


brief is as follows. South Eastern Coal Fields Limited is a 
Government of India undertaking whose head office is 
situated at Bilaspur, MP. That workman Shri Bansi Prasad 
had been working in Gevra Project of Gevra Area which is 
one of the areas of SEC1. The workman was last working in 
Gevra Project of SECL where from he was retired on 
attaining superannuation w.e.f. 1-1-94. He was initially 
appointed in Banki colliery where from he was transferred 
to Gevra Project as Assistant Foreman (Mechanical). The 
workman during his long service period has never raised a 
dispute regarding his date of birth recorded in the service 
record. Rather the applicant has all along put his signature 
as a token of his acceptance of the date of birth recorded 
in the service register. Only after receipt of letter dated 
28-5-93, informing that he would be attaining the age of 
superannuation on 1-1-94, the workman had first raised 
the dispute regarding his date of birth recorded in the 
service record. Though the workman at the end of his 
service has raised a dispute regarding date of birth 
recorded in service register without providing any. 
substantial documentary evidence, the management has 
considered his representation and his case was referred 
to the Age Determination Committee. The Age 
Determination Committee confirmed that the date of birth 
of the workman is 1-1-34 which was communicated to the 
workman by letter No. 3237 dated 13-7-93. As per the 
procedure prevailing with the management company, if 
any employee raises any dispute regarding the date of 
birth recorded in service register, such a dispute shall be 
referred to the Age Determination Committee consisting 
of expert medical practitioner also and the decision of ADC 
is final. The date of birth of workman as recorded in the 
service register maintained by the management since the 
begining of service tenure of the workman with the 
management as well as B Form is 1-1-34 which has been 
signed by the workman as the token of acceptance. The 
workman was retired after attaining the age of 60 years on 
1 -1 -94 on the basis of the date of birth recorded in service 
record as well as confirmed by the Age Determination 
Committee which is 1-1-34. The averment made by the 
workman in his statement of claim to the effect that the 
date of birth has been wrongly recorded and over-written 
in the service record. The workman has not annexed a 
copy of identity card issued by NCDC Ltd. In the absence 
of so-called identity card, the management is not in a 
position to comment on this issue. The action of the 
management is well within the provisions of 
implementation Instruction No. 76 and is fair, just and 
reasonable. The Age Determination Committee is 
constituted according to the implementation Instruction 
No. 76 and findings thereof is final. The committee after 
getting the applicant examined gave its findings and there 
is no error in it. The workman has attained the age of 
super annuation on 1-1-94 and he is not entitled for any 
relief. 



[Win—3(ii) ] 


WWW : 20, 2006/$¥ITT3 30, 1928 


4385 


4. The workman in order to prove his case examined 
himself. The management in order to prove its case 
examined management’s witnesses Shri J. N. Trivedi, the 
then working as Works Manager, Regional Office, Gevra 
Region, Distt. Korba (State of Chhattisgarh) and Shri B. S. 
Sagar, the then working as office superintendent, Gevra 
Project, Distt. Korba (State of Chhattisgarh). 

5. Both the parties have filed certain documents in 
support of their respective case. Those documents shall 
be discussed in the body of this award at appropriate 
places. 

6 . I have heard Shri Vijay Tripathi, Advocate learned 
Counsel for workman and Shri A. K. Shashi, learned counsel 
for the management. I have very carefully gone through 
the entire evidence on record. 

7. In this reference, the dispute is regarding the date 
of birth of workman Shri Bansi Prasad. According to his 
averment, his actual date of birth is 1-1-1941 whereas in 
his present service record, it is wrongly recorded as 
1 -1 * 1934 and on the basis of this wrongly recorded date of 
birth, he was retired from the service on 1 -1 -94. And in this 
manner, he was deprived of service for about 7 years. 
Briefly stating—the case of the workman is that he was 
initially appointed as mechanical fitter at Banki colliery on 
20-7-1960 and his date of birth was recorded in service 
record as 1-1-1941. Subsequently he was transferred to 
Gevra Project in the capacity of Assistant Foreman 
(Mechanical) and at that time coal fields were owned by 
NCDC. Thereafter the Coal Field India, after nationalization 
of the coal fields took over the coal fields and the same is 
owned by CIL and its subsidiary company i.e. SECL; It 
appears that his date of birth 1-1-34 has been wrongly 
recorded and there is over-writing on it in the service 
record. It is admitted to the management that workman 
was initially appointed in Banki colliery where from he 
was transferred to Gevra Project as Assistant Foreman 
(Mechanical) where from he was retired on attaining 
superannuation on 1-1-94. The learned counsel for the 
workman submitted that the date of birth of the workman 
was wrongly recorded as 1 -1 -34 while he was transferred 
to Gevra Project as Assistant Foreman (Mechnical). 
Regarding it, the learned counsel for the management 
emphasised that his correct date of birth has been recorded 
in the service record of SECL. The learned counsel for the 
management submitted that the workman during his long 
service period had never raised dispute regarding his date 
of birth recorded in the service record; rather, the workman 
has all along put his signature as a token of his acceptance 
of the date of birth recorded in the service register. He 
further submitted that at the fag end his service when the 
workman was going to be retired on 1 -1 -94, first of all he 
raised this question that his date of birth is wrongly 
recorded as 1-1-34 in the service record instead of 1-1-41 
and for the same he moved an application to the Dy. 
General Manager, SECL, Gevra Project with the request 


that his case be referred to the Age Determination 
Committe. There is a photocopy of application marked 
Exhibit M-4 which clearly reveals that the workman Shri 
Bansi Prasad vide application dated 25-4-91 moved to the 
Dy. General Manager, SECL, Gevra Project for referring 
his case to Age Determination Committee for correcting 
his date of birth. It is clear that he was to retire on 1-1-94 
meaning thereby he moved the said application about 2 
years and 8 months earlier than the date of his 
superannuation. The learned counsel for the management 
in this respect submitted that the workman should not be 
allowed to raise the dispute regarding his date of birth at 
fag end of carrier. In this respect he placed his reliance on 
2001-I-LU(SC> 1695 in the case of Hindustan Lever Ltd. 
versus S.M. Jadhav and another. I have very carefully gone 
through the law cited above. It was held in the law cited 
above that the Supreme Court allowed this appeal which 
was against the order of a Division bench of the High Court. 
The Division bench in its impugned order had allowed the 
appeal of the respondent and thereby held his plea that his 
date of birth was August 29, 1930 and not June-12,1927 as 
entered in his service record. The Supreme Court observed 
that the party could not be allowed to raise a dispute 
regarding his date of birth at the fag end of his career, as the 
respondent in this case did. The case of the respondent 
that he had intimated the company earlier (in 1953) itself 
was not believable. In the case at hand it has been averred 
in the statement of claim that the workman was shocked to 
receive the order dated 28-5-93 whereby it was directed that 
he will attain the age of superannuation on 1-1-94 by treating 
his date of birth 1-1-34. The Photostat copy of the said 
order is Exhibit M-3 of the court. It has come no where in the 
statement of claim that earlier than moving application dated 
25-4-91 to the General Manager, SECL, Gevra Project, he 
raised the question that his date of birth was not correctly 
recorded in the service record which clearly means that he 
raised dispute regarding his date of birth near about fag 
end of his service career and in this case, there is no evidence 
on record to show that earlier than 25-4-91 he ever raised 
the dispute regarding his date of birth with the management. 
Therefore prima-facie his claim is not believable as per law 
cited above. 

8 . By the application dated 25-4-91 Exhibit M-4 
workman Shri Bansi Prasad had requested the Dy. General 
Manager that his date of birth in the service register 
recorded as 1-1-34 is wrong and his date of birth is 1941 
and by that application, he prayed that his case should be 
referred to Age Detemination Committee. The evidence 
on record of management’s witness Shri B. S. Sagar, the 
then Office Superintendent, Gevra Project, Korba (State 
of Chhattisgarh) clearly indicates that the case of the 
workman was referred to the Age Determination 
Committee, the Committee examined his age on 27-3-93 
and gave the finding that the age of the workman was 
1-1-34. This oral testimony of the witness also finds 
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collaboration in Ex. W-3 which is Photostat copy of the 
letter issued by Personal Manager, SECL, Gevra Project to 
Shri Bansi Prasad, workman. In this regard, the workman 
averred in his statement of claim that the Age Determination 
Committee was not constituted according to 
Implementation Instruction No. 76 and the findings if any 
of the department. Age Determination Committee is also 
perverse and not based on any scientific assessment. Both 
the parties through Exhibit M-3 and Exhibit W-3 are relied 
on Implementation Instruction No. 76 for procedure for 
determination/verification of age of employees. According 
to the evidence of management. Age Determination 
Committee was constituted and gave its finding regarding 
the age of the workman according to the procedure laid 
down in Implementation Instruction No. 76. There is no 
believable evidence on record from the side of workman 
that the Age Determination Committee was not legally 
constituted and did not give finding on the scientific basis. 
In this respect it shall be worthwhile to mention here that 
so-called affidavit of workman Shri Bansi Prasad has been 
filed on record but it is not a legally sworn in affidavit and 
therefore cannot be treated as evidence. However only 
for the sake of argument if it is presumed that it is a legal 
affidavit, it is not believable on the point that Age 
Determination Committee did not give its finding regarding 
his age in accordance with Implementation Instruction 
No. 76. It is very clear from the facts discussed above that 
on the request of the workman, the Age Determination 
Committee was constituted according to rules and the 
Committee confirmed his date of birth as 1 -1 -1934. In this 
respect, the learned counsel for the management submitted 
that the question regarding correctness of date of birth of 
the workman, Age Determination Committee has given its 
finding in accrodance with rules and therefore this tribunal 
should not interfere to exercise its jurisdiction. In this 
regard, he placed his reliance on 2000(8)SC Cases-696 in 
the case of G.M, Bharat Cooking Coal. Ltd., West Bengal 
versus Shib Kumar Dushad and others. I have gone 
through the law cited above by the learned counsel for 
the management. In this case, the question regarding 
correctness of date of birth as entered in the service record 
was raised by the workman long after his joining the service 
and the employer (management) decided the question 
following procedure prescribed by statute on statutory 
rules or instructions and therefore in the absence of any 
arithmetical or typographical error apparent on the face of 
the record, this tribunal should not exercise its jurisdiction 
interfering with the decision of Age Determination 
Committee constituted by the management. 

9. It is to be noted here that the workman has filed 
Transfer Certificate of Primary Pathshala, Hazaribagh, his 
identity card purported to be issued by the National Coal 
Development Corporation Ltd. and a certificate of Mukhiya 
for proving that his actual date of birth is 1-1-41. I have 
very carefully gone through the documents mentioned 


above. The Transfer Certificate of the Primary Pathshala 
has not been proved in accordance with law. It does not 
appear to be authentic. Even the name of Primary Pathshala 
is not printed on it. Besides the above, no date of birth is 
entered into it. The column regarding the date of birth is 
not completely filled, only year 1941 is written therein. It is 
not known, whose year of date of birth is that. Similarly 
the identity card is also not authentic. It is not proved by 
any evidence according to law and there appears to be 
some erosion at the place where the workman has signed. 
These type of documents cannot be placed reliance upon. 
Certificate of Mukhiya has also not been proved in 
accordance with law and therefore it cannot be read in 
evidence. 

10. Besides the above from the evidence of 
management’s witness Shri J. N. Trivedi, the then working 
as Works Manager, Regional Office, Gevra Region, Distt. 
Korba, Chhattisgarh. It is proved that earlier the workman 
was an employee of NCDC and on his transfer from there 
he joined Gevra Project. That when he was transferred, his 
original service record was received from NCDC. This 
witness on being cross-examined, stated that he had 
brought the original service record which was received 
from NCDC on the transfer of workman to Gevra Project. 
After going through the entries of the said record the 
witness stated that the date of birth of workman is recorded 
as 1-1-34 in the said record. Against it, there is no authentic 
evidence from the side of the workman to prove that his 
dateofbirth was originally recorded as 1-1-1941 which is 
his actual date of birth. 

11. From the discussion above made, it is concluded 
that the date of birth of workman Shri Bansi Prasad is 
1 -1 -34 and the same has been rightly recorded in his service 
record. In view of the above, it is concluded that the action 
of the management of Gevra Project of SECL in retiring 
Shri Bansi Prasad, Assistant Foreman w.e.f. 1-1-94 by 
treating his date of birth as 1-1-34 and thereby refusing to 
change his date of birth is legal and justified and the 
workman is not entitled to any relief. But keeping the facts 
and circumstances of this case into consideration, I am of 
the view that the parties should be directed to bear their 
own costs of this reference proceedings. 

12. In view of my above findings, the reference order 
is decided in favour of the management and against the 
workman holding that the action of the management of 
Gevra Project of SECL in retiring Shri Bansi Prasad, 
Assistant Foreman w.e.f. 1-1-94 by treating his date of 
birth as 1 -1 -34 and thereby refusing to change his date of 
birth is legal and justified. The workman is not entitled to 
any relief. The parties shall bear their own costs of this 
reference proceedings. 

C. M. SINGH, Presiding Officer 
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[R. T^r-42012/135/2004-3^3TR(it.-II)] 
3T^PT J i^-s, -^4^6 ■3lfi«hl{) 
New Delhi, the 24th April, 2006 
S.O. 1988. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No. 15/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 1, New Delhi as shown in the 
Annexure in the Industrial Dispute between the 
management of Central Public Works Department, and their 
workmen, received by the Central Government on 
24-04-2006. 

[No. L-42012/135/2004-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL: PRESIDING 
OFFICER: CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1: NEW DELHI 
ID. No. 15/2005 

In the matter of dispute between : 

Shri Harpal Singh, 

C/o All India CPWD(MRM) 

Karamchari Sangathan, 

4823, Balbir Nagar Extn., 

Gali No. 13, Shahdra, 

Delhi-110032. ... Workman 

Versus 

The Executive Engineer, 

Central Public Works Department, 

Faridabad Central Elect. Division, NH-4, 

Faridabad. Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/135/2004-IR(C-II) dated 
5-5-2005 has referred the following industrial dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of Central 
Public Works Department in terminating the services 
of Shri Harpal Singh son of Shri Ravi Karan Singh, 
Lift Operator w.e.f. 17-5-2001 is legal and justified ? 
If not, to what releif the workman is entitled ?” 

2. After receipt of the reference notices were issued 
to the parties and on 28-7-2005 Shri Satish Kumar General 


Secretary of the workman and Shri R. K. Rawat A/R for the 
management appeared. From 28-7-2005 till today for 
adjournments have been granted for filing of claim and 
today i.e. on 4-4-2006 none is present for the workman. I 
am informed by Bhagat Singh, Reader of the Court that 
Mr. Rajinder Kumar Rawat Advocate A/R for the 
management appeared and filed copy of application which 
is placed on record. Perusal of the order sheet shows that 
one Shri Kanji Ram on behalf of Shri Satish Kumar Sharma 
A/R for the workman appeared on 26-9-2005 and requested 
for adjournment when the case was adjourned to 
1-12-2005 for filing claim by the workman but none 
appeared and the case was again adjourned to 31-1-2006 
for filing claim by workman and thereafter case was 
adjourned for today i.e. 4-4-2006 for filing claim by the 
workman and the workman was granted last opportunity 
to file claim today. Today also neither the workman nor 
anybody on his behalf appeared to file his claim. It appears 
that the workman is not interested in prosecuting his claim 
any further. There does not appear to be dispute between 
him and the management. Hence No Dispute award is 
accordingly passed. File be consigned to record room. 

Dated: 4-4-2006 S. S. BAL, Presiding Officer 
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New Delhi, the 24th April, 2006 

S.O. 1989. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-11/2005) of 
the Central Government Industrial Tribunal/Labour Court, 
No. I, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of H.D.F.C. Bank and their workman, 
which was received by the Central Government on 
24-4-2006. 

[No. L- 12012/268/2004-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI S. S. BAL: PRESIDING OFFICER: 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT NEW DELHL 

ID. No. 11/2005 
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Shri Mukesh, 

Son of Shri Chote Lai, 

Gandhi Colony, 

Moria Adiwasi, 

Near Sector-21, H.No.H-4/58, 

Faridabad ... .Workman 

Versus 

The Manager, 

H.D.F.C. Bank, 

N.I.T. Faridabad. .... Management. 

APPEARANCES : None from either side. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/268/2004 -IR(B-l) Dated 15/ 
21-3-2005 has referred the following industrial dispute to 
this Tribunal for adjudication: 

‘ ‘Whether the action of the management of H.D.F.C 
Bank, Faridabad in terminating the services of Shri 
Mukesh son of Shri Chote Lai, Sweeper w.e.f. 
25-3-2004 is just and legal? If not, to what relief the 
workman is entitled to ?” 

2. On reciept of reference notices for appearance to 
the parties were issued and in response to the notices 
issued workman appeared on 6-6-2005 and requested for 
adjournment to file claim statement. However, none 
appeared on behalf of the management and the case was 
adjuorned to 3-8-2005 when workman requested for 
adjournment and case was adjouorned to 29-5-2005 when 
none appeared and registered notice to respondent 
management was issued for 1 -12-2005. On that date also 
none appeared and case was again adjoured to 6-2-2006 
for appearance of the parties and on that date also none 
appeared. Perusal of the order sheet shows that the 
workman is not interested in prosecution of the claim and 
his non appearance goes to show that he has no defence 
to offer against the impugned action of the management 
terminating him from service w.e.f. 25-3-2004 and does not 
dispute the same any longer. Hence No dispute Award is 
accordingly passed. File be consigned to record room. 

Dated: 17-4-2006 S. S. BAL, Presiding Officer 
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New Delhi, the 24th April, 2006 

S.O. 1990. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-12/2005) of 
the Central Government Industrial Tribunal/Labour Court, 
No. I, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of H.D.F.C- Bank and their workman, 
which was received by the Central Government on 
244-2006. 

[No. L-12012/269/2004-ER(B-I)! 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI S. S. BAL: PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL 
CUM-LABOUR COURT NEW DELHI. 

ID. No. 12/2005 

Shri TaraChand, 

Son of Shri Kanhi Ram, 

Village Kanwaia, 

P.O. Kaccha Badarpur, 

DistL Faridabad. —Workman 

Versus 

The Manager 
H.D.F.C. Bank, 

N.I.T. Faridabad. ... .Management 

APPEARANCES : None from either side. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/269/2004-IR(B-1) dated 
15/21-3-2005 has referred the following industrial dispute 
to this Tribunal for adjudication : 

‘ ‘Whether the action of the management of H.D.F.C. 

Bank, Faridabad in terminating the services of Shri 

Tara Chand S/o Shri Kanhi Ram, Peon w.e.f. 

25-3-2004 is just and legal? If not to what relief the 

workman is entitled to ?” 

2. On receipt of refeernce notices for appearance to 
the parties were issued and in response to the notices 
issued workman appeared on 6-6-2005 and requested for 
adjournment to file claim statement. However, none 
appeared on behalf of the management and the case was 
adjourned to 3-8-2005 when workman requested for 
adjournment and case was adjourned to 29-5-2005 when 
none appeared and registered notice to respondent 
management was issued for 1-12-2005. On that date also 
none appeared and case was again adjourned to 6-2-2006 
for appearance of the parties and on that date also none 
appeared. Perusal of the order sheet shows that the 
workman is not interested in prosecution of the claim and 
his non appearance goes to show that he has no defence 
to offer against the impugned action of the management 
terminating him from service w.e.f. 25- 3-2004 and does not 
dispute the same any longer, hence No dispute Award is 
accordingly passed- File be consigned to record room. 
Dated 17-4-2006 S. S. BAL, Presiding Officer 
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New Delhi, the 24th April, 2006 
S.O. 1991. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (ID-13/2002) of 
the Central Government Industrial Tribunal/Labour Court, 
Lucknow now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of State Bank of Bikaner & Jaipur and their 
workman, which was received by the Central Government 
on 24-04-2006. 

[No. L-12012/348/2001-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL* 
CUM-LABOUR COURT LUCKNOW 
PRESENT : Shrikant Shukla, Presiding Officer 
I.D. No. 13/2002 

Ref. No. L-12012/348/2001-IR(B-I) Dt. 5-2-2001 
BETWEEN: 

Bhanu Pratap 

S/o Radhey Shyam Tewari 161/76 
Jawahar Nagar Kanpur (U.P.) 208001 

AND 

The General Manager State Bank of Bikaner & Jaipur 
Head Office, Tilak Marg, Jaipur (Rajasthan) 302 001 
The Manager State Bank of Bikaner & Jaipur 
Ratanlal Nagar, Kanpur (U.P.) 208001 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute No. L-12012/348/2001- 
IR (B-I) dated 5-2-2001 for adjudication to the Presiding 
Officer, CGIT-cum-Labour Court, Lucknow; 

4 * TOT 3W TOTJT 4 3RRH £RT 

4 RT^ OTT 4l 4 15-2-1985 4 RRT 4 
Ph Milled Ri4f4r t? 4 r4r?t 

f4R 3RJ4R t?” 

It is admitted fact that the worker Bhanu Pratap 
S/o Sri Baij Nath was employed during 27-11-84 to 14-2-85 
on the post of peon. Ratan Lai Nagar Branch & State Bank 


of Bikaner & Jaipur. Allegations on behalf of the worker in 
the statement of claim is that the services of Bhanu Pratap 
were terminated on 15-2-85 without assigning any reason 
in violation of provision of I.D. Act. It is further alleged 
that banks is resorting to a policy where by they are not 
allowing the employee to be employed for 90 days and 
therefore the services of class IV are terminated and in the 
vacant post other persons are employed. It is also alleged 
that the work of the peon is of permanent nature. It is 
submitted that against the illegal termination of the worker, 
worker approached to conciliation committee before Asstt. 
Labour Commissioner(C) Kanpur through U.P. Bank 
employees federation and during those proceeding the bank 
management placed its objection and assured that such 
persons will be invited for employment. Accordingly Govt, 
of India, Ministry of Labour did not refer the matter for 
adjudication. Aggrieved by the decision of the Govt, of 
India, Ministry of Labour the worker filed writ petition no. 
CMWP 45884 of 1992 before Hon ’ble High Court, Allahabad 
in which on 12 March 1999 the Hon’ble High Court directed 
the writ mandamus. The operative portion of which is as 
follows; 

“Let a mandamus do issue accordingly. In case 
reference is sought by individual workman once again 
within a period of two months from the date a certified 
copy of this order is obtained by the union, the appropriate 
authority under section 10 is directed to reconsider the 
said question once again within a period of one month 
from the date of raising such dispute. No Cost.” 

Worker again approached Asstt. Labour 
Commissioner (C) Kanpur and accordingly the Government 
referred the matter for adjudication. It is further alleged 
that the bank management did not invite the worker for 
employment. It is further stated that banks act comes under 
the definition of retrenchment and the provision of Section 
25 G & H are applicable. It is further submitted that juniors 
to the worker have been retained in the service. Therefore 
*the worker has prayed that the termination order at 15-2-85 
be declared as illegal and unjustified and accordingly the 
worker be reinstated back in the service with all 
consequential benefits. 

Worker has not filed any documentary evidence in 
support of his case. 

Management has filed its written statement denying 
the claim. It is submitted that workman was engaged 
temporarily for a period of 3 months and the dispute was 
raised after much delay accordingly the appropriate 
government refused to refer the dispute for adjudication to 
CGIT-cum-Labour Court. However, against the non 
reference writ petition was filed in which following orders 
were passed; 

“Let a mandamus be issued accordingly. In case 
reference is sought by individual workman once again 
within a period of 2 months from the date a certified copy 


1387 GI/06—25 
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of this order is obtained by the Union the appropriate 
authority under Section 10 is directed to reconsider the 
said question once again within a period of 1 months from 
the date of raising such dispute.” 

Although the order was passed on 12-3-99 and the 
copy of order was applied for on 15-3-99 and delivery was 
taken on 5-4-99 but in disobedience of the aforesaid order 
of the Hon’ble High Court the concerned workman raised 
the dispute in the month of Oct. 2000. i.e. after more than 18 
months period. Accordingly Central Government has no 
jurisdiction to extend the period granted by the Hon’ble 
High Court and entertain the dispute for making reference. 
Accordingly reference is bad and the reference be 
answered. Accordingly holding that the reference is in 
competent and made beyond the period granted by the 
Hon'ble High Court. Accordingly the appropriate 
government had no jurisdiction to entertain and refer the 
dispute beyond the period of 2 months and 1 months as 
granted by the Hon’ble High Court. The claim has been 
presented after much delay. Concerned workman has 
worked for 80 days only and thus the workman is not 
entitled to any relief nor any such relief is available to him 
under the provision of I.D. Act more specifically under 
Section 25 or any of its clauses especially when he had 
worked for 80 days only. The engagement of the workman 
for a fixed period specifically upto 14-2-85 as mentioned in 
the letter lastly issued on 25-1-85 by which his temporary 
engagement was extended upto 14-2-85. Since the worker 
did not completed 240 days in a calendar year, consequently 
he was not entitled to any retrenchment compensation 
notice or pay in lieu of notice. In fact he is not covered with 
the definition of workman and also definition of 
retrenchment or retrenchment compensation. Accordingly 
the reference of the dispute is illegal, invalid and has been 
made by the Government in excess of the powers conferred 
upon it and on that basis the workman cannot be awarded 
any relief. The workman was engaged on temporarily time 
gap arrangement against leave vacancy and due to 
increase of work. The Ratanlal Nagar branch is very small 
branch and was having a very small staff in the year 1984- 
85. No process of selection of recruitment as prescribed 
was adopted in the case of the concerned workman as it 
was not needed since it was a purely temporary 
engagement for few days or months. There was no unfair 
labour practice on the part of the bank management. The 
management of the bank has denied that any person junior 
to him had been engaged or appointed illegally. In fact in 
the year 1987 an opportunity was afforded to all ex 
temporary and also who were temporarilly.working for 
absorption in the bank’s permanent service for which 
recruitment test and interview was arranged. Concerned 
workman could have applied but despite the publication 
of aforesaid offer in the Times of India Daily of 7-7-87 he 
made no application. Thus, he has to thank himself and the 
persons who appeared in the said test and thereafter in the 
year 1990 also when another advertisement was made the 
candidates appeared and those who were selected as a 
result of test were appointed. Thus, if any person junior to 


the workman had appeared either in the aforesaid tests or 
interview or otherwise in the recruitment process at any 
time that will not entitle the workman to claim any benefit 
on the ground that any junior person had been engaged or 
appointed. The workman was not engaged any permanent 
post. The appointment in the banks can be only through 
the Regional Recruitment Board or by any other duly 
constituted authority but in any case Manager of the 
branch of bank is not entitled and has no jurisdiction to 
appoint any person regularly or permanently. The 
management of the bank has therefore prayed that 
reference be answered against the worker and in favour of 
the bank management. 

The workman has filed rejoinder wherein it has been 
submitted that there is no delay in raising the dispute on 
the part of the workman after the order of the Hon’ble High 
Court. The plea taken by the management of the bank has 
been denied by the worker. 

The worker has filed following photo copies of the 
documents: 

1. Experience certificate dt. 17-9-87. 

2 Appointment letter dt. 27-4-84 for a period upto 
26-12-85. 

3. Appointment letter dt. 26-12-84 for the period upto 
25-1-85. 

4. Appointment letter dt. 25-1-85 for the period upto 
14-2-85. 

5. Appl ication dt. 28-7-87. 

6 . Employment Registration Card. 

7. Under Posting Certificate receipt. 

The original of the appointment letters have also 
been filed with the experience certificate. 

The worker has examined himself. The opposite party 
has examined Sri P.K. Srivastava. 

Worker and his representative absented on 10-4-06 
i.e. date of evidence accordingly the court ordered the 
case to proceed ex party against the worker and the 
representative of the opposite party examined Sri P.K. 
Srivastava. 

None appeared for arguments therefore perused the 
evidence on record and documents carefully. 

In the present case the admitted facts are that the 
worker was appointed vide appointment order dt. 27-11 -84 
for a period upto 26-12-84 by the Branch Manager on the 
consolidated salary of Rs. 430 +D.A. and other allowances 
on temporarily basis with the stipulation that the bank 
reserves its right to terminate the services of the worker 
before date of serving notice. The second appointment 
letter was given to the worker on 26-12-84 for a period upto 
25-1 -85 in continuation of appointment letter dtd. 27-11 -84. 
The worker was further given appointment letter in 
continuation to the previous one for the period upto 
14-2-85. In the circumstances the appointment for 
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contracted period upto 14-2-85 and no extension was 
therefore granted. The question is that whether non 
extension of period after 14-2-85 will amount to 
retrenchment. 

I have no hesitation to hold that the appointment is 
for contracted period from 27-11-84 to 14-2-85. The bank 
had right to terminate the service even before the expiry of 
the said period. 

Retrenchment has been defined in Section 2(oo) 
which is reproduced as under; 

Section 2(oo) 

“retrenchment” means the termination by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment Inflicted by 
way of disciplinary action but does not include : 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of 
superannuation if the contract of employment 
between the employer and the workman concerned 
contains a stipulation in that behalf, or 

(bb) termination of service of the workman as a result of 
non renewal of the contract of employment between 
the employer and the workman concerned on its 
expiry or of such contract being terminated under a 
stipulation in that behalf contained therein; or 

(c) termination of the service of a workman on the 
ground of continued ill-health;) 

Termination of service of workman as a result of non 
renewal of contract of employment between the employer 
and the workman concerned on its expiry or of such contract 
being terminated under a stipulation in that behalf contained 
there in is excluded from the definition of retrenchment. 

In the circumstances of the case the worker’s 
termination as a result of non renewal of contract w.e.f. 

14- 2-1985 is not retrenchment according to I.D. Act and 
since it is not a retrenchment under Section 25F, 25G and 
25H of I.D. Act are also not applicable. The simple issue for 
adjudication is whether the termination is effect from 

15- 2-85 is legal. I hold that same is legal and the management 
has not committed any illegality. 

It is proved that Branch Manager of the bank was 
not appointing authority in respect of subordinate staff of 
the bank instead the appointment authority in respect of 
peon is Asstt. General Manager. Worker was not regularly 
appointed employee of the bank. In the circumstances the 
issue is answered in favour of the management affirmatively. 

I also come to the conclusion that the worker is not entitled 
to any relief. Issue is answered accordingly. 

LUCKNOW 

18-4-2006 SHRIKANT SHUKLA, Presiding Officer 
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New Delhi, the 24th April, 2006 

S.O. 1992.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (144/97) the 
Central Government Industrial Tribunal/Labour Court, 
Bangalore now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Konkan Railway Corp. Ltd. and their 
workmen, which was received by the Central Government 
on 24-4-2006. 


[No. L-41011/121/1995-IR (B-f)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM - LABOUR COURT 
BANGALORE 

Dated the 6th April, 2006 
Present: Shri A.R. Siddiqui, Presiding Officer 
C.R. No. 144/97 


I Party 

Shri Venkatesh, 

S/o Narasimha Devadiga, 
Somoili Compund, 
Shanthinekethan Road, 
VoderaHobli, 
Kundapura-576201 


II Party 

The Dy. Chief Engineer, 
Konkan Railway 
Corporation Limited, 
Kundapura-576201 


AWARD 


1 . The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute 
vide Order. No. L-41011/121/95-IR (B-l) dated the 9th July, 
1996 for adjudication on the following schedule : 

SCHEDULE 

“Whether the action of the management of Konkan 
Railway Corporation Limited in denying employment 
to Shri Venkatesh is justified? If not, to what relief 
the workman is entitled?” 


2. The case of the first party workmen as made out 
in the Claim Statement briefly stated is that he joined the 
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services of the Management (Konkan Railway Corporation 
Limited) as Khalasi on 8-4-1991 and continued to work 
under the Dy. Chief Engineer of the Corporation uptill 
7-7-1991 carrying out both the field as well as Clerical work 
in the office and thereafter he was deputed from 7-7-91 to 
the office of Special Land Acquisition Office at Kundapur 
under the Management Corporation and there he worked 
uptill 31-3-1994. When the said office at Kundapur was 
shifted to Udupi, the first party was asked to seek the 
instructions from the Chief Engineer of the Corporation 
and to his utter surprise he w r as refused employment 
amounting to illegal termination of his services; that initially 
when he was appointed as Khalasi and was working under 
the Deputy Chief Engineer was being paid wages of Rs. 30/- 
per day through vouchers and after he w r as deputed to work 
in the Special Land Acquisition Office as regular employee 
from 8-7-1991 he was being paid monthly consolidated 
salary being credited to his SB Account P 24/5705 of State 
Bank of Mysore at Kundapur under the cheques issued 
from the Chief Engineer’s Office; that while working at the 
Special Land Acquisition Office he was helping the 
surveyor in measuring the land and he worked as such up 
till July, 1992. Thereafter he was attending the field work 
as well as office work till 31-3-1994 i.e. Till the Special Land 
Acquisition Office was shifted from Kundapur to Udupi; 
that the action of the management also amounts of 
discrimination because the other employees by name 
Chandrakala, Yojesha, Seshaiah, Nagaraj, Sridhar, 
S. Pankaja who were similarly placed like the first party 
have been continued in employment and whereas, the first 
party has been removed from service, which removal order 
tantamounts to retrenchment as defined under Section 2(oo) 
of the ID Act and since provision of Section 25F have not 
been complied with, it is a case of illegal retrenchment so to 
say illegal termination to be set aside by this tribunal by 
the order of reinstatement along with consequential 
benefits. 

3. The management in opposing the case of the first 
party filed its Counter Statement and interalia contended 
that the first party was engaged as a casual labourer by it 
and he worked under the management for 3 months from 
7-7-91 to 30-10-91 as Khalasi in a gang. The Management 
Corporation was engaging men for specific purposes and 
when the purpose was served their services were 
discharged. Likewise first party was engaged for certain 
engineering side work for short period and was discharged. 
The management contended that after completion of the 
work, the first party obtained employment in the Office of 
Special Land Acquisition Officer and has been on the 
nominal muster roll of SLAO from 1-11-1991 till he was 
discharged in 1994. Therefore, from 1-11-1991 the first party 
was on the muster roll of SLAO Office and not on the roll 
of the management; that as per the Land Acquisition 
proceedings initiated by the Management Corporation 
Konkan Railway, Karnataka Government as a special case 
had given a dispensation that instead of charging 10 per 


cent on the total cost of land acquisition only actual cost 
of establishment and other incidental expenditure would 
be" charged in the case of the Management Corporation. 
Accordingly salaries of the Govt, employees and the 
employees engaged by the Govt. Offices were being 
reimbursed by the Konkan Railway Corporation; that the 
Special Land Acquisition Officer to expedite the work had 
engaged field/office assistants as casual workers on his 
nominal rolls and the muster roll was maintained by the 
SLAO and attendance were marked by him only and it is he 
who had control over the method of the daily work of such 
casual workers engaged by him. The SLAO used to send 
the muster sheet to the management and the management 
was crediting the wages of such employees engaged by 
him for convenience sake and to avoid double transaction. 
Therefore, the contention of the first party that he was on 
the roll of the Management Corporation from 1-11-1991 is 
misleading besides false as the Management Corporation 
did not employ the first party nor had control over him nor 
he w as on the muster roll of the management. Therefore, 
the reference is liable to be rejected. 

4. In the beginning on 9-8-1999 the management 
examined one witness as MW 1 by name Shasidara said to 
be the Sr. Technical Assistant working at Udupi, SLAO 
Office and in his examination chief three documents namely 
the circular with regard to the payment made to the SLAO 
Office, a specific agreement entered into between the 
Government of Karnataka and the Corporation and the 
proceedings of the Govt, of Karnataka were marked at 
Ex. Ml to M3. His cross-examination was deferred. From 
the perusal of the order sheet maintained by this tribunal it 
can be seen that up till 30-7-2001 MW1 was not produced 
before this tribunal for the purpose of cross-examination 
and it is on the above said date the learned counsel for the 
management submitted that said Shashidara is not in that 
department and he will examine the other witness in his 
place. It is thereafter on 12-3-2002 MW2 was examined for 
the management and documents at Ex. M4 to M7 were 
marked. 

5. On his part the first party filed his affidavit by 
way of exmaination chief almost reiterating the averments 
made by him in his Claim Statement. He got marked 16 
documents at Ex. W1 to W16 including the seven 
documents at Ex. W1 to W7 which had been already marked 
during the course of cross-examination of MW 2. The 
statement of MW2 in his examination chief is as under:— 

“One Chandrakala was taken as Daily wager and she 
is regularized after one year as per document at Ex. 
M4. M5 is the order of regularization. First party w as 
not working wnth us. He was working under Special 
Land Acquisition Officer. As per the agreement 
between Karnataka State Government and Konkan 
Railway we use to reimburse salary bills and incidental 
office expenses. We use as to send amount directly. 
Ex. M6 is the attendance extract. We were sending 



['TFTII—TsFTg 3(ii)] 


'TKTT^rrTTSm : 20, 2006/%FI 30, 1928 


4393 


amount to bank. Ex. M7 is the pay order. First party 
never worked with us as our employee. He worked 
mines from 7-7-91 to 30-10-91 on daily wages. We do 
not know his whereabouts.” 

6 . In his cross examination it was elicited that from 
1-10-91 onwards the first party was asked by the Konkan 
Railway to work under the Land Acquisition Officer and he 
was engaged by them as Daily Wager and he was working 
in the Land Acquisition Office which was established to 
acquire land for Konkan Railway and that first party was 
assisting officers in Survey work taken. It was further 
elicited that attendance registers of the workers is marked 
in the form of Konkan Railway only. He admitted that Ex. 
W1 is the permission given by the Chief Engineer for 
appointment of Khalasi and casuals and they were being 
appointed by taking the permission like Ex. Ml. In his 
further cross examination it was brought out that land 
owners were paid compensation by the Konkan Railway 
only and Land Acquisition Work was taken up and the 
lands were acquired for Konkan Railway. 

7. First party filed his affidavit reiterating the 
averments in the Claim Statement. In his cross examination 
of WW1 it was elicited that he first joined the services of 
the Dy. Chief Engineer’s Office, Konkan Railway on 
8-4-1991 and worked there till 7-7-1991 and that on asking 
of the said engineer he started working at Special Land 
Acquisition Office, Konkan Railway, Kundapur from that 
day onwards. 

8 . When the matter was taken up for hearing of the 
arguments on merits, the learned counsel for the 
management submitted that the contentions taken by the 
management in their counter statement be treated as 
arguments and after hearing the learned counsel for the 
first party the matter is posted this day for award. 

9. Learned counsel for the first party argued that for 
about three months the first party worked under the 
Dy. Chief Engineer and it is after the establishment of Land 
Acquisition Office at Kundapur under the management 
corporation, he was deputed to the said office and there he 
worked up till 31-3-1994 and it is after Kundapur office 
shifted to Udupi, the first party was refused work without 
any reason, show-cause notice or enquiry or payment of 
any compensation amount. He submitted that the first 
party continued to work under the management 
corporation though he was deputed to work as Field 
Assistant in carrying out the work under the instructions 
of SLAO and in fact his name was on the muster roll of the 
management corporation from beginning to the end and it 
is the management corporation undisputedly was making 
payment towards wages and salary to be paid to the first 
party and to other workers. In support of his argument 
learned counsel relied upon the documents at Exs. Wl, 
W2, W3, W6, W13 and W15 more specifically apart from 
the other documents brought on record. Learned counsel 
submitted that the contention of the management that the 


first party was under the control and supervision of the 
LAO and not under the management corporation is 
motivated so as to defeat the claim of the first party. He 
submitted that though first party worked under the LAO it 
was at the behest of the management corporation and not 
being appointed and engaged directly by the SLAO and 
therefore, first party was under the control and supervision 
of the management corporation and not under the SLAO 
and in this regard he cited the decision reported in AIR 
1957 SC Page 264 and a decision reported in 1995 ILLJ 
Page 196. 

10. The fact that the first party joined the services 
of the management corporation and on 8-4-1991 he worked 
under the Dy. Chief Engineer of the Corporation till 
7-7-1991 is not disputed by the management corporation. 
On the other hand the management corporation has taken 
a self conflicting stand in their letter at Ex. W6 and the 
letter at Ex. W13 written by it to the Assitant Labour 
Commissioner (C), Mangalore. In the first letter the 
management corporation came out with the contention that 
the first party was on their roll from 8-4-91 to 7-7-1991 and 
by letter dated 14-11-94, the corporation informed the said 
authority by saying that the corporation engaged the first 
party on 8-7-1991 and his services were discharged on 
30-10-1991. Even otherwise it is not in dispute that from 
1-11-91 onwards the first party was being engaged by the 
SLAO till the I>and Acquisition office at Kundapur came to 
be abolished on 31-3-1994. As seen above, it is the case of 
the first party that it was on the asking of the management 
corporation he started working at the Land Acquisition 
Office till he was refused work from 31-3-1994 onwards. 
Now the only question to be considered would be whether 
the services rendered by the first party in the office of LAO 
were the services rendered by him under the management 
corporation or not. From the letter dated 7-3-1991 marked 
at Ex. Wl, it can be very much revealed that the Chief 
Engineer, Udupi wrote to SLAO, Udupi to recruit two 
Khalasis to speed up the Land Acquisition work on daily 
wage basis and to send the names of those candidates by 
way of muster sheet for marking daily attendance and for 
the purpose of payment under his counter signature. A 
muster roll at Ex. W2 accordingly has been maintained and 
as per the muster sheets supplied with the corporation, the 
name of the first party appears as one of the workers on the 
above said muster roll working at Kundapur in the Office 
of SLAO. This muster roll is under the signature of SLAO, 
Konkan Railway, Kundapur. These are the muster roll sheets 
right from the month of July 1991 till the month of April, 
1994. That is up till 4-4-1994 throughout showing the name 
of the first party as one of the workers on the muster roll of 
the management corporation working at the above said 
LAO. Therefore, if were read the above said document at 
Ex. Wl and W2 together it can be safely gathered that it is 
under the instructions of the Chief Engineer working under 
the Corporation the workers found on the above said 
muster roll were being engaged at the SLAO office at Udupi 
and Kundapur. It is again not in dispute that for the services 
rendered by the first party and others, muster sheet like Ex. 
W2 were bieng forwarded to the office of Chief Engineer 
from the office of SLAO showing the number of working 
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days and it is the management corporation which was 
making payments of wages towards the workers employed 
in the said Land Acquisition Office. Ex. W15 is another 
letter written by the Dy. Chief Engineer, Konkan Railway, 
Kundapur to the Manager, SBM Kundapur on 17-1-1994 
making a request to arrange to credit the amount mentioned 
in the letter to the respective accounts of the workers 
mentioned therein and one of the 4 workers is the first 
party. Therefore, it is again not in dispute that payment to 
the first party towards his salary was being made by the 
corporation itself. The next important documents for the 
first party is the certificate at Ex. W3 dated 31-3-94 issued 
by the SLAO, Konkan Railway, Kundapura, DK wherein it 
is very much stated that the first party has been working in 
the office of the SLAO as the Field Assistant from 8th July 
1991 till the date the certificate was issued. This certificate 
is not issued by the Special Land Acquisition Officer as a 
Government servant but as a Government servant deputed 
to Konkan Railway Corporation working under his control 
and supervision and therefore, it cannot be said that by 
virture of this certificate the first party cannot claim himself 
to be the employee of the management corporation. The 
Land Acquisition Officer was deputed the management 
corporation to carry out the work of Land Acquisition and 
it is for the purpose of land acquistion he was engaging 
the workers at the request and at the instance of the 
management corporation and those workers were being 
paid wages by the corporation itself. It is in this view of 
the matter, the management corporation how cannot be 
allowed to take a stand that the first was not employed by 
the corporation and that he was employed the Land 
Acquisition Officer and he was under his control and 
supervision. Their Loardship of Supreme Court in the 
case referred to supra laid down the principle that the “prima 
facie test for the determination of relationship between the 
master and servant is the existence of the right in the master 
to supervise and control the work done by the servant not 
only in the matter of directing what work the servant is to 
do but also the manner in which he shall do his work”. It is 
further held that “ therefore, one has to consider whether 
having regard to the nature of the work there was due 
control and supervision by the employer” In the instant 
case as could be read from the above said letter at Ex. W-13 
addressed to the ALC, Mangalore by the Chief Engineer of 
the Corporation, it is very much clear that the first Party 
was engaged on 8-7-1991 on daily wage basis as Field 
Assistant to assist in Land Acquisition works which Land 
Acquistion work was being carried out by the Land 
Acquisition Officer for the benefit of the management 
Corporation. Therefore, when the first party was engaged 
by the Corporation on 8-7-1991 itself as Field Assistant for 
Land Acquisition Works, then, the corporation cannot 
turn around to contend that the Land Acquisition works 
came to an end as on 30-1-1991 and thereafter the first 
party joined the services at Land Acquisition Office, 
Kundapura w.e.f. 1-11-1991. From the reading of the above 
said letter, the only reasonable inference to be drawn is 
that to begin itself the first party was engaged as Field 
Assistant for the purpose of Acquisition work and that 
acquisition work being taken up at Kundapur office, he 
started working there from 1-11-1991 onwards under the 


instructions and direction of the management corporation 
itself. His Lordship of our Hon’ble High Court in the case 
referred to supra in this context at para 7 of the decision 
laid down the principle that “the tests to be applied for 
determining existence of master and servant relationship 
are-who pays? For whose benefits the workmen work? 
Under whose supervision?” In the instant case 
undisputedly payment of salary was made to the first 
party by the Corporation and it is for the benefit of the 
Corporation the work was being carried out at the office of 
the Land Acquisition at Kundapura under the control 
and supervision of the Acquisition Officer in turn under 
the control and supervision of the management 
Corporation, itself. The Land Acquisition Officer was just 
a Deputy rather a representative of the Government to carry 
out the work of land acquistion for the benefit of the 
corporation. Therefore, the workers who were helping the 
Land Acquisition Officer for the completion of the project 
cannot be said to be working under the direct control and 
supervision of Land Acquisition Officer but will have to be 
taken as the employees of the management corporation 
itself for whose benefit the project was being carried out 
and by whom the wages were being paid to the workers 
working under the said project. Therefore, the contention 
of the management that there was no relationship of master 
and servant between the Corporation and the first party 
shall have to be discarded as untenable deserving no 
merits for consideration. 

11. Now, if we proceed on the assumption that the 
first party was the employee under the corporation and 
worked in between the 1991-94 then there cannot be any 
difficulty in coming to the conclusion that he worked under 
the corporation continuously for a period of 240 days and 
more in each calender year which fact is also borne out 
from the above said muster sheets marked at Ex. W-2 before 
this Tribunal. If that were to be the case, a question arises 
as to whether the services of the first party could have 
been brought to an end by way of refusal of work to him 
without the compliance section 25F of ID. There is no 
dispute of the fact that there was no enquiry held against 
the first party nor any compensation was paid to him before 
his services were culminated. In the result the action of the 
management in refusing employment to the first party 
certainly amounts to retrenchment as provided under 
Section 2(oo) of the ID Act, and since his services have 
been terminated without the compliance of Section 25 F 
of the ID Act, the action of the management amounts to 
illegal retrenchment, so to say illegal termination liable to 
be quashed at the hands of this Tribunal. 

12. It is not in dispute that the Land Acquisition 
Office, Kundapura has been abolished long back in the 
year 1994 itself and it is also not the case of the first party 
that the Konkan Railway Corporation is still existing after 
the project taken up by the said Corporation has come to 
an end by way of completion of the work. Therefore, it is 
under these circumstances there cannot be any chance for 
the reinstatement of the first party into service of the 
management corporation . Now the only question to be 
considered would be as to what back wages have to be 
paid to him. Keeping in view the fact that he was being 
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paid daily wages at the rate of Rs. 30/- on the date he was 
refused work, the period elapsed between the date of refusal 
till to date and so also having regard to the amount of 
compensation to be paid to him in the light of the compliance 
of Section 25F of the ID Act, it appears to me that ends of 
justice will be met if the management is directed to pay a 
sum of Rs.One lakh to the first party by way of 
compensation towards his full and final settlement of the 
claim against the corporation without there being any other 
benefit to be given to him towards his services. Hence the 
following award: 

AWARD 

The Management is directed to pay a sum of 
Rs. One Lakh to the first party towards his full and final 
settlement of the claim. The amounts shall be paid within 
three months from the date of publication of this award 
and in case of default the amounts shall carry an interest 
at the rate of 10 per cent per annum till the realisation of 
the amount. No. costs. 

(Dictated to PA tanscribed by her, corrected and 
signed by me on 6th April, 2006) 

A.R. SIDDIOUI, Presiding Officer, 
fitcrfl, 25 3^<rJ, 2006 

3TT. 3TT. 1993.—Tdc^ 37fafWT, 1947 (1947 
14) ^ RRT 17 ^ SpptTJT 4, f Tit. "QTrl. ^ 

URRRT ^ Fl t tl^l c hT 37^ eh4=hl0 ^ Rfa, 3RJRR xf 

3UH^61 ^ W (*M 26/1996) ^ 

f, ^rr 24-4-2006 W f3TT «TTI 

[U TX^-22012/463/1995-37TI 3TR (7ft-Il)] 
3FSRT ^TRR pte, irsF atfsRERt 
New Delhi, the 25th April, 2006 

S.O. 1993.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. No. (26/ 
1996) of the Central Government Industrial Tribunal/Labour 
Court, Asansol as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 24-4-2006. 

[No. L-22012/463/1995-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAI^CUM-LABOUR, COURT, ASANSOL 

PRESENT : Shri Md. Sarfaraz Khan 

Presiding Officer 

REFRENCE NO. 26 OF 19% 


PARTIES : Agent, Chora Colliery, 

P.O. Bahula, Distt. Burdwan (WB) 

Vs. 

Joint General Secretary, 

Colliery Mazdoor Union, 

P.O. Ukhra, Distt. Burdwan. 

REPRESENTATIVES 

For the Management : Shri P. K. Das, Advocate 
For the workman (Union) : None 
Industry : COAL. STATE : West Bengal 
Dated 20-12-2005 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-Section (1) and Sub-Section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), Govt, of 
India thorugh the Ministry of Labour vide its letter No. 
L-22012/463/95-IR (C.II) dated 22-7-1996 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the dismissal of ShriRup Narayan Singh, 
Security Havildar and Shibnarayan Singh, Security 
Guard 7 & 9 Pits, Chora Colliery under Kenda 
Area of M/s. ECL, PO : Haripur, Distt. Burdwan 
w.e.f. 3-8-93 by the G. M., Kenda Area is 
justified ? If not, what relief these workmen are 
entitled to ?” 

After having received the order No. L-22012/463/95- 
IR (C-II) dated 22-7-1996 of the above referred reference 
from the Government of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case 
No. 26 of 1996 was registered on 30-7-1996 and an order 
was passed to issue notices to the respective parties 
through the registered post with a direction to appear in 
the Court on 10-9-1996 and file their written statements 
along with the documents in support of their claims. In 
compliance of the said order notices were issued and 
both the parties having received the notices appreared in 
the court and filed their written statements in support of 
their case. 

On perusal of the record it transpires that the union 
is reluctant in appearance and taking proper step in the 
case. It is further clear from the record that the last 
adjournment was given to the union for coming ready for 
final hearing of the case but on 19-10-2005 the date fixed 
for hearing the union remained absent as usual. On the 
next fixed date 20-12-2005 no body appeared on behalf of 
the union for hearing of the case. The lawayer Sri M. 
Mukerjee, Advocate also expressed that he had got no 
instruction from the side of the workman or union 
concerned. It is apparent that the union has lost its interest 
and does not want to pursue the case. As such in the 
present circusmtance it is not proper and just to keep the 
record pending any more as it has been a very old 
pending reference. Accordingly it is hereby. 
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ORDERED 

that let a “NO DISPUTE AWARD” be and the same is 
passed. Send the copies of the Award to the Ministry of 
Labour, Government of India, New Delhi for information 
and needful. 

MD.SARFARAZ KHAN, Presiding Officer 
25 2006 

W. 3TT. 1994.—slteilFl'h arfqfrn, 1947 (1947 

14) ^ *IRT 17 ^ SEpiPT Ff, ^F3T f?P*T 

ws wz fers? ^ wirrit ^ w Ph^+T 

^ 4^, 3FJ51R R' 13?|ii)0|cb focfT^ R' 
TOT 3MfW ^ITWl, <£ 

W (*M TOfT 53/2004) ^ 

TOT ^ 25-4-2006 ^\W<\ ^3TT «m 

pi. RvT-42012/319/2003-37Tf 37R (#-Il)] 

3TfR^Kt 

New Delhi, the 25th April, 2006 

S.O. 1994. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 53/ 
2004) of the Central Government Industrial Tribunal/Labour 
Court, Bhubaneswar now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Orissa Shrimp Seed Production 
Supply and Research and their workman, received by the 
Central Government on 25-4-2006. 

[No. L-42012/319/2003-IR (C-II)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GO VRNMENT INDUSTRIAL TRffiUNAL- 
CUM-LABOUR, COURT, BHUBANESWAR 

PRESENT : Shri N. K. R. Mohapatra, 

Presiding Officer, C. G. I. T.- 
cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 53/2004 
Date of Passing Award—23rd Mar., 2006 
Between: 

The Management of the Project 
Director, Orissa Shrimp Seed Production 
Supply and Research Centre, 

Gopalpur-on-Sea, Dist. Ganjam, Orissa 

.... 1st Party-Management 
(And) 

Their Workman, represented through 
The General Secretary, Orissa Shrimp Seed 
Production Supply and Research Centre, 

C/o. OSSPARC, Gopalpur-on-Sea, 

Dist. Ganjam, Orissa. 2nd Party-Union 


Appearances: 

None ... For the 1st Party Management. 

Shri Biranchi Khilar ... For the 2nd Party-Union 
General Secretary 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2( A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order No. 
L-29011/18/2004-IR(M), dated 18-05-2004: 

“Whether the action of the Management of Orissa 
Shrimp Seed Production Supply and Research Centre 
(OSSPARC), Bhubaneswar by not giving 
confirmation to Nos. of casual/temporary workers 
those who have completed 8/9 years of continuous 
service to deprive their legitimate benefits is legal 
and justified? If not, to what relief the workmen are 
entitled?” 

2. Pursuant to the above reference the 2nd Party- 
Union filed Statement of Claim for confirmation of the 
services of 11 casual and temporary workers. The 
Management also submitted his written statement 
contending that due to administrative difficulties the 
confirmation letter could not be issued to these 11 workmen 
earlier but however in his counter he contended to have 
already issued confirmation letter after the present reference 
to 11 of the workmen named by the Union. Today also a 
joint petition is filed by both the parties confirmed that the 
following noted casual/temporary employees have been 
issued with confirmation letter by the Management and as 
such there subsists no dispute in the present. 


SI. No. 

Name of the Employees 

1 

2 

1 . 

Shri Pravakar Mohanty 

2 

Shri T. Laxmi Narayan 

3. 

Shri P. K. Sahu 

4. 

Shri R. Krishna Rao 

5. 

Shri Kailash Ch. Patro 

6 . 

Shri Kalu Ch. Behera 

7. 

Shri A. Nageswar Rao 

8 . 

Shri B. Uma Sankar Reddy 

9. 

Shri Aparti Martha 

10 . 

Shri Narendra Sahu 

11 . 

Shri Puma Ch. Patro 


3. According this reference is answered 


N. K. R. MOHAPATRA, Presiding Officer 
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•grr. 3TT, 1995.—faK 1947 

(1947 14) "# *TTTT 17 ^ "tf, ob-ifM 7TT3TC 

^ WRfa ^ M*w>Y +4 +kT 

^ #3, spjsfa W ftfae afaftfw fare; tetett 

^€j)fa 3Tf^nrrT, /SR «4l4ld4, ^’ J ldU ^ W (Tfaf 

WTT 2/97) # ychltVId ^Tcft t, # TriER # 

24-04-2006 # "STM fSTT «TTt 

[R. T^T-12012/240/94-3TTf. 31R.(#-II)] 
Tft. WTO, 3m #fat 
New Delhi, the 25th April, 2006 

S.O. 1995. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.2/97) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
24-4-2006 


[No. L-12012/240/94-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUM-LABOUR COURT 
BANGALORE 


Dated: 3rd April, 2006 


PRESENT 

Shri A. R. SIDDIQUI 
PRESIDING OFFICER 
C.R. No. 2/97 


I PARTY 

Shri B. Gunashekhar Rai, 
784 A Indira Nagar, 

II Stage, 

Bangalore-560038 


AWARD 


II PARTY 
The Deputy General 
Manager 
Syndicate Bank, 
Zonal Office, 
Gandhinagar, 
Bangalore-560009 


1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section 10 of the Industrial Disputes Act, 1947 has referred 
this dispute vide order. No. L-12012/240/94/IR (B-II) dated 
2nd December, 1994 for adjudication on the following 
schedule: 

SCHEDULE 

“Whether the action of the management of 
Syndicate Bank, Bangalore in dismissing Shri B. 


Gunasekhar Rai, Clerk from service w.e.f. 30-7-1992 

is legal and justified? If not, what relief is the said 

workman entitled to ?” 

2. A charge sheet dated 12-10-1990 was issued 
against the first party in the following terms:— 

Charge Sheet 

It is reported against you as under: 

That you have been working as Clerk at our HAL 
branch, Bangalore and that on 11-10-1990 at about 15.45 
hours Shri B.S. Venkatesh Murthy, Asst. Manager asked 
you to write the name of the branch and date in the 
Clearing Sub schedule. Thereafter you told him that the 
Attender has to affix the branch rubber stamp on the 
Clearing sub schedule, for which Shri Venkatesh Murthy, 
Asst. Manager informed you that you yourself should 
tell the Attender to do it. Thereafter, you immediately 
started shouting at Shri Venkatesh Murthy in the following 
manner in Kannada:— 

Other Than Eng. 

When Shri Venkatesh Murthy, Asst. Manager 
pointed out to you that you are not writing the date 
frequently, you continued to talk in high pitch in Kannada 
in the following manner:— 

Other Than Eng. 

You have also told him to go and complain to the 
Manager and said— 

Other Than Eng. 

The above acts on your part is subversive to office 
discipline and highly objectionable and amounts to 
misconduct under the provisions of the Bipartite Settlement. 
Your are, therefore, charged with the commission of Gross 
misconduct of ‘Indecent behaviour on the premises of the 
Bank’ vide Cl. 19.5(c) of the Bipartite Settlement. 

At about 15.55 hours, Shri Venkatesh Murthy 
informed you that he would being the above to the notice 
of the Manager and further informed you that you also go 
the Manager’s cabin, you pounced from behind and caught 
hold of his neck, kicked and started beating him, resulting 
in bleeding injury just above his right eye. While the staff 
members tried to separates you, you shouted that : 

Other Than Eng. 

The above acts on your part are highly objectionable 
and amounts to misconduct under the provisions of 
Bipartite Settlement. Therefore, you are charged with the 
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commission of gross misconduct of “Riotous behaviour 
on the premises of the bank”, vide Cl. 19.5 (c) of Bipartite 
Settlement. 

At about 16.45 hours you threatened him over phone 
in Kannada as follows : 

Other Than Eng. 

The above act on your part is highly objectionable 
and amounts of misconduct under the provisions of 
Bipartite Settlement. Therefore, you are charged with the 
commission of gross misconduct of doing acts prejudicial 
to the interest of the Bank vide Cl. 19.5(j) of Bipartite 
Settlement. 

Pending finalisation of the enquiry into the above 
serious allegations, you are hereby suspended from the 
services of the bank, with immediate effect, until further 
orders, vide Cl. 19.12 (b) of the Bipartite Settlement. During 
the period of suspension, you will be paid subsistence 
allowance at the following scales as per Clause 557 of the 
Sastry Award/Bipartite Settlement:— 

(1) For the first three months, one third of the pay 
and allowances which you would have got, but for the 
suspension; 

(2) Thereafter one half of the pay and allowances; 

(3) After one year, full pay and allowances if the 
enquiry is not delayed for reasons attributable to you to 
any of your representatives. 

You are required to furnish us your postal address 
forthwith for the purpose of future communication with 
you. You should not enter the branch premises during 
the period of your suspension, except for the purpose of 
operating your own account. Further, for the purpose, 
you should obtain specific permission of the branch 
manager by sending him a note with the attender at the 
branch. Such banking operations will be allowed only in 
the branch manager’s cabin. If it is found that you are 
misusing the above facility in any way, your account is 
liable to be closed and the balance sent to you by a pay 
order. 

Besides, you are required to submit your 
explanations within 7 days from the date of receipt of this 
charge sheet.” 

3. The first party said to have replied the charge 
sheet denying the charges of misconduct levelled against 
him and disciplinary authority not being satisfied with 
the explanation submitted by the first party, DE was 
ordered against him and based on the oral and 
documentary evidence produced by the enquiry officer 
he submitted his findings holding the first party guilty of 
the charges. Thereupon he was supplied with the report 
of the enquiry officer and on his request the disciplinary 


authority ordered denova enquiry proceedings giving one 
more opportunity to the first party to participate in the 
enquriy proceedings. It is said that when enquiry was 
reopened and after due notice to the first party, enquriy 
was held on 11-12-1991 and the management witnesses 
were kept present for cross examination on behalf of the 
first party, he did not turn up to avail the opportunity of 
cross examining the management witnesses and therefore, 
the enquiry officer after having concluded the enquiry 
once against submitted his report to the disciplinary 
authority stating that the findings of the enquiry submitted 
by him already hold good. Once again the first party was 
given copy of the enquiry report calling upon him to make 
his submission on the report and after holding the personal 
hearing, the Disciplinary Authority proposed the 
punishment of dismissal. He was once again given 
opportunity of personal hearing and thereafter the 
disciplinary authority confirmed the punishment 
proposed to him vide its order dated 30-7-1992. It is 
aggrieved by this order of dismissal, the first party raised 
the industrial dispute resulting into the reference on hand. 

4. The first party filed his claim statement spreading 
over 15 pages and challenged the enquiry proceedings 
as well as the dismissal order passed against him. The 
averments at Paras 3 to 11 are to the effect that the first 
party was not given proper and reasonable opportunity 
to attend and participate in the proceedings and that 
enquiry conducted against him was expert in violation of 
principles of natural justice. At Para 12, the first party 
challenged the enquiry findings as perverse on the ground 
that based on material brought on record no reasonable 
person could have come to the conclusion as arrived at 
by the enquiry officer. Therefore, the enquiry reports 
should not have been accepted by the disciplinary 
authority and dismissal order should not have been 
passed on the basis of such a report. At paral3, he 
contended that the charges levelled against him were 
concocted and were made at the instance of Shri 
Venkatesh Murthy, the then Assistant Manager, against 
whom the first party had made a complaint for certain 
irregularities, who developed ill will towards the first 
party on account of the said complaint and the legitimate 
union activities of the first party. Therefore, the charge 
sheet issued against him was motivated and without 
justifiable grounds. At para 14 he submitted that said 
Venkatesh Murthy was involved in gross misconduct but 
has been left scot-free with minor punishment of 
stoppage of one annual increment and whereas, the first 
party has been singled out for severe punishment of 
dismissal. At Paral6, he contended that the charges of 
misconduct even if were taken to be proved, punishment 
of dismissal was excessive and arbitrary in nature and 
therefore,he requested this tribunal to exercise its powers 
under Section 11A of the ID Act and pass and award 
setting aside the dismissal order with all consequential 
benefits. 
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5. The management by its Counter statement 
running over 22 pages denied almost all the averments 
made in the Claim Statement of the first party and asserted 
that a fair and reasonable opportunity was given to the 
first party to attend and participate in the enquiry 
proceedings taking the assistance of DR but for one 
reason or the other the first party went on taking 
adjournment and ultimately when two management 
witnesses were examined in his presence he walked ou: 
of the enquiry chambers with a promise to come back bu 
never turned back. Therefore, in his absence statement of 
one more witness was recorded by the enquiry officer 
and proceedings of enquiry were taken closed. The 
management further contended that when the first party 
was made available with the enquiry report holding him 
guilty of the charges, he made a request to the disciplinary 
authority to conduct enquiry proceedings denova and 
that request being accepted, fresh opportunity was ^iven 
to the first party holding the enquiry on j 1*12-1991 
keeping the management witnesses present. However, 
the first party for the reasons best known to him did not 
attend the enquiry proceedings and the enquiry officer 
had no option but to conclude the proceedings and then 
reported back to the disciplinary authority saying that 
the enquriy report already submitted by him holding the 
workman guilty of the charges holds good. Thereupon 
opportunity, of personal hearing were given and 
punishment of dismissal was passed. With regard to the 
findings of the enquiry, the management contended that 
they were very much based on legal and sufficient 
evidence namely, the oral testimony, MW1 to MW3 and 
the documents at Ex. Ml to M3 and that the findings were 
very much supported by valid and cogent reasonings 
and in the result it cannot be said that they suffered from 
perversity. 

6. Keeping in view the respective contentions of 
the parties with regard to the validity and fairness or 
otherwise of the enquiry proceedings, my learned 
Predecessor took up the said question as a Preliminary 
Issue giving opportunity to both the parties to lead 
evidence. It can be seen from records that on the above 
said issue the management examined one witness as MW1 
and got marked 7 documents including the proceedings 
of enquiry and the enquiry report. No oral or documentary 
evidence was adduced on behalf of the first party and 
after hearing the learned counsels for the respective 
parties, my learned Predecessor by his order dated 
26-6-2001 recorded a finding to the effect that enquiry 
held against the first party is fair and proper. Thereupon, 
the matter was taken up for hearing on merits and after 
hearing the learned counsel for the management, my 
learned Predecessor passed an award dated 4-9-2001 
rejecting the reference. It is aggrieved by this award the 
first party approached the Hon’ble High Court in Writ 
Petition No.46247/02 and his Lordship of Hon’b'le High 
Court vide order dated 6th June 2005 remitted the matter 
back to this tribunal with the following observations:— 

“A reading of the impugned award discloses that 

the labour court has proceeded on the basis that 


when once the domestic enquiry is held to be fair 
and proper it is for the workman to establish that 
the findings of the enquiry officer is perverse and 
the report is incorrect. Therefore, it has proceeded 
to hold that the decision of the management holding 
miconduct proved and imposing punishment do 
not call for interference and accordingly it has 
rejected the award.” 

7. After the remand, both the parties were made 
appearance through counsels and after having heard them 
on merits of the case, the matter is posted this day for 
award. Learned counsel for the firs party vehemently 
argued that charges of misconduct levelled against the 
first party were fabricated as the said Venkatesh Murthy 
who made complaint against him was illdisposed against 
the first party and the management was also not happy 
with the union activities of the first party. He further 
contended that the language incorporated in the charge 
sheet terming it to be indecent in nature was not 
unparliamentary so as to say that the first party committed 
misconduct as defined under Section 19.5 (j) of the Bipartite 
Settlement. He also contended that the charges levelled 
against the first party also were not substantiated as the 
medical certificate produced by the management at Ex. 
MEX-1 has not been proved by examination of the Doctor 
who issued the same. Therefore, learned counsel 
submitted that there was no legal and sufficient evidence 
on record and in the result findings of the enquiry officer 
was perverse and arbitrary. He also submitted that even 
otherwise the punishment of dismissal was too severe 
and therefore, this court can exercise the discretionary 
powers under Section 11A of the ID Act. 

8. Whereas, the learned counsel for the management 
with equal vehemence argued that the evidence brought 
on record before the enquiry officer in the oral testimony 
of MW1 to MW3 and documents at Ex. MEX-lto3 were 
more than legal and sufficient, particularly, in the absence 
of any cross examination to those witnesses on behalf of 
the first party challenging the veracity of the statements 
of those witnesses much less the genuineness of the 
documentary evidence produced by the management. 
Learned Counsel, on the point of punishment submitted 
that the misconduct committed by the first party was very 
grave in nature as he misbehaved with his superior in the 
premises of the office and during the course of office 
hours, that too, in the presence of all other staff members 
and therefore, to maintain the discipline amongst the staff 
members keeping in view the banking business, the only 
punishment to be awarded against the first party was the 
punishment of dismissal as otherwise it would have given 
a wrong signal and lay a bad precedent to the other 
members of the staff. Learned Counsel to justify the action 
of the management cited the following seven decisions: 

1.19981LU 1016 

2.2002 FJR 207 (Madras) 

3. AIR 2000 SC 1163 
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4.1998 (2) SCX2 400 

5.19621LU SC 657 (5 judges) 

6.1998 Lab IC 2036 (Pat) 

7.1987 FJR 143 (Kar) 

9. After having gone through the records, I find 
substance in the arguments for the management. As noted 
above, my learned Predecessor has already given his 
finding on the question of validity of enquiry proceedings 
holding that the enquiry conducted against the first party 
was fair and proper and now therefore, in the light of the 
said finding and in the light of the observations of the 
Hon’ble High Court already brought on record, the only 
and primary question to be considered would be as to 
whether there was sufficient material on record to establish 
the misconduct alleged against the first party and if the 
answer goes in the ‘affirmative’. The next question to be 
considered would be whether the punishment of dismissal 
was proportionate to the gravity of the charges proved 
against the first party. In order to appreciate the respective 
arguments of the parties, it is worthwhile to bring on 
record the very reasonings of the enquiry officer found 
on page 6 to 8 of the enquiry report at Ex. M5 running as 
under:— 

Analysis of Evidence 

The Statement of MW1 shows that on 11-10-90, at 
about 3.45PM there was an argument between Shri 
Venkatesh Murthy and Shri Rai regarding the writing the 
name of the branch and date on the clearing sub schedule. 
This was confirmed by MW2 as well as by MW3. As Shri 
Venkatesh Murthy told Shri Rai to tell the attender to do 
it, Shri Rai started shouting at Venkatesh Murthy as 
follows:— 

“NEEVU YAKKE 1RODU ADU NIMMA KELASA 
ONDU DIVASA DATE HAKADEINDADIKE NEEVU 
YENU HELODHU” 

MW1 statement also showed that when he pointed 
to Shri Rai that he was not writing the date frequently, 
Shri Rai talked in high pitch as above. 

The statement of MW1 was also confirmed by 
MW2 that he shoutd in high pitch of voice, as stated in 
analysis of evidence. MW1 also informed that Shri Rai 
told Venkatesh Murthy to go and conplain to the Manager 
and also said in Kannada as follows: “NIMU GANDU 
MAGA AGIDIRE BA” MW2 also confirmed about the 
argument between Shri Venkatesh Murthy and Shri Rai. 

MW3 also said in his statement that he heard Shri 
Rai talking in his high pitch of vioce to Shri Venkatesh 
Murthy and on seeing the same, he went to the spot and 
asked Shri Narayanaswamy, Attender to affix the branch 
seal on the clearing sub schedule, as that was the argument. 
The Statement of MW1, 2 & 3 confirm that Shri Rai 
behaved in a highly objectionable manner and the conduct 
of Shri Rai is subversive of office discipline. 


It is evident from the deposition of MW1 that when 
he went towards the Manager’s cabin at around 4 PM 
Shri Rai came on the back and caught hold of his neck, 
kicked and started beating him with his right hand. Shri 
Venkatesh Murthy shouted for help and all the staff 
members including the Manager had gathered and 
separated him and the same caused a bleeding injury just 
above his right eye and blood stains were noticed in his 
shirt. After the staff members separated him. MW1 
informed that Shri Rai shouted in Kannada as follows:— 

“NIMMA AMMANA KEYA NANNA KELSA 
HODARE SHATAHOYITU” 

This statement of MW1 was confirmed by MW2 
and MW3. MW1, 2&3 confirmed that Shri Venkatesh 
Murthy was taken to hospital and treatment was given 
vide MEX.l, which show that he was treated at Magdum 
Hospital, Bangalore. 

MWl informed that Shri Rai threatened him over 
phone at about 16.45 hours as follows:— 

“NINNA RAKTHA KUDIYADE BIDODILLA, 
NINDENU STEEL BODY NANENAPPUITTUKO” 

This was confirmed by MW3 who received the 
phone at first and handed over the same to Shri Murthy 
on that day. The branch representation also confirms 
about the incident that happened on the particular day. 

It is evident from the statement of MW1, 2&3 that 
Shri B.G. Rai abused and shouted at Shri Venkatesh 
Murthy as mentioned above and the same is proved 
beyond any doubt. Such acts on the part of Shri Rai inside 
the office premises during the office hours is subversive 
of office discipline and therefore, I hold Shri B.G. Rai guilty 
of the gross misconducts of indecent behaviour on the 
premises of the bank, vide Cl. 19.5© of the Bipartite 
Settlement. 

It is also evident from the statements of MW1,2&3 
that Shri Venkatesh Murthy was assaulted, kicked, beaten 
by Shri Rai. The Doctor certificate, MEX-1 confirms the 
treatment taken by Shri Venkatesh Murthy. 

All these prove that Shri Rai behaved in a riotous 
manner inside the office premises of the bank and therefore 
I hold Shri Rai guilty of the charge that he committed 
gross misconduct of riotous behaviour on the premises 
of the Bank, vide Clause 19.5(C) of the Bipartite Settlement. 

It is also evident from the statements of MW1&3 
that Shri Rai threatened Shri Venkatesh Murthy at about 
16.45 hours over phone which is highly objectionable 
and therefore, I do not hesitate in holding Shri Rai guilty 
of the charge “doing acts prejudicial to the interests of 
the Bank” vide Clause 19.5(j) of the Bipartite Settlement. 

The oral and documentary accidence as detailed 
above clearly proves all the charges leveled against 
Shri B. Gunashekar Rai, there hold guilty of all the charges 
as mentioned above. 
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10. Therefore, as could be read from the evidence, 
the oral testimony of MWl to MW3 and the documents 
at MEX 1 to 3 brought on record, the reasonings given by 
the enquiry officer, in my opinion, appear to be very much 
valid and cogent. In the instant case as noted above, said 
Venkatesh Murthy, the victim in this case and who had 
given the complaint against the first party at Ex. M2 has 
been examined as MW 1 and this witness in very clear 
words and in detail has spoken to almost all the contents 
of the complaint at Ex.M 2. From the reading of his 
statement, it becomes crystal clear that as a result of verbal 
exchange between him and the first party regarding the 
writing of the name of the branch and the date on the 
clearing sub-schedule, the first patry used indecent 
language against him as brought out in his complaint as 
well as in his statement before the enquiry officer. He has 
also spoken to the fact that the first party shouted against 
him in high pitch voice and once again used indecent 
language mentioned in the complaint and in his statement 
before the enquiry officer. The first party used such 
abusive and indecent language against MWl not on one 
or two occasions but thrice as could be seen from the 
contents of the complaint and the statement during course 
of enquiry. MWl has also spoken to the fact that when 
he wanted to complain against the first party and was 
proceeding towards the Manager’s cabin on the day of 
the incident at 4 PM, the first party caught hold of him 
from the back (neck) kicked and started beating him with 
his right hand. He also stated that he suffered a bleeding 
injury above his right eye and blood has fallen on his 
shirt. He was separated from the first party and was taken 
to hospital to seek the medical treatment and then he 
identified the certificate issued by the doctor treating him 
for the said injury marked at Ex. MEX-1 before the enquiry 
officer. This statement of MWl could not have been 
accepted without a pinch of salt rather could have been 
discarded as self-serving had there not been corroborative 
evidence brought on record. In the instant case, the other 
two officials of the bank namely, MW2 and 3 in no 
uncertain words and without least hesitation have come 
forward and deposed before the enquiry officer supporting 
the statement of MWl in respect of abusive and indecent 
language used by the first party against him and also 
with regard to the incident of assault. The aforesaid oral 
testimony of MWl to MW3 as noted above, has gone 
absolutely unchallenged and uncontroverted on the part 
of the first party as he failed to cross-examine them when 
he was given opportunity by the Disciplinary authority 
for the second time enquiry being held by the enquiry 
officer on 11-12-1991. Therefore, there were absolutely 
no reasons for the enquiry officer and at the same time 
there are no reasons for this tribunal also not to act upon 
the aforesaid oral testimony of MWl to MW3 in speaking 
to the charges of abusive and indecent language used by 
the first party against the said Venkatesh Murthy (MWl) 
and the fact that the first party assaulted him. The fact 
that MWl suffered bleeding injury has been very much 
proved by the management producing the certificate at 
Ex. MEX-1. Its perusal would would reveal that on 


11-10-90 itself MWl was examined by the doctor and he 
was treated for a contusion and abrasion over the right 
eye brow said to have been caused by an assault. The 
fact that immediately after the incident MWl was rushed 
to the hospital, has been very much spoken to MWl 
himself and the said two witnesses who were the eye 
witnesses to the incident. Ex.M2 is to establish the fact 
that on 11-10-90 itself MWl registered his complaint of 
the incident with, the then. Manager and Ex. M3 is the 
further evidence to show that the members of the staff 
were present at the time of incident and with reference to 
the same they have also given report of the incident to 
the Manager on the very same day. There is absolutely 
no reason for this tribunal not to go by the above said 
documentary evidence as well as the oral testimony of 
MWl to MW3 particularly for the reason that MW2 and 
MW3 are the officers of the bank working along with 
MWl and the first party when incident took place. It just 
cannot be said that MW2 & MW3 have got any personal 
grudge or any motive to give false evidence against the 
first party when they are well aware that their evidence 
world result into the loss of service of the first party. 
Therefore, even if we ignore the statement of MWl as 
motivated, it is very difficult to discard the evidence of 
MW2 and MW3 who supported the case of the MWl 
whole heartedly without any hesitation in their mind. In 
the Result this court is left with no alternative but to 
conclude that there was legal and sufficient evidence in 
the testimony of MWl to MW3 and the documentary 
evidence at MEX-1 to MEX-3 to establish the charges of 
misconduct leveled against the first party. Therefore, the 
findings of the enquiry holding the first party guilty of 
the charges, by no stretch of imagination can be said to 
be perverse and arbitrary. 

11. Now coming to the question of quantum of 
punishment, keeping in view the nature of the misconduct 
committed by the first party, it cannot be said that he 
deserved any punishment other than dismissal. Charges 
of using abusive and indecent language and assaulting 
the superior officer and also giving him threats of taking 
his life are very much grave and serious in nature reflecting 
upon the very discipline to be maintained in the banking 
institutions. In this case as noted above, the first party 
has committed misconduct at the place of working itself 
that too in the course of office hours and in the presence 
of all other staff members. If such an incident goes 
unpunished, it will certainly spoil the entire atmosphere 
in the banking institution like the management bank. It is 
keeping in view the grave and serious nature of the 
misconduct his Lordship of Hon'ble High Court in a case 
referred to supra held that punishment of dismissal was 
rightly upheld by the labour court. Similar was the view 
taken by the Madras High Court case referred to supra 
in a similar situation. Their Lordship of Supreme Court in 
a case cited above, declined to interfere with the 
punishment of dismissal involving similar charges of 
misconduct committed by the delinquent concerned. 
Therefore, in the light of the above, I am of the considered 
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view that keeping in view the grave and serious 
misconduct committed by the first party, he deserves no 
lenient view and in the result it is not a fit case so as to 
exercise the discretionary powers of this tribunal under 
Section 11A of the ID Act. Hence the following Award: 

AWARD 

The reference stands dismissed. No costs. 

(Dictated to PA transcribed by her corrected and signed by me 
on 3rd April, 2006). 

A. R. SIDDIQUI, Presiding Officer 
M 25 3T$h?r, 2006 
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[Tf. T^T-12011/57/96-3TFf 3TR («ft-ll)] 

7ft. WR7T 3TR7 TffaR 

New Delhi, the 25th April, 2006 

S.O. 1996. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 231/97 of 
the Central Govt. Indus. Tribunal-cum-Labour Court, 
Bangalore as shown in the Annexure, in the industrial 
dispute between the management of Canara Bank and 
their workmen, received by the Central Government on 
24-04-2006. 

[No. L-12011/57/96-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT BANGALORE 

Dated : 5th April, 2006 

PRESENT : Shir A.R. Siddiqui, 

Presiding Officer. 

C.R. No. 231/97 

I Party 

The Asstt. General Secretary, 

Canara Bank Staff Union, 

Santhrupthi, Near Adarsha High 
School, Karwar, P.O. Padil, 

Mangalore. 


II Party 

The Dy. General Manager. 

Canara Bank, 

Circle Office, Light House, 

Hill Road, 

Mangalore. 

AWARD 

The Centra] Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide Order. No. L-12011/57/96/1R(B-II) Dated 19th 
May, 1997 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the Management of Canara 
Bank in not absorbing Shri B.S Nagappa and others 
from 28-9-1995 is legal and justified? If not, to what 
relief the said workmen are entitled?” 

2. The case of the first party union representing the 
eleven workmen whose names have been mentioned in 
the list attached to the reference made out in the Claim 
Statement relevant for the purpose is that these workmen 
have been in the continuous service of the management 
since from the year 1984 and have completed 240 days of 
service in each calendar year by maintaining good service 
records but they have not been absorbed as a regular sub 
staff though they were entitled for regularization as on 
28-9-1995; that the management has been maintaining a 
panel of daily wage workers in each district and the senior 
most daily wage worker will get the appointment in the 
concerned district. The management has absorbed 40 
daily wage workers from all the district of Mangalore circle 
w.e.f. 28-9-1995. Whereas, the management has overlooked 
the seniority of the first party workmen. The first party 
workmen raised the dispute before the ALC (C), Mangalore 
and in the meanwhile the first party workmen at SI. No. 1 
& 2 have been absorbed on regular basis on 11-12-1995 
and at the request of the management ALC closed the 
files. On 4-1-1996 first party union gave a counter 
statement to ALC requesting the management to give 
appointments to the remaining concerned workmen also; 
that when the matter was still pending with the ALC, 
Mangalore a rival union of the bank raised the same 
dispute and a settlement has been signed on 15-2-1996 
wherein the management agreed to absorb all the 
remaining daily wage workers as sub-staff w.e.f. 
23-2-1996. The dispute raised by the first party union 
resulted in the failure report submitted to the Goverment 
and thereafter the present reference has been made to 
this tribunal. Therefore, the first party requested this 
tribunal to pass an award holding that the management 
was not justified in not absorbing the first party workmen 
w.e.f. 28-9-1995 and that they are entitled to be absorbed 
with effect from the said date with consequential benefits 
from the above said date. 
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3. The management by its Counter Statement 
however, contended that merely on the ground that a 
particular daily wager was engaged for some time, he 
cannot claim regularization as a matter of right. Such daily 
wagers will be considered for absorption to a permanent 
post taking into account their seniority in the panel for 
the district, subject to availability of vacancy, sanction 
of manpower budget and subject to fulfilling other 
conditions as prescribed by the bank observing the 
reservation norms. The management contended that while 
absorbing the eligible daily wagers, their State-wise 
seniority will be considered and this has no direct bearing 
on the District-wise, category wise seniority list 
maintained by the management; that in the State of 
Karnataka during the year 1995-96,100 vacancies under 
sub-staff cadre were filled up by the management duly 
complying with the above reservation policy and daily 
wagers at Sr. No. 1 & 2 in this case were absorbed during 
this period. The management contended that Canara Bank 
Employees union has raised the industrial dispute on 
18-12-1995 before the ALC(C) Mangalore putting forth 
certain demands and the matter was settled before the 
Conciliation Officer on 2-2-1996 regarding absorption of 
two daily wagers from Dharwar District and seven daily 
wagers from Shimoga district who happened to be the 
workmen at SI. No. 3 to 11. Consequenly, the management 
bank has requested the Conciliation Officer to close the 
matter vide letter dated 13-2-1996. Whereas, the first party 
raised similar dispute resulting into the present reference. 
Therefore, the management contended that following the 
reservation policy and taking into consideration the 
seniority list maintained by the management State-wise, 
the first party workmen have been absorbed in service 
accordingly and, therefore, the present reference while 
seeking their absorption w.e.f. 28-9-1995 is not 
maintainable. 

4. During the course of trial, on behalf of the first 
party one Mr. Madhava, said to be Asstt. General 
Secretary representing the union filed his affidavit 
evidence by way of examination chief repeating almost 
the very same contentions taken by the first party in the 
Claim Statement and, therefore, need not be repeated. 

5. In his cross examination it was elicited that there 
is a reservation policy in the management Recruitment 
procedure as per Ex.Ml and denied the suggestion that 
first party workmen are not eligible for absorption as 
claimed keeping in view the State-wise reservation policy 
adopted by the management. In his further cross 
examination the witness admitted that first party union is 
not a recognized union by the management and the 
Settlement at Ex.M4 is in between the recognized union 
and the management. He also admitted that as per the 
settlement the first party workmen at SI.No. 3 to 11 have 
been absorbed w.e.f. 23-2-1996 and denied the suggestion 
that the first party union cannot challenge Ex.M4 and the 


absorption of those workmen on any ground nor cannot 
challenge reservation policy of the management. He 
admitted that workmen at SI .No. 1 & 2 have been absorbed 
into service w.e.f. 11-12-1995. 

6. The management witness, MW1 in his 
examination chief has stated that the bank will be engaging 
the persons in the panel on daily wages whenever there 
is an increase in workload or in the absence of regular 
sub-staff from duty. He stated that on the basis of the 
Seniority, Merits and reservation the candidates of 
approved panel will be appointed as sub-staff and District- 
wise seniority will be considered subject to the reservation 
policy of the Central Government. He then referred to a 
notification issued by the Govt, of India in respect of 
reservation policy of OBC category as per Ex.Ml and the 
guidelines issued to the management at Ex.M2. He stated 
that according to Ex.Ml & M2 Roster System is being 
followed by the management and during the period 1995- 
96 while selecting sub-staff they have followed the above 
Roster System and accordingly, they have selected the 
candidates as per list at Ex.M3(a) (Covering letter is at 
Ex.M3). He further stated that as on September 1995 the 
first party workmen were not eligible in view of the 
Reservation Policy. He then stated that the services of 
the first party workmen at SI. No. 1 & 2 have been 
absorbed w.e.f 11-12-1995 and services of workmen at SI. 
No. 3 to 11 have been regularized w.e.f. 23-2-1996 
observing the reservation policy as well as the settlement 
at Ex.M4. In his cross examination it was brought out that 
the case of the first party was not considered as per 
District-wise seniority list maintained by the bank and 
since the management adopted and considered the State- 
wise Seniority taking the categories into consideration 
the employees junior to the workmen in this case were 
regularized. He admitted that first party union is not party 
to the settlement at Ex.M4 and there is no mention in 
Ex.Ml about the procedure for regularization of serv ice 
either considering the State-wise seniority or the District- 
wise seniority. 

7. Learned counsel for the management argued that 
incase of reserved category State-wise seniority will be 
considered and not the District-wise seniority as per the 
Govt, of India Policy Rules vide Ex.Ml and M2. He 
submitted that the first party union has no authority to 
raise the present dispute or to challenge the above said 
settlement at Ex.M4 arrived at between the management 
and the recognized union in considering and absorbing 
the first party workman at SI. No. 3 to 11 and, earlier to 
that the first party workmen at SI. No. 1 & 2 and therefore, 
he submitted that first party workmen are not entitled for 
the relief sought for by them. 

8. Whereas, learned counsel for the first party 
argued that the Reservation Policy should have been 
District-wise and whereas, since the mangement has 
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considered the Seniority of the Daily Wage workers 
maintained State-wise, there is injustice caused to the 
first party workmen in denying them absorption in regular 
service w.e.f. 28-9-1995. 

9. After having gone through the records, the oral 
testimony of MW1, WW1 and so also the documents on 
behalf of the management at Ex. Ml to M4,1 find substance 
in the arguments advanced by the management. It is not 
the case of the first party as noted above, that the 
management since absorbed seniority list wise, the first 
party workmen not have been given the benefit of 
absorption w.e.f. 28-9-95 it is the case of the first party that 
had the management considered District wise seniority, 
the first party workmen could have got the above said 
benefit. When the management have uniformly adopted 
the reservation policy and the guidelines under the 
notification at Ex. Ml and the guidelines at Ex. M2 
respectively and have been considering the case of daily 
wagers based on State-wise seniority maintained, the first 
party workmen cannot call upon the management to 
consider their case on the basis of District-wise seniority 
maintained in respect of daily wagers. Moreover, in this 
case as admitted by WW1 himself there has been a 
settlement between the management and the recognized 
union at Ex.M4, and the workmen at SI. No. 3 to 11 have 
been already absorbed w.e.f. 23-2-1996. It is also not in 
dispute that the services of the first party workmen at Sr. 
No. 1 & 2 have been regularized w.e.f. 11-12-1995 and, 
therefore, in my opinion there exists no dispute between 
the aforesaid workmen and the management any more. 
Undisputedly, the first party union is not a recognized union 
by the management and, therefore, it was first of all not the 
competent union to raise the dispute on behalf of the first 
party workman and secondly it cannot challenge the above 
said settlement at Ex.M4 entered into between the 
management and the recognized union. As far as SI. No. 1 
& 2 is concerned they have been absorbed into service 
w.e.f. 11-12-1995 when the recognized union raised the 
dispute before the ALC(C) Mangalore and settled the 
dispute with regard to the said two workmen to absorb 
them in service w.e.f. 11-12-1995. Therefore, when the matter 
has been settled between the recognized union and the 
management and the services of the first party workmen 
have already been regularized, now the first party union 
cannot once again raise the dispute or maintain the present 
dispute calling upon the management to regularize their 
services w.e.f. 28-9-95 particularly, in view of the settlement 
arrived at between the management and the recognized 
union as noted above. Moreover, as seen above, services 
of the first party workmen at SI. No. 3 to 11 have been 
regularized from 23-2-1996 and whereas, services of the 
workmen at SI. No. 1 & 2 have been made permanent w.e.f. 
11-12-1995 and, therefore, the major grievances of the first 
party workmen has already been met, of course loosing 
benefit just for few months. In the result the present 
reference by the first party wokmen represented through 


the first party Union does not survive and accordingly it is 
to be rejected. Hence the following Award. 

AWARD 

The reference stands rejected. No costs. 

(Dictated to PA transcribed by her corrected and signed 
by me on 5th April, 2006.) 

A R. S1DDIQU1, Presiding Officer 
M feft, 25 3^, 2006 

^rr. an. 1997.—afalPw srfafwr, 1947 

(1947 ^5T 14) tJTTT 17 # W&K % 

Spprir 3 filch 3 *K<hR 

WTT 8/2003) # Ucblfeld t, # # 

24-4-2006 # Ws\ 13H «1TI 

[# ^-22012/172/2002-3^ 3TR (#-11)] 

^tr #5, i^r srtori) 

New Delhi, the 25th April, 2006 

S.O. 1997.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the Award Ref. 8/2003 of 
the Central Govt. Indus. Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial 
dispute between the management of Khas Kajora Colliery 
under Kajora Area, M/s. ECL, and their workmen, received 
by the Central Government on 24-04-2006. 

[No. L-22012/172/2002-IR (C-1I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT 
ASANSOL 

PRESENT : 

Sri Md. SARFARAZ KHAN, Presiding Officer. 

REFERENCE NO. 08 OF2003 

PARTIES: 

Agent, Khas Kajora Colliery under Kajora Area of ECL. 

Vs. 

The General Secretary, Koyala Mazdoor Congress, 
Asansol, Burdwan. 

REPRESENTATIVES: 

For the Management : Sri P.K. Das, 

Advocate. 

For the Union (Workman) : Sri P.C. Pandey, 

Vice President, 

Koyala Mazdoor 
Congress, Asansol, 
Burdwan. 


* 


1 


4 
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Industry : Coal 

State : West Bengal 

Dated the 30-03-2006 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), Govt, of 
India through the Ministry of Labour vide its letter No. 
L-22012/1172/2002-IR(C-II) dated 084)5-03 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether of the demand of the Koyala Mazdoor 

Sabha from the management of ECL, Khas Kajora 

Colliery to correct the date of birth of Sh. Rameshwar 

Mistry Sharma as 16-7-52 in place of 1-7-48 is 

Justified? If so, to what relief the workmen is 

entitled?” 

After having received the order No. L-22012/172/ 
2002-IR(C-II)dated 08-05-03 of the reference referred above 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 08 of 2003 
was registered on 19-05-03 and accordingly an order was 
passed to issue notices to the respective parties through 
the registered post with a direction to appear in the court 
and file their respective written statements along with 
documents in support of their claims Pursuant to the said 
order notices through the registered post were issued to 
the parties concerned. Shri P.C. Pandey, Vice President of 
the union and Shri P.K. Das, Advocate representing the 
management respectively appeared and a written statement 
on behalf of the union was filed. 

From perusal of the record it transpires that several 
adjournments and opportunities were given to the 
management to file the written statement on behalf of the 
management but to no effect and ultimately the case was 
fixed for hearing on the basis of the materials available on 
the record. 

The case of the union in brief compass as set forth in 
its written statement is that Rameshwar Mistry, Welder of 
Khas Kajora Colliery was appointed on 08-04-1974 and at 
the time of appointment he had shown his Matric Certificate 
but the same was not considered and his date of birth was 
recorded as 01-07-1948 in the Form “B” Register. 

The main case of the delinquent workman is that as 
per Matriculation Certificate issued by the Bihar School 
Examination Board the date of birth of the workman was 
recorded as 16-04-1952 and the said certificate is deemed 
to be final and binding to all for all the required purposes. 

The further case of the union is that the workman 
had made representation before the management for 


rcording the said date of birth in the service record 
according to the Matriculation Certificate in accordance 
with the guidelines of implementation Instructin No. 76. It 
is also pleaded that if the management had any doubt or 
any suspicion about the genuineness of the Matric 
Certificate the same should have been verified by any 
reliable source and suitable steps on the adverse report if 
any should have been taken or if the report would have 
been positive necessary correction in the date of birth must 
have been done. 

It is also the claim of the workman concerned that on 
the similar circumstance the date of birth have been 
corrected on the basis of the Matriculation Certificate of 
several workers in the year 1987. Unfortunately the age 
dispute of the delinquent workman is pending unresolved 
since the year 1987 but no direction in this regard has yet 
been issued to him causing great hardship and anxieties to 
the wor kma n. Besides this the management had admitted 
the fact about raising the objection in his written statement 
at ALC(C) level even then the genuine demand of the 
workman was not considered. In the light of the above 
facts the union has sought relief for the correction of his 
date of birth in the service record in the light of the 
Matriculation Certificate submitted by the workman. 

On the other hand the management appeared in the 
case having received the notice issued by the court but in 
spite of repeated directions and adjournments did not file 
its written statement to lead its case and to meet out the 
claim of the delinquent workman. So it can be easily 
concluded in prevailing facts and circumstance of the case 
that the management has got no defence and the complete 
silence itself amounts to acceptance of the claim of the 
union. 

However on the perusal of the record it transpires 
that the union has filed the copy of the Matriculation 
Certificate, Certificate of the B.D.O. regarding the correct 
name and surname of the delinquent wokman and copy of 
the S.R.E. along with an affidavit. These all documents 
appear to be relevant as the correctness and genuineness 
of the same has not been challenged by the management. 
It is apparent from the perusal of the copy of the important 
excerpt from the service record of the delinquent workman 
that his date of birth has been shown there as 01-07-1948 
whereas the date of birth of the workman concerned as per 
the certificate of the Matriculation Certificate is 16-07-1952. 
So the entry in respect of the date of birth of the workman 
in his service record is apparently wrong which requires to 
be corrected accordingly. The management is directed to 
get the date of birth of the delinquent workman corrected 
in the service record of the workman in accordance with 
the Matriculation Certificate i.e. 16-07-1952 in place of 
01-04-1948 within one month from the date of notification 
of the award. As such it is hereby. 

MD. SARFARAZ KHAN, Presiding Officer 


1387 GI/06—27 
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pFI. W-22012/270/2003-3Tlf SIR (#-II)] 
%, iror afiftort 
New Delhi, the 25 th April, 2006 
S.O. 1998.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
72/2004 of the Central Govt. Indus. Tribunal-cum-Labour 
Court, Dhanbad No. 2 as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 25-04-2006. 

|No. L-22012/270/2003-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 
PRESENT; 

Shri B. BISWAS, Presiding Officer. 

In the matter of Industrial Dispute under Section 
10(l)(d)of the LD.Act, 1947. 
REFERENCE NO. 72 OF2004. 

PARTIES : Employers in relation to the management of 
Food Corporation of India and their workmen. 
APPEARANCES: 

On behalf of the workman : None 

On behalf of the employer : Mr. P. K. Acharjee, 

Representative 

State : Jharkhand Industry : FCI 

Dated, Dhanbad, the 21st March, 2006. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred them under section 10(1) (d) of the 

I.D.Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No.L-22012/270/ 
03-I.R.(C-II)dt. 23-6-2004. 

SCHEDULE 

“Whether the action of the management of Food 
Corporation of India, Patna in terminating the services 
of Sh. Pramod Kumar, Casual employee is legal and 
justified? If not, to what relief Sh. Promod Kumar is 
entitled to?” 


2. The case of the concerned workman according to 
written statement submitted by him in brief is as follows: 

Concerned workman submitted that he was employed 
as casual employee at Modem Rice Mill, Chanpatia under 
the management of Food Corporation of India w.e.f. 
December 1983 as Class IV Staff along with 22 other 
workmen. He submitted that in the year 1985 management 
though regularised the services of 22 workman refused to 
regularise him. 

Though he was very much eligible to get his 
regularisation in terms of Circular dt.6-5-87. He alleged that 
management istead of regularising his service stopped him 
to work w.e.f. 1-10-85 without giving any notice or paying 
him any compensation under Section 25-F of the Industrial 
Dispute Act.1947. 

He submitted that in terms of Circular dL 6-5-87 issued 
by H.Qr. if a casual employee worked for 90 days on or 
before 2-5-86 he is entitled to for his regularisation against 
category IV post. He submitted that he passed 7th Class 
and possess requisite qualification for his regularisation 
as class IV Staff under the management. He alleged that in 
spite of fulfilment of all conditions as per Circular 
management arbitrarily and illegally refused to regularise 
him as class IV staff and for which he raised an Industrial 
Dispute for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. 

Accordingly he submitted prayer to pass award 
directing the management to regularise him as Class-IV 
Staff w.e.f. 1 -10-85 with back wages and other consequential 
relief. 

3. Management on the contrary after filing written 
statement our rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
written statement. 

They submitted that no vacancy was noticed for the 
post alleged to have been hold by the concerned workman 
nor any application was invited for filling up that vacancy 
or post. Accordingly neither any letter of interview nor 
any letter of appointment was issued in his name. Even his 
name on any occasion was sponsored by the Employment 
Exchange. Accordingly, they submitted that without such 
pre-requisites, his question of employment did not arise. 
They submitted that the allegation which the concerned 
workman ventilated against the management are all false 
and manufactured and based on distorted facts. 

They denied the claim of the concerned workman 
about getting his appointment in the month of December, 
1983 in Modem Rice Mill, Chanpatia. They disclosed that 
it is surprising that if at all he was appointed by the Food 
Corporation of India to any post, he ought to have 
mentioned the name of the post to which he was appointed 
as also the reference number of the order and date by which 
he was appointed and the date from which he started 
working. They further alleged that the concerned workman, 
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slept for about 20 years after his termination of service and 
only during April, 2003 he raised an Industrial dispute 
before ALC(C), Patna for conciliation. 

They categorically denied existence of any employer 
and employee relationship between the Food Corporation 
of India and the concerned workman at any point of time 
and for which the submitted that based on false and 
frivolous claim he is not entitled to get any relief. 

Accordingly, they submitted prayer to pass award 
rejecting the claim of the concerned workman. 

4. POWERS TO BE DECIDED 

“Whether the action of the management of Food 
Corporation of India, Patna in terminating tfee services 
of Sh. Pramod Kumar, Casual employee is Sepal and 
justified? If not, to what relief Sh. Pramod Kumar is 
entitled to?” 

5. FINDING WITH REASONS 

It transpires from the record that inspite of giving 
ample opportunity the concerned wokman neither 
submitted any relevant document nor adduced any 
evidence with a view to substantiate his claim. As a result 
of which the instant case was fixed for exparte hearing. 
During exparte hearing management examined one witness 
as M.W.I. 

As per written statement submitted by the concerned 
workman he was employed by management at Modem Rice 
Mill, Chanpatia as class IV staff w.e.f. December 1983 along 
with 22 other workmen. He submitted that as per Circular 
issued by Food Corporation of India H.Qr. management 
though regularised the services of 22 workmen refused to 
regularise him and stopped him from work in the month of 
September 1983 without issuing any notice or paying him 
any compensation under Section 25-F of the Industrial 
Disputes Act, 1947. 

Management by adducing evidence categorically 
denied the claim of the concerned workman. Considering 
the pleading submitted by the concerned workman it has 
been exposed that he got his employment at Modern Rice 
Mill, Chanpatia as Class-IV Staff in the month of December 
1983 and worked upto September 1985. It is curious to note 
that inspite of claiming so he has failed to produce a single 
serap of paper to show that he got his letter of appointment 
from mangement before he joined to hts post. He has failed 
to adduce any sort of evidence based on which there is 
scope to draw conclusion that he was allowed to work 
there by the management upto September 1985. 
Management has categorically denied his claim and when 
such specific denial comes in he can not avoid his 
responsibility to establish his claim. 

It has been disclosed by him that management 
employed 22 other workmen along with him but to 
substantiate such claim he has failed to produce any paper. 


to show that management regularised the services of 
those workmen. 

It has been claimed by him that before stopping him 
from service management neither issued any notice nor 
paid him any compensation under Section 25-F of the 
Industrial Dispute Act. Question of issuance of notice or 
payment of compensation comes in if it is established that 
the workman though employed properly by the 
management stopped him from'service illegally inspite of 
rendering continuous service for not less than one year 
under the employer. I find no hesitation to say that the 
concerned workman has failed to produce any such paper 
in support of his claim. 

According to the facts disclosed in the written 
statement submitted by the concerned workman that he 
worked under the management till Septemeber 1985. The 
reference itself speaks that he raised Industrial Dispute in 
the year 2003, i.e., after a lapse of about 18 years. The 
concerned workman can not in any circumstances avoid 
his responsibility to explain why he made such inordinate 
delay in raising that Industrial Dispute. He also can not 
avoid his responsibility which step he took when 
management stopped him from his service. 

I find no hesitation to say that concerned workman 
in his pleading has failed to give proper explanation in 
respect of the points discussed above. It is seen that he 
has finished his duty just by filing his written statement. 
He did not consider necessary to justify his claim by 
adducing cogent evidence particularly when management 
specifically denied his each and every claims. 

It is to be borne in mind that facts disclosed in the 
written statement can not be considered as substantive 
piece of evidence without its corroboration by adducing 
cogent evidence. It is clear from the record that inspite of 
getting ample opportunity he has lamentably failed to 
adduce any cogent evidence with a view to substantiate 
his claim. Accordingly, based on the facts disclosed in his 
written statement there is no scope at all to uphold his 
contention that he was an employee under the management 
and he was stopped from his service illegally. 

In view of the facts and circumstances discussed 
above I find no hesitation to say that the concerned 
workmen raised a vexatious Industrial Dispute against the 
management and for which he is not entitled to get any 
relief. 

In the result following award is rendered : 

AWARD 

“That the action of the management of Food 

Corporation of India, Patna in terminating the services 

of Sh. Pramod Kumar, Casual employee is legal and 

justified. 

Consequently he is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 25th April, 2006 
S. O. 1999. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. (92/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the industrial 
dispute between the management of Allahabad Bank and 
their workmen, received by the Central Government on 
244-2006. 

[No.- L-12012/353/1996-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR, COURT- 
LICKNOW 

PRESENT: 

SHRIKANT SHUKLA: Presiding Officer 

I. D. No. 92/2002 

Ref. No. L-12012/353/96-IR (B-II) Dt 16-4-2002 
Between 

Sh. Tribeni Prasad Patel, 

S/o. Sh. Jagannath Prasad 

C/o U. P. Bank Employees Welfare, 

Trust Bhawan, 10/2 Patrika Marg, 

Gvil Lines, Allahabad. 

And 

The Regional Manager, 

Allahabad Bank, Regional Office, 

Moradabad (U.P.) 


AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute vide order No. L-12012/ 
353/96-IR (B-II) dated 16-4-2002 for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow. 

“Whether the action of the management of 
Allahabad Bank in terminating the services of 
Sh. Tribeni Prasad Patel ex temporary sub staff 
w.e.f. 15-5-82 is fair and legal? If not what relief 
the disputant is entitled to and from which date?” 

Worker's case in brief is that his father Jagan Nath 
Prasad was employed as Sub-Staff (Chowkidar) at the 
bank's Jewar Branch in district Bulandshar. Since his father 
had been on leave due to protracted sickness since 1980 
and as the family fell in acute financial hardship, the 
management of the bank offered the workman i. e. Tribeni 
Prasad Patel at Jewar Branch of the bank in subordinate 
cadre in clear vacancy, to some extent mitigate the hardship 
faced by the family of late Jagan Nath Prasad, however no 
letter of appointment specifying the period etc. was issued 
to the work. Worker's case is that he was appointed on 
11-2-81 in Jewar branch and he worked till 15-5-82 when his 
services were terminated by the bank without assigning 
any reason without payment of notice, notice pay and 
retrenchment compensation. It is also submitted by the 
worker that his father died on 11-1-93 while he was in the 
service of the bank as Chowkidar. Since late Jaggan Nath 
Prasad died in harness the bank ought to have appointed 
the worker in service of the bank on the basis of the scheme 
for compassionate appointment then in force in the bank. 
By not considering re-employment of the worker and by 
appointing other temporary employees, the bank did commit 
breach of Section 25 H of the I. D. Act. Worker has therefore 
prayed that Tribunal may hold the action of the management 
of Allahabad Bank terminating the services of the worker 
w.e.f. 15-5-82 as unfair and illegal. Worker has also prayed 
for reinstatement with full back wages and may also order 
absorption of the worker in permanent service of the bank. 

Asstt. General Manager has filed the written 
statement denying the claim of the workman. It is submitted 
that the concerned workman was engaged in leave vacancy 
intermittently, no appointment or termination letter was 
given to him. The Asstt. General Manager has submitted 
that the workman concerned worked only 89 days in leave 
vacancy as per chart below :— 


SI. No. 

Period 

Amount of Wages 
Paid in (Rs.) 

Date of 
payment 

Working 

dsys 

In Place of 

1 

2 

3 

4 

5 

6 

1 . 

Feb. 1981 

71.40 

7-3-81 

4 (11-2-81 to 
14-2-81) 

Roop Kishore, regular 
Sub-staff (on leave) 

2 

March 1981 

32.25 

274-81 

2(2-3-81 

and 

7-3-81) 

Roop Kishore went to 
Bulandshahr for Cash 

Re mesh Chandra, regular 
sub-staff (on leave) 
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1 

2 

3 

4 

5 

6 

3. 

April 81 

3333 

7-5-81 

2 (27-481 & 

Ramesh Chandra 





30-481) 

(on leave) 

4. 

May 1981 

460.16 

30-5-81 

28 (4-581 to 

Roop Kishore 





31-5-1981) 

(on leave) 

5. 

June 81 

356.12 

29-6-81 

21 (1 to 6 

Roop Kishore 
(on leave) 





10,11 

Ramesh Chandra went to 
Ghaziabad with cash 





15 to 20 

Ramesh Chandra 
(on leave) 





24 to 30) 

Roop Kishore 
(on leave) 

6. 

July 81 

65.75 

31-7-81 

4(1-781 to 

Roop Kishore 





4-781) 

(on leave) 

7. 

Oct. 81 

17.06 

3-11-81 

1(29-1081) 

Roop Kishore went to 
Imliya branch for Bank's 
work. 

8. 

Dec. 81 

107.17 

30-12-81 

6(1-12-81 to 

Ramesh Chandra 





3-1281 & 
10-12-81 to 
12-1281 

(on leave) 

9. 

Jan. 82 

5358 

30-1-82 

3(1,15 

Ramesh Chandra went out 
with cash 





25-181) 

Ramesh Chandra 
(on leave) 

10. 

Feb. 82 

19.77 

27-282 

1(18-2-82) 

Ramesh Chandra went 
outside with cash. 

11. 

Mar. 82 

23630 

22-3-82 

13 (8 to 10 

Ramesh Chandra 
(on leave) 





11 to 20) 

Roop Kishore 
(on leave) 

12 

May 82 

7269 

17-5-82 

4(12-582 

Ramesh Chandra went 
out with cash 





13 to 15) 

Ramesh Chandra 
(on leave) 




Total 

89 Days 



It is further submitted that from the perusal of the 
above statement the number of days of working of the 
concerned workman will go to show that concerned 
workman was given work in the leave vacancy from 
11-2-1981 to 15-5-1981 intermittently. In the circumstances 
no appointment letter was given to him and there was no 
need for the same. It is also alleged that concerned workman 
is not entitled benefit under Section 25 H of the 1. D. Act as 
he has worked only in the leave vacancy and never given 
temporary employment. It is also submitted that the 
concerned workman has also not come with clean hands 
as in para 5 of his affidavit dt. 7-8-01 filed in Writ Petition 


no. 41123/97 before Honfole High Court of Judicature at 
Allahabad, he has sworn that he was given employment 
after the death of his father, whereas his father was very 
much alive in the year 81-82. From this, it is evident that the 
concerned workman had been desperately setting up 
conflicting stand to set up his untenable claim. It is 
submitted that even for giving temporary employment 
opposite party bank has to adopt procedure by inviting 
application from Employment Exchange so that back door 
entry in job may not be made. In the case of concerned 
workman, no such procedure was adopted. Hence, it cannot 
be said that concerned workman was temporarily employed. 
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In the circumstances workman can not be considered “a 
workman” for the purpose of applicability of provision of 
I. D. Act. It is also alleged that claim of the workman is 
highly belated and in the absence of any explanation, such 
claim has become stale and time barred. As such the 
concerned workman will not be entitled for any relief. The 
claim of the concerned workman for appointment on the 
basis of rule “Dying in Harness” can not be adjudicated as 
it is beyond the scope of present reference. 

Worker has filed rejoinder wherein the contents of 
employment in leave vacancy is not disputed. It is further 
alleged that the fact is that wherever the opposite party 
took work in leave gap vacancy, he did perform the work 
but opposite party did not make vouchers corrected for 
wage payment according to settled position by Shastri 
Award as well as bipartite settlement as amended from time 
to time. It is further submitted that the concerned workman 
also worked as temporary employee continuously from Feb. 
1981 to May 1982 as such he worked more than 240 days in 
a calendar year @ 245/- as basic pay along with 
proportionate allowances which came in light after filing 
writ petition as such he is covered under the provisions of 
Section 2 (s), 25 F, 25 G, 25H, 25N of the I. D. Act, 1947 and 
provisions of para 20.6 of Bipartite settlement dt. 19-10-66 
as well Rule 77 & 78 of I. D. Act (Central) 1957. Regarding 
filing of the affidavit in the writ petition before the Honble 
High Court, Allahabad it is submitted that workman moved 
an application for compassionate appointment but he did 
not keep its carbon/photo copy for extra record with him 
being innocent about it and the rest of its contents are 
denied. 

The worker in his statement of claim in para 11 has 
specifically mentioned that the applicant was offered for 
appointment for 89 days but subsequently worker moved 
an application C-20 on 14-8-03 for amending 89 days to 
240 days. The application was opposed by the opposite 
party bank on the ground that the same is after thought 
and therefore application C-20 was allowed on the cost 
ofRs.200. 

When the worker's application for amendment of 
statement of claim was allowed the opposite party bank 
was provided opportunity to file additional written 
statement. The management of the bank has submitted 
that worker's amendment version that he had worked for 
240 days in a year is inconsistent with his averment made 
in para 15 of rejoinder and as such the claimant has no right 
to rely on it. It is further submitted that pleading for working 
of 240 days in year is after though and malafide. The 
management has specifically denied that the claimant had 
worked for 240 days in a year, instead it has been stated he 
worked for 89 days as he has been fully explained in para 
19 of written statement. 

The representative of the opposite party has filed 
vouchers dt. 7-3-81, 27-4-81, 7-5-81, 30-5-81. 29-6-81, 


31-7-81,3-11-81,30-12-81,30-1-82,27-2-82,22-3-82 and 
17-5-82. 

The representative of the opposite party has also 
filed photo copy of letter dt. 17-5-96 from Jewar branch 
addressed to Regional Office, Moradabad containing page 
2i.e.exibit 13. 

The worker has filed additional rejoinder. 

16-11-2004 date fixed for evidence. But on the date 
fixed worker did not appear but an application was moved 
which was allowed and the next date was fixed 10-2-05. 

On 10-2-05 the worker did not appear however, the 
opposite party moved an application for adjournment which 
was allowed and 3-5-05 was fixed for evidence. 

On 3-5-05 the worker and his representative remained 
absent while the opposite party representative was present. 
It was presume that worker does not want examine to any 
witness and therefore the court ordered 28-6-05 date to be 
fixed for opposite party evidence. On 28-6-05 worker's 
party's representative moved an application to set aside 
the order dt. 3-5-05 and requested for permission in favour 
of workman to lead oral evidence. In the interest of justice 
the worker was allowed one and last opportunity to produce 
its evidence in the form of affidavit within a period of 15 
days after furnishing its copy to the opposite party at the 
cost of Rs. 200/- accordingly the representative of the 
worker's application was disposed of and 26-7-05 was fixed 
for examination of the witness of the worker. 

Worker did not file the evidence in the form of affidavit 
as ordered in the stipulated time nor did he come on 
26-7-05. Therefore it was believed that the worker does not 
want to produce any evidence nor wishes to be cross- 
examined. 30-8-05 was fixed for opposite party evidence. 

On 30-8-05 the worker was given an opportunity to 
file his evidence in the form of affidavit on 6-9-05 and 
20-9-05 was fixed for cross examination of the worker. 

On 6-9-05 the representative of the worker filed 
affidavit purported to be that of the worker but on the date 
fixed for cross examination neither the worker appeared 
nor his representative. 

On 20-9-05 worker's representative again moved an 
application for adjournment which was allowed at the cost 
of Rs. 100/- and 18-10-05 was fixed for cross examination of 
the worker. Representative of the worker demanded for 
another date therefore 31-10-05 was fixed for cross 
examination of worker. 

On 31-10-2005 the worker did not appear for cross 
examination. It was believed that worker does not want to 
be cross examination. In the circumstances opposite party 
was directed to file affidavit of his witness and produce 
such witness for cross examination on 21-11-05. 
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On 21-11-05 the opposite party filed the affidavit 
A-40 of Sri J.P. Sharma who was cross examined by Sri R.S. 
Tewari representative of the worker. Date 2-12-05 was fixed 
for argument. Opposite party filed its written argument on 
2-12-05. Worker was again allowed'an opportunity to file 
written argument and the next date was fixed was 
20-12-2005. On 20-12-05 the worker’s representative sough 
adjournment by moving application therefore the next date 
was fixed 13-1-06. On 13-1-06 worker’s representative again 
moved an application D-43 and the next date was fixed 
28-3-06. On 28-3-06 worker’s representative again moved 
adjournment application stating that written argument 
could not be typed on computer due to non supply of 
electric due to break down on transfer of the locality of the 
area. Application was allowed and the worker was given 
an opportunity to file written argument on 18-4-06. 

The worker or his representative did not turned up 
on 18-4-06 till closing of the court. 

In the circumstances there is no option left than to 
decided the case on the documents on record. I have 
perused the pleading and evidence on record. Written 
argument submitted by the opposite party. 

On the one hand the worker has not turned up for 
cross examination on the other hand the opposite party 
has filed the affidavit of Sri J.P. Sharma, Manager of the 
Jewar branch of opposite party bank. 

Sri J.P. Sharma has stated in his affidavit that Tribeni 
Prasad Patel was not appointed as regular sub staff as 
alleged by him, instead he was temporarily engaged 
intermittently in leave vacancy from time to time according 
to exigency of work for a period of 89 days in all on daily 
wages. It is also stated in the affidavit that Tribeni Prasad 
Patel had never completed 240 days in a calender year as a 
sub staff as alleged by him. It is again stated that from the 
very beginning of raising of his dispute, it has been 
consistent stand of Sri Tribeni Prasad Patel that he was 
engaged in all for 89 days. His subsequent claim for having 
worked for more than 240 days is after though and false. 

Sri J.P. Sharma has also stated in the affidavit that 
before given intermittent engagement to Tribeni Prasad 
Patel, no rule and direction for giving regular appointment 
was followed, and, as such, he would not fall in the 
definition of workman under Section 2(s) I.D. Act. 1947. Sri 
Tribeni Prasad Patel was intermittent in leave vacancy and 
in the circumstances no appointment letter was ever issued. 
The father of the concerned workman was posted as Armed 
Guard at Jewar branch since 15-2-71 and he was retired on 
July 1984. And he died on 11-1-93. Sri J.P. Sharma denied 
that there has been breach of Section 25H of the I.D. Act 
on the part of opposite party bank. No. such person namely 
Suraj Pal was ever engaged at Jewar branch of the opposite 
party bank. 


Sri J.P. Sharma was subjected to cross examine by 
the representative of the worker. He has replied in the cross 
examination that he has written in affidavit that Tribeni 
Prasad Patel worked for 89 days in Jewar branch on the 
basis of the record of the bank. He has denied that Tribeni 
Prasad Patel worked for 240 days in Jewar branch. In the 
further cross examination he has stated that worker Tribeni 
Prasad patel was engaged in the leave vacancy of Roop 
Kishore and Ramesh Chandra for intermittent period this 
was temporarily arrangement. 

Sri J.P. Sharma has admitted that worker has not been 
given any retrenchment compensation or notice. 

On the worker’s affidavit which his representative 
has filed is no evidentiary values as he has not produced 
himself for cross examination. 

It is settled law that it is for the claimant to lead 
evidence to show he had in fact worked for 240 days in the 
year preceding his termination. Filling of affidavit only is 
own statement in his favour and that can not be recorded 
as sufficient evidence for any court or Tribunal to come to 
the conclusion that workman had in fact worked for 240 
days in a year. The representative of the opposite party 
has relied on 2002 Lab IC987 (SC) Range Forest officer vs. 
T.S. Hadimani. 

Probably the worker wants to rely upon the certificate 
issued by Manager, Allahabad Bank Jewar branch where 
in it is written that Tribeni Prasad Patel S/o Jagan Nath 
Prasad had been employed from Feb. 1981 to May 82 
@ 245/ per month. This document does not show as to 
how many days the worker had worked during the period 
nor any date has been mentioned. 

Worker has also filed the photo copy of the order 
dt. 13.2.2002 of Hon’ble High Court, Allahabad passed in 
writ petition No. 41123 of 1997 in Tribeni Prassad Patel Vs. 
Union of India, Asstt. Labour Commissioner (C ) Dehradun 
Regional Manager, Allahabad Bank, Moradabad and Desk 
Officer, New Delhi. 

In the said order petitioner’s claim is written which is 
reproduce below; 

“The petitioner claims to have been appointed as 
class IV employees in Allahabad Bank in the district 
Bulandshahr on 11-2-81 on the death of his father 
Jagannath prasad who was as a confirmed class IV 
employee in the said Bank. It has been stated that 
having works for 89 days, without any rhyme or 
reason petitioner was asked not to work. In view of 
the aforesaid fact petitioner states that he 
approached the concemeed authorities from time to 
time but his claim for continuance was not considered 
on account of which he has to make a detailed 
representation on 8.5.95 raising industrial dispute 
against the illegal and arbitrary order of termination 
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of his service. As the petitioner happened to be a 
poor person and not being in a position to contest 
his case before the respondent no. 2 he have 
authority letter dt. 8-5-95 authorising the General 
Secretary of the U.P. Bank Employees Union to 
Represent his case and to sign documents/papers 
etc. on his behalf. It is said that notice was issued in 
respect to the peititoners claim upon which a counter 
affidavit was filed by the respondent no. 3 to which 
petitioner also filed rejoinder affidavit on 31-8-96. 
Respondent No. 2 after considering the facts vide 
its order dt. 31-10-96 (Ann-1 to the writ petition) 
rejected the conciliation proceedings and an 
information was sent in this respect to the 
appropriate government who by its order dt. 22-8-97 
(Ann. 2 to the writ petition) refused to make reference 
to the Industrial Tribunal for adjucation of the 
petitioners claim on the ground that No industrial 
dispute exists and the claim has been laid by the 
petitioner after lapse of 13 years. It is these two order 
dt. 31-10-96 and 22-8-97 (Annexures 1 & 2 to the writ 
petition respectively) which has made the petitioner 
aggrieved to come before to court.” 

From the above it is clear that the worker claimed 
himself to be appointed as class IV employee w.e.f. 11 -2-81 
wherein he worked for 89 days only. Thus, the claim put up 
by the worker belatedly for 240 days is false. Worker could 
in ways strech of imagination could be hold have worked 
for 240 days looking to reliable evidence of the opposite 
party. Opposite party had in para 22 of the written statement 
stated is as under; “That the concerned workman has also 
not come with clean hands as in para 5 of his affidavit dt. 
7-8-01 filed in writ peititon No. 41123/97 before Hon’ble 
High Court of Judicature at Allahabad, he has sworn that 
he was given employment after the death of his father, 
whereas his father was very much alive in the year 1981-82. 
From this, it is evident that the concerned workman had 
desperately setting up conflicting stand to set up his 
untenable claim”. 

Worker has not specifically denied the above 
contents if the above statement in para 22 of written 
statement was false and the copy of the affidavit was not 
available with the worker, he could have obtained the copy 
to disprove the statement of para 22 of the written 
statement. 

Worker has not proved his case nor has proved any 
fresh hands engaged in his place. 

The workman concerned has stated that his father 
Jaggan Nath Prasad was died on 11-3-93 while he was in 
service of the bank as Chowkidar and since he died in 
harness that bank ought to have appointed Tribeni Prasad 
Patel in the service of the bank on the basis of the scheme 
for compassionate appointment then inforced in the bank. 
The management’s case is that appointment on the post of 
rule of dying in harness can not be adjudicated as it is 
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beyond the scope of present reference. No reference has 
been made in this regard. Thus the claim is beyond the 
scope of reference. The concerned workman had not raised 
the claim according to rule, no question of getting the 
benefit of this rule would arise. 

The reference which has been sent for adjudication 
is only limited to the termination of Tribeni Prasad Patel 
w.e.f. 15-5-82. The court has to decide whether there was 
any such termination of 15-5-82 if yes then it was fair and 
legal. This court can not travel beyond the reference. There 
is no reference by the government whether or not the worker 
should be appointed on the basis of dying in harness. In 
the circumstances allegation of the worker that he ought to 
any have been appointed on the basis of dying in harness 
is absolutely irrelevant for the present case. 

Sri J.P. Sharma on the other hand proved by affidavit 
that the father of the workman was posted as Armed Guard 
in Jewar branch since 15-2-71 and he was retired in July 84. 
He died on 11-1-93. No question has been asked from Sri 
J.P. Sharma on the above statement. 

From the over all evidence on record I come to the 
conclusion that worker was intermittently engaged in the 
leave vacancy of the bank for less than even 100 days. 
Worker was not given any appointment letter nor any 
termination letter. Therefore, it is not case of retrenchment 
and the further non-engagement of the worker by the bank 
Manager does not give the right to the worker to hold the 
post of sub staff. The worker is entitled to notice, notice 
pay in lieu of notice and retrenchment compensation only 
when he puts in continuous 240 days work before his 
termination within a period of 12 calendar months. In the 
circumstances the worker Tribeni Prasad Patel was not 
entitled to any notice, notice pay or compensation. Worker 
has also not proved that any new hand has been engaged 
as defined under I.D. Act. The worker has no protection of 
Section 25F, 25G or 25H. Issue is therefore answered in 
favour of the management and against the worker and I am 
of the considered opinion the worker is not entitled to any 
relief. Award passed accordingly. 

Lucknow 

204-20)4 

SHRIKANT SHUKLA, Presiding Officer 
Tf 25 2006 

<ST. 3TT. 2000.-3^1 fafi 1947 ( 1947 
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New Delhi, the 25th April, 2006 

S. O. 2000. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 107/ 
2000 of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, New Delhi as shown in the Annexure, 
in the industrial dispute between the management of Canara 
Bank and their workmen, received by the Central 
Government on 24-04-2006. 

[No. L-12012/118/2000-IR(B-II)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SHRI S.S. BAL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT NO. 1: NEW DELHI 

I. D. No. 107/2000 

Shri Sudhir Arora, 

Ex-Clerk, 

Canara Bank, 

Nehru Place Branch, 

New Delhi, 

R/o House No. B-18, 

Sector-40, NOIDA, 

Gautam Budh Nagar, 

UP. -Applicant 

Versus 

Canara Bank, 

Dy. General Manager, 

Canara Bank, 

Disciplinary Action Cell, 

Circle Office, 

Connaught Place, 

New Delhi-110001 .Management 

APPEARANCES: 

None for the workman 

Shri Ashish Sharma proxy for A/R for management. 

AWARD 

The Central Government in the Ministry of Labour, 
vide its Order No. L-12012/118/2000/IR (B-II) dated 
29-9-2000 has referred the following industrial dispute to 
this Tribunal for adjudication : 

“Whether the action of the management of Canara 
Bank, Disciplinary Cell, Circle Office, Marshall 
House, New Delhi in dismissing the services of 
Shri Sudhir Arora, Clerk w.e.f. 29-8-1996 is legal 
and justified. If not, then what relief the said 
workman in entitled to and from what date?” 


2. In response to the notice workman appeared and 
filed his claim statement and the management filed reply/ 
written statement respectively. Facts culled from the 
pleading and record are that the workman claimant was 
employed as clerk with the management on 21-8-80 vide 
appointment letter dated 14-8-80 and worked upto 1998 at 
Nehru Place Branch of Canara Bank and he has been 
working diligently for more than 9 years without any 
complaint from any person. He was served with charge 
sheet dated 24-4-93 containing allegations that while 
functioning as clerk at Nehru Place Branch during the year 
1988 he malafidely favoured Raman Mehta and Rakesh 
Walia later impersonating as Vinay Bhutani in opening a 
fictitious current account No. 3034 dated 24-11-88 in the 
name of Golden Sales Corporation by securing introduction 
for the same from Mr. Vinay Sareen, Prop. M/s Aparna 
Exports (1) Ltd. He requested for and got accommodation 
of cheque No. 729353 and 729354 of the said account 
when they were dealt at the branch in clearing so as to 
avoid dishonour for want of sufficient credit in the account. 
He got introduction of the said account at the instance of 
Mr. Raman Mehta and accommodations were sought at 
the instance of Mr. Anil Arora, my brother and that he 
knew the real persons who were operating the said fictitious 
accounts. As such he intentionally and knowingly acted 
in a manner prejudicial to the interest of the bank and 
thereby committed a gross misconduct within the meaning 
of Chapter XI, Regulation 3(m) of Canara Bank Service 
Code. He was given a charge sheet for committing gross 
misconduct while giving accommodation and in clearing 
the cheques mentioned above and Shri P. K. Batra was 
appointed as Enquiry Officer to enquire into the charge 
sheet who conducted enquiry proceedings on 30-11-93. 
Management also appointed Shri Ramesh Kumar outsider, 
Inspector C. B. I. as Presenting Officer for management 
and malafidely refused the workman to seek help of a 
professionally qualified person or an advocate for 
representing him before the enquiry proceedings. The 
enquiry officer held him guilty vide his report dated 
24-7-96 and on the basis of the report of the enquiry officer 
management dismissed the workman on 29-8-96. He 
preferred appeal against the said enquiry order of dismissal 
dated 29-8-96 before the Appellate Authority which was 
rejected on 3-9-97 upholding the findings of the enquiry 
officer. The charges levelled in the charge sheet against 
him are false and frivolous and against the actual facts of 
the case Enquiry Officer committed various irregularities 
which cause prejudice to him. Findings of the enquiry officer 
are perverse and against evidence and records of the case. 
He was no furnished the investigation report submitted to 
the management and the enquiry is vitiated as the bank 
was represented in enquiry proceeding by outsider and 
duly qualified person with professional skill. The bank has 
appointed Shri Ramesh Kumar Inspector C. B. I. as its 
presenting officer and he was not allowed to engaged 
advocate equally competent for representing him in 
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enquiry. The enquiry officer has himself misconducted and 
violated principles of natural justice and the enquiry is 
liable to be set aside. Management failed to furnish 
documents demanded by the workman during the course 
enquiry proceedings which are within the care and custody 
of management which are within its care and custody. The 
department failed to produce the reports of the enquiries 
conducted earlier to enable the workman to effectively cross 
examine the witnesses. It is further stated/averred that the 
management during the enquiry refused to give the 
workman essential documents and the record required to 
cross examine the witness and refute facts/allegations 
levelled against him. Acts/the findings of the enquiry officer 
are based on the personal opinion of Mr. Surendaran 
Inspector C. B. I. and is based on conjectures and surmises 
and is not based on facts. It is also stated that at the time 
of introduction of the account he was not aware of anything 
about M/s Golden Sales Corporation or Mr. Vinay Bhutani 
and he was also not aware of the purpose for which the 
said account was opened. The workman was not aware of 
any dealings of the then New Bank of India with Mr. Rakesh 
Walia or M/s French International or issuance of pay order 
by the N. B. I. to the said firm. It is submitted by the 
workman that Rakesh Walia admitted that he impersonated 
as Vinay Bhutani at the time of opening of account. 
Workman was thus himself cheated and believed Rakesh 
Walia to be Vinay Bhutani till time fraud was detected. The 
enquiry officer malafidely relied on the statements of 
various witnesses recorded under Section 161 Cr. P. C. by 
Mr. Surendaran during the course of his investigation 
which cannot be used for the purpose of corroboration or 
as substantive evidence. The workman even otherwise was 
also not allowed to cross examine the said witnesses in the 
enquiry. The enquiry as such is vitiated and liable to be set 
aside. The enquiry office relied on the statement of some 
persons who were not even called to deposing the enquiry 
proceedings. The statement of any person not recorded in 
the enquiry proceedings cannot be referred to or relied 
upon by the enquiry officer. The enquiry officer has heavily 
relied on the testimony on Mr. Surendaran, who conducted 
the investigation on the FIR of New Bank of India, East of 
Kailash in the account of M/s Fresh International, 
Mr. Surendaran, Investigation Officer has already filed the 
charge sheet in the Court and it has been admitted by 
Mr. Surendaran that workman is not accused or party in 
the said proceedings. The workman acted bonafidely and 
in the best interest of the bank and has not caused any 
loss or harm to the Bank in any manner. The management 
failed to show any prejudice or loss, even imaginary, which 
has been caused to the Bank due to any act or conduct of 
the workman. The dismissal of the workman from service 
on the basis of the enquiry report is illegal. The workman 
submits that no miscouduct has been committed as per 
Chapter XI regulation 3(m) of the Canara Bank Service Code. 
Hence the charge sheet and the dismissal of the workman 
is illegal and he is entitled to be reinstated with full back 
yyages. 


3. The Management contested the case by filing 
written statement denying the claim of the workman and 
avering that the workman was charge sheeted for 
misconduct; that he favoured Raman Mehta and Rakesh 
Walia who impersonated as Vinay Bhutani in opening 
fictitions current account namely current account No. 3034 
dated 24-11-88 in the name of M/s Golden Sales Corporation 
by securing as introduction of the same from Shri Vinay 
Sareen proprietor of M/s Apama Exports (1) Ltd. The said 
account was opened with the malicious purpose of 
encashing the pay order No: 124825 dated 
2-11-88 for Rs. 80,300 issued by the New Bank of India, 
Kriti Nagar Branch, New Delhi in favour of M/s Golden 
Sales Corporation of Smt. Alka Wadhwa w/o Sri Varinder 
Kumar Wadhwa or purpose of purchasing machines from 
M/s French International, New Delhi. It is further stated 
that the workman also requested for and got 
accommodation of cheques No. 729353 and 729354 of the 
said account when they were dealt at the branch in clearing 
so as to avoid dishonour for want of sufficient funds. The 
younger brother of the workman Anil Arora, was a business 
associate of Sri Raman Mehta. The workman got 
introduction of the said account at the instance of Sri Raman 
Mehta and accommodate were sought at the instances of 
Sri Anil Arora, his younger brother. All these show that 
Sri Arora knew the real persons who were operating the 
said fictitious accounts. Thus the workman knowingly and 
willfully acted in the manner prejudicial to the interest of 
the bank and committed gross misconduct within the 
meaning of the provisions of Canara Bank Service Cdde. 
Shri P. K. Batra officer of the Bank was appointed as enquiry 
officer to conduct enquiry. Ramesh Kumar Inspector with 
C. B. I. (but not even a Law Graduate) was appointed as 
Presenting Officer on behalf of the Bank. Before the enquiry 
officer the workman submitted that he would like to be 
represented by an advocate as his defence representative 
and he was asked to furnish the particulars of his 
representative and thereafter he appointed Shri 
J. Venketaraman, Jt. Secretary of the Canara Bank Employees 
Union as his Defence Representative. The workman 
participated in the enquiry proceedings and written 
submissions were filed on behalf of the management as 
well as workman and an enquiry officer found on completion 
of enquiry that the charges leveled against the workman 
were proved vide report dated 24-7-96 and copy of the 
same was furnished to him by the disciplinary authority to 
make his submissions therein. The workman submitted his 
submissions on the findings of the enquiry officer and 
after considering the submissions and the report the 
Disciplinary Authority proposed punishment of dismissal 
vide letter dated 24-7-96 and thereafter giving personal 
hearing. The Disciplinary Authority imposed punishment 
of dismissal of service vide order dated 29-8-06". The 
allegations regarding that the enquiry was not 
properly conducted etc. and other allegations have been 
denied. 
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4. Written statement was followed by replication 
wherein contents of the claim statement were reiterated to 
be correct and those controverted averments in the written 
statement were denied. 

5. After filing documents by the parties and 
admission denial of documents the case was adjourned to 
22-10-03 for filing workman affidavit in evidence. 

6. Workman filed his affidavit on 19-7-2004 and case 
was adjourned to 6-10-2004 and on 8-6-2005 management 
representative pointed out that the affidavit of the workman 
is not properly attested and case was fixed for filing attested 
affidavit on 10-8-2005. On 10-8-05,21-11-05,6-2-06 and 
today on 17-4-06 neither workman nor his A/R appeared. 
The case was fixed for cross examination of workman on 
6-10-04 but none appeared on the next adjourned date and 
case was fixed for 29-12-04 when clerk of Shri Render 
Kumar A/R for management appeared while none appeared 
for workman and case was adjourned to 23-2-05 and on 
that date also none appeared and case was adjourned to 
8-6-05 when workman appeared in person but Ravinder 
Kumar for the management pointed out that the affidavit 
furnished by workman was not attested and the case was 
adjourned to 10-8-05 for filing attested affidavit by workman 
and also for cross examination when none appeared and 
the case was adjounred 21-11-05 when none appeared for 
the workman and Shri Sanjeev Kumar Proxy for A/R for the 
management appeared and case was adjourned to 6-12-05 
giving last opportunity to the workman. On 6-12-05 none 
appeared and the case was adjourned for evidence of the 
workman by way of affidavit and his cross examination 
again giving him last opportunity for this purpose. The 
workman has been given many opportunities to file his 
proper affidavit and adduce evidence by way of filing 
attested affidavit. Thus workman was given ample 
opportunities to adduce evidence by way of filing attested 
affidavit. And making him available for cross examination. 
He was given last opportunity twice for this purpose. Thus 
it is apparent that the workman is not interested in 
prosecution of this case. From his non-appearance for the 
last 4-5 hearings as stated above it can be safely presumed 
that he has no defence to offer to the impugned action of 
the management in dismissing him from service w. e. f. 
29-8-96 and he does not dispute the same. Hence No 
Dispute Award is accordingly passed. File be consigned 
to record room. 

Dated : 17-4-06 S. S. BAL, Presiding Officer 

25 2006 
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New Delhi, the 25th April, 2006 
S. O. 2001. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/02) 
of theCertrai Gcwernrat I nduarial Tribirei-curo-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers in relating to the 
management of Mysore Minerals Ltd. and their workman, 
received by the Central Government on 24-4-2006 

[NO.- L-29012/45/2002-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAIXTJM-LABOUR COURT, 
BANGALORE 
Dated: 10th April, 2006 
PRESENT 
Shri A R. SIDDIQUI 
Presiding Officer 
C. R. No. 53/02 

I-PARTY n-PARTY 


Shri Bettegowda, 

S/o Kapani Gowda, 
Bettegowdanan Doddi, 
Narayanapura Post, 
Kankapura T aluk. 
Bangalore 


The Managing Director, 
Mysore Minerals Limited, 
No. 39 M. G. Road, 
Bangalore. 


AWARD 


1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section 10 of the Industrial Dispute Act, 1947 has referred 
this dispute vide Order. No. L-29012/45/2002-IR (M), dated 
9th September, 2002 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the management of Mysore Minerals Ltd., 
is justified in terminating the services of 
Shri Bettegowda, Workman with effect from 5-9-1995? 
If not, what relief he is entitled to and from which 
date?” 


W. 37T. 2001.—3?fafWT, 1947 ( 1947 
14) m\ 17 ^ ^ fri'UFU 
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2. The Case of the first party workman, as made 
out in the Claim Statement, in brief is that having joined the 
services of the management in the year 1984 as a Mine 
Workman he was discharging his duties sincerely and 
honestly without any blemish. He worked in the Mine 
taking great risk and in the course of employment suffered 
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an accident losing his left hand and therefore, he was 
provided with light job by the management office vide letter 
dated 5-7-1989. From that day onwards he had to take the 
treatment for nerve weakness strain and stress and had to 
avail sick leave from 1-8-1994 to 12-8-1994. On 13-8-1994 
when he reported for duty with leave letter and medical 
certificate issued by the Govt, hospital the management to 
his surprise refused employment to him treating the above 
said Sick Leave period as unauthorized absence and he 
was kept under suspension pending enquiry; that a farce 
of enquiry was conducted without notifying the charges 
and without the service of the charge sheet and that in fact 
no DE was held against him on 26-6-1995 as alleged and it 
is the officials of the management created certain 
documents purporting to be the enquiry papers taking the 
signature of the first party on the ground that some 
information was required from him about his absence from 
duty and thereafter dismissal order dated 24-8-1995 was 
issued against him without supplying him the copy of the 
enquiry report and without issuing him show cause notice 
on the enquiry findings; that the punishing authority has 
mechanically accepted the show cause findings of the eye 
wash enquiry and inflicted the extreme penalty of dismissal 
from service, that too, without issuing any show cause 
notice proposing the punishment and giving him 
opportunity of personal hearing. Therefore, enquiry 
proceedings are conducted against the violation of 
principles of natural justice, enquiry findings were perverse 
and order dismissing him from service was illegal and 
arbitrary. In the result award may be passed setting aside 
the dismissal (removal order) passed by the management 
along with consequential benefits. 

3. The management by its Counter Statement not 
disputing the fact that first party was in their service and 
he lost his left forearm during the course of employment 
and then was provided with light job however, contended 
that during the period 1-8-1994 to 12-8-94 the first party 
attended his duties on 2-8-94, 3-8-94, 8-8-94, 9-8-94 and 
10-8-94 and left the quarry without obtaining the permission 
from his official superior which fact was reported by his 
mine mate to the Manager, Kebbehalli Granite Quarry and 
based on the said report on 24-8-1994 the manager issued 
a memo calling for explanation but the first party refused to 
receive the same. Once again on 30-9-1994 as show cause 
notice was issued to the first party seeking his explanation 
that was again refused by him. Therefore on 19-12-1994 the 
first party was placed under suspension and enquiry was 
conducted against him and on the basis of the findings of 
the enquiry and considering the gravity of the misconduct 
his services were terminated vide Order dated 25-8-1995. 
The Management contended that enquiry was conducted 
duly observing all the procedural formalities and hence 
services of the first party were terminated after following 
all the procedures laid down under the Company’s rules 
giving reasonable and fair opportunity to the first party to 


defend himself and therefore, reference is liable to be 
dismissed. 

4. Keeping in view the respective contentions of 
the parties with regard to the fairness and validity or 
otherwise of the enquiry proceedings, this tribunal by order 
dated 30-3-2004 framed the following Preliminary issue: 

“Whether the DE conducted against the first party 

by the Second Party is Fair and proper?” 

5. During the course of trial of the said issue the 
management examined the enquiry officer as MW1 and 
got marked five documents namely, the enquiry 
proceedings, enquiry report, dismissal order, show cause 
notice and the suspension order at Ex. Ml to M5, 
respectively. The first party also adduced his evidence 
and after hearing the learned counsels for the respective 
parties, this tribunal by order dated 20-1-2006 recorded a 
finding to the effect that the enquiry held against the first 
party is not fair and proper and the matter came to be posted 
to hear he case on merits. 

6. Learned counsel for the management in his 
arguments made just one submission stating that the first 
party should be denied back wages for the period he 
litigated before the Third Additional Labour Court, 
Bangalore for the period from the date of removal from his 
service to the date of the dispute raised before the proper 
forum resulting into the present reference. 

7. Whereas, the learned counsel for the first party 
argued that the proceedings of enquiry held against the 
first party since have been held to be not fair and proper, 
the findings of the enquiry holding him guilty of the 
charges go away and so also the order passed by the 
disciplinary authority removing him from service does not 
survive any more. He submitted that since the charges of 
misconduct namely, the refusal of memo and show cause 
notice issued by the management based on which alleged 
enquiry was conducted have not been proved by the 
management before this tribunal after the Domestic Enquiry 
set aside, it goes without saying that the first party is not 
guilty of the charges of any misconduct and therefore, 
punishment order is liable to be set aside and he must be 
reinstated in service along with all consequential benefits. 
His next contention was that the first party being illiterate 
person not knowing as to where he must challenge his 
order of termination, approached the Third Additional 
Labour Court, Banglore by raising a dispute in ID No. 144/ 
95 and it is in the first week of December 2001, then he came 
to know that the said Labour Court has no jurisdiction in 
deciding the matter and therefore, he withdrew the said 
dispute under the permission of the said court to approach 
the proper forum. Learned counsel submitted that the period 
of litigaion between the year 1995 to 2001 spent by the first 
party before the said Labour Court cannot be excluded for 
the purpose of awarding him back wages as the first party 
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did not know the position of law and proper forum to 
approach for redressal of his rights against the 
management. He also submitted that the order removing 
the first party from his service was not only bad in law but 
against the utter violation or principles of natural justice in 
as much as no charge sheet was issued against the first 
party not the Domestic Enquiry was conducted against 
him securing his presence in the course of enquiry. He 
submitted that as per the case of the management enquiry 
was conducted against the first party for refusal of the 
show cause notice and the memo issued to him for his 
alleged absence from duty and the enquiry report at Ex. M2 
submitted by the management disclosed that the enquiry 
officer had proposed the punishment of reduction of one 
annual increment with a warning memo but the Disciplinary 
Authority very strangely passed punishment order on 
24-8-1995 based on the said enquiry report and removed 
the first party from service therefore, without passing any 
speaking order and giving an opportunity of hearing to the 
first party on the enquiry findings or on the proposed 
punishment of termination of his services. Therefore, 
learned counsel submitted that it is in this view of the 
matter a poor first party workman already handicapped 
loosing his left forearm may not be denied back wages for 
the period he litigated before the wrong forum. 

8. After having gone through the records, in the 
first instance I must record a finding to the effect that the 
charges of misconduct of whatsoever in nature have not 
been proved against the first party. As could be seen from 
the records referred to supra and the stand taken by the 
management, enquiry was held against the first party since 
he refused to receive the memo and the show cause notice 
with regard to his alleged absence from duty from 1-8-1994 
to 12-8-1994. The enquiry report at Ex. M2 already referred 
to supra as noted above, holding the workman guilty of 
the charges recommended reduction of one increment with 
warning memo but as contended for the first party he was 
removed from service by the termination order at Ex. M3 
followed by removal order at Ex. W1 without affording any 
opportunity of hearing to him either on enquiry findings or 
on proposed punishment in any manner. Therefore, first of 
all on the basis of the above said enquiry report, the 
management could not have terminated the services of the 
first party keeping in view the nature of the misconduct 
and period of his alleged absence from duty and secondly, 
the above said termination order at Ex. M3 followed by 
Ex. W1 is not a speaking order absolutely having no 
reference or discussion with regard to the finding of the 
enquiry and with regard to the conclusion arrived by the 
Disciplinary Authority to hold the first party guilty of the 
charges. As noted above, even otherwise the Domestic 
Enquiry proceedings held against the first party have been 
set aside and the management for the reasons best known 
to it, did not lead any fresh evidence before this tribunal to 
prove the charges of misconduct leveled against the first 


party. Now, therefore, in the light of the above, the only 
conclusion to be drawn by this tribunal would be that the 
first party committed no misconduct so as to invite any 
punishment much less termination of his services. Now, 
therefore, it goes without saying that the order of 
termination of the services of the first party is illegal and 
void ab initio. In the result the natural corollary would be 
his reinstatement in service. 

9. Coming to the relief of back wages, there is no 
evidence produced by the management that the first party 
has been gainfully employed during the period he was 
away from the services of the management. It is again on 
record that the first party has been handicapped having 
lost his left forearm that too during the course of his 
employment itself. Now, therefore, in the normal course 
the first party must be awarded full back wages from the 
date of removal from service to the date he is reinstated. 
However, as noted above, the first party in challenging his 
termination order in the first instance approached the Labour 
Court, Bangalore by filing an application registered as ID 
No. 144/95. It is his case that in the month of Decemeber 
2001 he could realise that he was litigating in the wrong 
fourm and therefore, withdrew his application under the 
permission of this court to approach the proper forum. 

10. The learned counsel for the management, 
therefore, wanted to exclude the above said period for the 
purpose of back wages and whereas, learned counsel for 
the first party wanted to consider the above said period 
also for the grant of the back wages as the first party being 
an illiterate and handicapped approached the wrong forum. 
It was rightly argued for the management that for the period 
he consumed before the labour court, it cannot be burdened 
with back wages as management is not responsible for the 
act of the first party in approaching the wrong forum. It is 
now well settled principle of law that nobody can plead 
ignorance of law of the land. Therefore, the first party 
having approached the wrong forum must blame for himself. 
In the result ignoring the period of litigation from the year 
January 1995 to December 2001, the first party must be 
awarded full back wages from the dated of his removal 
from service to the date of reinstatement with all other 
consequential benefits including the continuity of service. 
Hence the following Award. 

AWARD 

The management is directed to reinstate the first 
party workman in service with full back wages from 
the date of his removal from service till the date of 
his reinstatement excluding the period from 
1st January, 1995 till December 2001 with all 
consequential benefits including the continuity of 
service. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 10th April, 2006). 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 25th April, 2006 

S.O. 2002.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 137/ 
2004) of the Industrial Tribunal Godavarikhani as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of SCCL and 
their workman, which was received by the Central 
Government on 24-04-2006. 

[No. L-22013/1/2006-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRIBUNAL^ 
CUM-LABOUR COURT, 
GODAVARIKHANI 

PRESENT: Smt. T. Rajani, M.A., B.L., 

1 Addl. Dist. & Sessions Judge, 

Karimnagar in FAC of Chairman 

Friday: the 24th day of March, 2006. 

INDUSTRIAL DISPUTE NO. 137 OF 2004. 

Between:— 

Basani Rajaiah,, S/o, Jakkaiah 
Age 48 years, Occ. Coal Filler, 

R/o. Ambedpalli(M) Mahadevpur, 

Dist. Karimnagar, A.P. ...Petitioner. 

AND 

1. The Colliery Manager, 

II-A Incline, Godavarikhani. 

2 The General Manager, 

S.C. Company Ltd., RG-I, Ramagundam, 
Godavarikhani. 

3. The Managing Director, 

S.C. Company Ltd., 

Kothagudem, Dist. Khammam ...Respondents. 

This Petition coming before me for final hearing in 
the presence of Sri. S. Bhagavantha Rao, Advocate for the 
petitioner and of Sri D.Krishna Murthy, Advocate for the 


respondents and having stood over for consideration till 
this date, the court passed the following :— 

AWARD 

This petition is filed U/Sec. 2-A(2) of I.D. Act, 1947. 
The brief facts of the case as per the petition are that the 
petitioner was appointed as an employee in Singareni 
Collieries Co.Ltd., in the year, 1978 as Badli Filler and has 
been discharging his duties to the satisfaction of his 
superiors. He was removed from service on 25-11-98 on the 
ground that he was absent during the period starting from 
January, 1997 to July 1997. A charge sheet was served, for 
which the petitioner submitted his explanation stating that 
his absence was due to “Tuberculosis”, which he has been 
suffering from. A formal enquiry was conducted by the 
respondents’ company. In pursuance of enquiry report, he 
was removed from service. The enquiry was conducted 
exparte. The petitioner approached the 2nd respondent, 
but to no benefit. He also submitted an application, but the 
same was not considered. The petitioner has put-up a 
service of 20 years, without any blemish. His absence was 
only due to the reasons mentioned. Hence, he prayed that 
he may be reinstated into service with continuity of service, 
attendant benefits and full back-wages. 

2. The 2nd respondent filed counter, which was 
adopted by the respondents 1 and 3. The averments of the 
petition were denied. It was further contended that the 
petition is liable to be dismissed, as it was not filed through 
proper channel i.e., through conciliation procedure as 
required by the I.D., Act. The appropriate Government for 
Coal Mining Industry is Central Government and hence, 
the State Amendment Act is not applicable to the 
respondents company. Regarding the service of the 
petitioner, it was submitted that the petitioner worked 28 
days in the year, 1994,7 days in the year, 1996, one day in 
the year, 1997 and did not attend a single day in the year, 
1998. This shows that he was a habitual and chronic 
absentee. During the enquiry, the petitioner did not attend 
the same inspite of a notice being served at the address 
furnished by him and the publication may in “Vertha Daily 
Newspaper” Hence, the enquiry was conducted as required 
by rules and is valid. The respondents company is doing 
business of wining and selling of coal, by employing 90,000 
persons. If the employees habitually absent, the production 
targets will not be achieved; resulting in huge losses to the 
company. Hence, the absenteeism of the employees is 
incorporated as mis-conduct in the Standing Orders. The 
petitioner never approached the respondents’ company 
for reinstatement. The contention that he was a 
Tuberculosis patient is not well merited and the same was 
not represented to the company at any time. Hence, the 
petition is liable to be dismissed. 

3. On behalf of the petitioner, Ex.W-1 was marked, 
and Ex.M-1 to Ex.M-9 were marked on behalf of the 
respondents. 
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4. 


are:— 


The points for consideration now before this Court 


form service dis-proportionate to the expectations of the 
petitioner for the absence in question. 


1. Whether the domestic enquiry is valid. 

2 Whether the petitioner can be reinstated into 
service as prayed for. 

5. 1st point :—The petitioner filed a Memo not 
questioning the validity of the domestic enquiry. Hence, 
this point is answered accordingly. 

6. 2nd point :—The charges framed against the 
petitioner are as follows :— 


“It is noticed from the office records that you 
remained absent on the dates as detailed below during the 
year 1997 without sanctioned leave of sufficient cause”. 


Month/Year 

Absent dates 

January, 97 

: 1st to 31st 

February, 97 

: 1st to 28th 

March, 97 

: 1st to 31st 

April, 97 

: 1st to 22nd 

May, 97 

: 6th to 16th, 22nd to 30th 

June, 97 

: 12th to 30th 

July, 97 

: 1st to 31st. 


2. “You have put-in only one muster during 1997”. 

3. “The above record indicates that you are in the 
habit of absenting from work.” 


4. “The above act of your amounts to mis-conduct 
under the Company’s Standing Orders 25(25) ”. 

7. The petitioner was stated to be absent in the 1st 
7 months of the year, 1997. It was also contended that the 
petitioner has been absent un-authorisedly on earlier 
occasions also. But there is no evidence to show that the 
respondents company have taken the said absence into 
serious consideration, as admittedly not even a Memo was 
served on the petitioner, questioning the un-authorised 
absence. Hence, from the above, it can be understood that 
the respondents have a major share in the guilt of the 
pertitioner. The petitioner did not deny the fact of his 
absent, but his contention is that he has been suffering 
from Tuberculosis. But, he did not try to adduce any 
evidence to establish the same, atleast before this court. 
He did not even respond to the notice issued by the enquiry 
officer and the publication made in “Vaartha Paper” nor 
did submit his explanation. Hence, it can be concluded that 
the reasons put-forth by the petitioner for his absence are 
not genuine. But, however, the expectations of the petitioner 
seems to have been increased by the attitude of the 
managment in not taking any action for his absenteesm on 
the earlier occasions. Hence, a sudden action of removal 


8. Therefore, considering the above things, this 
court concludes that the removal of the petitioner from 
service is dis-proportionate to the alleged mis-conduct. 
Reinstatement of the petitioner without back-wages is not 
considered as sufficient, as it can be inferred from the 
behaviour of the petitioner that he is not bothered about 
losing the wages. Hence, the respondents are directed to 
reinstate the petitioner into service with continuity of 
service, but without any back-wages and by with-holding 
one annual increment with the effect of postponing his 
future increments. 

In the result, the petition is partly allowed, the removal 
order dt. 20-11-1998 is set-aside and the respondents are 
directed to reinstate the petitioner into service without any 
back-wages, but with continuity of service without any 
back-wages, but with continuity of service and by with¬ 
holding one annual increment with the effect of postponing 
his future increments. 

Typed to my dictation, corrected and pronounced 
by me in the open court on this, the 24th day of March, 
2006. 


T. RAJ AN I, Chairman 

Appendix of Evidence 
Witnesses Examined 
For the workman:— —NIL— 

For the Management:— —NIL— 

Exhibits 


For Petitioner:— 
Ex.W-lDt. 20-11-1998 
For Management:— 
Ex.M-1 Dt 29-1-1998 

Ex.M-2 26-2-98 

Ex.M-3 23-4-98 

Ex.M-4 13-8-98 

Ex.M-5 15-9-98 

Ex.M-6 22-9-1998 

Ex.M-7 21-10-98 

ExJVl-8 6-11-98 

Ex.M-9 21-11-1998 


Dismissal Order 

Charge Sheet 

Postal returned cover with 
ack., 

Postal returned cover with 
ack., 

Telugu daily Vaartha News 
Paper publication of charge 
sheet-cum-enquiry notice 

Enquiry Proceedings 

Enquiry report 

Show cause notice issued 
to petitioner 

Ack., 

Dismissal Order. 
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New Delhi, the 25 th April, 2006 

S.O. 2003. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 148/ 
2004) of the Industrial Tribunal, Godavarikhani as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of SCCL and 
their workman, which was received by the Central 
Government on 24-4-2006. 

[No. L-22013/1/2006-IR (C-II)j 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIALTRIBUNALr 
CUM-LABOUR COURT, 
GODAVARIKHANI 

Present:— Smt T. Rajani, MA, B.L., 

I Addl. Distt & Sessions Judge, 
Karimnagar in FAC of Chairman 

Saturday : The 1st Day of April, 2006. 
Industrial Dispute No. 148 of2004. 

Between:— 

M.Komaraiah, E.C No. 2639457, 

Ex. Coal Filler, RK-5 Incline, 

S/o. Rayamallu, 36 years, 

R/o. H.No. 19-476, Tarakarama Colony, 

Ramakrishnapur, Mdl. Mandamani, 

Dist. Adilabad, (A.P). ...Petitioner 

And 

1. The General Manager, 

S.C Co. Ltd., Srirampur Area, 

Srirampiir, Dist. Adilabad, A.P., 

2 The General Manager, 

S.C. Co. Ltd., Mandamarri, Dist. Adilabad, A.P. 

3. The Superintendent of Mines, 

S.C. Co. Ltd., RK-5 Incline, 

Ramakrishnapur, Dist. Adilabad, A.P. 

4. The Colliery Manager, 

S.C Co. Ltd., KK-5A Incline, 

Mandamarri, Dist. Adilabad A.P., ...Respondents 


This Petition coming before me for final hearing in 
the presence of Sri B. Shan tan Kumar, Advocate for the 
petitioner and of Sri D.Krishna Murthy, Advocate for the 
respondents and having stood over for consideration till 
this date, the court passed the following :— 

AWARD 

This petition is filed U/Sec.2-A(2) of I.D., Act, 1947. 
The brief averments of the petition are that the petitoner 
was appointed as Badli Filler by the respondents’ company 
under the dependent employment Scheme, in place of his 
father. He was promoted as Coal Filler and he has been 
working to the satisfaction of one and all. During the year, 
1998, he put-up 208 physical musters, but chargesheet dt. 
12-2-98 was issued alleging his previous absenteeism. 
During the previous year of 1997, the petitioner suffered 
from Jaundice and was compelled to undergo treatment in 
the S.C.GLtd., Hospital and private hospitals. 

As such, his musters roll short of the required 100 
musters for the year, 1997. He submitted medical certificates 
to the 3rd respondent’s authority and he was taken to 
duty. He improved his attendance and put-qp 208 physical 
musters during the year, 1998, which shows his integrity. 
There is sufficient cause for the alleged absence of the 
petitioner during the previous years and hence, it cannot 
be termed as misconduct. A domestic enquiry was 
conducted farcically. The petitioner improved his 
attendance even prior to his dismissal from service. Hence, 
it show that he was unfairly victimised. The punishment of 
dismissal from service is shockingly disproportionate. As 
per the settlement, he was taken as Badli Filler by virtue of 
order dt. 28-6-2001. But he met with mine accident and 
sustained grevious leg injuries. He underwent surgery and 
prolonged treatment in the S.C. Co. Ltd., Hospital. 
Therefore, as prayed that he may be reinstated into service 
with continuity of service, backwages and consequential 
benefits. 

2. The 1st respondent filed counter, which was 
adopted by the respondents 2 to 4, denying the averments 
of the petition in a general manner. It is contended that this 
petition is not maintainable U/Sec. 2-A(2) of I.D. Act., 1947. 
The respondent’ company is doing business of winning 
and selling the coal. Seciton 2-A(2) of I.D., Act is not 
applicable to the respondents company as the appropriate 
Government for Coal Mining Industry is the Central 
Government. Hence, the petition is not maintainale before 
this court. 

The petitioner put-up 330 days of attendance during 
the year, 1997 and was chargesheeted for habitual 
absenteeism. He attended the domestic enquiry conducted 
on 21-3-98 and admitted the charge. He was given full 
opportunity in the enquiry. Hence, the same cannot be 
questioned as invald. As the performance of the petitioner 
is not encouraging, his explanation was not considered 
and his services were terminated vide lr. dt. 
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9-12-98. In pursuance of the settlement dt .21-2-2000, the 
petitioner was appointed as Badli Filler for a period of one 
year. His services shall be automatically terminated on 
completing 12 months form the date of appointment. Hence, 
his services were t erminated on expiry of 12 months vide 
ortder dt. 28-6-2001. He put-in only 904 musters against the 
required 190 musters during the temporary period of 12 
months. If the employees habitually abstain, the targets 
will not be achieved. Hence, the petition is liable to be 
dismissed. 

3. During the course of enquiry before this court, 
Ex. W-l to W-27 were marked on behalf of the petitioner 
and Ex. M-l to Ex. M-18 were marked on behalf of the 
respondents. 

4. Now the points for consideration before this Court 
are:— 

1. Whether the petition is maintainable U/Sec. 2- 
A(2)of I.D. Act. 

2 Whether the domestic enquiry is valid. 

3. Whether the petitioner is entitled for re¬ 
instatement into service as prayed for. 

5. 1st points—The Advocate for the petitioner 
argued that Section 2-A(2) is applicable to the workman 
working in Coal Industry also and this petition is 
maintainable before this court. He cited rulings, as 
under:— 

1. 2003(2)ALT-470betweenI.L.Naiduandothers 
Vrs. Union of India others. 

“Their Lordships held that the contention that 
Sec. 2A(2) of I.D. Act is not applicable to a 
Government of India undertaking is wholly mis- 
conceived. It is not limited to the “State 
Industries”. The provisions of Sec. 2-A(2) 
having received the assent of the President, 
the workman of Central Government Industry 
also can raise the dispute Sec. 2-A(2) of I.D. 
Act. Therefore, the contention of the 
respondents company is without merit or 
force”. 

2 1998 (5) ALD-16 D.B., between U. Chinnappa 
Vs. Cotton Corporation of India and others, in 
this case, their Lordships held that there is no 
warrant to restrict the scope and amplitude of 
the vide phraseology “any workman” of Sec. 
2-A (2)to the employees working in State 
Government Industries. It is also applicable to 
the employees of Central Government 
Industries and the Industries carried-on under 
the authority of l^e Central Government. 

From the discussion made-by the Hon’ble^igh Court 
in the above cited decisions, this court concludes that Sec. 
2-A(2) is applicable to the employees working in Central 


Government Industrial also and consequently this petition 
is maintainable before this court. Hence, this point is 
answered accordingly. 

6. 2nd point :—Though the validity of the domestic 
enquiry was questioned in the petition, the same was not 
questioned seriously, during the course of hearing. 
Moreover, a perusal of the enquiry record shows that the 
petitioner was given fair opportunity to participate in the 
enquiry. He also submitted his statement. Hence, it is held 
that the domestic enquiry conducted by the respondents 
is vlaid. The point is answered accordingly. 

7. 3rd point :—It is the case of the respondents, 
company that this petitioner has been a regular absentee 
and that he was also appointed on trial basis for 12 months; 
as per the settlement dated 24-2-2000. A perusal of the said 
settlement which was marked as Ex. M-7 shows that there 
was a general agreement in between the parties, in respect 
of several other demands, which included reinstatement of 
employees who were terminated on the ground of 
absenteeism. Hence, it cannot be said that the management 
has considered the case of this petitioner specially, in 
reinstating him. The factors which prompted the 
management for entering into the said settlement may be 
several. 

It is the case of the petitioner that during the previous 
year, 1997, he suffered from ill-health and took treatment in 
S.C. Co. Ltd., Hospitals and other hospitals. He improved 
his attendance during the year, 1998 and put-up 208 
physical musters. During the year, 2000, he met with mine 
accident and underwent surgery in the S.C. Co. Ltd., 
Hospital. Hence, there is sufficient cause for the absence 
of the petitioner. The petitioner also filed some documents 
pertaining to his treatment. Ex.W-2, W-7 to W-25 are the 
medical certificates issued by the S.C. Co. Ltd., Hospitals. 
Out of them, Ex. W-l 8 is the discharge card of S.C.Co. Ltd., 
Hospital which shows that the petitioner was admitted as 
in patient for about one month. Hence, the contention of 
the petitioner that he was absent from duty to ill-health 
cannot be outrightly dismissed. Therefore, considering the 
above things, this court concludes that the dismissal of 
the petitioner from service is dis-proportionate to the 
alleged misconduct. But, the past record of the petitioner 
shows that he has been absenting himself for several days 
and that he was not bothered about losing his wages, 
hence, in Order to see that the petitioner would mend his 
ways, this court is inclined to order withholding two 
increments with the effect of postponing future increments, 
apart from depriving losing of the back wages. Hence, the 
respondents are directed to reinstate the petitioner into 
service with continuity of sendee, but without backwages 
and by withholding two annual increments with the effect 
of postponing his future increments. 

In the result, the petition is partly allowed and the 
impugned orders dt. 5-11-1998 and 19-10-2002 passed by 
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the respondents company are set-aside. The respondents 
are directed to re-instate the petitioner into service as Coal 
Filler with continuity of service, but without back-wages 
and by with-holding two annual increments with the effect 
of postponing his future increments. 

Typed to my dictation, corrected and pronounced 
by me in the open court on this, the 1st day of April, 2006. 

T. RAJANI, I Addl. Dist. & Session Judge, 
Karimnagar in FAC of Chairman-cum 
Presiding Officer, 

Appendix of Evidence 
Witnesses Examined 

For Workman:— —Nil— 

For Management:— —Nil— 

Exhibits 

For Workman:— 


Ex.W-1 

Dt 27-2-1993 

Appointment Order 

Ex.W-2 

31-10-97 

Fitness Certificate, X-copy. 

Ex.W-3 

9-3-98 

Reply to charge sheet 

F.x.W-4 


Pay slip for the month of 
December, 1998, X-copy. 

Ex.W-5 

5-11-98 

9-12-98 

Dismissal Order, X-Copy. 

Ex.W-6 

20-10-2001 

Appointment order as Badli 
Filler 

Ex.W-7 

27-12001 

SCCL Hospital O.P. Slip of 
petitioner 

Ex.W-8 

3-1-2002 

-do- 

Ex.W-9 

21-1-02 

-do- 

Ex.W-10 

17-1-02 

-do- 

Ex.W-U 

19-1-02 

-do- 

Ex.W-12 

30-1-02 

-do- 

Ex.W-13 

-do- 

-do- 

Ex.W-14 

5-2-02 

-do- 

Ex.W-15 

9-2-02 

-do- 

Ex.W-16 

22-2-02 

-do- 

Ex.W-17 

10-502 

Fit. certificate issued by 
medical officer, X-copy. 

Ex.W-18 

23-202 

Discharged Card 

Ex.W-19 

180502 

SCCL Hospital O.P. Slip 

Ex.W-20 

30-502 

-do- 

Ex.W-21 

11-602 

-do- 

Ex.W-22 

25-602 

-do- 

Ex.W-23 

7-902 

-do- 


Ex.W-24 

5-1002 

-do- 

Ex.W-25 

27-1202 

SCCL Hospital O.P. slip of 
petitioher 

Ex.W-26 

— 

Pay slip for hte month of 
August, 2002. 

Ex.W-27 

10102002 

Office Order, X-copy. 

For Management:— 


Ex.M-1 

Dt. 12-2-1998 

Charge sheet alongwith ack. 

Ex.M-2 

21-3-1998 

Enquiry proceedings 

Ex.M-3 

-do- 

Enquiry Report 

Ex.M-4 

.12-1098 

Ack. to show cause notice 

Ex..M-5 

15-1098 

Representation of petitioner 

F.x.M-6 

5-11-98 

Dismissal Order 


9-12-98 


Ex.M-7 

24-2-2000 

Memodrandum of settlement 

Ex.M-8 

28-6-2001 

Office Order appointing the 


petitioner temporarily fort 2 
months trial period, X-copy. 
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[4 TTcT-12012/184/90-3TTf 31R (^t-II)j 

New Delhi, the 26th April, 2006 

S.O. 2004.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 225/90) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Dhanbad as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received by the Central Government on 25-4- 
2006. 

[No. L-12012/184/90-IR (B-II)j 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE(^NTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, 
DHANBAD 
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In the matter of a reference U/s. 10(lXd) of the 
Industrial Disputes Act, 1947. 

Reference No. 225 of 1990 

PARTIES: Employers in 

relation to the management of 
Central Bank of India. 

AND 

Their Workman. 

PRESENT: Shri Saiju Prasad, Presiding Officer. 
APPEARANCES: 

For the Employers : Shri S. Paul, Advocate. 

For the workman : Shri D. Mukhtn’ee, 

Advocate. 

State : Bihar Industry : Bank 

Dated, the 7th April, 2006 
AWARD 

1. By order No. L-12012/184/90-IR (B-II) dated 
25-9-1990 the Central Government, in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

“Whether the dismissal of Shri Umesh Chandra, Clerk, 
Central Bank of India, Saharsa, w.e.f. 25-11-87 is 
justified? If not, to what relief the workman is 
entitled ?” 

2. The case of the sponsoring union is that Umesh 
Chandra was appointed as clerk-cum-cashier in 1984 in 
Saharsa Branch of Central Bank of India, under Pumea 
Region of the Bank, According to the sponsoring union, 
the concerned workman, Umesh Chandra, was working very 
well, but on 11-8-86 the Branch Manager for his own 
selfishness started concocting evidence against him and 
ultimately a chargesheet was issued to the concerned 
workman in which there were charges regarding receipt of 
Rs. 3,000 on 4-8-86 for crediting in HSS A/C No. 6300 of 
Janardhan Khan which was not deposited by him till 
16-8-86. There was another allegation of receiving illegal 
gratification of Rs. 3,100 from one Damru Bhagat for getting 
his loan sanctioned and issued a false Pass Book to him 
showing credit of Rs. 32000 and withdrawal of 
Rs. 2,000 to said Damru Bhagat. Besides that there was 
charge of leaving from duty and remaining absent from 
16-8-86 to 1-9-86 without prior permission. According to 
the concerned workman, he has replied to the chargesheet 
refuting all the charges, but the management of Central 
Bank of India without conduting a fair and proper domestic 
enquiry has been pleased to dismiss him from service. 


According to him, he has not committed any misconduct 
as alleged in the chargesheet and therefore his dismissal is 
bad in the eye of law. 

3. The case of the management of Central Bank of 
India is that the concerned workman, Umesh Chandra, has 
committed a gross misconduct for which he was 
chargesheeted on 16-1-87. The charges were as follows:— 

0) He mis-appropriated a sum of Rs.3,000 
received from Vijay Kumar Khan on 4-8-86 
for crediting in HSS A/C. 6300 of Janardhan 
Khan maintained in Saharsa Branch without 
accounting the money in the book of the Bank 
he issued a counter-foil of pay-in-slip 
No.208929 duly affixing Bank’s Stamp and 
under his signature to Vijay Kumar Khan. 

(ii) He unauthorisedly prepared a Pass Book in 
respect of HSS AC No. 9032 of Damru Bhagat 
issued under his signature. 

(in) He accepted bribe/illegal gratification of 
Rs.3,100 in cash from Damru Bhagat with a 
promise to arrange a loan of Rs.32,000 from 
the branch of the Bank for opening a Kirana 
Shop. 

(iv) In order to make Damru Bhagat believe, he 
made a fictitious credit entry of Rs.32,000 in 
the duplicate Pass Book unauthorisedly 
prepared/issued by him. Another fictitious 
credit entry of Rs. 2,000 was also made by 
him. 

(v) He unauthorisedly remained absent from 
18-8-86 to 9-12-86. 

4. According to the management, the reply of the 
concerned workman was not satisfactory and as a matter 
of fact he has pleaded his guilt in writing, a domestic enquiry 
was held by the Regional Manager, Pumea Zone and on 
finding guilty he was dismissed from service. 

5. The question of fairness of enquiry was taken up 
as preliminary issued and it appears that by order dated 
22-6-94 the domestic enquiry was held to be not fair and 
proper. Thereafter the management was asked to adduce 
evidence in support of the action taken by the management. 

6. The management was given ample opportunity 
but the management could not examine either Damru 
Bhagat or Janardhan Khan or his son, Vijay Kumar Khan 
who is said to have deposited Rs. 3,000 on 4-8-86. 

The management has not brought on record either 
the fake Pass Book which was issued to said Damru Bhagat 
nor the management has been able to produce pay-in-slip 
counter-foil being No. 208929 to prove that he had received 
a sum of Rs. 3000 from Vijay Kumar Khan for crediting in 
the account of his father, Janardhan Khan. 

However, management has examined two witnesses, 
namely, Narendra Kumar Singh (MW-2) and Subhas 
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Chandra Singh (MW-3) on merit, besides MW-1, Enquiry 
Officer, who has been examined at the time of preliminary 
point. MW-2-Narendra Kumar Singh, who was posted at 
Central Bank of India, as Dy. Manager, has supported the 
case of the management and has also stated that the 
concerned workman has given in writing regarding the 
allegation levelled against him. Similarly MW-3 -Subhas 
Chandra Singh, who was posted at Saharsa Branch of 
Central Bank of India, as A.F.O. from 1-9-83 to 26-5-88, has 
also supported the case of the management. The 
management has brought on record the written complaint 
made by Janardhan Khan. However, the management has 
not filed the alleged counter-foil issued to Vijay Kumar 
Khan, the son of Janardhan Khan, in token of receipt of a 
sum of Rs. 3,000/- on 4-8-86. Therefore, I find that the 
management’s evidence regarding the charges levelled 
against the concerned workman suffers from iniirmity in as 
much as that the management has not examined Damru 
Bhagat from whom the concerned workman is said to have 
received illegal gratification nor has filed the fake Pass 
Book which was issued to him. Similarly the management 
has not examined Vijay Kumar Khan or Janardhan Khan on 
whose behalf Vijay Kumar Khan deposited a sum of 
Rs. 3000 on 4-8-86 but the said amount was not credited to 
his account nor the management has produced pay-in-slip 
which was granted by the concerned workman to Vijay 
Kumar Khan. So far other charge is concerned it is regarding 
remaining absent without prior permission but for that the 
concerned workman has given some explanation that his 
nephew died and that he was suffering from illness etc. 
and for that charge capital punishment cannot be justified. 

7. Keeping in view the infirmity in the evidence of 
the management and also keeping in view the established 
principle of law that in departmental proceeding standard 
of proof is not rigorous as that of criminal case, I think that 
the concerned workman shall be ordered to be reinstated 
in service with 25% back wages only which will probably 
meet the ends of justice. 

8. In the result, I render following award — V 

The dismissal of Umesh Chandra, Clerk, Central Bank 
of India, Saharsa, w.e.f. 25-11-87 is not fully justified in 
view of the infirmity in the evidence of the management 
and he is entitled for reinstatement in service with 25% 
back wages, but for the purpose of retiral benefit the same 
shall be considered as continuous service. Therefore, the 
management is directed to reinstate him in service with 
25 % back wages but without consequential benefits within 
30 days from the date of publication of the award. 

SARJU PRASAD, Presiding Officer 

^f^ft.26 2006 
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New Delhi, the 26th April, 2Q06 

S.O. 2005. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 49/99) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No.II, New Delhi as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Hindustan Prefab Limited, Delhi and their 
workman, which was received by the Central Government 
on 26-04-2006. 

[No. L-42012/146/98-lR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOURCOURT-D, NEW DELHI 

I.D. No. 49/1999 

R. N. RAI: Presiding Officer 

INTHE MATTER OF:— 

Shri Rishi Pal, 

S/o. Shri Narain Singh, 

T-41, J. Sarai Kalekhan, 

Nr. Vedhmandir, Nizamuddin, 

New Delhi -13. 

Versus 

The Assistant Manager (P&A), 

Hindustan Prefab Limited, 

Jangpura, Delhi-14. 

AWARD 

The Ministry of Labour by its letter No. L-42012/146/ 
98/IR(DU) Central Government Dt. 04-02-1999 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of management of M/s. 
Hindustan Prefab Limited through Managing 
Director, Jungpura, New Delhi in stopping the 
services of Shri Rishi Pal, Laboratory Assistant is 
legal and justified? If not, to what relief the workman 
is entitled ?” 
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The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that M/s. 
Hindustan Prefab Limited is a Government of India 
Enterprise. Its main activities are construction of low-cost 
housing and buildings. It has in its employment so many 
engineering hands, besides other staff to assist and to 
carry on building activities spread all over India. Besides 
the building activity, it is also engaged in the construction 
of concrete railway sleepers, pillars etc. and it has a 
monopoly in this line, as practically the total requirement 
of the Government and the Government undertaking 
Departments are met by the management. 

That the building activity of the management as 
submitted above is spread over all India basis. The services 
of all its employees who were appointed an adhoc or on 
regular basis or on temporary basis are transferable to all 
over India, wherever the management has its work/ 
construction activity or it takes new assignment/work/ 
construction activities etc. Besides the commercial 
activities referred to above the management has its big 
manufacturing factory at Jungpura, New Delhi. The head 
office of the management is also situated at Jungpura, New 
Delhi where its factory are also situated. At present it has 
so many construction work, assignments regarding 
construction of big housing complexes, roads, boundaries, 
fly overs and bridges, etc. The Chairman cum Managing 
Director of the management company has the power to 
sanction new posts staff engineers etc. and appoint them 
on regular adhoc or temporary basis or contract basis. Thus, 
the management is engaged in the regular business of 
construction of buildings reoads, railway sleepers, poles 
and so it needs sufficient staff for execution of its activities 
on regular basis, spread all over India in different places. 
The management appoints the staff on regular or temporary 
or adhoc basis but it is also indulging in unfair labour 
practice just like private employers. It engages staff on 
contract basis, just to avoid giving regular pay scales, 
besides other benefits and to avoid giving regular pay 
scales, besides other benefits and facilities which are given 
to regular employees in course of their business. The 
management takes work of regular employees from the 
persons, who are employed by them on adhoc basis or on 
temporary basis or on contract basis and still it does not 
pay them pay scale of regular hands employed in its 
organization/factory. They are just paid the minimum rate 
fixed by the government. In this way the management is 
indulging in unfair labour practice for its ulterior motives 
and has failed to appoint the workers/staff concerned on 
regular basis even though the vacancies occur on regular 
and permanent basis and for accomplishment of its 
multifarious activities/jobs, it needs the services on regular 
basis and it has the sanction/power to appoint them on 
regular basis. 

That the management is very much indulging in unfair 
labour practice and in the process, victimising and 
harassing the staff/workers who are employed by it on 


temporary/adhoc basis or contract basis, despite various 
directives and judgments of the Hon’ble Supreme Court of 
India in this regard, which is very clear and specific. 

That the workman is a Science Graduate. The 
workman has done graduation in the year 1985 from Delhi 
University. The workman has secured high second divison. 
The workman Shri Rishi Pal joined into the employment of 
the management w.e.f. 21-05-1985 as Lab Assistant on a 
consolidated salary of Rs.555 per month on adhoc basis at 
its head office at Jungpura. The workman is not in 
possession of the appointment letter at present. The 
sanction accorded for appointment of the workman on 
adhoc basis vide letter dated 21-05-1985 was further 
extended up to 21-08-1985 vide letter of the management 
dated 19-07-1985. However, to the great surprise and shock 
of the workman, the services of the workman were arbitrarily 
and illegally terminated from 06-08-1985 without assigning 
any valid reason whatsover, in clear contravention of the 
sanction which had been extended up to 21-08-1985, though 
the work and conduct of the workman on the aforesaid 
post was highly appreciated and it was up to the mark, and 
the management was very much satisfied with the work 
and performance of the workman. It is submitted that the 
workman had been throughout this period employed in the 
factory cum office of the management situated at Jungpura 
as a Lab. Assistant. The nature of the job of the workman 
was material testing, which is used in the manufacture of 
railway sleepers, electric poles etc. The job on which the 
workman had been appointed by the management was a 
regular job and still the services of the workman were 
arbitrarily terminated w.e.f. 06-08-1985 without any prior 
notice and without any show cause notice. 

That the workman represented to the management 
against his termination of services. The management 
ultimately appointed the workman as Lab. Assistant on 
01-03-1986 at Rohini Site, Delhi on temporary basis on a 
consolidated salary of Rs. 760 per month. The management 
has been given contract of constructing double storeyed 
flats at Rohini by DDA The workman had been performing 
the duties of a Lab. Assistant right from the beginning and 
his work was highly appreciated and found up to the mark. 
The workman had been appointed at the site of Rohini on 
01-03-1986 and was in the continuous employment at the 
said site till his services were arbitrarily and illegally 
terminated on 23-11-1988, without any prior notice and 
without any show cause notice. There was absolutely no 
complaint against the work and conduct of the workman. 
The management was fully satisfied with the work, conduct 
and the performance of the workman throughout and still 
his services were arbitrarily and abruptly terminated on 
23-11-1988. Since the workman was in the continuous 
employment, no letter of extension etc. was given to him 
during the aforesaid period. The workman was not given 
any annual increment during the aforesaid period nor he 
was given leave facilities and other benefits which were/ 
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are given to regular laboratory assistant, employed by the 
management. The workman was paid the bare minimum 
wages fixed by Delhi Administration during all these years 
and was denied the criteria for Equal pay for Equal Work. 

That the basis of termination of the services of the 
workman w.e.f. 23-11-1988 was illegal and unjustified. The 
construction work continued at the site right up to 1990 
and still the services of the workman were terminated 
arbitrarily w.e.f. 23-11-1988. The post on which the workman 
was employed remained vacant thereafter. Even the 
statutory dues, etc which were admissible and due to the 
workman to be paid, were not paid to him, nor he was paid 
a single penny in lieu of the earned leave/privileges leave 
earned by him right from 21-05-1985 till his services were 
terminated arbitrarily. 

That the workman was not paid bonus and when it 
was announced by the management. The bonus is paid 
under the Bonus Act. It is statutory obligation on each 
employers to pay the Bonus. The Bonus is payable even in 
the case of financial loss to an establishment. Even in the 
case of loss, the minimum Bonus guaranteed under the 
Act is payable equal to one month’s wages to every worker/ 
employee. It is submitted that the Bonus was paid to regular 
employees as per the provisions of the Bonus Act and still 
it was not paid and denied to the workman, even in clear 
contravention of the Provisions of the aforesaid statute. 
The Hon’ble Supreme Court of India and the Hon’ble 
Divison bench of the Hon’ble High court have laid down 
that the employees employed on temporary or adhoc basis 
or on purely temporary basis are also entitled to the regular 
grades of those posts which are given to regular employees, 
along with other attending benefits, in case they form the 
same very duties/jobs. The workman as submitted above, 
had been performing the same duties which were being 
performed by the other regular Labouratory Assistans and 
still he was denied those regular pay scales and the annual 
increments and other benefits admissible to him under the 
rules. The workman was not paid any Bonus for the period 
from 21-05-1985 to 23-11-1988. 

That the workman represented to the management 
vide his letter dated 19-12-1988 against his illegal and 
wrongful removal/termination of his services w.e.f. 
23-11-1988. In the said representation the workman had 
also submitted to the management that the principle of last 
come first go has not been observed. It is pertinent to 
submit that the persons juniors to the workman had been 
retained in service while the services of the workman had 
been illegally and arbitrarily terminated. The termination of 
services of the workman was inclear contravention of the 
provisions of section 25F and Chapter 5Aof the Industrial 
Dispute Act. Neither any seniority list nor any copy of the 
termination order dated 22-11-1988 was sent to the 
appropriate authorities, nor any seniority list was displayed 
on the notice board. Neither any notice pay nor the 


compensation for his past services was sent along with 
the termination letter dated 22-11-1988. Thus the 
termination of the workman was totally against the 
provisions of the statute and the law laid down by the 
Hon’ble Supreme Court of India on this point. The notice 
pay and the compensation was required to be offered to 
the workman along with the termination letter which was 
not done. It is apparent on the face of the letter dated 
23-11-1988. Since the order of termination of the services 
of the workman dated 22-11-1988 was against the law laid 
down by the Hon’ble Supreme Court of India and against 
the provisions of the statute, the workman was again 
reinstated by the management in service w.e.f. 02-01-1989. 
The workman was given the duty Again w.e.f. 02-01-1989. 
The wages of the workman were increased from Rs.896/- 
per month to Rs.ll98/- per month w.e.f. 01-05-1989 as the 
Delhi Administration had revised the minimum wages of 
the Laboratory Assistant from 01-05-1989. Subsequently 
the workman was posted since 02-01-1989 at Indira Gandhi 
National Open University. The workman continued at the 
said site till 1991 when he was transferred to Andrews Ganj 
Site, New Delhi vide letter No. HPL/ESF/289 dated 
31-10-1991. Subsequently the salary of the workman was 
increased proprotinately to Rs. 1329/- per month vide letter 
dated 09-12-1991 when the minimum rates were revised by 
the DelhiAdministration. It was further increased to 
Rs. 1406/-per month vide letter dated 12-03-1992 again 
when the wages of the minimum rates were revised by 
Delhi Administration. The wages were again revised to 
Rs-1457/- per month vide letter dated 02-09-1992 
when the^minimum rates were revised by the Delhi 
Administration. 

That the workman had been transferred to Andrews 
Ganj Site, New Delhi vide letter dated 31-10-1991. No time 
limit was mentioned in the said letter. From the said letter it 
was apparent that the workman would be continued in 
service as a Laboratory Assistant on regular basis. 
However, the workman was informed vide letter dated 
13-10-1992 that the sanction is hereby granted for 
appointment for the workman on contract basis for a further 
period up to 31-03-1993. The original letter dated 31-10- 
1991 by which the workman had been transferred td 
Andrews Ganj site, New Delhi without fixing any time limit 
was takenback by the side incharge of the workman. 
However, a photocopy of the said letter was given to the 
workman. In the said photocopy letter a noting in the 
handwriting of the Incharge of the workman had been made. 
The said writing/hand-writing/Note reads: “We may extend 
his time up to 31 -03-1993 

Thus, from above, it is apparent that the aforesaid 
endorsement was made on 13-10-1992, practially one year 
after the posting of the workman to Andrews Ganj Site. 
Thus, through the aforesaid device, the workman was again 
denied the regular pay scale and appointment on regular 
basis, as a measure of unfair labour practice. It is submitted 
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that there were regular vacancies of Lab Assistant at the 
establishment of the management. 

It is further submitted that besides performing the 
duties of a Lab Assistant the workmanwas also performing 
the duties of receiving Cement, Steel etc. from the head 
office located at Jungura to IGNOU Site. At one stage his 
request had been submitted by the immediate boss of the 
workman to issue the Identity Card to the workman as he 
had to frequently visit the Head Office and receive the 
supplies of Cement etc. from the Head Office and to get the 
said supplies loaded in trucks and then to receive the same 
at the Site. However, the aforesaid letter had been forwarded 
to issue the Identity Card to the workman for the purpose 
mentioned above as he had to often come to Head Office 
to receive the supplies. 

It is submitted that the workman was performing the 
aforesaid duties every now and then even when he was 
posted at the Andrews Ganj Site. The workman had been 
assured that he will be kept/absorbed on regular basis on a 
regular pay scale and he woule be given the regular grades 
of a Lab Assistant. Therefore, the services of the workman 
were continued at Andrews Ganj Site even after 
31-03-1993. No le tter of extension was issued to the workman 
as the workman had been assured that he would be 
regularised in a regular pay scale etc. The aforesaid 
assurance was given to the workman right from 1991 to 
regularise him in a regular pay scale and to given him regular 
pay scale and to regularise him on the post of Lab 
Assistant. The said representation of the workman was 
duly recommended and forwarded by his immediate Boss. 
Because of the aforesaid representation and assurance to 
appoint him in a regular pay scale no time limit had been 
mentioned vide letter dated 31-10-1991 when the workman 
was transferred to Andrews Ganj Site. When the letter dated 
13-10-1992 was issued to the workman, the workman had 
represented to the management that his case had already 
been forwarded and recommended to appoint him in a regular 
vacancy. The workman was again assured that his matter 
was already recommended by all the concerned and was 
pending before the learned Chairman cum Managing 
Director of the Management and that the workman would 
be appointed on a regular pay scale on regular basis. 
Subsequently thereafter, the workman was relieved from 
Andrews Ganj Site on 02-09-1994. The workman was fully 
assured that his transfer to Head Officer had been done to 
absorb him on regular basis. 

It is submitted that the workman had initially joined 
at the Head Office of the management in 1985 on the post 
of Lab Assistant. However, after transfer from Andrews 
Ganj Site, the workman joined his duty at the Head Office 
w.e.f. 03-09-1994. The workman was posted in Laboratory 
Department vide letter dated 03-09-1994 and he was asked 
to report for duty to AE (Laboratory) immediately. The 
workman accordingly reported for duty to AE (Laboratory) 
on 03-09-1994. 


That the workman was posted in the Head Office 
w.e.f. 03-09-1994 as a Laboratory Assistant and was 
performing the same duties which were being performed 
by a regular Lab Assistant. As stated above, the workman 
was issued a letter dated 13-10-1992 by the management 
by which he was informed that sanction is hereby granted 
for his appointed a Lab Assistant up to 31-03-1993. The 
case of the workman is that no time limit had been fixed in 
the case of the workman on his earlier appointment. The 
aforesaid letter had been issued with the ulterior motive 
just to again sack the workman as and when the management 
wants to sack him at their whims. The aforesaid sanctioned 
expired on 31-03-1993. However, the workman continued 
in service of the management as the workman was working 
on the job which existed on regular basis. However, again 
he was issued letter No. HPL/FSD/2529 dated 30-11-1994 
by which his services were terminated w.e.f. 30-11-1994. 
From the mere perusal of the said letter, it is apparent that 
the aforesaid office order of the management is totally 
illegal, wrongful, malafide, arbitrary, null and void and 
against the statutory rules and regulations of the industrial 
Disputes Act. The workman had put in more than 5 years 
and 11 months and still no gratuity was offiered to the 
workman. The gratuity is payable under the Gratuity Act 
as well as under the service rules of the management 
establishment. Even the wages in lieu of the earned leave 
were neither paid nor offered to the workman. Therefore, 
the order of termination of the services was illegal, bad, 
unjust and malafide. The workman therefore represented 
against the aforesaid order of removal. The representation 
of the workman was accepted and the workman was again 
taken on duty on 04-01-1995. In the said letter, it was 
mentioned that the workman was being appointed on 
contract basis for a period of 6 months from the date of 
joining at the basic pay Rs. 1135/- plus all other allowances, 
admissible under the rules. Thus, for the first time the 
workman was offered the starting pay scale of a Laboratory 
Assistant by the management. The workman joined the 
duty on 04-01-1995 itself on the receipt of the aforesaid 
letter and he was posted at Indira Gandhi International 
Airport Site, New Delhi. 

That the management being a Government of India 
Undertaking was required to issue a normal letter to 
regularise the services of the workman and to give him 
regular pay scale of a Lab Assistant along with other 
benefits. It is pertinent to submit that the case of the 
deponent as submitted earlier, had been recommended as 
long back as 30-05-1991 and still workman was not absorbed 
on a permanent basis. A number of petitions had been filed 
by the employees of various public sector undertakings/ 
workmen/labourers employed in different public sector 
enterprises, on contract basis and the Hon’ble Supreme 
Court of India had decided all those petitions through a 
judgement in May 1995 directing the public sector 
undertakings, etc. to discontinue the contract labour and 
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absorb as many as labourers as feasible as their direct 
employees. The Hon’ble Supreme Court of India observed 
that “man has to be focal point of development... and that 
the economic growth is not to be measured only in terms of 
production and profits. It must be guaged primarily in terms 
of employment and the earnings of the people.” 

The Hon’ble Supreme Court of India further 
observed that the attitude adopted by the public sector 
undertaking was inconsistent with the need to reduce 
unemployment and the Government policy declared from 
time to time to give job to the un-employed. 

That the services of the workman was submitted 
above, have been arbitrarily and illegally terminated vide 
impugned order dated 29-06-1995, the workman was being 
appointed for a period of 6 months w.e.f. 04-01-1995. 
However, his services have been terminated in clear 
contravention of the appointment letter dated 04-01-1995 
by which he was appointed for a period of 6 months w.e.f. 
04-01-1995. Thus his services were terminated before the 
expiry of the period of 6 months. Termination of services of 
the workman is against the mandatory provisions of Section 
25F and Chapter V-A of the Industrial Disputes Act, 1947. 
Persons junior to the workman aforesaid were retained in 
service while the workman was thrown out of job. Shri 
Kamlesh Mukerjee appointed on contract basis on 
18-04-1994 as Lab. Assistant working at Sonepur bazari 
Site. Shri Priya Raj Kumar Singh working at Dhanbad Site, 
Shri Daya Ram working at head quarter, all juniors to the 
workman are still in the employment of management. It is 
submitted that no amount was offered to the workman along 
with the notice of termination of his services by the 
management. Neither one month notice was given, nor the 
wages in lieu of the notice was given, nor any compensation 
etc. for the past services of the workman was given at any 
point of time. Even the gratuity due to the workman for the 
past services has not been offered to the workman. Neither 
the earned leave for the month of June, 1995 and the wages 
ih lieu of the unavailed leave was offered to the workman. 
In fact no amount at all was offered along with the said 
order. Nor any amount has been offered to the workman till 
date. Therefore, the impugned order is totally illegal, 
wrongful, malafide, arbitrary, null and void, without 
authority, against law and against the principles of natural 
justice. Morever it is discriminatory and against the 
provisions of Articles 14 and 26 of the Constitution of 
India besides being against the provisions of the ID Act, 
1947. 

That the order of termination of the workman from 
services was passed by Shri J.M. Alvi, Assistant Manager 
(P&A). In fact, Shri J.M. Alvi, had no power, authority 
and right to terminate the services of the workman. 


Therefore, the order of termination of the services of the 
workman is illegal, bad, unjust and malafide. Therefore, the 
said order is liable to be aside and quashed on this ground 
as well, as it has no existence in the eyes of law. It amounts 
to unfair labour practice. Thereafter the workman submitted 
representation dated 15-07-1995 and 26-07-1995. The 
management has not at all replied to the aforesaid letters of 
the workman. However, the management realized its 
illegalities of the orders and sent a cheque for Rs. 4, 393.65 
dated 10-10-1995 drawn on the State Bank of India, under 
its covering letter dated 18-10-1995. This itself is sufficient 
to show that the removal of the workman from service is 
illegal, bad, unjust and malafide. No amount was offered to 
the workman when his services were illegally and 
unlawfully terminated. The amount due to the workman 
has still not been paid. The workman has. not got the 
aforesaid cheque encashed. 

That the workman is entitled to-be reinstated in 
service along with all other attending benefits. The workman 
is also entitled to be appointed on the regular pay scale 
from the day of his appointment and the seniority. The 
workman is also entitled to annual increments in pay and 
allowances, and subsequently revision in pay scale 
announced from time to time, along with usual allowances 
in the regular grade of the said post. Therefore, the 
management is liable to pay the entire arrears which may 
be payable by the management of the regular post in a 
proper pay scale along with other attending benefits to 
the workman, held by the management right from the date 
of his initial appointment. The management is also liable to 
give all other benefits including bonus, leave encashment, 
benefits which were being given to other similarly placed 
persons in its employment. 

That even otherwise the impugned termination of 
services is violative of section 30 of the Delhi Shops and 
Establishments Act, 1954 and the rules made thereunder. It 
is also violative of section 25F, G & H of the ID Act, 1947 
read with Rule 76, 77 and 78 of the Industrial Disputes 
Central Rules, 1957. 

The management has filed written statement. In the 
written statement it has been stated that the workman Shri 
Rishi Pal has challenged the order dated 29-06-1995 passed 
by the management through Shri J.M. Alvi, Assistant 
Manager (P&A) terminating his services w.e.f. 30-6-1995. 
Further according to Shri Rishi Pal he is entitled to be 
reinstated in service along with all benefits accruing to him 
as is he was in service from the date of his initial apptt. 
With the management. The answering management submits 
as under: 

Save and except what is specifically admitted 
hereunder: each and every averment, submission forming 
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subject matter of the claim under reply, is wrong and 
therefore, denied. The true and correct facts are as 
under: 

That the management, M/s. Hindustan Prefab 
Limited (HPL) is Government of India Enterprise under the 
Ministry of Urban Development & Poverty Aleviation, 
engaged in manufacture of PCC Electrical Poles, Railway 
Sleepers and Civil construction activities for various clients. 
It takes work at site for short/specific duration f or a 
particular client on job/order contract basis. To execute 
such jobs, the employees are recruited for that particular 
site on temporary/adhoc/contract basis. Each employee is 
issued appointment letter and his services are governed 
by the terms and conditions stipulated therein. They ;ire 
appointed for a particular site as mentioned in appc m'ment 
letter and on completion of the work on the paracdl f site, 
the services of the concerned workman deployed they are 
terminated in terms of letter of appointment. On completion 
of the job of the inducidual employee at the site for which 
he was employed there. As such the retrenchment 
compensation is paid. Whenever a new project is 
undertaken and if the workman approaches for engagement 
at the new site, he is taken for employment, at the new site 
everything remain as per the terms and conditions given in 
the new appointment letter issued to him. 

In the instant case, Shri Rishi Pal moves an application 
received by the management on 17-12-1994, requesting for 
employment as Lab Assistant since he had worked earlier 
with the answering management his employment for IAAI 
site was considered and he was appointed for the post of 
Lab. Assistant on contract basis under section 2(oo) of 
the ID Act, 1947 on the terms and conditions as stipulated 
in appointment letter dated 04-01-1995 issued to him. His 
services were dispensed with w.e.f. 30-06-1995 in terms of 
his letter of appointment dated 04-01-1995. The termination 
is as per law. This order dated 30-06-1995 passed by the 
competent authority, Shri J.M. Alvi, Assistant Manager 
(P&A) is under challenge. After the termination of his 
services, Shri Rishi Pal raised an Industrial Dispute before 
the Conciliation Officer, Central Government, Curzon Road, 
New Delhi and the alleged dispute was referred for 
adjudication to the present Hon’ble Tribunal. 

After the alleged termination, the workman had 
approached the Hon’ble Delhi High Court and challenged 
the order of termination in writ petition No. CWP 118/96 
and an appeal LPA/272/96 and the Lordships of the Delhi 
High Court were pleased to dismiss the petion and the 
appeal. 

In the instant case, prior to alleged termination Shri 
Rishi Pal had also worked with answering management 
from time to time on other various sites as per the terms 


and conditions of appointment letter issued to him. His 
appointments were not contrary to law. 

That with the above background the answering 
management submits parawise reply as under: 

That with reference to para 1 of the statement of claim, 
it is respectfully submitted that the answering management 
is a Govemmentof India Enterprise. The main activities being 
undertaken have been detailed in the opening paras in the 
written statement. However, it is a matter of record and the 
management shall reply on its true effect. 

That he contents of para 2 are not correct hence 
denied. The terms and conditions are stipulated in the 
appointment letter of the individual employee, issued to 
him The workman was also not denied appointment letter. 

That with reference to para 3 under reply it is 
respectfully submitted that the management is not in any 
manner indulging in unfair labour practices as alleged or at 
all and the workman employed are not treated in the manner 
as alleged in this para under reply. It being a Government 
Enterprise, the rules and policies are framed by the Ministry 
of Urban Development and Poverty Eleviation and 
implemented by the Company. The Company is having its 
head office at Jungpura, New Delhi with the services of the 
employees are taken on adhoc basis/contract basis/ 
temporary basis on the sites for which an individual 
workman/employee is engaged. On the completion of the 
work at site for which the individual workman is engaged, 
his services in terms of appointment letter are either 
dispensed with on completion of the job at site, the services 
came to an end. Shri Rishi Pal is not an exception. 

That the contents of para 4 are a matter of record. It 
is respectfully submitted that his period of appointment 
was extended from time to time and his services were 
dispensed with in terms of his appointment letters issued 
to him. It is denied that his services were arbitrarily or 
illegally terminated as alleged by him. The transfer of the 
workman and his working on contract basis and his 
extension of period of employment from time to time is a 
matter of record and that the management shall reply upon 
its true effect. 

That the contents of para 5 are not correct and true 
and hence denied. The appointment of workman from time 
to time was made on his approaching the management for 
employment after his services were dispensed with. No 
objection was ever raised and the management shall reply 
upon concerned record. However, it is submitted that the 
workman was not in continous employment with the 
answering management as submitted by him. The services 
of the workman were dispensed with in terms of the 
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appointment letter. The appointment of the workman at 
different sites from time to time is not denied. As such, the 
appointment dispensing with services suffered from ho- 
legal, infirmity or otherwise. It is not contrary to law 
applicable to lhc workman. 

That with reference to para 6 & 7, it is respectfully 
submitted that the services of the workman were terminated 
in terms of the appointment letter. The legal dues accruing 
to him were not denied. Even otherwise, benefits accruing 
to the workman at the relevant time, in employment with 
the answering management were also never denied to the 
workman. 

With reference to para 8 it is respectfully submitted 
that the contents of para 8 are not true and correct. The 
representation dated 19-12-1998 was disposed off in light 
of the policies of the management and in terms of 
appointment letter issued to the workman. It is a matter of 
record and the management shall reply upon its true effects. 
There has been no violation of any provision of any Act 
applicable to the workman. His termination suffers from no 
infirmity. The termination was effected as per law and the 
dues/compensation of any nature whatsoever arising out 
of termination were never denied but paid to him as per 
law'. His transfer, if any, was bonafide and in terms of 
appointment letter depending upon the bonafide intentions 
of the answering management. The wages were increased 
from time to time were increased/fixcd/refixed by the 
appropriate authority/Delhi Government. During the tenure 
of his services with the management, no objection about 
the non-payment of financial benefits/dues/employment/ 
re-employment was ever raised by the workman as no such 
benefits were ever detailed by the answering management. 

That with reference to the contents of para 9, it is 
respectfully submitted that the services of the workman 
were transferred as per law. The period of employment on 
contract basis or otherwise was extended from time to time 
in terms of appointment letter and then on the basis of the 
sanction of the management. His appointment being not 
on a regular basis, his services were governed as per the 
terms of the appointment letter issued to him and it w r as not 
within the competence of the management to treat him 
financially or otherwise at para with the workers employed 
on permanent/regular basis in the head office of the 
management or the employees who were sent for a particular 
site for the execution of the contracts entered with the 
different clients. The nature of work being performed by 
him was of Lab Assistant. The services were finally 
dispensed with or otherwise in accordance with the law 
applicable to him. That the contents of the para under 
reply are matter of record and the management shall rely 
upon its true effect. 


That the contents of these paras are matter of record 
and the management shall rely upon its true effect. Further 
with respect to these paras, it is respectfully submitted 
that Shri Rishi Pal was employed on contract/adhoc basis 
from time to time and his services came to an end as a result 
of non-renewal of the contract from time to time. The 
workman also approached the Hon’ble Delhi High Court 
and both his writ petition and an appeal were dismissed by 
the Lordships of the Delhi High Court. 

Shri Rishi Pal knowingfully well that the job of Lab 
Assistant was temporary in nature and for various on going 
projects in connection with the maintenance of quality 
control. Shri Rishi Pal could have found regular.job as he 
was a Secience Graduate and had acquired experience in 
his field/line- NDC was issued to him for appearing in 
interview where ever required. No application was denied 
to him forwarded for employment elsewhere. It being a 
government organisation and there being a ban in the 
company on the direct recruitment since 19-05-1993 the 
employees can not be recruitted on permanent basis. It has 
been referred for disinvestment by the Government of India 
and is contemplated for complete closure. Shri J.M. Alvi, 
Assistant Manager (P&A) has only communicated an order 
of termination of the competent authority. The workman 
being an employee on contract basis was covered by 
Section 2 (oo) (bb) of the ID Act, 1947 where his services 
were terminated by paying him all dis dues to non-renewal 
of the contract and as per applicable to him. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
he has w r orked as Lab. Assistant on adhoc basis vide letter 
dated 21-5-1985. It was extended up to 21-08-1985. He has 
worked vide letter dated 21-05-1985 on adhoc basis up to 
21-08-1985. His services were illegally terminated on 
06-08-1985 without assigning any valid reason whatsoever 
in clear contravention of the sanction which has been 
extended up to 21-08-1985. His work was highly 
appreciated. 

It was further submitted that he was again given 
adhoc appointment of Lab. Assistant on 01-03-1986 at 
Rohini site, Delhi on temporary basis on a consolidated 
salary of Rs. 760 per month. The management has been 
given contract of constructing double storeyed flats at 
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Rohini by DDA his services were terminated on 
23-11-1988. The termination of his services was illegal. 

It was submitted from the. side of the management 
that the workman applicant was given adhoc appointment 
on scheme or projects. He was given adhoc appointment 
from 22-05-1985 to 5-8-1985. My attention was drawn to 
D-63 photocopy of the appointment letter. The word adhoc 
has specifically been mentioned in this letter. He has been 
paid compensation by letter B-65. By B-66 he was again 
given compensation of Rs. 1900. The workman has written 
letter B-67 in which he has stated that his services were 
terminated due to reduction in establishment. So the 
workman has admitted that he was working on adhoc basis 
on projects and Schemes and whenever there was no 
adequate work his services were terminated. The workman 
was again appointed on 03-02-1989 as Lab. Assistant on 
adhoc basis. This was his last working. The workman 
applicant has been given adhoc appointments on different 
sites of Projects. He has been paid retrenchment 
compensation when he worked for sufficient period. 

It was further submitted that the workman has 
admitted in his cross-examination that his services were 
terminated from different projects. He has himself admitted 
in his cross-examination that he worked in different Project 
on adhoc basis. 

It was again submitted that whenever work is 
available to the respondents on the Project of that Site he 
was engaged and when Project came to an end his adhoc 
appointment also came to an end. He has admitted in his 
cross-examination that he was paid retrenchment 
compensation and adhoc appointment letters have been 
issued to him. So he has no right of reinstatement. 

It was submitted from the side of the workman that 
the Apex court has observed that man is focal point of 
appointment and economic growth is not to be measured 
only in terms of production and profits. Employment should 
not be reduced for the simple reason that Industry is not 
earning profit and it is not yielding good results. It has 
been held in number of cases that tenure appointment and 
adhoc appointment can be given on Projects and Schemes. 
Projects and Schemes are floated with a beneficial intention 
to provide employment to the needy for a short span of 
time. If fixed term appointment is taken to be regular or 
permanent appointment the Government will not make such 
endeavour to create Projects and Schemes for providing 
livelihood to the unemployed. The workman admittedly in 
the present case has been given two or three purely adhoc 
and fixed term appointment 

It was further submitted from the side of the workman 
that fixed term appointment should not be given in 
colourable exercise of power or with a malafide intention. 


In that case the use of power stands vitiated. The workman 
has not established that he was given appointment in any 
establishment carrying on duties of a regular nature. The 
respondents get Projects and when Projects start a time 
bound employees are required for completion of the Project 
and when the Projects comes to an end the work 
automatically comes to an end. In such circumstances 
section 2 (oo) (bb) of the ID Act operates. A fixed term 
appointee cannot claim regularisation or reinstatement. The 
workman has been given adhoc appointment so it shall be 
deemed that the respondent has put it to the notice of the 
workman that he has been given appointment for special 
purpose and his services will come to an end when purpose 
is achieved. 

It was submitted from the side of the workman that 
even on Projects and Schemes retrenchment compensation 
is payable in view of Section 25FFF and 25B. The workman 
has admitted in his cross-examination that he has been 
paid retrenchment compensation whenever the prescribed 
period exceeded. He was appointed for the last time on 
adhoc basis in IGI Project for construction of Multi 
Storeyed Building. His services were automatically 
terminated in view of the stipulation in the appointment 
letter. In case a period is stipulated in adhoc appointment 
letter the service comes to an end with efflux of time. His 
last appointment was also tenure appointment. The 
workman has been given tenure appointment every time 
for a specified time and his appointment terminated 
automatically with running out the stipulated time. There 
is no question of retrenchment compensation in such 
circumstance. 

It was further submitted from the side of the 
management that whenever work will be available he will 
be engaged on Projects on adhoc basis. The workman 
applicant in the facts and circumstances of the case has no 
right of reinstatement with back wages. However, it is 
suggested that he should be engaged though on adhoc 
basis whenever there is a Project in view of Section 25H of 
the ID Act. 1947. He should be given benefit of 
re-employment in view of Section 25H of the ID Act, 1947. 
There is no merit in the claim of the workman. 

The reference is replied thus. 

The action of management of M/s. Hindustan Prefab 
Limited through Managing Director, Jungpura, New Delhi 
in stopping the services of Shri Rishi Pal, Laboratory 
Assistant is legal and justified. However, the management 
is directed to provide him work as and when new Projects 
are started though on adhoc basis. Award is given 
accordingly. 

Date: 19-04-2006 


R.N. RAI, Presiding Officer 
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New Delhi, the 26th April, 2006 

S.O. 2006. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal/ Labour Court, Chennai as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Headwater and Steam 
Chemistry Laboratory of Bhabha Atomic Research Centre 
and their workman, which was received by the Central 
Government on 26-04-2006, 

[Nos. L-42012/46/91-IR (DU); 
L-42012/45/91-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXCJRE 

BEFORE THE INDUSTTUMTITUBUNAL, TAMIL 
NADU, CHENNAI-104 

Monday, the 3rd day of April, 2006 

PRESENT: ; 

SELVIR. MALA B. A, B. L., 

Industrial Tribunal 

INDUSTRIAL DISPUTE NOs. 62 AND 63 OF 1992 

(In the matter of dispute for adjudication Under 
Sec. 10(l)(d) of the Industrial Disputes Act, 1947 between 
the Workman and the management of the Scientific Officer 
(SF), Headwater and Steam Chemistry Laboratory, Indira 
Gandhi Centre for Atomic Research, Kalpakkam-603102.) 

In I. D. No. 62/92 

Between 

Shri V. Thiagarajan, 

S/o Sh. Vankatesan, 

Kunnathur Village, 

Manamai Post, Kalpakkam-603102 

And 


The Scientific Officer (SF), 

Headwater and Steam Chemistry Laboratory, 

Indira Gandhi Centre for Atomic Research, 
Kalpakkam-603102. 

In I. D. No. 63/92 

Shri P. Sukumar, 

No. 19,12th Avenue, 

Kalpakkam-603102. 

And 

The Scientific Officer (SF), 

Headwater and Steam Chemistry Laboratory, 

Indira Gandhi Centre for Atomic Research, 
Kalpakkam-603102. 

REFERENCE : 1. Order No. L-42012/46/9l-IR(DU) dated 
16-7-92, Govt, of India, Ministry of Labour, New Delhi, in 
I. D. 62/92 

2. Order No. L-42012/45/91-IR(DU dated 16-7-92, 
Govt, of India Ministry of Labour, New Delhi, in I. D. 63/ 
92. 

These Industrial Dispute after Remand coining on 
for final hearing on Monday, the 20th day of March, 2006, 
upon pursuing the Claim Statements, Counter Statements 
and all other material papers on record and upon hearing 
the arguments of Mr. Krishnasamy. Authorised 
Representative, appearing for the Petitioner Union and 
Mr. M. T. Arunan, Addl. Central Govt. Standing Counsel 
appearing for the Respondent/Management, and these 
disputes having stood over till this day for consideration, 
this Tribunal made the following 

COMMON AWARD 

The Govt, of India has referred the following issue 
for adjudication by this Tribunal: 

“Whether the management of Headwater and Steam 
Chemistry Laboratory of Bhabha Atomic Research 
Centre situated in Indira Gandhi Centre for Atomic 
Research Campus is justified in terminating the 
services of Shri V. Thiagarajan w.e. f. 3-1-1989? If 
not, what relief he is entitled to?” 

2. The main averments found in the Claim Statement 
of Petitioner in L D. No. 62/92 are as follows: 

The Petitioner was appointed on 4-3-1985 as 
Mazdoor (helper NMR Labour) in the respondent 
establishment. It is a unit of the Department of Atomic 
Energy. He was engaged for helping the scientific staff in 
water sampling and other related work, office works in 
stores, posts etc. and designated as labour assistant. The 
management refused employment w. e. f. 3-1-1989. The 
petitioner has served for nearly 4 years without any remarks. 
The service was continuous and without any interruption. 
He is a workman within the definition of sec. 2 (s) of I. D. 
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Act 1947. The contenting of the respondent that the 
petitioner was a petty contractor is not true. He was a 
workman in the respondent establishment. His sudden 
termination from sendee amounts to unfair labour practice. 
The petitioner was engaged in permanent nature of work 
and his termination without notice or reasonable cause 
and also without enquiry is illegal and in violation of the 
principles of natural justice. He has worked for more than 
240 days in every year of the four years of sendee put in 
by him. His termination violates Sec. 25A and 25N of the 
I. D. Act, 1947. The petitioner may be reinstated with 
continuity of service, full backwages and all other attendant 
benefits. 

3. The main averments found in the Counter 
statement of the Respondent in L D. No. 62/92 are as 
follows: 

The Petitioner was engaged by the officer in charge 
for certain odd jobs in the Respondent Laboratory as a 
petty contractor. The petitioner was paid wages for the 
work done, on hand receipt. Since the petitioner was not 
an employee the question of giving him notice and 
conducting an enquiry does not arise. The petitioner was 
not appointed as helper or NMR Labour and there is no 
provision to regularise the services of the petitioner. He is 
not a workman U/s 2(s) of the I. D. Act 1947. No termination 
order was passed against the petitioner and it cannot be 
termed as unfair labour practice. The petitioner was not 
engaged in any regular job as alleged in the claim statement. 
Muster roll was maintained only for the purpose of marking 
the petitioner’s attendance to regulate his wages for the 
work done. Since the petitioner was engaged as and when 
necessary, there was no necessity to serve notice on the 
petitioner. There is no violation of Sec. 25A and 25N of 
I. D. Act 1947. As the petitioner was not an employee of 
the respondent establishment the question of termination 
of service does not arise. The respondent is not an industry 
and the provisions of I. D. Act is not applicable to the 
respondent. The Ministry' of Labour, New Delhi clarified in 
letter No. L-4301l2(s) 85-DU dt. 13-11-93 that Bhabha 
Atomic Research Centre in which the Headwater and Steam 
Chemistry Laboratory of the respondent herein is 
functioning is not an industry. Therefore, the claim of the 
petitioner may be dismissed. 

4. The point for consideration is : Whether the 
management of Headwater and Steam Chemistry 
Laboratory of Bhabha Atomic Research Centre, situated 
in Indira Gandhi Centre for Atomic Research Campus is 
justified in terminating the service of Shri V. Thiagrajan 
W .e. f. 3-1-1989? If not what relief his entitled to? 

5. The Govt, of India has referred the following 
issue for adjudication by this Tribunal : 

“Whether the management of Headwater and Steam 

Chemistry Labouratory of Bhabha atomic Research 

Centre situated in Indira Gandhi Centre for Atomic 


Research Centre campus is justified in terminating 

the services of Shri P. Sukumar w. e. f. 3-1-1989? If 

not what relief he is entitled to?” 

6. The main averments found in the Claim 
statement of the petitioner in L D. No. 63/93 are as follows: 

The petitioner was appointed on 1-11-1985 as 
Mazdoor (helper NMR) Labour in the respondent 
establishment. By an official order dated 4-4-86. The 
petitioner was held responsible for bringing post to CDO’s 
office and in addition to that he had to assist Mr. 
Ranganathan in his official work. He was also responsible 
for taking copies from the cyclostyle machine and in the 
rest of his time he has to help the staff members in their 
work. The petitioner has drawn Rs. 18.50p. per day and the 
said sum was paid as salary' on or before 7th of every' month. 
The respondent terminated the services of the petitioner 
w. e. f. 3-1-89 all of a sudden without any notice or any 
reasonable cause and enquiry. Inspite of the various letters 
sent by the petitioner to restate him there was no reply 
from the respondent. The petitioner was employed as 
laboratory' assistant for nearly 4 years without any remarks. 
His service was continuous and without any interruption. 
He was not charged fQr any misconduct during the period 
of the service. He is a workman within the definite in of Sec. 
2(s)ofthe I. D. Act, 1947. The contention of the respondent 
that the petitioner was a petty contractor is baseless. His 
termination amounts to Unfair labour practice. The 
termination without any enquiry is illegal and also in 
violation of the principles of natural justice. His attendance 
was marked on the muster roll and he was paid wages once 
in a month through his wage was fixed on daily rate. The 
termination of the services of the petitioner is in violation 
of the provisions of the principles of natural justice, and 
against Sec. 25A and 25N of the I. D, Act, 1947. The 
terminating order was passed against all norms of law. The 
petitioner may be reinstated with continuity of service 
and backwages. 

7. The main averments found in the Counter 
statement of the Respondent in L D. No. 63/92 are as 
follows: 

The respondent is not an industry within the , 
meaning of I. D. Act, 1947. The same was clarified by 
the Ministry of Labour, New Delhi in No. L-43012(s)/ 
85DU dated 13-11-93. The petitioner was engaged by 
the officer in charge for certain odd jobs in the 
respondent laboratory as a petty contractor. The 
petitioner was paid waged for the work done on the 
hand receipt. Since the petitioner was not an employee 
the question of giving him notice and conducting an 
enquiry does not arise. The petitioner was not 
appointed as helper or NMR labour and there is no 
provision to regularise the services of the Petitioner, 
employee . He is not a workman U/s 2(s) of the I. D. 
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Act, 1947. No termination order was passed against the 
petitioner and it cannot be termed as unfair labour practice. 
The petitioner was not engaged in any regular job as 
alleged in the claim statement. Muster roll was maintained 
only for the purpose of marking petitioner’s attendance to 
regulate his wages for the work done. Since the petitioner 
was engaged as and when necessary, there was no 
necessity to service notice not and petitioner. There is no 
violation of Sec. 25A and 25N of the I. D. Act, 1947. As the 
petitioner was not an employee of the respondent 
establishment the question of termination of service does 
not arise. The respondent is not an industry and the 
provision of I. D. Act is not applicable to the respondent. 
Therefore, the claim of the petitioner maybe dismissed. 

8. The point for consideration is : Whether the 
management of Headwater and Steam Chemistry 
Laboratory of Bhabha Atomic Research Centre situated in 
Indira Gandhi Centre for Atomic Research Centre campus 
is justified? In terminating the services of Shri P. Sukumar, 
w.e. f. 3-1-89? If not, what relief he is entitled to? 

9. In I. D. No. 62/92, on the side of petitioner, WW. 1 
Thiru V. Thiagarajan has been examined and Exs. W1 to 
W7 were marked. On the side of respondent, no witness 
was examined and Ex. Ml was marked. In I. D. No. 63/92, 
WW.l Thiru P. Sukumar has been examined and Exs. W1 
to W5 were marked. On the side of respondent, no witness 
has been examined and Ex. Ml was marked. 

10. The document marked by the management are 
same in both these disputes. Though the petitioners have 
marked documents pertaining to them on their side as 
exhibits the same will not matter much in passing a common 
award in both the dispute. Hence common award is passed 
in both the matters. 

11. Point: Award is passed in both the matters on 
27-11-96 against that Writ Petition Nos. 10597 and 10598 of 
1997 has been filed that has been allowed and Common 
award has been set aside and remitted back for fresh 
consideration in accordance with law. In pursuance of that 
the matter has been heard afresh and award has been 
passed as below. The main point for consideration is 
whether the respondent is an ‘Industry’ or not? 

12. The learned counsel for the petitioner has urged 
as per the decision reported in 19781LU p. 349 Between 
Bangalore Water Supply and Sewerage Board etc. Vs. 
Rajappa and others case and arguing that the petitioner/ 
respondent is an Industry that the decision reported in 
1997IILLN p. 668 Between Physical Research Laboratory 
and K. G. Sharma is not applicable to the facts of this case. 
Hence he prayed to pass an award according to their claim 
statement. The learned petitioner has urged that the 
respondent is Headwater and Steam Chemistry Laboratory, 
Bhabha, Atomic Research Cente, Depart of Atomic Energy, 
Kalpakkam Research Institute, in that research they send 


the same for production of electricity, delivered the same 
to Indira Gandhi Cente for Atomic Energy, Kalpakkam, to 
produce in better electricity which is again Delivered to 
public consumer on charges. So the product of the 
respondent Research Laboratory is being marketed. Hence 
it is connected to trade business within the meaning of 
‘Industry’. So that the respondent is an industry. Here the 
decision reported in 1997II LLN 668-Knowledge acquired 
not marketable nor had any commercial value. So it is not 
an industry, because they had made a research on the 
space, 1997 II LLN 668 Between Physical Research 
Laboratory And K. G. Sharma, the Hon’ble Supreme Court 
of India has held as follows : 

“PRL is an institution under the Government of 
India’s Department of space. It is engaged in pure 
research in space science. What is the nature of its 
research work is already stated earlier. The purpose 
of the research is to acquire knowledge about the 
formation and evolution of the universe but the 
knowledge thus acquired is not intended for sale.” 

and arguing Respondent is not an industry. While 
consideration the Citation, PRL is an institution under the 
Government of India’s Department of Space. It is engaged 
in pure research in space science. What is the nature of its 
research work is already stated to acquire knowledge about 
the formation and evolution of the universe but the 
knowledge thus acquired is not intended for sale. But here, 
it is true that the respondent is one of the unit of Bhabha 
Atomic Research Centre, but the research has been sent 
to Indira Gandhi Atomic Energy Centre which used for 
generating electricity which is delivered to public consumer 
on charge. So the product of the respondent’s research is' 
being marketed. So the decision reported in 1997 II LLN 
668 is not applicable to the facts of this case. While 
considering the citation that Headwater and Steam 
Chemistry Laboratory is under the control of Bhabha 
Atomic Research Centre, Kalpakkam. But the product of 
the Research, product has been used for production of 
electricity by Indira Gandhi Centre for Atomic Energy, 
Kalpakkam that electricity has been again delivered to 
public consumer on charge. So the product of respondent 
research is being marked. Hence it is connected to trade 
business and falls squarely within the meaning of 
‘industry.’ 

12. While considering 19781 LU p. 349 in para. 105 
dealt with Research. 

“Does research involve collaboration between 
employer and employee? It does. The employer is 
the institution, the employees are the scientists, para- 
scientists and other personnel. Is scientific research 
service? Undoubtedly it is. Its discoveries are 
valuable contributions to the wealth of the nation. 
Such discoveries may be sold for a heavy price in 
the industrial or other markets. Technology has to 
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be paid for any technological inventions and 
innovations may be patented and sold. 

In our scientific and technological age nothing has 
more case value, as intangible goods and invaluable 
services, than discoveries. For instance, the 
discoveries of Thomas Alva Edison made him 
fabulously rich. It has been said that his brain had 
the highest which value in history for he made the 
world vibrate with the miraculous discovery of 
recorded sound. Unlike most inventors, he did not 
have to wait to get his reward in heaven, he received 
it munificently on his gratified and grateful earth, 
thanks to conversion of his inventions into money a 
plenty. Research benefits industry. Eventhough a 
research institute may be a separate entity 
disconnected from the many industries which 
founded the institute itself, it can be regarded as an 
organisation, propelled by systematic activity, 
modelled on co-operation between employer and 
employee and calculated to throw up discoveries 
and inventions and useful solutions which benefit 
individual industries and the nation in terms of goods 
and services and wealth. It follows that research 
institutes, able it run without profit motive, are 
industries.” 

13. While considering the case along with citation 
has already stated in the written argument filed by the 
petitioner in page. 3 is squarely stated the respondent 
product is marketable and is being marketed. The product 
of the respondent research is delivered to Indira Gandhi 
Centre for Atomic Energy at Kalpakkam who in turn produce 
electricity which is again delivered to the Public Consumer 
on charges i.e. product of research is being marketed. Hence 
it is connected to trade business and fills squarely within 
the meaning of an industry. But the rspondent has filed 
written argument, he ne^er denied the same. But in page 2 
of the written argument, he has stated as follows: 

“This Laboratory is not involved in production of 
electricity as claimed by the petitioner.” 

In page 4 of the written argument has stated that 
PRL is not an Industry. Since PRL was not engaged in an 
activity that can be called business, trade or manufacture 
and that it was merely an institution discharging 
Governmental functions being a domestic enterprise that a 
commercial enterprise. So there is no denial that the product 
of the repondent research is delivered to Indira Gandhi 
Centre for Atomic Research Complex at Kalpakkam who in 
turn produced electricity which is delivered to Public 
Consumer in charges. So this tribunal concludes that this 
respondent is an industry. 

14. After filing of Written argument, the learned 
respondent’s counsel would advanced argument at that 
time he would urge that the students were deputed for 
research came and equip themselves in the field and they 


are not entitled, for an appointment there. This Laboratory 
is primarily a Research Laboratory engaged in research 
related to Chemistry, Biology and Ecology of Aquatic and 
colling water systems. The research activities are carried 
out by regular staff of the laboratory in collaboration with 
nearby Universities and colleges. The Laboratory has 
served as the interface between Universities and the Board 
of Research in Nuclear Sciences, (BRNS), which is the 
funding arm of Department of Atocmic Energy that support 
universities. Students from the above institutions are 
provided facilities by the laboratory for carring out research 
work leading to PH.D. 

15. At this juncture, the learned petitioner would 
cull out the above portion of Written argument and arguing 
since they are giving research facility to the student, hence 
it is come under the Educational institution, so as per the 
decision reported in case of Bangalore Water Supply and 
Sewerage Board citation is squarely applicable to the facts 
of this case. Hence it is an industry. So, this Tribunal 
concludes that the decision reported in Bangalore water 
supply and swerage Board Vs. Rajappa 1978 I LU 349 is 
squarely applicable to the facts of this case. Hence this 
Tribunal concludes that the rspondent is an industry. 

16. While considering the decision reported in 1978 
I LLJ 349 and 1997 II LLN 668, since the respondent’s 
research Laboratory they are giving education, to research 
facility to students, hence it is come under the Educational 
institution, so the decision reported in 1978 I LU 349 is 
squarely applicable to the facts of this case. Moreover, 
that product of this Research laboratory has been handed 
over to the Indira Gandhi Centre for Atomic Energy at 
Kalpakkam who in turn produced the electricity which is 
devlivered to Public Consumer on charge. Hence the 
decision reported in 1978 1LU 349 is squarely applicable 
but the decision reported in 1997II LLN 668 is not applicable 
to the facts of this case. Hence this Tribunal concludes 
that the respondent is an industry as defined under Sec. 2 
(j) of the Industrial Disputes Act, 1947. 

17. In respect of I.D.No. 62/92 by name Thiagarajan 
had entered into the service of the respondent on 4-3-1985 
as mazdoor (helper NMR labour), I.D. 63/92 by name 
Sukumar had entered into service of the respondent on 
1-11-1985 as Mazdoor helper (NMR labour). Thiru 
Thiagarajan was engaged in helping the scientific staff 
and WSCL in water sampling and other related work office 
work etc. Thiru Sukumar was engaged in helping scientific 
staff and WSCL in water sampling. He was also held 
responsible for bringing in post to CDO’s office work and 
he was responsible for taking copies from the Cyclostyle 
machine and to help the staff members in their work. 
However both of them were treated as Lab Assistant, no 
appointment order was given to them. They paid wages for 
their work on hand receipt. Eventhough the respondent 
has raised the contention that though the persons were 
engaged as petty contractors to do some petty work in the 
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laboratory, they were paid wages for the work on the hand 
receipt. Entry permit of Thiru Thiagarajan has been marked 
as Ex. Ml. After considering Ex. Ml, and oral evidence of 
WW1 Thiru Thiagarajan in I.D. 62/92 and Thiru Sukumar 
in I.D. 63/92 this Tribunal has come to this conclusion that 
they are workers they worked for more than 240 days during 
the each year of 1986,1987 and 1988. Hence they are entitled 
reinstatement and all other benefits as per the decision 
reported in 1996 II LLJ 316. But the above has not been 
questioned by the respondent in the writ petition. In para. 
6 of the writ petition order stated as follows: 

“In view of the fact that the Tribunal has rendered a 
specific finding by considering the materials available 
on record as to whether the petitioner is an industry 
or not within the meaning of Industrial Disptues Act, 
1947, the above writ petitions are allowed and the 
order of the Tribunal is set aside and the matter is 
remitted back for fresh consideration in accordance 
with law.” 

So as per the direction of the Court, after considering 
the argument advanced by both parties and decision relied 
upon by them reported in 19781 LLJ 349 and 1997IILU 625 
equals-1997 II LLJ 668 and come to this conclusion that the 
respondent laboratories is an industry, since the product 
has been delivered to Indira Gandhi Centre for Atomic 
Energy which is used for generating electricity in turn which 
was delivered to Public Consumer on charge. It is 
marketable. Hence it is a trade, as per the decision reported 
in 1978 I LLJ 349, hence this Tribunal concludes that the 
respondent is an industry. 


DOCUMENTS MARKED 

In I.D. No. 62/92 

For workman 

Ex.Wl 29-4-85 : Temporary entry permit given by 
Administrative officer to the 
Petitioner. (Xerox Copy) 

Ex.W2 4-4-86 : Copy of order issued to Petitioner 
assiging work. (Xerox Copy) 

Ex.W3 19-4-89 : Letter from petitioner to the 
respondent management for 
reinstatement (Xerox copy) 

Ex.W4 : Conciliation failure report. 

(Xerox Copy) 

Ex.W5 5/7-8-91 : Corrigendum letter issued by the 
Asst. Commissioner of Labour, 
Madras to Government reg. entry 
of service of the petitioner. 

(Xerox Copy) 

Ex.W6 : Sheet showing the number of days 

worked in 1986 to 1988. (Xerox Copy) 

Ex. W7 3-1-89 : Letter from petitioner to respondent 
requesting for job. (Xerox Copy) 

After remand 

Ex.W8 10-3-86 : Affidavit and petition filed by the 
petitioner before the Hon’ble High 
Court of Madras. 

In I.D. 62/92 


18. Since the petitioners Thiru V. Thiagarajan, In 
I.D. 62/92 and Thiru Sukumar in 63/92 have worked for 
more than 240 days, they are removed form service without 
any notice, hence they are entitled to reinstatement, 
continuity of service and all other attendant benefits to 
them. Hence, award is passed in I.D. Nos. 62/92 and 63/92 
holding that the petitioners are entitled for reinstatement, 
continuity of service backwages and all other attendant 
benefits. No costs. 


Dated at Chennai, this 3rd day of April, 2006. 

SELVIR. MALA, Industrial Tribunal 
I.D. NOS. 62/92 AND 63/92 
WITNESSES EXAMINED 


In I.D. No. 62/1992 
For workman 
For Management 
In I.D. No. 63/1992 
For workman 
For Management 


WW.l Thiru V. Thiagarajan 
None 

WW.l Thiru P. Sukumar 
None 


For Respondent/ 

Management 

Ex. Ml 29-8-96 : Muster roll of the petitioner. 

In I.D. 63/1992 

For workman: 

Ex. W1 : Temporary entry permit issued to the 

petitioner. (copy) 

Ex.W2 : Rough sheet showing total number 

of days worked by petitioner during 
the years 1986 to 1988. (Xerox copy) 

Ex. W3 19-4-89 : Letter from petitioner to respondent 
demanding for job. (xerox copy) 

Ex.W4 21-3-91 : Petitioner’s letter to Assistant 
Commissioner of Labour U/s 2A of 
the I.D. Act. (Xerox Copy) 

Ex.W5 16-5-91 : Conciliation failure report. 


^ fwt, 25 3T$eT, 2006 

^T. 3TT. 2007.f^IK 1947 (1947 

14) tlKT 17 ^ T^T. #. 
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afr ^ ^rs UM afc ^ #g, 

3FJ5TO 4 7RR7T sftrilfe 

3Tf«reR*n, 4~Ktqfl<sl l -fl ^ R^TTZ (3T^ WTT 138/2004) ^ 
•sranf^m ^Tcft i, ^ -R^JR 26-4-2006 3JTRT 
%3ti «fTI 

[UR^-220l3/l/2006-3n^3TR(Tft-II ) ] 

3F3TC %, 3rf*FFRt 

New Delhi, the 25th April, 2006 

S.O. 2007. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14of 1947), the Central 
Government hereby publishes the award (Ref. No. 138/ 
2004) of the Industrial Tribunal Godavarikham as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCO. and 
their workman, which was received by the Central 
Government on 26-04-2006. 

[No. L-22013/l/2006-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL* CUM-LABOUR COURT, 
GODAVARIKHAM 

PRESENT: 

Sint. T. Rajani, M.A., B.L., I Addl. Dist. and Sessions 
Judge, Karimnagar in FAC of Chairman. 

Friday, the 24th day of March, 2006. 

Indusrial Dispute No. 138 of 2004. 

BETWEEN: 

Balasani Chandraiah, S/O. Ramiah, 

Age 42 years. Coal Filler, 

R/O. Chikuray, presently re siding at 
Sharadanagar, Godavarikham 

Distt. Karimnagar, A.P., Petitioner 

And 

1. The General Manager, 

S.C. Co. Ltd., Ramagundam Area-I, 

Godavarikham. 

2 The Managing Director, 

Singareni Collieries Co. Ltd., 

Kothagudem, Dist. Khammam Respondents 

This petition coining before me for final hearing in 
the presence of Sri S. Bhagavantha Rao, Advocate for 
the petitioner and of Sri D. Krishna Murthy, Advocate for 
the respondents and having stood over for consideration 
till the date, the court passed the following:— 

AWARD 

This Petition is filed U/Sec. 2-A (2) of I.D. Act., 1947. 
The brief facts of the case as per the petition are 


that the petitioner was appointed as an employee in the 
respondent’s company on 3-10-1984 as Badli Filler, on 
piece rate basis. He has been discharging his duties to the 
satisfaction of his superiors, and has put-in 16 years of 
qualified length of service. The petitioner could not attend 
to his duties in the year, 1996, due to jaundice. He 
submitted medical certificates, but they were not 
considered and his services were terminated on the charge 
of habitual late attendance and habitual absence without 
leave or without sufficient cause. He submitted an 
explanation, but the respondents did not consider the 
same. 

He was not permitted to cross-examine the 
management witnesses and he was told that his case will 
be considered on humanitarian grounds, as absenteeism 
was only since 1996. The punishment imposed against 
the petitioner is highly excessive, arbitrary and dis¬ 
proportionate. It is prayed that the petitioner may be 
reinstated into service with continuity of service, attendant 
benefits and full back-wages. 

2. The 1st respondent filed counter which was 
adopted by the 2nd respondent, denying the averments 
of the petition in a general manner. It is further contended 
that the petition is not maintainable U/Sec. 2A (2) of I.D. 
Act., as the respondent’s company is a Central 
Government establishment, hence, the State Amendment 
does not apply. Further, the petitioner was appointed as 
Badli Filler on 22-6-90 as per the conditions of M.O.S., 
dated 12-3-90. He has put-in-only 89 days of attendance 
during the year, 1996. He was issued a charge sheet 
dt. 9-7-97, for habitual absence from duty. The petitioner 
participated in hte domestic enquiry. The charges levelled 
against he petitioner were proved in the enquiry. The 
petitioner never submitted any medical certificate to the 
authorities. He did not render any explanation to the charge 
sheet, the enquiry was conducted, following the principles 
of natural justice. He did not cross-examine the management 
witnesses, as he opined that they stated true facts. The 
petitioner examined himself as a witness in the enquiry 
and admitted his absence without leave. Though he stated 
that he was absent due to jaundice, he did not produce 
any documents. Hence, the enquiry officer submitted the 
report, up holding the charges. The petitioner was earlier 
dismissed from the rolls, due to absenteeism and was re¬ 
instated only based on the M.O.S., dt. 12-3-90. But, the 
petitioner did not improve his attendance and his 
continuance in the company would result in loss of 
production. Hence, he is not entitled for any re-instatement 
and the petition may be dismissed. 

3. The petitioner filed Ex. Wl to Ex. W3 apd the 
respondents filed Ex. M-l to Ex. M-9, in order to prove 
their respective cases. 
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4. Now the points for consideration before this Court 
are:— 

L Whether the domestic enquiry is valid. 

Z Whether the petitioner is entitled for the relief 
as prayed for. 

5. 1st Point—The petitioner filed a Memo not 
questioning the validity of domestic enquiry. Hence, this 
point is answered accordingly. 

& 2nd Point—The charges levelled against the 
petitioner are as follows:— 


“you have absented from duty without leave or 
without sufficient cause during 1996 as detailed below:— 


Date/Month 

From To 

Total 

Jan., 96 

3 

1 

Feb., 

4,11,12,29 

4 

March, 

1,3,6 to 11,17 to 22 

14 

April, 

1,4,7,8,10 to 12,21 to 30 

19 

May, 

5 to 7,16,17,19,21 to 28 

14 

June, 

1 to 10,12 to 17,20 to 26,30 

24 

July, 

3,4,7,8,11 to 19,23 to 29 

20 

August, 

6,8 to 12,16,22 

8 

Sept., 

23,8,9,11 to 30 

24 

October, 

13 to 31 

19 

Nov., 

lto 30 

30 

Dec., 

1,2,5 to 22,27 

19 


Total 

196 


Z You have put-in only 89 days attendance during 
the year, 1996. 


3. The above records clearly indicate that your are 
in the habit of absenting from work frequently. 

4. Your above action amounts to misconduct under 
Company’s Standing Order No. 25 (25)” 

7. The petitioner was absent during all the months 
of the year, 1996 and has put-up only 89 days of attendance 
during the said year. It is not denied by the petitioner that 
he was absent as such. But his contention is that he 
suffered from jaundice and could not attend the work. The 
same was the contention made by him during the enquiry. 
The enquiry officer did not up-hold the truth of the said 
submission, as the petitioner did not submit any supporting 
evidence for the same. The petitioner neither did choose 
to file any documents in support of his ailment of jaundice. 
Hence, his contention can be dismissed as un-merited. 

Coming to the proportionately of the punishment 
imposed against the petitioner, it is alleged that he was a 
chronic absentee and he was also removed from service 
earlier, but he was reinstated in pursuance of the settlement 


entered into between the management and the workers 
unions. The Memorandum of Settlement was marked as 
Ex. M-2. The settlement was in respect of several other 
demands of the workers, which included the reinstatement 
of the terminated employees on or after 1-1-1985, due to 
absenteeism. From the above settlement, it can be 
understood that there was a general agreement between 
the parties in respect of all the employees who were 
terminated on the ground of absenteeism. Hence, it cannot 
be said that the management has considered the case of 
this petitioner specially in reinstating him. The factors 
which prompted the management for entering into the 
settlement are several. Hence, it can be seen that the 
management has took into consideration the absence of 
the petitioner even on an earlier occasion also, but he was 
reinstated for other reasons. 

8. From the nature of mis-conduct, it can be seen 
that the petitioner is not bothered about the losing of his 
wages. Though as contended by the respondents, his 
absence would cause loss in production of the 
respondent’s company, the same cannot be considered 
as sufficient in the given circumstances, for terminating 
the services of the petitioner. But, however having due 
regard to the above discussed aspects, this court opines 
that apart from depreiving the petitioner of the back-wages, 
some punishment would meet the ends of justice. Hence, 
the respondents are directed to reinstate the petitioner _ 
into servicewith continuity of service, but without back- 
wages and by with-holding two annual increments with 
the effect of postponing the future increments of the 
petitioner. 

In the result, the petition is partly allowed, the removal 
order dtd. 23/24-4-1998 is set-aside the respondents are 
directed to reinstate the petitioner into service only with 


continuity of service, but without any back-wages and by 
with-holding two annual increments with the effect of 
postponing his future increments. 

Typed to my dictation, corrected and pronounced 
by me in the open court on this, the 24th day of 
Maich,2006. 


T. RAJAN I, Chairman 

Appendix of Evidence 


Witness Examined 


For workman : 

Nil 

For Management : 

Nil 


EXHIBITS 

For workman:— 


Ex. W1 23/24-4-1998 : 

Dismissal Order, Xerox Copy. 

Ex. W2 23-6-1997 : 

Chargesheet, Xerox Copy. 

Ex. W3 3-10-84 : 

Office Order, Xerox copy 
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For Management:— 

Ex. Ml 22-6-1990 : Office Order re-appointing the 
petitoner as Badli Filler, 

(Xerox Copy) 

Ex M2 12-3-1990 : Copy of memorandum of 
settlement entered u/s. 12 (3) of 
ID Act, X-Copy. 

Ex M3 9-7-1997 : Charge sheet 

Ex M4 11-1-1998 : Enquiry notice 

ExM5 12-1-1998 : Enquiry Proceedings 

ExM6 —do— : Enquiry report 

ExM7 25-3/1998 : Show cause no tic with ack., 

ExM8 25-3-1998 : Representation of petitoner 

Ex M9 23/24-04-98; Dismissal order. 

M 9 2006 

3TT. 2008.—SlfafWT, 1948 
(1948 34) ^t *TRT 1 ^t 3F-*TRT (3) VlfedqT 

«BT wfol W&K 1 ^T, 2006 ^ 

dRt<g ^ 4 f*i<td =b<.dl <i e Ki 3TfqPi^iH 

3TE2TR 4 (44 ^ 45 *TRT Ft^tf t) 

3TE*TPT 5 3^6 [*TRT-76 ^3F-*TRT (1) m\ 77, 78, 
79 3^ 81 ^ ^t Ft ^t ^t t] ^ 
3W TpRRT ^ ftHfafteld 4 #t, 3TSlfcf,- 

“TOm ^ TTSR^r irlRiaif ^ 3RFfa gn4 

pi T^-38013/33/2006-Ti^ng-1] 
^T, 

New Delhi, the 9th May, 2006 

S.O. 2008.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (1) of Seciton 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Gujarat namely:— 

“The areas comprised within the Revenue limits of Bajwa 
Village, Vadodara.” 

[No. S-38013/33/2006-SS-I] 
K. C. JAIN, Director 

M 9 *4, 2006 

W. 3TT. 2009.SffafapT, 1948 
(1948 34) ^t *mT-l ^t^T-*TRT (3) SRI TT^rf Slfad^T 


^>T h4Iu ^7^ di-sO^I 0,d^&Ki 1 ^T, 2006 ^>t "TO 
nt(l<a 1?, fsrcreit 3^T 

3Tt2TPT4 (44 of 45 Wl ^ ^ 3 Ft ^ t) 

3T«ZTPT 5^16 [t?Rt-76^t3F-t?m (l) 3^ mi 77, 78, 
79 ^7 81 ^ # 7^ Ft ^t ^ t] ^ 

^Kio $Y J 1, 3T*lfc^ 

^ 3REfa 3TT4 ml 

^Tl” 

pi ^-38013/34/2006--W?-I] 

^t. ^T, fd^l* 

New Delhi, the 9th May, 2006 

S.O.2009.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except Sub-section (1) of Seciton 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Gujarat namely :— 

“The areas comprised within the Revenue limits of Chhani 
Village, Vadodara.” 

[No. S-38013/34/2006-SS-I] 
K. C. JAIN, Director 
^ 9 R i, 2006 

W. 3TT. 2010 .-+4^K) 7P*T 3#m, 1948 
( 1948 34) ^t mi 1 (3) ^ifaddl 

^>T TPfhT «<.<*>!< ^d<VSKl 1 2006 ^ 

cTTfasI ^ 4 f^cT t, ^J5RT 3lf«riWf ^ 

3TsqPT4 (44^45 

3TKIRT 5 3jk6 [tlRT-76 (1) 3^ tlRT 77, 78, 

79 3lfc 81 ^ fW # Ft ^t ^t t] ^ 
TSTCIrT ^ rdHhHf^d 4 II^tT Ff4, 3T8^,:- 

“4«rat ^t.3T^.^t.#, 4tFtr, wrm, -stim, 
safari w (hih^ji) , f^n ^ 

7T3TR ^ SREfcr ^ ^1” 

pi ^-38013/35/2006-^^-1] 
^T, 

New Delhi, the 9th May, 2006 

S.O. 2010.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
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which have already been brought into force) and Chapter 
V and VI (except Sub-section (1) of Seciton 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Gujarat namely:— 

“The areas comprised within the Revenue limits of Ganghvi, 
G.I.D.C., Nesda, Sihor, Navagam, Vertej, Fulsar, Sidhsar, 
Adhewade and Budhel (Mamsa) Dist. Bhavnagar.” 

[No. S-38013/35/2006-SS-I] 

K. C. JAIN, Director 

10 r£ 2006 

W. 3TT. 2011.-<£rOr RR$H T&gZ it m % 

cteFfScT ^TT TOT atffacT *TT, afoylpRfr 
1947 (1947 RiT 14) RTCT 2 (^) 

(2) ^ sfjtot 3 -to torr ^ m rtos 

3Tf*R£RTT R*s*TT ^T.3TT. 4362 11-11-2005 SRlfoRf 

Rt cfcr ata Rfafro, 1947 (1947 

14) ?ft ym ^ I7^7TrfFcrt,^^T 3Tfy 

fTO MW ^ ftro 19-11-2005 3^:RIRqrt 
TOfTRfa ^ fm. RtfacT fTO RT; 

4^0)41 RR % 1% clWlrid RilcllRfR 

^1 RRT ^ 3^ 4il.dle|fV ^ RSTRT RFT srtfacT t; 

3RT:, RR, 3f|«ilP|+ iRRTR 3rf*JpRR, 1947 (1947 RTT 
14) R>t RRF2 (^) (vi) ^Rr^FSRT 

TTf^RTRt *+>1 M 4 l'l J l d'.id ^4, RT4F5R e'W iolVl °f>i 

brr 3 TfaPm ^ irahNf ^ fm fcm 19-5-2006 ^ 

RTR Rlt '+ldwr«l ^ dlRl'fl TfRT RHRR TOt tl 

pTT. R.. RR-11017/I0/97-3#HR (it Ret)] 

it. Rfo, Rf*<T RfRR 

New Delhi, the 10th May, 2006 

S.O. 2011.— Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of1947), declared by the Notification of the Government 
of India in the Ministry of Labour S.O. No. 4362, dated 
11-11-2005 the service in the any Oil Field which is covered 
by item 17 of the First Schedule to the Industrial Disputes 
Act, 1947 (14 of 1947) to be a public utility service for the 
purpose of the said Act, for a period of six months from the 
19th November, 2005. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 


Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a period of six 
months from the 19th May, 2006. 

[F. No. S-l 1017/10/97-IR (PL)] 
J. P. PATI, Jt. Secy. 

^ 11 Ri 2006 

RTT. 3R. 2012.-RRfRRt 7RR R}RT RfRpTRR, 1948 
(1948 34) °Pt *TRT I ^T-RRT (3) £RT 3JRrT Tlfrof 

R>T VRfR ‘Mri I 2006 "3R 

rTRte RR 3 fTO TOt t, f^RPS) RRR RfafTO <£ 
R*RTR 4 ( 44 R 45 RRT ^ fRRTR Rt ^ f) 

3TEHR5 3^T6 (RRT-76^Bq-RRT(l) 3?k RRT 77, 78, 
79 81 ^ IrRTC R* ft RfR Rft RT f) ^ 

RRTR ■% frtfel aHf 3 ift, - 


R3RR yin q>T 

Hih 

■ri-tsMl 



1. 

Hffabal 

45 



2 


60 

gfwn 

gfaRRT 

3. 


61 

gfRRFT 

gfRRHT 

4. 

RRTErft 

62 


gfRRRT 

5. 


65 


^fRRHT 

6. 


180 

■gfwn 


7. 


181 




[R. xrt-38013/36/2006-RRRR- ij 

Rt. ^r, 

New Delhi, the 11th May, 2006 


S.O. 2012.— In exercise of the powers conferred 
by Sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI (except Sub-section (1) of Section 76 and Sections 
77, 78, 79 arid 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Punjab namely :— 


SI. No. Name of 
the Village 

Had Bast 
No. 

Tehsil 

District 

1. 

Mattewara 

45 

Ludhiana 

Ludhaina 

2 

Goansgarh 

60 

Ludhiana 

Ludhaina 

3. 

Gadapur 

61 

Ludhiana 

Ludhaina 

4. 

Sasrali 

62 

Ludhiana 

Ludhaina 
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SI. No. Name of Had Bast Tehsil District 


the Village No. 


5. 

Khwajke 

65 

Ludhiana 

Ludhaina 

6. 

Bhamian Khurd 

180 

Ludhiana 

Ludhaina 

7. 

Bhamian Kalan 

181 

Ludhiana 

Ludhaina 


[No. S-38013/36/2006-SS-I] 
K. C. JAIN, Director 


uffcrcft, 11 2006 

•^JT. OT. 2013.-4Pfurc1 TPU UtriT 3Tfrifr*m, 1948 
(1948 =FT 34) uft VRT 1 uftUTT-URT (3) 1RT 3Rrl 
^Tf 1PTFT W^K 1 ^U, 2006 uft 3RT 

cmte 3 URUt i, ^5RT 3#rfWT ^ 

STEZITR 4 (44 of 45 UKT fPUPT ^ ^ "Sf^rT ^) 

sn^M 5 sftr 6 [URT-76 uft T9-VRT (1) sfa URT 77, 78, 

79 3?tT 81 °1> friUR? UfU ' 5 TT ^Ft 1?] ^ 

R*TTU ^ IdHidf&U eNf 4 "SfaHT 3?«?f^ :- 


tMw uro un 



f^TvlT 

urn 

wn 



1. •eo^cTT 

220 



2. 

212 

retell 



pFL TRT-3 8013/37/2006-' W' I] 


-£. ■#. ^T, PH^I4> 
New Delhi, the 11th May, 2006 

S.O. 2013. — In exercise of the powers conferred 
by Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except Sub-section (1) of Seciton 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Punjab namely :— 


SI. No. Name of 

Had Bast 

Tehsil 

District 


the Village 

No. 



1. 

Dakhla 

220 

Batala 

Gurdaspur 

2 

Sahibpura 

212 

Batala 

Gurdaspur 


[No. S-38013/37/2006-SS-I] 
K. C. JAIN, Director 


M 11 *?i 2006 

W. 3C2014. —4)01 3TfafTO, 1948 (1948 
34) ^ rim l ^■apqr-srcr (3) sro #r 

UR^ 4R=H'R lld^gRf 1 UJU, 2006 ^ ^ cTRt^ ^ 

F9 3 fWT ^ t, fOTFt W 3lMw? ^ 3T*2TRT 4-(44 
cf 45 M5 

6 [urt- 76 uft sq-wt ( 1 ) sffc urt 11 , 78,79 sfa 81 ■£ 
faqRI ^ iff 'Sfcpf Uft ^TT ^ff =£ 39^4 
3 ’SRfU #t, 3^ :- 


<4»Hi«b 7F3R2T UP? UP 

«4«Hd 


cm 

UP? 

TT^TT 



l. ar^ft^c 

26 
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New Delhi, the 11th May, 2006 

S.O. 2014. — In exercise of the powers conferred 
by Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Punjab namely :— 


SI. No. Name of 

Had Bast 

Tehsil 

District 

the Village 

No. 



1. Alipur 

26 

Patiala 

Patiala 


[No. S-38013/38/2006-SS-I] 
K. C JAIN, Director 
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